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In the context of the formation of the knowledge economy, the
intellectualization of labour, the acceleration of information exchange processes due
to the digitalization of all spheres of public life, the role of education is increasing
every year, knowledge and modern educational technologies are becoming
increasingly important. A developed organizational culture is one of the important
elements of the mechanism for the effective management of educational institutions
and ensuring the high quality of educational services of universities. Organizational
culture’s increasing role in the activities of educational institutions is also associated
with trends in the socialisation of the economy, orientation towards sustainable
development and the need to obtain long-term competitive advantages. Strategies
and plans for the development of educational institutions are largely formed under
the influence of existing corporate values, principles and traditions, which have
formed during many years of their activity in the educational services market.

The need to improve existing and develop new conceptual approaches to
managing the development of organizational culture and improving the quality of
higher education in the face of modern challenges led to the choice of the topic of
the dissertation, its goals and objectives.

The aim of the dissertation research is the development of theoretical and
methodological foundations for the study of organisational culture in the field of
education and the development of modern tools for managing the development of

organisational culture in the system of higher education quality improvement.
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The object of the research is the processes of development of the
organisational culture of educational institutions for the higher education quality
improvement.

The subject of the research is the theoretical, methodological and practical
foundations for the development of organisational culture in the system of improving
the higher education quality.

The dissertation describes the essence, functions and significance of
organizational culture for the development of the knowledge economy, its nature
and features in the field of human capital formation, as well as the system for
ensuring the quality of higher education and its significance for the sustainable
development of universities. Based on the results of the study, the most common
characteristics of organizational culture are identified, on the basis of which the
author's classification of approaches to its essence in modern conditions is proposed
(value-oriented approach, element-oriented approach, result-oriented approach,
essence-oriented approach, person-oriented approach), and on the base of these
approaches, the own definition of organizational culture focused on improving the
quality of higher education is proposed. A number of basic and specific functions of
organizational culture is identified, which are characteristic of modern realities and
formed under the influence of the formation of the knowledge economy,
digitalization of the economy, the COVID-19 pandemic and the war in Ukraine.

It has been determined that organizational culture also acts as a factor in the
development of human capital, and combines economic and social elements, as a
result of which a model for the formation of human capital has been developed in
the system of interaction with the organizational culture of an educational institution,
which functions through a system of situational and individual components, tools of
organizational culture, motivational, communication and managerial factors. The
proposed model makes it possible to analyse the existing and missing elements,
relationships of organizational culture, to identify its strengths and weaknesses,
impact on quality assurance of higher education, and determine the effectiveness of

the formation and use of the potential of human capital.
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It is proved that the interrelationship between the quality of higher education
and the organizational culture of a university is reflected in the education quality
culture. In educational institutions the culture of education quality as a value and
collective responsibility of all educational process participants contributes to the
establishment of effective internal and external quality assurance procedures in their
complementarity and focus on the implementation of the principles of transparency,
trust, partnership, objectivity, subsidiarity, academic integrity, academic freedom,
communication, collective responsibility, etc. At the same time, the quality of
education is an important tool for sustainable development and ensuring of the
growth of well-being not only of educational institutions, but of the entire society,
since a modern university is a social institution that accumulates human capital of
the highest quality.

The methodology for assessing the organizational culture of educational
institutions is proposed, the empirical study of the organizational culture of higher
education institutions is performed, and reserves for the development of the
organizational culture of educational institutions are identified in the context of
improving the quality of higher education and sustainable development of
universities. The proposed theoretical and methodological approach to assessing the
organizational culture of educational institutions combines six stages: development
of a system of indicators for evaluating the organizational culture of educational
institutions, taking into account their characteristics as objects of evaluation;
normalization of indicators; determination of indices for each of the three blocks of
indicators and the Integral Index for evaluating the organizational culture of
educational institutions; visualization of the results of evaluation of the
organizational culture of educational institutions; characterization of the
organizational culture of educational institutions using qualitative and quantitative
methods that are most widely used in the scientific literature; identification of
reserves for the development of organizational culture to improve the quality of
higher education and development of recommendations for their implementation in

the existing socio-economic conditions.
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It has been stated that most of the evaluated educational institutions have a
very high level of development of organizational culture and are leaders in
international educational ratings. For the assessed educational institutions having
lower indicators, reserves were identified for increasing the level of development of
organizational culture through the development and approval of corporate culture
codes (codes of ethics, codes of values), the formation of value-oriented
development strategies and improving the quality of educational services.

