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XyoOeroB O. B. KorHiTUBHI YHHHMKH aJaNITUBHOCTI 0e3p00ITHIX B yMOBax
npodeciiinoro mnepenaBuyaHHsi. — KgamidikamiiiHa HaykoBa mpali Ha MpaBax
PYKOTIHCY.

Jucepmayiss na 3000ymms cmynens ookmopa @inocoii y eany3i 3HaHbL
05 «Coyianvui ma nogedinkogi uayku» 3a cneyianvricmio 053 «llcuxonocisy. —
Incmumym  nideomosku  kaopie Oepaicasroi  cayxcou 3aunamocmi  Yrpainu,
Kuis, 2021.

JlucepTallito mpUCBsIYEHO TEOPETUYHOMY aHaII3y ¥ y3arajabHEHHIO MiAXO0/IIB 10
pPO3yMIHHSI 1 BUBYCHHS TICHUXOJOTIYHOTO (DEHOMEHY «ajamnTallis» Ta JOCHIIKEHHIO
KOTHITUBHUX YWHHUKIB QJalTUBHOCTI O€3pOO0ITHMX B yMOBax MpodeciifHOoro
nepeHaBYaHHS.

Ha 6a3i TeopeTHyHOTO y3arajbHEHHS BITUYM3HSIHUX 1 3apYODKHUX IMyOsiKallii,
BU3HAYEHO TEOPETHUKO-METOJIOJOTIUHI 3acajii JOCIIKEHHs MTPOOJIEeMH KOTHITUBHUX
YUHHUKIB 0€3pOo0ITHUX B yMOBax Mpo(deciiHOro nepeHaBuYaHHs, pO3KPUTO 3arajbHy
OpraHi3aiii JOCHIKEHHS, OOIPYHTOBAHO BHUKOPHCTAHHS IICUXOA1arHOCTUYHOTO
IHCTPYMEHTApil0, BUSBIEHO OCOOJIMBOCTI BIUIMBY KOTHITUBHUX BIIACTHBOCTEH Ha
allalITUBHICTh 0€3p0o0iTHUX NpHU IpodeciiHOMY IepeHaBYaHHI, MPOaHaIi30BaHO Ta
IHTEPNPETOBAHO CTATUCTUYHI JaH1 Pe3yJIbTaTiB AOCTIIKEHHS.

3a pe3ynbTaTaMu TEOPETUYHOTO JOCIHIKEHHS 3’sICOBAaHO, IO aJamnTarlis
MPOSIBISIETHCSL  ONTUMAJIBHOK)  B3aEMOJIIEI0  OCOOMCTOCTI 1  HABKOJHUIITHBOTO
CEpeNIOBHINA, SIKA TMOJSIrae y TEHICHINT 10 BCTAHOBJICHHS MIX HHUMH MIiHJIHMBOI
piBHOBaru. Apanraiis 32 (QYHKIIOHAUIBHUMH  PIBHSMH  PO3MOAUIAETHCS  Ha
(b1310J10T14HY, TICUXIYHY, COLIalbHY, Kl Pa30M CKJIaJal0Th IHTETpaJbHE JUHAMIYHE
YTBOPEHHS, W0 BH3HA4Ya€ (PYHKUIOHAJBHUI CTaH oOpraHisaMy. Agjanrtamis — 1€
OararoaCneKkTHE SBWINEG: SK TMPOIEC, 1€ BiJOYBA€TbCS AaKTHUBHE NPHCTOCYBAHHS
OCOOMCTOCTI JI0 YMOB COIIaJbHOTO CEpPEOBUILA Yepe3 YIPaBIIHHS BJIACHOIO
TISTTBHICTIO; SIK pe3yJIbTaT, 0 Ha/la€ 1 MOKJIMBICTh camopeaizallii Ta 3aJ0BOJICHHS
CBOi COILIAJIbHUX TOTPeO; SK aJanTHUBHICTh, TOOTO CIPOMOKHICTH OCOOMCTOCTI [0

ajanTarii 3aBIKU BJIACTUBOCTSIM, SIK1 IO CIIPOMOKHICTh 3a0€311€UyIOTh.



Busnaueno knacudikaiito YMHHHUKIB COIIAJIbHO-TICUXOJIOTIYHOT ajamnTarii
0COOMCTOCTI, 3TIHO SIKOi Cepe/l YUMHHUKIB BUPI3HAIOTH 30BHIIIHI (YMOBH KUTTS 1
JISJIBHOCT1, BIUIMB COINAJbHO-KYJIBTYPHOTO OTOYEHHS); BHYTPIIIHI (OCOOUCTICHI);
OCTaHHI B CBOIO 4YEPTy PO3MOAUISIOTHCA Ha 00 €KTHBHI (BIK, CTaTh, MCHXOJIOTIYHI
0co0JIMBOCTI) Ta Cy0’€KTHBHI (OLIHKa OCOOHMCTICTIO CBOTO MICIS Ta poii y
COIIAJILHOMY CEpEJIOBHUIIll, PIBEHb €MOIIIMHOTO CTaHy, Oa)KaHHS CaMoOakTyamizarii y
HANpPSMKY, 3alIPOIIOHOBAHOMY 1 CXBAJIIOBAHOMY COLIIaJIbHUM OTOUYEHHSIM).

Crymnigb chOpPMOBAHOCTI aJaNTUBHUX BJIACTUBOCTEH, SKI JAalOTh 3MOTY
JOCATTH CTaHy aJalnTUBHOCTI, HE BTpAyarO4M IUTICHICTH OCOOHMCTOCTI MpH
MIHJIMBOCTI 30BHIIIHIX ()aKTOpiB, BHUCTyMae sK (HaKTOp YCHIIIHOI ajJamTarlii.
AgnanTariiHi MOXJIMBOCTI TMPOSBISIOTECS sK B (I310JIOTIYHOMY, Tak 1 B
NCUXOJIOTIYHOMY TuTaHax. PiBeHb aganTHBHOCTI MOXE€ 3MEHIIYBaTHUCh abo
301JIBIITYBATUCH MiJ] BIUIMBOM 30BHIIIHIX YMHHUKIB (YMOBH JKUTTS, BIUITUB BUXOBaHHS
1 OCBITH, COIllAJIbHE CXBaJ€HHA Ta MIATPUMKA) Ta BHYTPINIHIX YWHHUKIB
(IHaMBiTyaNbHI OCOOJHMBOCTI, BIKOBI XapaKTEPHUCTUKH, OCOOMCTI LIHHOCTi, PIBEHb
1HTEJIEKTYaJIbHOTO PO3BUTKY, PIBHI €MOIIIOHAJIBHOI €KCIpecii Ta Mi>KOCOOHCTICHUX
CTOCYHKIB, KDUTHYHOTO, TBOPUOTO MHUCIICHHS).

