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YNPABJIHHA PU3NKAMW Y COEPI OMNATU NPAUI

Kosansb C. IN.

lpedmemom cmammi € OocrniOXeHHsT npobreMm ynpaeniHHS pu3ukamu, roe’s3aHux, 30kpema, 3
PO36iKHOCMAMU OQIUIUHUX | ¢hakmUYHUX OUIHOK orniamu npaui. Haleaxnusiwe 3Ha4yeHHs1 0l e¢heKmueHo20
ynpaesniHHs pusukamu mae adekeamHe iHgbopmauiltiHe 3abe3riedeHHs, sIKe 8KIIYae WUPOKULU crieKmp Pi3HUX
sudig iHghopmauji: cmamucmu4HOi, eKOHOMIYHOI, KOMepUuiliHOi, (biHaHCOBOI, FPUOUYHOI, MEXHIYHOI Mmouwo.
Y docnidxeHHi suKopucmosysarnuch 3a2alilbHOHayKosi ma crieyiasibHi Memoou: aHanidy ma cuHmeasy, aHasnoeil
ma ropi8HSIHHSA, CMamuCcMUYHUX OUIHOK ma iH.

Pesynbmamu po6omu. BucgimneHo ocobnugocmi desikux memodie rnopieHSIHHS OiyiliHUX i ghakmuyHuX
OUIHOK oriiamu ripauyi Ha OCHO8I PUHYUIie ayoumopchKux rnepesipok. Pedyrnsmamu docnidxeHHsI MoXymb 6ymu
8UKOpUCMaHi 8ciMa 3auikasrieHUMU CMOpOHaMu, ¥y moMy Hucri op2aHamu OepxxaeHoi 8UKOHae4qol enadu npu
800CKOHarsleHHI MexaHi3mie peanisauii couiallbHO-eKOHOMIYHOI  nofimuKku 3alHsmocmi ma 0Oep)kasHo20
peayrneaHHsI PUHKY nipauyi YkpaiHu y cgbepi orinamu npaui.

BucHoeku. 1. Ha ocHogi Memodig nopisHsIHHS OGhilitiHUX | ghakmuYHUX OUiHOK 3apobimHoi nnamu eidrnogioHo
00 8cmaHossIeHUX Kpumepiie HadaHO yMOBHO-MO3UMUBHUU 8UCHOB0K W 000 O00CmoegipHOCMi ma 3aKOHHOCMI
iHgbopmauii, 8idobpaxkeHol y hiHaHco8iIl 38imHOCMI, 3a pe3ynbmamamu rnpPosedeHuUX ornepauili Wodo rnpouecy
onnamu ripaui y 2020 poui.

2. OcHosHUMU 3aedaHHSMU, 5iKi Maromb Bymu cripsMoeaHi Ha 8upilueHHs1 MpobriemM CMOCOBHO ynpassiHHSA
pusukamu wrsxom aydumy po3paxyHkKie 3 ornnamu rpauyi, 8UBHa4YeHO:
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- nidmeepdxeHHs1 00CMO8IPHOCMI HapaxyeaHb ma euriiam ripauieHuUKaM, eidobpaxkeHHs1 daHuX rpouecie 8 obiKy;

- 3’AcyeaHHs1 3aKOHHOCMI Ma NoeHOMuU ympumaHs i3 3apobimHoi nnamu ma iHWux surnnam fpauyieHuUKam Ha
Kopucms nidnpuemcmea, iHWuUx cy6’ekmie;

- nepesipka 8 opeaHizauii aHanimuyHo2o o0briKy po3paxyHkie 3 onnamu npayi ma 83aemMO038’sa3Ky
aHanimu4Ho20 ma cuHmMemu4Ho20 obriKy;

- OuiHKa 3axodis, SIKUX exueae adOMiHicmpauisi 3 MemoKr C80eYacHO20 CMsieHeHHsI 3abopaosaHocmi guriam
npauisHUKaMm, Wo € 8axusum OxxepesioM iHghopmauil 8risi nepesipKu yux numadb.

3. [lo nepcrnekmusHux Hanpsimie 0ocnioxeHb y cghepi 0biiKy npaui ma ii onnamu 3 Memoro MiHimizauii pusukie
cnid eidHecmu:

- KOHMPOJib 3a 00MpPUMaHHAM wWmamHoi OucyuniHu ma pauioHaabHUM 8UKOPUCMaHHSIM pob0o4020 Hacy;

- npasurbHe obyucneHHs sumpam pobo4oeo Yacy 8 obniky npaui;

- nieaimumHi HapaxygsaHHs 3apobimHoi nnamu ma ympumaHb 3 Hei;

- 30ilicHeHHs1 ceoeyacHUx i 0CMOBIPHUX PpO3paxyHKie Mo 3apobimwil rnnami;

- KOHMPOJIb 3a 8UKOpUCMaHHSIM ¢hoHAy 3apobimHOiI nnamu;

- 3abe3srneyeHHs crioxueadie iHghopmauiero Mpo npauyro i 3apobimHy rnnamy.