The challenges that affect the activities of educational institutions and higher
education quality in modern conditions are characterized, a strategy for the
development of organizational culture and corporate social responsibility is
developed, which is an element of anti-crisis management of educational institutions
in the conditions of Russian military aggression against Ukraine. Directions are
proposed for the transformation of organizational culture to ensure competitiveness
and innovative development of educational institutions.

It has been stated that in modern conditions the functioning of the national
higher education system and the educational services quality are influenced by the
following factors: the COVID-19 pandemic and other epidemic threats, the
intellectualisation of the labour market and the expansion of opportunities for remote
employment, Russia's aggression against Ukraine, the further globalization of the
educational services market, the socio-economic crisis, a clear evidence which is the
difficulty to control inflationary processes. The proposed scientific and
methodological approach to determining of the factors which influence the activities
of educational institutions contributes to a more effective development of the
Strategy for anti-crisis management of educational institutions, which combines the
following elements: the development of the organisational culture of educational
institutions and its adaptation to a changing external environment; creation of
reserve funds of educational institutions by attracting international grants;
development of educational programmes to increase the internationalisation of the
university; improvement of the quality of services of higher education institutions;

use and development of distance learning technologies. The advantages of this
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strategy are that it provides for the implementation of activities that do not require
significant financial resources and is more focused on the use of the existing resource
support of educational institutions, the effective use of existing human, intellectual
and social capital.

The proposed directions for changing the organisational culture to ensure
competitiveness, innovative development of educational institutions, and improving
the quality of educational services combine the following: changes in the
management of educational institutions, and in the field of scientific and didactic
activities. These areas cover the main aspects of the activities of educational
institutions in the context of digitalization, globalisation of the educational services
market and the increasing impact of the socio-economic crisis on all spheres of
public life.

The scientific and practical significance of the work is in the development of
modern tools for managing the development of organisational culture and improving
the quality of higher education.

In the framework of the research the personal contribution of the author is in
the development of the theoretical foundations for the study of organisational culture
in the system of higher education quality improvement, the analytical characteristics
of organisational culture in higher education institutions and modern tools for
managing the development of organisational culture in the conditions of modern
challenges.

Based on the results of the research, 10 scientific papers were published, of
which: two articles were published in publications included in the SCOPUS
scientometric database; two articles were published in professional journals of
Ukraine; three articles were published in foreign specialized journals three
publications were published in the materials of scientific conferences.

Keywords: organisational culture, quality of higher education, educational
services quality, organizational culture transformation, national higher education

system, educational institution, higher educational institution, university, university
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competitiveness, corporate social responsibility, knowledge economy, human

capital, sustainable development.

AHOTALIIA

Canopa Ilnoma. Po3BUTOK opraHizalliiHOI KyJbTypH y CUCTEMI TiABUIICHHS
SAKOCT1 BUIIOI OCBITH. — KBamidikariiiina HaykoBa Iparis Ha mpaBax PYKOIHCY.

Jucepraliiss Ha 3100yTTS HAYKOBOTO CTYIEHs JOKTopa (inocodii 3a
cunemanbhicTio 051  Exonomika (05 CormianbHi Ta TMOBEIIHKOBI HAyKH). —
HarmionansHuit yHiBepcuTeT «YepHIriBcbKka MmoiiTexHikay, MiHiCTepCTBO OCBITH Ta
Hayku Ykpainu, YepHiris, 2023.