ABTOpPCBbKE PO3YyMIHHS aJalTUBHOCTI OCOOMCTOCTI B yMOBax MpogeciiiHoro
NEpeHaBUaHHSl BHU3HAYAETHCS SK CYKYIHICTh 3JaTHOCTEH MpHU 30epekeHHi sapa
0COOMCTOCTI y miATpUMIll OanaHcy ii B3aemomii 3 HOBUM MPOdECIHHIM OTOYCHHSIM
IIpU 3MiHI BUIB AISUIBHOCTI, COIIAJIbBHUX Ta KUTTEBUX POJICH, IO SBJISIIOTH Y CBOIH
CYKYITHOCTI 3arajbHy CIPsIMOBAHICTh CAMOPO3BUTKY OCOOHCTOCTI.

BusnaueHo, 1m0 aganTUBHICT OCOOWCTOCTI B yMOBaxXx MpodeciiHOTO
NepeHaBUaHHs JCTepMiHOBaHA BIUIMBAMH UYWHHHUKIB, M0 MPOSBIAIOTHCS HA
KOTHITUBHOMY, €MOII1fHO-BOJILOBOMY, I[IHHICHO-TIOBEAIHKOBOMY PIBHSIX
ocobucticHoi  chepu. KOrHiTMBHI  YMHHHMKMA  QJalTUBHOCTI  BHU3HAYalOTh
CIIPOMOJKHICTh IO TPAaKTHYHOTO MHUCIICHHS, aHami3y, CHUHTE3y, Yy3arajbHEHHS,
caMOHaBuaHHS, pedeKcii, KOHTPOJIK BUKOHAHHS MOCTaBIEHUX Mepe] co00k0 3a1ay;
€MOI[IHHO-BOJILOB1  BIIOOpaKAatOTh CTYIIHL OINAHYBaHHS BJIACHUMU €MOIIISIMH,
1HIIaTUBHICTh, CAaMOCTIWHICTh, BUTPUMKY, BUOIp 3aco0iB JIOCSTHEHHs LIJIeH Ta

HAIOJICTJIMBICTh Y X JIOCATHEHHI; I[IHHICHO-TIOBEIIHKOBI  XapaKTEPU3YIOTh



CIIPSIMOBAHICTh OCOOMCTOCTI, TpodeciiiHi BIOAOOAaHHS, CXWJIBHOCTI, MOTHBAIlIMHI
YCTaHOBKH, BU3HAYalOTh MIpPy CHPUUHATTS MIACHOCTiI, BMiHb KEpyBaTH BIACHOIO
MOBEJIIHKOIO Ta B3a€EMOISATH 3 JIIOJABMHU IPU BIJICTOIOBAHHI 1HTEPECIB B TMPOIIECI
CHITKyBaHHS. BakimBuMu, ajie HEIOCTATHHO JTOCHIKEHUMHU € KOTHITUBHI YHHHUKH
BIUTMBY Ha QIANITHBHICTH OCOOMCTOCTEHN B yMOBax Mpo(deciitHOro mepeHaBuYaHHs.

3’sicoBaHO, 1110 pIBHI 1HTEJIEKTY, KPUTUYHOTO 1 TBOPYOTO MHUCIICHHS,
napamMeTpyu OCOOMCTICHUX IIHHOCTEH MAarOTh BIUIMB Ha aalTUBHICTH OCOOMCTOCTI B
yMOBax MpodeciiHOro nepeHaByaHHs, Ha BU3HAYCHHS i CTaBJICHHS JO COLIaJbHOTO
CEpENOBHUINA, PIBEHb B3AEMO/IIT 3 COIIATLHUM OTOUYCHHSIM.

[IpoananizoBaHO HAayKOBI MIAXOAM JO PO3YHHS TMOHSTTS «KPUTHYHE
MUCJICHHS», CYTHICTh SIKOTO TIOJISITA€ B TTOCIIJOBHOCTI PO3YMOBUX JIiid, CIIPSIMOBaHUX
HAa aHaji3 JOCTOBIpHOCTI 1HoOpMaIii pI3HUX JDKEpeN, MEepeBIpKy CHCTEM
BUCJIOBIIIOBaHb, CTBEP/UKEHD JIJII BU3HAYEHHS 1X BIJMOBIIHOCTI UM HEBIAMOBIIHOCTI
3’siICOBaHUM (paKTamMHu, HOpMaM, I[IHHOCTSIM, yXBaJ€HHI PETeIbHO OOMIPKOBAaHMUX Ta
HE3JIC)KHUX PIIIEHb 3 METOI0 PO3B’sI3aHHS HEOPAMHAPHUX TPOOIIEM, IO € BAKINBUM
YHHHUKOM aJIalITUBHOCTI. BU3HAaYeHO TBOpUYE MUCJICHHS SIK MHUCIIEHHS, 110 MOB'sS3aHe
31 CTBOpPEHHSIM CYO'€KTHBHO 1 OO'€KTUBHO HOBHX 11€¥, BHKOPUCTAHHSIM
HECTaHJAPTHHUX MIAXOJIB Y BUPILIEHHI MpoOeM, MPOaHaIi30BaHO BIUIMBU TBOPYOTO
MUCJICHHS Ha TIONTYKH MUISIXiB 0O METH a/IarTallii.

Po3pobiieHo TeopeTnyHy MOMENb MOCHTIKEHHS, sIKa BPaXOBYE B3a€EMO3B’SI3KU
WMOBIpHMX KOTHITUBHUX YWHHHUKIB: PIBHA 1HTEJEKTY, KPUTHYHOTO. TBOPYOIO
MUCJICHHS, OCOOMCTHUX IIHHOCTEH Ta KOMIIOHEHTIB aJaNTUBHOCTI; HAJaHO Bi3yaJIbHE
(rpadiune) BiHOOpaKE€HHS TEOPETUYHOI MOJAETI.