Knro4voei cnoea: ynpassniHHS pu3dukamu, orsiama rpaui, ayOumopchbki nepesipku, Memodu MOPIGHSIHHS,
opiyitiHa iHgbopmauiss, hakmuyHi OaHi.

YNPABJIEHUE PUCKAMU B COEPE OIJIATbI TPYOA

KoBansb C. IN.

lpedmemom cmambu sisriiemcs uccriedosaHue rnpobrem yrpasneHusi puckamu, Cesi3aHHbIX, 8 YacmHoOCmu,

C pacxoxO0eHusIMU ogbuyuarnbHbIX U ¢hakmudeckux oueHoK onnambl mpyda. Haubonee saxHoe 3HaydeHue Onsi

3aghheKkmusHO20 yrpasieHusi puckamu umeem adekeamHoe UHopMayUoHHoe obecriedeHuUe, KOmMOopoe 8KIIYaem

WwupoKuUll  criekmp passuyHbix 8udoe UHGopMayuu: cmamucmu4yeckol, 3SKOHOMUYECKOU, KoMMepYecKol,

¢uHaHcosol, ropududeckol, mexHudeckold u m.0. B uccnedoeaHuu ucnonb3oganucb obuwjeHayyHbie U
crieyuarsnbHbie MemoObl: aHanu3a U CUHme3a, aHaso2uu U corocmassieHusi, cmamucmu4eckux oUeHoK U op.

Pesynbmambi pabomsi. OceeujeHbl 0CO6eHHOCMU HEKOMOPbIX Memod0o8 cornocmassieHusi oguyuarnbHbIX
U ghakmu4ecKkux OUEHOK orambl mpyda Ha OCHO8e MPUHUUNo8 ayOumopcKux MposepoK. Pe3ynbmambl
uccriedosaHusi Mo2ym bbimb UCM0/1b308aHbl 8CEMU 3aUHMepeco8aHHbIMU CIMOPOHaMU, 8 MOM YUCIIe opeaHamu
eocydapcmeeHHOU  UCrofHUMernbLHoU eflacmu  fpu  yCOBEpUWEHCMB08aHUU MexaHu3Mos8 peanu3auyuu
coyuasnbHO-3KOHOMUYECKOU MOMUMUKU 3aHSIMOCMU HacesleHUs1 U 20Cy0apCmeeHHO20 peaysiuposaHusi pbiHKa
mpyda YkpauHbl 8 cchepe onnamsl mpyoda.

Bbieo0dbl. 1. Ha ocHose mMemodos cornocmasneHusi oghuyuarnibHbIX U hakmuyecKux oyeHoK 3apabomHol
rnnamei 8 COOMBEMCMEUU YCMaHOBIIEHHLIX Kpumepues rnpedocmassieHo yC108HO-M010XUMebHbIU 8bi800 O
docmoeepHoCMU U 3aKOHHOCMU UHGhopMayuu, ompaxeHHol 8 huHaHco8ol omyemHocmu, rno pesynbmamam
nposedeHHbIX onepayull omHocumesibHo oniamsl mpyda e 2020 200dy.

2. OcHosHbIMU 3alavamu, Komopble OO0/mKHbI Obimb HaluesieHbl Ha peweHue rnpobrieMm OmHOCUMEsbHO
ynpasneHus puckamu nymem ayouma pac4emos o ornjame mpyoa, ornpedesieHbl:

- noOmeepxx0eHue 0OocmMo8epHOCMU Ha4qucreHull U ebinsam pabomHukaMm, omobpaxeHue OaHHbIX
rpoyeccos 8 yyeme;

- ycmaHoesieHUe 3aKOHHOCMU U [OJIHOMbl omyuc/ieHuUld u3 3apabomHol nnamsl U Opyaux ebiriam
pabomHukam 8 nosnb3y rnpednpusmus, dpyaux cybbLekmos;

- IposepKa 8 opzaHu3ayuu aHasumu4yeckKoeo ydyema pacyemos o 3apabomHol nname u 83aumMocesi3u
aHanumuyecko2o U CUHMemMu4yecKoeo y4ema;

- OUeHKa Mepornpusimul, Komopbkle nPosooum adMuHUCMPaUUsi C Uesbl0 C80e8PEeMEeHHO20 U3bsmusi
3a0o/mKeHHoCMU o ebiniamamM pabomHukam, 4Ymo Sersiemcsi 8axKHbIM UCMOYHUKOM UHgopmauuu Onsi
Mpo8epPKU 3Mux 80rpOCos.