B ymoBax CTaHOBJIEHHS €KOHOMIKM 3HaHb, IHTEJEKTyasli3alli mparli,
MIPUCKOPEHHS MPOIIeCciB 0OMiHY 1H(OpMaIli€r0, 3yMOBICHUMH U(PPOBI3AIIEI0 BCIX
cdep CyCnuIbHOIO )KHUTTS, 3 KOKHUM POKOM 3pOCTA€E POJIb OCBITH, 3HAHHS Ta Cy4YacH1
OCBITHI TEXHOJIOT1i HA0YyBarOTh BCe OLIBIIOrO 3HaueHHs. Po3BUHEHa opraHizailiiiHa
KyJbTypa € OJHUM 13 BXXJIMBUX €JIEMEHTIB MEXaHI13My €()EeKTUBHOTO YIPABIIHHS
OCBITHIMU YCTaHOBaMHM Ta 3a0€3MEYEHHS BHCOKOi SKOCTI OCBITHIX MOCIYT
YHIBEPCUTETIB. 3pOCTaHHS POJII OpraHi3aIlifiHOl KyJbTypH B JiSTIBHOCTI OCBITHIX
YCTaHOB TaKOX MOB'I3aHE 3 TEHAEHUISIMU COLllali3alli EKOHOMIKH, OPIEHTAIIEIO HA
CTIMA PO3BUTOK Ta HEOOXITHICTIO OTPUMAHHS JIOBFOCTPOKOBUX KOHKYPEHTHUX
nepeBar. Crpaterii Ta IUIaHM PO3BUTKY OCBITHIX YyCTaHOB Oarato B 4YOMY
(GOopMyIOThCSl 1]l BIUIMBOM ICHYIOUMX KOPHOPATUBHUX I[IHHOCTEW, MPHUHIIMIIIB,
Tpaauiiii, mo chopmyBanucs miag 4ac ix OaraTopiyHOT MISIIBHOCTI HA PHUHKY
OCBITHIX MOCHYT.

[ToTpeba y BAOCKOHAJNIEHH] ICHYIOUMX Ta po3poO0lll HOBUX KOHILIENTYalbHUX
MIIXOIB IO YIPABIIHHS PO3BUTKOM OpraHi3aliiHOi KyJIbTYpU Ta MiABUIICHHS
SKOCT1 BHILOT OCBITM B YMOBAaX CYYaCHUX BHKJIMKIB 3yMOBHWJIM BHUOIp TeMHU
IucepTaliitHoi poOoTH, 11 METH Ta 3aBJaHHS.

Memoto  nucepTanifiHOrO  JOCHI[DKEHHS €  po3po0Ka  TEOpEeTHKO-

METOAOJIOTIYHUX 3acaj AOCHIHKEHHSI OpraHi3alliiHol KyJbTypH y cepl OCBITH Ta
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pO3po0Ka Cy4acHOTO IHCTPYMEHTApII0 YIPABIIHHS PO3BUTKOM OpTaHI3aMiHHOI
KYJBTYPH B CUCTEMI MiJBUIICHHS SKOCT1 BUIIIO1 OCBITH.

O6’ckmom NOCHIKEHHSI € TPOIECH PO3BUTKY OpraHizaliiHOI KyJIbTypu
HaBYAJIBHUX 3aKJIA 1B JJIs T IBUIICHHSI SSIKOCT1 BUIIOi OCBITH.

Ilpeomemom NOCHIKEHHSI € TEOPETUYHI, METOAOJIOTIYHI Ta IPaKTHYHI
OCHOBH PO3BUTKY OpraHIi3alliifHOi KyJbTypy B CHCTEMI MiABHUILEHHS SKOCTI BHUILOI
OCBITH.