Ha emmipuunoMy eTami JOCHIDKEHHS BHUSBJICHO OCOOJMBOCTI BIUIMBY
KOTHITUBHUX BJIACTUBOCTEH HA aJanTUBHICTh 0€3po0iTHUX mpu mnpodeciiHoMy
nepeHaBuaHHi. BcraHOBIIEHO, IO cepeaHi 3HAYEHHS OCOOHMCTOrO aJanTHBHOTO
MOTEHIlIAJly, Y BHU3HAUECHHS PIBHIB SKOTO 3HAYHUM BKJIAJl BHOCSTH COIlaIbHO-
IICUXOJIOTT4HI 0COOIMBOCTI OCOOUCTOCTI, MatoTh 34,9 % 0e3po0ITHUX, 110 MPOXOASThH
npodeciiiHe nepeHaBuaHHs, HU3bK1 piBHI — 51,0 % 6e3poOitHux, Bucoki — 14,1 %
0e3p0o0ITHUX; CepelHl MOKa3HUKU 1HTETPaIbHOTO MOKAa3HMUKA ajanTailii BUSBIEHO Y

40,2 % 6e3po0iTHHX, a BUCOKI - Y 59,8 % 6e3p0o0iTHHUX.



3a KpUTEPIEM «CTaTh» 3TiAHO PE3yIbTaTiB OAHO(GAKTOPHOIO AUCIEPCIHHOTO
aHalli3y PECHOHJIEHTH HE MAlOTh CTATUCTMYHO 3HAYYIIUX BIAMIHHOCTEH Y PIBHSX
IHTErpaJbHOTO MOKa3HMKA aIanTallli; piBeHb 0COOMCTOr0 aJIalTUBHOIO MOTEHITIANY Y
0e3p0oOITHUX-KIHOK € MEHIIMM B TMOPIBHSAHHI 3 0€3p00ITHUMHU-YOJIOBIKAMH, 1 Il
BIJIMIHHOCTI — CTaTHUCTHUYHO 3HAYyIll. 3a BIKOBUMH ITOKa3HMKaMH 3HAaYyHE Ta
CTaTUCTUYHO 3HAYYLIE 3pOCTaHHS T[IOKA3HUKIB aJaNTUBHOCTI BiJAMIYEHE TpU
nepexoi Bix 1-1 BikoBoi rpymnu (3 18 mo 23 poku) A0 1HIIMX OUIBII CTAPUINX BIKOBUX
rpyn. He BHSIBIEHO CTaTUCTUYHO 3HAYYIIMX BiJIMIHHOCTEH MOKAa3HMKIB ajamTarlii
MIX JpYroio, TPEThOIO Ta YETBEPTOI0 BikOBUMHU rpynamu. Cepen 0e3poOITHUX, SKI
Opanu y4acTb y AOCHIKEHHI, 58 % pPECHOHACHTIB Malu CepedHio OcBITYy, 42 %
pecrnoHieHTiB — BuIly. CTaTUCTUYHO 3HAUYYIIMX BIAMIHHOCTEH 3a OCBITOI0 MIX
PECTIOHJICHTaMH JIJISI IHTETPAJIbHOTO TIOKA3HMKA aJjanTallii He BUsBIeHO. be3poOiTHi 3
CepeHBOI0 OCBITOIO 3TIJHO PE3YIbTaTIB OJHO(PAKTOPHOIO JUCIEPCIHHOIO aHaTI3y
MalOTh MEHIIUH CTaTUCTMYHO 3HAYMMHHA pIBEHb OCOOHCTOTO aJalnTHBHOTO
NOTEHI1aJTy B MOPIBHIHHI 3 0€3p00ITHUMH, 110 MAIOTh BUIILLY OCBITY.

3riIHO Pe3yNbTaTIiB KOPEALINHOTO aHaIi3y HaWOUIbII CTAaTUCTUYHO 3HAYMMI
(p <0,01) Ta 3HauymIi KOpEJAMiiHI 3aB’SI3KH «OCOOUCTHI aTaNTHBHUA TOTEHITIA»
mae 3 «iaTenektoM (IQ)» (r = 0,237), «kpurmunum wmwucieHHsM» (I = 0,494),
«camocTiiHicTIo B moBeminmi» (r = 0,222). Craructuuno 3Haummi (p < 0,01) ta

3HAYYI[ KOPEJNALIiHI 3B S3KU «IHTETpaJIbHOTO TMOKA3HMKa aJamnTallii» BUSBICHO 3

«inreaektrom (IQ)» (r = 0,372), «kputuunum wmucieHuam» (r = 0,502),
«camocTiiHicTIO» (I = 0,211), «camocrTiitHicTIO B moBeAiHI» (I = 0,236).

3a pesynabTaramu (PaKTOPHOTO aHaJi3y, IPOBEICHOrO JJIsi YMHHUKIB, SKI 3a
MOTIEPEHBO MPOBEICHUM KOPEISAIIHHUM aHaTi30M MaroTh CTAaTHCTUYHO 3HAUYIII
3’si3km (P < 0,01 ta p <0,05) 3 amanTuBHICTIO 0e3pO0ITHUX TpU HpodeciiiHoMy
MepeHaBYaHHi, BHJAUICHO I’ITh 00’enqHanux ¢aktopiB. L1 dakropu cymapHo
onucyTh 66,89 % anainizy BUOIPKM BCiX KOTHITUBHUX YMHHHUKIB, 10 MAlOTh BIUIMB
Ha piBeHb aganTuBHOCTI. O0’eqHaHMMM (PaKTOpaMH € METAaKOTHITUBHHMM (akTop,
(haxTop MiECHPIMOBAHOCTI Ta CAMOCTIMHOCTI, (PaKTOPp TPAJHUIIIM 1 TOOPOIIOPSATHOCTI,

daktop Bnaau, (HakTop TBOPUOCTI.