3. K nepcrniekmusHbiM HarnpasrieHusiM uccriedogaHuli 8 cghepe ydema mpyda u €20 ornambl C UEbio
MUHUMU3aUyuu puckoe criedyem omHecmu:

- KOHMposib 3a cobmodeHUeM wmamHou QUCUUNMIIUHBI U pauUoHaribHbIM UCMOIb308aHUEM paboye2o 8peMeHu;

- npasuribHoe 8bl4ucieHuUe u3depxxek paboyeeo 8peMeHU 8 yyeme mpyoa;

- JleauUmMUMHbIe Ha4ucrieHus1 3apabomHol rnnamsl U yoepxxaHuli u3 Hee;

- ocywecmerieHue ceoespeMeHHbIX U G0CMOBEPHbLIX pacyemos o 3apabomHod rnname;

- KOHMPOJIb UCMOob308aHuUsI hoHOa 3apabomHol nnamal;

- obecneyeHue nompebumenel uHgopmayuel o mpyde u 3apabomHol niame.

Knroyesbie crnoga: yrnpaeneHue puckamu, onnama mpyda, ayoumopckue poeepku, Memoodbl
conocmaerneHusi, oguyuansHas uHghopmayusi, hakmudeckue daHHbIe.

RISK MANAGEMENT IN THE SPHERE OF WAGES
Svitlana Koval

The subject of article is to study the problems of risk management associated, in particular, with the
discrepancies of official and actual wage assessments. The most important value for effective risk management
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has adequate information support, which includes a wide range of various types of information: statistical,
economic, commercial, financial, legal, technical, etc. In the study, general scientific and special methods were
used: analysis and synthesis, analogy and comparison, statistical estimates, etc.

The results of work. The peculiarities of some methods of comparing official and actual wage assessments
based on the principles of audit inspections are highlighted. The results of the study can be used by all
stakeholders, including the authorities of the state executive power in improving the mechanisms for implementing
the socio-economic policy of employment and state regulation of the labor market in the field of remuneration.

The conclusions. 1. Based on the methods of comparing official and actual wage assessments in accordance with
established criteria, a conditional-positive conclusion is provided to the reliability and legality of information reflected in
the financial statements, according to the results of operations on the process of remuneration in 2020.

2. The main tasks that should be aimed at solving risk management issues by auditing calculations for
remuneration are defined:

- confirmation of the reliability of accruals and payments to employees, displaying processes of accounting
processes;

- finding out the legality and completeness of salaries and other payments to employees in favor of the
enterprise, other subjects;

- verification in the organization of analytical accounting calculations for remuneration and interconnection of
analytical and synthetic accounting;

- the assessment of the administration takes place in order to timely collect debt payments to employees,
which is an important source of information to verify these issues.

3. The promising areas of research in the field of labor accounting and its payment in order to minimize risks include:

- control over compliance with regular discipline and rational use of working time;

- the correct calculation of labor costs in the account of labor;

- legitimate payroll and dependents from it;

- implementation of timely and reliable salary calculations;

- control over the use of the wage fund;

- providing consumers with information on labor and wages.

Key words: risk management, payment, audit verification, comparison methods, official information, actual data.

JEL Classification: D80, E24

Formulation of the problem. The most important value for effective risk management has adequate
information provision. It includes a wide range of different types of information: statistical, economic, commercial,
financial, legal, technical, etc. The presence of reliable and up-to-date information allows you to quickly take
managerial decisions that exhibit impacts on lower risks. Proper information support and its effective use in
conducting risk operations minimizes the likelihood of risks.

The main component of the general population income in Ukraine is known to have official salaries. However,
in practice, it often turns out that official data on salaries do not correspond to reality. After all, the real fact that many
employers simply ignore the guaranteed level of minimum wages and forcing hired workers to work for a small salary,
and sometimes not declaring their labor payment. Or, on the contrary, wanting to avoid unnecessary, in their opinion,
expenses, issued salary employees in the «envelopes». In this case, we are talking about «shadow» earnings, which
are not payable taxes and are not deducted to the Pension Fund. As a result, agreeing to receive salaries in the
«envelopes», most people do not think that deliberately deprecies themselves. At first glance it seems that it is bad:
it is beneficial for both the employer and for the employee, because the first one does not pay taxes, and the second
one - receives a decent amount of earnings. But, in fact, this benefit is very ghost. An employee receiving salary is
unofficially, quite defenseless before the employer. Having a very questionable gain today, you can get a
unambiguous losing in the future. Since, by contacting the protection of its rights to any instance, the employee will
not have any evidence of a confirmation of wages he actually received.