VY nucepraiii  oxXapakT€pU30BaHO CYTHICTb, (YHKIIi Ta 3HAYCHHS
OpraHi3aliiHoOl KyJIbTypH IJisl CTAHOBJICHHS €KOHOMIKM 3HaHb, ii XapakTep Ta
ocobommmBocTi y cepi hopmMyBaHHS JIIOACHKOTO KarliTaidy, a TaKO0X CHCTEMY
3a0€3MeUYeHHs] SKOCTI BHMIIOI OCBITM Ta il 3HAYEHHS IJS CTAJIOr0 PO3BUTKY
YHIBEPCUTETIB. 3a pe3ylbTaTaMH JOCHIDKEHHS Oy BHU3HAYEHI HaANOLIbII
MOIIUPEH] XapaKTEPUCTHKU OpraHi3alliiHOl KyJbTYpH, Ha TMIJACTaBl SIKUX
3alpONOHOBAHO ABTOPCHKY KIIacH(IKaIlll0 MiAXOIIB 0 il CYTHOCTI B Cy4YaCHHMX
yMoOBax (I[IHHICHO- OpIEHTOBAaHUN MIAXiJl, €JIEMEHTOOPIEHTOBAHWUN TMIIXi,
PEe3yIbTaTOOPIEHTOBAHUIMA X1, CYTHICHOOPIEHTOBAHUI X1,
JIIOIMHOOPIEHTOBAHUM M1IX11), TA BUXOSYH 3 IIUX IM1JIX0/11B 3aIIPOTIOHOBAHO BJIaCHE
BU3HAYCHHS OPTaHi3aIliifHol KyJIbTYPH, OPIEHTOBAHOI HA I IBUIIICHHS SIKOCT1 BUIIIOT
ocBiTH. BunilieHO HHM3KYy OCHOBHUX Ta crnenu(piuyHuX (yHKIIN opraHizaiiiiHoi
KyJIbTYpPH, XapaKTEpPHUX JUIsI Cy4yaCHUX peasidi Ta cPopMOBaHUX Tij BILUTUBOM
CTaHOBJICHHSI EKOHOMIKH 3HaHb, IHQppoBizalii ekoHoMmiku, manaemii COVID-19 Tta
BIifHM B YKpaiHi.

Busznaueno, 1o opranizaiiiiHa KyJbTypa BUCTYIA€ 1 K (AKTOpP PO3BUTKY
JIIOJICBKOTO KaIiTally, Ta MOEAHYE EKOHOMIYHI 1 COLlaJIbHI €1€MEHTH, y pe3yJIbTaTl
40ro po3po0eHO MOIENb (POPMYBaAHHS JTFOACHKOTO KaIMTAly Y CUCTEMI B3aEMO/IIT 3
OpraHi3alliiiHoI0 KyJbTYpPOIO HABYAIbHOIO 3aKJady, siKa (YHKIIIOHye dYepes
CUCTEMY CHUTyallWHUX Ta IHAMBIAYaJbHUX KOMIIOHEHTIB, 1HCTPYMEHTIB
OpraHi3aliiiHoi KyJbTypH, MOTHUBALIMHUX, KOMYHIKalIHHUX Ta YIPaBIIHCHKUX
(dbakTopiB. 3anponoHOBaHa MOJECIb A€ MOXKJIMBICTD 3/IIMCHIOBATH aHaJ13 HasIBHUX

Ta BIZCYTHIX €JIEMEHTIB, 3B'SI3KIB OpraHi3aliiHol KyJbTypHy, BUSBISATH ii CUJIbHI Ta
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cmaOKi CTOPOHM, BIUTMB Ha 3a0€3MEYeHHS SKOCTI BUIOI OCBITH, BH3HAYATH
e(eKTUBHICTh (POPMYBaHHS Ta BUKOPUCTAHHS IMOTEHINATY JIOJICBKOTO KaIiTaly.

JloBeneHO, IO B3a€MO3B'SI30K SIKOCTI BUIIOI OCBITM Ta OpraHi3amiiHol
KyJIbTYpU YHIBEPCHUTETY BIIOOpaXKaeThcsl y KyJIbTypi sikocTi ocBiTH. KymbTypa
SKOCTI OCBITH SIK I[IHHICTh Ta KOJICKTHBHA BIJIMOBIIAIBHICT, YCIX YYaCHHUKIB
OCBITHBOTO TIPOIIECY y HABYAIBHHMX 3aKjiaJax CIpHUsS€ HAIAroKCHHIO IEBUX
BHYTpIIIHIX Ta 30BHINIHIX Tpoueayp 3a0e3meueHHs SKOCTI y 1X B3aeMHIN
JIOTIOBHIOBAHOCTI Ta CIIPSIMOBAHOCTI Ha pealli3allifo IPUHITUIIIB MPO30POCTI, TOBIPH,
MapTHEPCTBa, OO'€KTUBHOCTI, CYOCHAIapHOCTI, aKaJAeMI4yHOI JOOpPOYECHOCTI,
aKaJeMigyHO1 cBOOOIM, KOJET1aJIbHOI BIAMOBIIAIBLHOCTI TOIIO. [Ipu bOMy SIKICTH
OCBITH € BKJIMBUM 1HCTPYMEHTOM CTAJIOTO PO3BUTKY Ta 3a0€3ME€UEHHS 3pDOCTAHHS
100po0OyTy HE JHIIIe HaBYAIbHUX 3aKJIa1B, a 1 yChOr'0 COIIIYMY, OCKUITBKH Cy4YaCHUN
YHIBEPCHUTET € COIIAIbHUM THCTUTYTOM, B IKOMY aKyMYJTIO€TbCS JTIOJCHKHUM KarmiTal
HaWBUIIO1 SIKOCTI.