3a pe3yJbTaTaMu KJIACTEPHOI'O aHalli3y PO3pOOJICHO TUIOJOTIH0 Oe3p0OITHUX
IpU KOPOTKOCTPOKOBOMY TpodeciiHOMY MepeHaBUYaHHI B 3aJI€KHOCTI BiJl PIBHIB iX
MOKa3HUKIB aJalTUBHOCTI, PIBHIB 3arajbHOTO IHTEJIEKTY, KPUTUYHOIO MUCIICHHS,
pPiBHS CaMOCTIHHOCTI, CaMOCTIMHOCTI B TIOBE[IHIN, T€IOHI3MY, YHIBEpCalIi3My.
Tunonoriss BKJIIOYa€ YOTUPU THUNH OE3pOOITHUX: — CaMOCTIMHMN (CaMOCTIMHMI
I'eJIOHICT) Ma€ CepeJIHIM PiBEHb MOKa3HUKA OCOOMCTICHOTO aJaNTUBHOTO MOTEHIIIAITY,
BUIIIE CEPEAHBOTO — PIBEHb I1HTETPAJILHOTO MOKAa3HUKA aJanTallli, cepeaHiil piBeHb
IQ Ta KpUTHMYHOrO MUCJEHHS 1 Jye€ BHUCOKHUU PIBEHb OCOOUCTHX IIHHOCTEH
«CaMOCTIMHICTB», «TE€JIOHI3M», «CAMOCTIMHICTh Yy TIOBEIIHI», BHUCOKHI pPIBEHb
MOKa3HUKA OCOOUCTOI IIIHHOCTI «yHIBEpCaIi3M»; — YCIIIIHUHN (YCHIIIHUNA MUCIUTEh)
XapaKTepU3yeThCsl 3B S3KOM BHUCOKHX PIBHIB QJIalTUBHOIO TOTEHINANy Ta
IHTErPOBAHOIO IMOKa3HMWKA aJalTUBHOCTI 3 BUCOKUMHU piBHAMH [Q 1 KpUTHUYHOTO
MUCJICHHS, IOCUTh BUCOKUM PIBHEM MOKa3HUKA «CaMOCTIHHICTBY, CEpEIHIM PiBHEM
MOKA3HUKIB «TEJIOHI3M», «YyHIBEpCali3M», «CaMOCTIAHICTb Y TMOBEAIHI»; —
0e3po0ITHHIA, 110 BAXKKO A/IANTYEThCA, XapaKTEPU3YETHCSI HU3bKUM 3HAUYEHHSIM PiBHS
ajanTalifHOro TMOTEHIllaly, CEepeIHIM, aje OJHMM 3 HaWMEHIIMX Ccepea
JOCIIKYBAaHUX ~ TPYII MOKAa3HUKOM 1HTETPOBAaHOI aJalTHUBHOCTI, HHU3bBKHUMH
3HaYCHHSAMH [Q, KpHUTHYHOTrO MHCJIEHHS, OCOOMCTHX I[IHHOCTEH «CaMOCTIMHICTBHY,
«YHIBEpCaIi3M», «CaMOCTIHHICTh B MOBEAIHIIY, CEPEJHIM 3HAUYCHHSIM IOKa3HUKA
«reIoHI3M»; — 0e3pO0ITHUI 3 BUCOKHUM PO3YMIHHSIM IHIIUX Ma€ CepeiHiil piBeHb
aJanTaliifHoOro MOTEHIIIATy Ta CepeIHIN piBEHb IHTErPAIIBHOTO MTOKAa3HUKA ajarnTarlii
(MOMIX JOCHIIKYBaHUX TpPyM), BUCOKUH pIBEHb IMOKa3HHMKA «yHiBEepcali3m», s
SKOTO XapaKTepHI TEePIHUMICTh, TypOOTa MPO 3aXUCT OJaromoxyqds JoJIed Ta
npupoau. Bin Mae cepenniil piBeHb [Q, HM3bKEe 3HAYEHHS KPUTUYHOTO MHCIICHHS,
TaKOXK XapaKTePU3y€ThbCS CEPEIHIMU 3HAYCHHSIM TOKA3HUKIB «CaMOCTIMHICTB,
«CaMOCTIMHICTD B MOBEIHII», HU3bKUM 3HAUYCHHSIM ITOKA3HUKA «T'€IOHIZMY.

Pe3ynbTaTt 0AHO(PAKTOPHOTO JTUCTIEPCIHHOTO KOPENAIiiHOTO, ()aKTOPHOTO Ta
KJIACTEPHOTO aHaMi3iB 3a KPUTEPIIMH HANOUIBIIOTO BIUIMBY JOCIIIKYBaHUX
YMHHUKIB HA IMOKa3HUKH aalITHBHOCTI TTOKJIAJICHO B OCHOBY KOMIUIEKCHOI IIPOTPaMH
MIJBUIIEHHS aJaNTUBHOCTI O0€3pOOITHUX TPH KOPOTKOCTPOKOBOMY TMpodeciitHOMy

nepeHaBYaHH.



VY mnporeci GpopMyBaIbHOTO €KCIIEPUMEHTY OyJio ampoOOBaHO KOMIUIEKCHY
nporpaMmy MiABUIICHHS aJalTUBHOCTI 0€3pOo0ITHOTO MPH KOPOTKOCTPOKOBOMY
npodeciitHomy nepeHaBuaHHi. KowmriuiekcHa mporpama  MICTUTH y  €OOi:
«/lilarHOCTHYHUN 1HCTPYMEHTapiil OLIHKK aJanTUBHOCTI 0e3po0iTHOrO mpu
npodeciiiHoMy nepeHaBuaHHs», «Po3BUBaIOYMIT TPEHIHT IMiIBUIICHHS aIallTHBHOCTI
0e3p0o0ITHUX TMpPU KOPOTKOCTPOKOBOMY TpodeciiiHOMYy TepeHaBYaHH1», SIKii
BpaxoBy€ TEMAaTUKYy HaBYaJIbHO-BUPOOHHUOTO TE€pPEHaBUaHHS Oe3po0ITHUX Ta
0COOJIMBOCTI BUMOT OKpemux mnpodeciii. Jlanuii miaxiag A03BOJMB OpraHizyBaTH
3aHATTA BHUPOOHMYOI MIATOTOBKM $K OIHApHI, 3 TOE€JHAHHIM TMCUXOJOTTYHO-
KOPEKI[IITHOI Ta MeJaroriyHoi CKJIaJ0BUX MPHU MPOBEACHHI BUPOOHMYOTO HABYAHHS.
KinpkicTh ydyacHUKIB cTaHOBHIIA: 58 0e3p00ITHUX B ekcriepuMeHTanbHiN rpym (EI)
Ta 59 0e3pobiTHUX Y KOHTpoubHIM rpymi (KT).