3anponoHOBaHO METOJIOJOTII0 OIHKH OpraHi3alliiHOl KyJbTYpH OCBITHIX
YCTaHOB, MPOBEAECHO EMITIPUYHE JTOCTIIPKEHHS OpraHi3aliiHol KyJbTypH 3aKjaaiB
BUILOT OCBITH, @ TaKOX BU3HAYEHO PE3EPBH PO3BUTKY OPraHi3aliiHOI KyJIbTYpH
OCBITHIX yCTaHOB y KOHTEKCTI MIJBUIIEHHS SKOCTI BHIIOI OCBITH Ta CTajoro
PO3BUTKY YHIBEPCUTETIB. 3ampONOHOBAaHUN TEOPETUKO-METOAUYHHUM MiAX1T A0
OIIIHIOBAHHSI OPraHi3alliifHOi KYJIbTypH OCBITHIX 3aKJaiB 00'€/Hy€E IIICTh €TAIiB:
pO3po0Ka CUCTEMH I1HJIMKATOPIB OI[IHIOBAHHS OpraHi3amiiiHOi KyJbTypHU OCBITHIX
YCTaHOB, IO BPaxOBY€ iX OCOOJMBOCTI K OO'€KTIB OIIIHIOBaHHS, HOPMYBaHHS
1HIMKATOPIB; BU3HAYEHHS 1HJCKCIB MO0 KOKHOTO 3 TPhOX OJIOKIB TTOKAa3HUKIB Ta
[HTErpanbHOrO 1HAEKCY OLIHIOBAHHS OpraHi3aliiiHOi KyJbTypH OCBITHIX YCTAHOB;
Bi3yalmizallisi OJIep)KaHUX PE3yJbTATIB OIlIHIOBAHHS OpTraHI3aliiHOl KyJIbTypH
OCBITHIX YCTAaHOB; XapaKTEPUCTHKA OpraHi3aIlifiHOl KyJbTYPH OCBITHIX YCTAHOB 3
BUKOPUCTAHHSAM SIKICHUX Ta KUIBKICHUX METOJIB, M0 Ha0yJlIu HaWOIBIIOTO
MOIIUPEHHS B HAYKOBIH JTiTepaTypi; BU3SHAYCHHS PE3EPBIB PO3BUTKY OpTaHi3aIliitHOi
KYJBTYPH JJISI MiABUIIEHHS IKOCT1 BUIIIO1 OCBITH Ta po3po0Ka peKOMEH Al 11010

iX peasizallii B ICHyI0OUMX COI1aJbHO-€KOHOMIYHUX yMOBaXx.
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BcranoBnieHo, 1m0 OUIBIIICTH OIIHIOBAHWX OCBITHIX 3aKJI/lIB MAIOTh TTy)KE
BHUCOKHUI PIBEHb PO3BUTKY OpraHi3aIliifHOi KyJIbTYpH Ta € JIiJIepaMu MIKHAPOTHUX
OCBITHIX peHTHHTIB. J1JIs OLIHIOBAHUX OCBITHIX YCTAHOB 13 HIDKYMMH [TOKa3HUKaAMH
BHU3HAUEHO PE3EpBHU MIABHUILEHHS DPIBHS PO3BUTKY OpraHi3alifHOi KyJIbTYpH 3a
PaxyHOK pO3pOOKH Ta 3aTBEPIKEHHS KOJEKCIB KOPIOPATUBHOI KYJIbTYpH (€TUYHUX
KOJICKCIB, KOJEKCIB I[IHHOCTEN), OpMYyBaHHS ILIHHICHOOPIEHTOBAHUX CTpaTerii
PO3BUTKY Ta IiIBUIIICHHS SKOCTI OCBITHIX ITOCHYT.