BropaBu po3BHBarouoro TPEHIHTYy HAMpaBiIeHI Ha KOPEKIIO Ta IMOKPAIICHHS
THX YMHHUKIB aJallTUBHOCTI, SIKI MalOTh 3 HEIO ITIO3UTUBHUI 3B’ I30K Ta SIK1 MOKJIMBO
HIABUIINTHU 32 Yac KOPOTKOCTPOKOBOI Mporpamu TpeHiHriB. L{g nporpama Bkitouae B
cebe 3aco0u MiBUINCHHS KPUTUYHOI'O MUCIJICHHS, CAMOCTIHHOCTI, CAMOCTIMHOCTI B
MOBEIHIIl, TBOPYOTO MHCICHHs. TpPEHIHT CKJIaNaeThCs 3 JIeB’STH 3aHATh MO JIBi
akagemiuHi roguan (90 XBUIMH) KOXKHE.

3a pe3ynbTaTaMd KOHCTATyBAJIBHOTO €Tally APYroro TMOpPSAKY JOBEICHO
e(EKTUBHICTh KOMIUIEKCHOI MpOrpamMH MiJBHUILEHHS aAalTUBHOCTI 0e3p0OITHOrO
IpU  KOPOTKOCTPOKOBOMY TpodeciiHOMY MepeHaBuYaHHi. Y  JOCHIIKYBaHUX
0e3p0o0ITHUX EKCHEPUMEHTANbHOI TPYNU MICHS ydacTi y Hporpami po3BHBAIOYOIO
TPEHIHT'y BCTAHOBJICHO ITIIBUILIEHHS CEPEIHBOTO 3HAYEHHS OCOOMCTOrO aJaNTUBHOTO
noteHiiany Ha 23,1 %, iHTerpajpbHOTrO IOKa3HMKA ajanrtamii — Ha 9,7 %.
[linBumenHss 0coOUCTOTO AAANTHUBHOTO TOTCHIIANly Ma€ CTAaTUCTUYHO 3HAYMME
MIJTBEP/PKCHHS PI3HUII Y TMOKa3HUKAaX 10 TPEHIHTYy Ta micias Hboro. KuIbKiCTh
YY4aCHUKIB 3 HH3BKUMH 3HAUYEHHSMH TOKa3HUKa OCOOHMCTOTO  aJalTHBHOTO
MOTEHITIATy 3MEHIITWIACS TICIs MOXOJDKEHHS TpeHinry 3 52,5 % no 27,1 %, a
KUIBKICTh YYaCHUKIB 3 BUCOKUM 1 cepeAHIM piBHeM 30iibmunack 3 13, 5 % mo 22 %

ta 3 33,9 % no 50, 3 % BiAMOBIIHO.



[To3uTuBHI 3MiHU, iK1 BiAOYyJIUCS y 0€3p0OITHUX €KCIEPUMEHTAIbHOI TPyHu
miJ BIUIMBOM PO3POOJIEHOT KOMIUIEKCHOI MpOTrpaMu € MiATBEPKEHHSIM TOTO, IO
[UIIXOM LUIECIIPSIMOBAHOTO BIUIMBY, HAMpAaBIEHOIO Ha MIABUIIEHHS PIBHS
KPUTHYHOTO, TBOPYOTO MHMCICHHS, CaMOCTIHHOCTi, CAaMOCTIMHOCTI y TOBEiHIII
MOJKJIMBO IMIJBUILIUTH 1X aJIallTUBHICTh B yMOBaxX MPOQECiitHOro nepeHaBYaHHS.

HaykoBa HOBHM3HA JOCIIJKEHHS MOJSrae y TOMY, IO BIEpIIE BCTAHOBJICHO
B3a€MO3B’S3KM QJalTUBHOCTI Ta Ii KOMIIOHEHTIB Yy O€3poOITHHX B YyMOBax
npodeciifHOro NnepeHaBYaHHs 3 KOTHITUBHUMHU OCOOJIMBOCTSAMH OCOOHMCTOCTI, a came:
3 pIBHEM 3arajlbHOrO IHTENEKTY, PIBHAMU KPUTHUYHOTO, TBOPYOTO MHCICHHS,
MOKa3HUKAMH CKJIaJIOBUX OCOOMCTICHHUX ILIHHOCTEW; po3po0ieHO (PaKTOpHY MOJENb
3aJIEKHOCT1 aJIaTUBHOCTI 0€3pO0ITHUX B yMOBax IpoQecifHOro HaBYaHHS BiJl
KOTHITUBHUX OCOOJMBOCTEN OCOOMCTOCTI, sika omucye 66,89 % BCiX KOTHITHBHUX
YUHHUKIB BIUIMBY; BUJLJICHO IT’ATh 00’ € JHAaHUX (PAKTOPiB: METaKOTHITUBHUM (haKkTOp,
dbakTop HieCHPsIMOBAHOCTI Ta CAMOCTIMHOCTI, (haKTOp TPaJUIIiM 1 JOOPOMOPSATHOCTI,
dakTop Biaau, (akTOp TBOPUOCTI; BCTAHOBJICHO KOTHITUBHI OCOOIMBOCTI, SIKI MAlOTh
HAWCWIBHIIIMN KOPEIALIMHUN 3B’SI30K ¥ CTATUCTUYHO 3HAYMMHUN BIUIMB Ha
alaliTUBHICTh Ta 11 CKJIaJOBlI OCOOMCTOCTI 0€3p00ITHOTO B yMOBax MpodeciitHoro
nepeHaB4YaHHi; 0 HUX HAJICKATh: PIBEHb 1HTEIEKTY, PIBEHb KPUTUYHOTO MHCIICHHS,
OCOOMCTI IIHHOCTI «CaMOCTIHHICTB», «CaMOCTIMHICTh Yy MOBEAIHII»; PO3POOJIEHO
THUIIOJIOTII0 OCOOMCTOCTI O€3pOOITHOTO 3a PIBHSAMU AAANTHUBHOCTI B 3aJICKHOCTI BiJ
PIBHIB KOTHITUBHUX YMHHHKIB, fIKa BKIJIIOUa€ B ce0€ YOTHPHU BapiaHTa: CaMOCTIHHUN
TUN (IOCTaTHbO BUCOKUN PIBEHb AJANTHUBHOCTI), YCHIIMIHUNA TUI CIyXadiB (BHCOKI
PiBHI IaITUBHOCTI), TUII CIIyXadiB 3 HU3bKUM PIBHEM QIaITUBHOCTI, THI CIIyXadiB 3
BHUCOKHM PO3YMIHHSM 1HIIUX (Cepe/iHIA PiBEHb aJallTUBHOCTI).