OxapakTepu30BaHO BHUKJIWKHU, W0 BIUIMBAIOTH Ha MJISUIBHICTH OCBITHIX
YCTAaHOB Ta SAKICTh BHUIIOI OCBITM y CyYaCHHX YMOBaxX, poO3po0OJieHa cTpareris
PO3BUTKY  OpraHi3amiiHOi  KyJIbTYpH Ta  KOPIOPATUBHOI  COIaJbHOI
BIJIOBIJIAJIBHOCTI, SIKA € €JIEMEHTOM AaHTUKPHU30BOTO YIPABIIHHS OCBITHIMHU
yCTaHOBaMHU B YMOBAaxX BIMCBKOBOI arpecii pocii mpotu YkKpaiHu. 3anponoHOBAHO
HampsiMd  TpaHcdopmallli  opraizamiifHOi  KyJbTypu Ui 3a0e3medyeHHs
KOHKYPEHTOCIPOMOKHOCTI Ta IHHOBAL[IMHOTO PO3BUTKY OCBITHIX 3aKJIa[IIB.

BcranoBieHo, 1110 Ha GyHKI[IOHYBaHHS HalllOHAJIbHOI CUCTEMH BHILIO1 OCBITH
Ta SIKICTh OCBITHIX MOCIYT Y CYy4aCHUX YMOBAaXx BIUIMBAIOTh Taki (DaKTOpU: MaHAEMIs
COVID-19 Ta iHmi emaeMidHi 3arpo3W, IHTENEKTyali3allis PUHKY Tpaimi Ta
PO3IIMPEHHS] MOKJIMBOCTEH JUCTAHIINHOI 3alHATOCTI, arpecis pocii MpoTU
VYkpainu, nojansiia riao0anizaiisi pUHKY OCBITHIX MOCIYT, COL[labHO-€KOHOMIYHA
KpH3a, SICKPaBUM CBITUEHHSM SIKOI € CKIJIQIHO KOHTPOJIbOBAHI IHQIISIIIIHI TIPOIIECH.
3anponoHOBAaHO HAyKOBO-METOJAMYHUN TMIAX1JA /10 BU3HAYCHHS (PAKTOPIB, IO
BIJIMBAIOTh HA JISUIbHICTh OCBITHIX 3aKJIa/liB, COpHsiE OUIbII ePEeKTUBHIN PO3pOOII
Crparterii aHTUKPHU30BOTO YIPaBJIIHHS OCBITHIMH YCTaHOBAMH, IO TOEIHYE TakKi
€JIEMEHTH: PO3BUTOK OpraHi3aliifHOl KyJIbTYpPH OCBITHIX YCTAHOB Ta ii afanTaiis 10
30BHIIIHBOTO CEPEIOBUIIIA, 1110 3MIHIOETHCS; CTBOPEHHSI pe3epBHUX (DOH/IIB OCBITHIX
YCTaHOB 3a JIOMOMOTOI0 3JIy4CHHS MDKHAPOJIHUX TPAHTIB; PO3BUTOK OCBITHIX
nporpaM IMiJIBUILIEHHS IHTEpHAI[lOHAMI3allli YHIBEPCUTETIB; MIJBUILECHHS SKOCTI
MOCJIYT 3aKJaJiB BHUIOI OCBITH; BHUKOPUCTAHHS Ta PO3BUTOK TEXHOJOTIN
JMCTaHIINHOTO HaBYaHH. [lepeBaramMu gaHoi cTpaTerii € Te, 1110 BOHA niepeadaydae

peanizaliio 3axofiB, AKI HE NOTPeOYyIOTh 3HAYHMX (PIHAHCOBUX pECYpCiB, Ta
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OUTBIIIOI0 MIPOIO OpPIEHTOBAaHAa HAa BUKOPHUCTAHHS BXE HAsABHOIO PECYPCHOTO
3a0€e3MeUeHHs OCBITHIX YCTaHOB, €()eKTUBHE BUKOPUCTAHHS HAsBHOTO JIIOJICHKOTO,
1HTEJIEKTYaJIbHOTO Ta COI[IaIbHOTO KarliTaty.