Teoperuuna uiHHicTL PoO0OTHM TIONATAE B  PO3POOII  YSABICHb MPO
MICUXOJIOTIYHI OCOOJIMBOCTI B3a€MO3B’SI3KIB aJalTHUBHOCTI 0€3pOOITHMX B yMOBax
npodeciifHoro rnepeHaB4aHH1 3 piI3HUMU KOTHITUBHUMU KOMIIOHEHTaMU OCOOUCTOCTI,
y (QopMmynroBaHHI 3acaj poOOTH TICHXOJOra IO MIJABUIICHHIO aJalTHBHOCTI
0e3po0iTHOTO B yMmoBax IMpodeciiHOro TMepeHaBYaHHS 3TiAHO TICHUXOJIOTTYHHUX

0COOJIMBOCTEH OKPEMOi OCOOMCTOCTI.



IIpakTuyHe 3HAYeHHS OJEP:KAHMX Ppe3yJbTaTiB ToJsirae y po3poOii Ta
anpoOariii KOMIUIEKCHOI TpOrpaMy MiABUIIEHHS aJanTUBHOCTI 0€3p0oOITHOrO mpu
KOPOTKOCTPOKOBOMY Tipo(eciiiHOMy TMepeHaBuaHHi. 3alporoOHOBAaHA Mporpama
MICTUTH «/l1arHOCTUYHMI 1HCTPYMEHTAapiil OLIHKK aJanTUBHOCTI 0€3p00ITHOrO HpU
npodeciiitHomy  nepeHaB4yaHHI» Ta  «Po3BHMBarOUMil  TPEHIHT  ITiIBUIICHHS
aJanTUBHOCT1 6€3p0OITHUX MPHU KOPOTKOCTPOKOBOMY MpodeciiHOMY MepeHaBYaHHD».
Tpeninr po3pobiaeHuit 3 ypaxyBaHHSIM TEMATUKH HAaBYATHHO-BUPOOHHYOTO HABUAHHS
0e3p0o0ITHUX Ta OCOOJIMBOCTEM BHUMOI OKpeMmMux mpodeciii, 110 T03BOJIMIIO
OpraHi3yBaTH 3aHATTS BHUPOOHMYOI MIATOTOBKM SK OIHapHI, 3 MOEIHAHHAM
MICUXOJIOTIYHO-KOPEKIIHHOT Ta MeIaroriyHo1 CKJIaJ0BHUX MPH iX MIPOBEICHHI.

KommiekcHa mporpamMa TMiJABHUINEHHS aJanTUBHOCTI 0€3pOO0ITHOTO TIpH
KOPOTKOCTPOKOBOMY MpoQeciiHOMy TMepeHaBYaHHI MoOKe OyTH BHKOpPUCTaHA
MICUXO0JIOTO-TIEAATOTIYHUM TEPCOHAJIOM B SIKOCTI €(PEKTHMBHOTO I1HCTPYMEHTY Y
TPEHIHIOB1M pOOOTI 3 YUHSAMH, CIIyXadyaMu, CTYJEHTaMH, SIKi OBOJIOIBalOTb HOBUMU
npodeciiMi, Yy LEHTpax mpodeciiiHo-TexXHIYHOI ocBiTH JlepkaBHOI CiryxOu
3alHATOCTI YKpaiHu;, 1HIUX mpodeciiHuX Ta MNpodeciiHO-TEXHIYHUX 3aKiIaaiB
HEpPIIOr0 CTYMEHs, A€ BIIOYBaeThCS KOPOTKOCTPOKOBE HaBuYaHHS MpodeciiitHii
TISTLHOCTI; Y MpoTrpaMax BHINWUX HABYAIBHUX 3aKJIAAIB MPU MIATOTOBII MaOyTHIX
MICUXOJIOTIB Ta NMEAAroriyHuX MpaiiBHUKIB chepu NpoPeciiHO-TEXHIYHOT OCBITH IS
PO3IIMPEHHS IHCTPYMEHTAPIIO X TPEHIHr0BO1 pOOOTH.

KiarouoBi cJioBa: ajanTais,  COI[aJILHO-IICUXOJOTIYHA  aJamnTals,
aJaliTUBHICTb, KOTHITMBHI YWHHWUKHA aJallTUBHOCTI, KOTHITHBHI BJIACTHBOCTI,
Kap’€pHa aJanTUBHICTh, AJaNTHBHICT, B yMOBax Mpo¢eciiHOTO TNepeHaBYaHHS,
KPUTUYHE MHUCIICHHS, PO3BUTOK KPUTUYHOTO MHUCIICHHS, 3aTJIbHAHA 1HTEJICKT, TBOPYEC
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ABSTRACT

Khubetov O. V. Cognitive factors of adaptability of the unemployed in
conditions vocational retraining. — Qualifying scientific paper. Manuscript
copyright.

Thesis for the degree of Doctor of Philosophy in the field of knowledge
05 «Social and behavioural sciences» in speciality 053 «Psychology». — Ukrainian
State Employment Service Training Institute (USESTI), Kyiv, 2021.

The dissertation is devoted to theoretical analysis and generalization of
approaches to understand and study the psychological phenomenon of adaptability
and study of cognitive factors of adaptability of the unemployed in the conditions
vocational retraining. In the dissertation, the decision of actual is carried out scientific
problem of studying the influence of cognitive properties on the adaptability of the
unemployed in terms of vocational retraining on theoretical, empirical and
experimental levels.