3anponoHOBaHO HAMIPSIMU 3MIHU OpraHi3aliiHOT KyJIbTYpH JIJIs 3a0€3MeYCHHS
KOHKYPEHTOCTIPOMOYKHOCTI, ~ 1HHOBAIlIMHOTO  PO3BUTKY  OCBITHIX  3aKjajiB
MOEIHYIOTh Ta MiJBUIICHHS SKOCTI OCBITHIX IMOCIYT: 3MIHUA Y cdepi ymnpaBIiHHS
OCBITHIMH yCTaHOBaMH, y cdepi HAyKOBOi Ta TUAAKTHUYHOI MisutbHOCTI. JlaHi
HaIpsIMU OXOIUTIOIOTh OCHOBHI ACMEKTH AISUIBHOCTI OCBITHIX YCTAaHOB B YMOBax
uugposizaiii, riaodanizamii PUHKY OCBITHIX MOCIYT Ta IOCHIECHHS BIUIUBY
COIIAJIbHO-EKOHOMIYHOI KpHU3H Ha BC1 c(hepu CYCIIBHOTO KUTTSI.

HaykoBe Ta mpakTuuHe 3HAY€HHS POOOTH MOJATa€ y po3poOIll CydacHOTO
IHCTPYMEHTAPIIO YIIPABIIHHS PO3BUTKOM OpraHi3aliiHol KyJIbTypH Ta MiABUIIICHHS
SIKOCT1 BUIIIOi OCBITH.

Ocobuctuii BHECOK aBTOpa y pamMKax MPOBEICHUX IOCIIIKEHb MOJISITae y
pO3po0Ill TEOPETUYHUX 3acaj JOCIIKEHHS OpraHi3aliifHOi KyJIbTYpH Y CHUCTEMI
MIJBUIICHHS SKOCTI BHUILOI OCBITH, aHAITHYHIN XapaKTEPUCTUIIl OpraHizaiiiiHol
KyJIbTYpU B 3aKJaJaX BHILOI OCBITH Ta CYy4aCHOTO 1HCTPYMEHTApIilO YIpPaBIiHHSA
PO3BUTKOM OPTaHi3aIliiHOl KyJIbTYPH B YMOBaX Cy4aCHUX BUKJIHMKIB.

3a pe3yiabTaTaMu JOCHIKEHHS onmyOikoBaHo 10 HayKOBUX Mpallb, 3 HUX: JIB1
CTaTTl — y BUAAHHSX, IO BXOJAUTH 10 HaykomeTpuuHoi 6azu SCOPUS, nBi crarti —
y ¢daxoBuX >XypHalax YKpaiHW, TPU CTATTl — Yy 3apyODKHHX CIeliali30BaHUX
BUJIAHHAX, TPU MyOJIIKallli — y MaTepianax HayKOBUX KOH(pEPEHIIiil.

KurouoBi ciioBa: opraxizaiiiHa KyjibTypa, SIKICTh BHIINOiI OCBITH, SIKICTh
OCBITHIX MOCYT, TpaHCc(popMallisi OpraHizaliiHoi KyJIbTypH, HalllOHAIbHA CUCTEMa
BUIIOT OCBITH, 3aKjaJ BHIIOI OCBITH, YHIBEPCHUTET, KOHKYPEHTOCIPOMOXKHICThH
YHIBEPCUTETY, KOPIOpATHBHA COIliaJIbHA BIJMOBIIAIBHICTh, €KOHOMIKAa 3HAaHb,

JIIOJICHKUM KaIliTall, CTaJui PO3BUTOK.