Based on the theoretical generalization of domestic and foreign sources,
organizational, statistical and psychological approaches are identified theoretical and
methodological principles of research on the problem of cognitive factors
unemployed in terms of vocational retraining, disclosed generally organization of
research, substantiated use of psychodiagnostic tools revealed the features of the
influence of cognitive properties on the adaptability of the unemployed in vocational
retraining analyzed and statistical data of research results are interpreted.

Theoretical research shows that adaptation manifested by the optimal
interaction of the individual and the environment environment, which is the tendency
to establish a variable between them balance. Adaptation to functional levels is
divided into physiological, mental, social, which together constitute an integral
dynamic formation that determines the functional state of the organism. Adaptation is
a multifaceted phenomenon: as a process where there is an active adaptation of the
individual to the conditions social environment through the management of their own
activities; as a result that provides her ability to self-realize and meet their social
needs; as adaptability, the ability of an individual to adapt due to properties that
provide this ability.



The classification of factors of social and psychological adaptation is
determined personality, according to which factors are divided into external (living
conditions and activities, the impact of the socio-cultural environment) and internal
(personal); the latter in turn are divided into objective (age, gender, psychological
features) and subjective (personal assessment of their place and role in social
environment, the level of emotional state, the desire for self-actualization in direction
proposed and approved by the social environment).

The degree of formation of adaptive properties that allow achieve a state of
adaptability without losing the core of personality in variability external factors act as
a factor of successful adaptation. Adaptive opportunities are manifested both
physiologically and psychologically. At the heart of the adaptive properties of the
individual are the features cognitive, motivational-needs and emotional spheres.
Level of adaptability may decrease or increase under the influence of external factors
(conditions life, the impact of upbringing and education, social approval and support)
and internal factors (individual characteristics, age characteristics, personal values,
level of intellectual development, emotional levels expression and interpersonal
relationships, critical, creative thinking).

Author's understanding of personality adaptability in professional conditions
retraining allows you to define it as a set of abilities when preserving the core of the
individual to maintain the balance of its interaction with the new professional
environment when changing activities, social and life roles, which together represent
the general direction of self-development personality.

It is determined that the adaptability of the individual in a professional setting
retraining is determined by the influence of factors manifested on cognitive,
emotional-volitional, value-behavioural levels personal sphere. Cognitive factors of
adaptability determine ability to practical thinking, analysis, synthesis, generalization,
self-learning, reflection, control over the implementation of tasks; emotional and
volitional reflect the degree of mastery of their own emotions, the initiative,
independence, endurance, choice of means to achieve goals and persistence in
achieving them; value-behavioural characterize personality orientation, professional

preferences, inclinations, motivational attitudes that determine the degree of



perception of reality, the ability to manage their own behaviour and interact with
people while defending interests in the process communication. Cognitive factors are
important, but insufficiently studied influence on the adaptability of individuals in
terms of vocational retraining.

It was found that the levels of intelligence, critical and creative thinking,
parameters of personal values have an impact on the adaptability of the individual
conditions of vocational retraining, to determine its attitude to social environment, the
level of interaction with the social environment.

Intelligence is defined as a genetically determined mechanism of adaptation, as
the ability of man to adapt to the requirements of the environment when interaction
with it as a form of organization of mental experience.

Critical thinking is defined as thinking, the essence of which is the sequence of
mental actions aimed at analyzing the reliability of the information
various sources, checking the systems of statements, statements to determine the
compliance or inconsistency with the clarified facts, norms, values, making carefully
considered and independent decisions to resolve them extraordinary problems, which
Is an important factor in adaptability.

Creative thinking is defined as thinking related to the creation subjectively and
objectively new ideas, using non-standard approaches in problem-solving, the
influences of creative thinking on searches are analyzed ways to the goal of
adaptation.

It is determined that personal values influence the choice of adaptation goals,
appropriate ways to achieve them.

A theoretical research model has been developed that takes into account the
relationships of probable cognitive factors: level of intelligence, critical. creative
thinking, personal values and components of adaptability; a visual (graphic)
representation of the theoretical model is provided.

At the empirical stage of the study, the peculiarities of the influence of
cognitive properties on the adaptability of the unemployed during vocational
retraining were revealed. At this stage of the study, 229 unemployed respondents who
underwent vocational retraining at the Odesa Center for VVocational Education of the



State Employment Service of Ukraine were interviewed. The centre belongs to the
institutions of the first degree of vocational education, which carry out short-term
vocational training of unemployed students. Respondents are people of different ages,
genders, different levels of education, so it is possible to consider the sample
representative.

It is established that the average values of personal adaptive potential, in
determining the levels of which a significant contribution is made by socio-
psychological characteristics of the individual, have 34.9% of the unemployed
undergoing vocational retraining, low levels - 51.0% of the unemployed, high -
14.1% unemployed. Average indicators of integrated adaptation were found in 40.2%
of the unemployed, and high - in 59.8% of the unemployed.

According to the criterion «sex» according to the results of one-way analysis of
variance, respondents do not have statistically significant differences in the levels of
the integrated adaptation index; the level of the personal adaptive potential of
unemployed women is lower compared to unemployed men, and these differences are
statistically significant. In terms of age, a significant and statistically significant
increase in adaptability was observed in the transition from the 1st age group (from
18 to 23 years) to other older age groups. There were no statistically significant
differences in adaptation rates between the second, third and fourth age groups.
Among the unemployed who took part in the survey, 58% of respondents had
secondary education, 42% of respondents - higher. No statistically significant
differences in education between respondents for the integrated indicator of
adaptation were found. Unemployed people with secondary education, according to
the results of one-factor analysis of variance, have a lower statistically significant
level of personal adaptive potential compared to the unemployed who have higher
education.

According to the results of correlation analysis, the most statistically
significant (p < 0.01) and strong correlations personal adaptive potential has with
intelligence (1Q) (r = 0.237), critical thinking (r = 0.494), independence in behavior
(r= 0.222 ). Statistically significant (p < 0.01) and strong correlations of the



integrated adaptation index were found with intelligence (IQ) (r = 0.372), critical
thinking (r = 0.502), independence (r = 0.211), independence in behavior (r = 0.236).

According to the results of the factor analysis conducted for factors that
according to the previous correlation analysis have statistically significant
relationships (p < 0.01 and p < 0.05) with the adaptability of the unemployed in
vocational retraining, five combined factors were identified. These factors together
account for 66.89% of the sample analysis of all cognitive factors that affect the level
of adaptability. The combined factors are the metacognitive factor, the factor of
purposefulness and independence, the factor of traditions and decency, the factor of
power, the factor of creativity.

According to the results of cluster analysis, a typology of the unemployed with
short-term vocational retraining has been developed depending on the levels of their
indicators of adaptability, levels of general intelligence, critical thinking, level of
independence, independence in behaviour, hedonism, universalism. The typology
includes four types of unemployed: - independent (independent hedonist) has an
average level of personal adaptive potential, above average - the level of integrated
adaptation, average 1Q and critical thinking and a very high level of personal values
«independence», «hedonism», «independence in behavior», a high level of personal
value «universalism»; - successful (successful thinker) is characterized by the
connection of high levels of adaptive potential and integrated adaptability with high
levels of 1Q and critical thinking, a fairly high level of «independence», the average
level of «hedonism», «universalism», «independence in behavior»; - unemployed,
difficult to adapt, characterized by a low value of the level of adaptive potential,
average, but one of the lowest among the studied groups of integrated adaptability,
low 1Q, critical thinking, personal values «independence», «universalism»,
«independence in behavior», the average value of the indicator «hedonism»; -
unemployed with a high understanding of others has an average level of adaptation
potential and an average level of integrated adaptation (among the studied groups), a
high level of «universalism», which is characterized by tolerance, concern for the

protection of human well-being and nature. He has an average level of 1Q, a low



value of critical thinking is also characterized by average values of indicators of
independence, «independence in behaviour», a low value of «hedonismy».

Summarizing the results of one-factor variance correlation, factor and cluster
analysis according to the criteria of the greatest influence of the studied factors on
adaptability indicators, as well as the possibility of developing a comprehensive
program to increase these factors, the following conclusion is made: training the
following cognitive indicators of the personality of the unemployed: critical thinking,
personal values «independence», «independence in behaviour», creative thinking.

In the process of the formative experiment, a comprehensive program to
increase the adaptability of the unemployed in short-term vocational retraining was
developed and tested. The comprehensive program includes: «Diagnostic tools for
assessing the adaptability of the unemployed in vocational retraining», «Developing
training to increase the adaptability of the unemployed in short-term vocational
retraining», which takes into account the training and retraining of the unemployed
and the requirements of individual professions. This approach allowed to organize
classes of industrial training as binary, with a combination of psychological-
correctional and pedagogical components in the conduct of industrial training. The
number of participants was: 58 unemployed in the experimental group (EG) and
59 unemployed in the control group (CG).

Developmental training exercises are aimed at correcting and improving those
factors of adaptability that have a positive relationship with it and that can be
increased during the short-term training program. This program includes tools to
enhance critical thinking, independence, autonomy in behaviour, creative thinking.
The training consists of nine classes of two academic hours (90 minutes) each.

According to the results of the statement stage of the second order, the
effectiveness of a comprehensive program to increase the adaptability of the
unemployed in short-term vocational retraining is proved. After participating in the
developmental training program, the studied unemployed of the experimental group
found an increase in the average value of personal adaptive potential by 23.1%, the
integrated rate of adaptation - by 9.7%. Increasing personal adaptive capacity has a
statistically significant confirmation of the difference in indicators before and after



training. The number of participants with low values of personal adaptive potential
decreased after the origin of the training from 52.5% to 27.1%, and the number of
participants with high and medium levels increased from 13.5% to 22% and from
33.9% to 50, 3% respectively.

The positive changes that have taken place in the unemployed of the
experimental group under the influence of the developed comprehensive program are
a confirmation that by purposeful influence aimed at increasing the level of critical,
creative thinking, independence, independence in behaviour it is possible to increase
their adaptability in vocational retraining.

The scientific novelty of the study is that for the first time the relationship
between adaptability and its components in the unemployed in vocational retraining
with cognitive personality traits, namely: the level of general intelligence, levels of
critical, creative thinking, indicators of personal values; developed a factor model of
the dependence of the adaptability of the unemployed in terms of vocational training
on the cognitive characteristics of the individual, which describes 66.89% of all
cognitive factors of influence; There are five combined factors: the metacognitive
factor, the factor of purposefulness and independence, the factor of traditions and
decency, the factor of power, the factor of creativity; established cognitive features
that have the strongest correlation and statistically significant effect on the
adaptability and its components of the personality of the unemployed in terms of
vocational retraining; these include: level of intelligence, level of critical thinking,
personal values "independence”, "independence in behavior"; developed a typology
of the unemployed's personality by levels of adaptability depending on the levels of
cognitive factors, which includes four options: independent type (sufficiently high
level of adaptability), successful type of students (high levels of adaptability), type of
students with low adaptability, type of students with high understanding of others
(average level of adaptability).

The theoretical value of the work is to develop ideas about the psychological
characteristics of the relationship of adaptability of the unemployed in vocational

training with different cognitive components of personality, in formulating the



principles of work of psychologists to increase the adaptability of the unemployed in
vocational retraining according to the psychological characteristics of the individual.

The practical significance of the obtained results lies in the development
and testing of a comprehensive program to increase the adaptability of the
unemployed in short-term vocational retraining. The proposed program contains
«Diagnostic tools for assessing the adaptability of the unemployed in vocational
retraining» and «Developing training to increase the adaptability of the unemployed
in short-term vocational retraining». The training was developed taking into account
the topics of training and production training of the unemployed and the peculiarities
of the requirements of certain professions, which allowed to organize training
sessions as binary, with a combination of psychological and correctional and
pedagogical components.

A comprehensive program to increase the adaptability of the unemployed in
short-term vocational retraining can be used by the psychological and pedagogical
staff as an effective tool in training with students, trainees, students mastering new
professions in vocational education centres of the State Employment Service of
Ukraine. Other professional and vocational institutions of the first degree, where
short-term training in professional activities takes place. High educational programs
institutions in the training of future psychologists and pedagogical workers in the
field of vocational education to expand the tools of their training work.

Key words: adaptation, socio-psychological adaptation, adaptability, cognitive
factors of adaptability, cognitive properties, career adaptability, adaptability in terms
of vocational retraining, critical thinking, development of critical thinking, general

intelligence, creative thinking, personal values, independence.
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