In addition, receiving a salary in the «envelope», the employee carries out a serious offense - in fact, it
promotes the employer to violate the law, and deprives itself worthy pension in the future, since low wages gives a
low earnings coefficient, which is taken into account when calculating the pension. The oral arrangement is in no way
fixed legally, the employer pays as much as it considers necessary and until it considers it necessary. As a result, an
employee has no evidence to confirm the valid amount of their wages and labor experience.

Therefore, currently the audit of payments for remuneration and risk management in this area plays an
important role for the national policy system. In addition to identifying violations, this is due to the fact that labor and
wage records are labor-intensive, requires attention and concentration, since it is associated with the processing of
a large number of primary information, has many same type of operations, which requires additional research.

Sources. During the audit of payments for remuneration, such sources of information [6] are used:

« Labor legislation,

* The Labour Code,

« Legislative acts about the company and entrepreneurship,

« Estimated payment statement (Form No. P-49),

« Estimated roll (Form No. P-51),

« Payment note (Form No. 53),
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 Personal account,

« Normative information for labor and wage accounting,

« initial documents,

 accounting registers,

« acts of inspections,

« orders,

* cards,

« personal affairs of employees,

* Labor contracts,

 Accounting information,

< Normative documents for paying salaries, selling and other documents on the object of research,

» Tables,

* Outfits,

« Balance,

* Home Book.

All documents involved in the process of accrual and payment of wages, information on the basis of accounting
holdings both by debit and on the loan of the account «Calculations for wages» are being studied.

The purpose of the article is to study the main problems of risk management in Ukraine through the
application of comparisons of official and actual sales assessment based on the principles of audit inspections.

Presenting main material. Standard methods of comparing official and actual wage assessments include the
use of an audit sample during financial audit [4].

Domestic standards of internal audit are determined by the financial audit as an assessment of the activities
of the institution regarding the legality and reliability of financial and budget reports, the correctness of accounting.
Financial audit focuses on financial processes, focusing on control mechanisms in them, financial transactions,
accounting and reporting.

At the same time, the methods of its conduct and preparation of the report (audit conclusions) are generally
standardized, but necessary for its knowledge, as a rule, is limited to the spheres of the budget process, accounting,
implementation of public procurement and law.

One of the key objectives of the financial audit are the provision of an audit (in international practice, the term
«provision of sufficient guarantees») on the reliability of reporting is used.

Thus, the classical bases of the financial audit provide for the provision of two key objectives of such an audit [1, 2, 6]:

- to test the reliability (efficiency and effectiveness) of control measures that are used in the investigated process;

- provide an audit conclusion (or guarantees) on the reliability and justice of the financial statements of the institution.

As a rule, the criteria for the audit conclusion are established at the national level and characterize an acceptable
level of errors in the preparation of an audit opinion on the reliability of financial statements. Each state is individually suited
to identify such criteria. In Ukraine, such clear criteria at the legislative level are not established today.

For example, in the Netherlands at the level of the general methodology for the needs of internal financial
audits, typical groups of criteria are identified to provide an audit opinion [3]:

1) If the financial statements contain errors, their level is analyzed in the volume of a population covered by
the audit sample of transactions:

* Errors <1% - definitely a positive conclusion;

* Errors> 1%, but <3% - a conventional conclusion;

* Errors> 3% - negative conclusion;

2) If the financial statements contain uncertainty - the lack of complete information on confirmation / refuting
of the reliability of individual operations, then their level is analyzed in the scope covered by the audit sample of
transactions:

 Uncertainty <2% - definitely a positive conclusion;

 Uncertainty> 3%, but <10% is a conventional conclusion;

« Uncertainty> 10% - refusal to conclude.

In order to obtain an audit opinion, the «guarantee» and «materiality» are determined.

The level of guarantee concerns the authenticity of the audit conclusion. This, the so-called sufficient level of
confidence (which guarantees the auditor) is that reporting does not contain significant errors. The addition to the
level of guarantee is an audit risk. Audit risk means the risk that the internal auditor takes on the provision of an
incorrect conclusion or thought.

In Europe, the guarantee level is usually 95%, and the auditor's risk corresponds to 100% - 95% = 5%.
Reducing the level of warranty below 95% has a consequence of reducing the number of transactions to be verified,
and at the same time reducing the value of the audit conclusion. Accordingly, an increase in the level of guarantee
means an increase in the audit sample, but at the same time increases the value of the audit [3].

The level of materiality means an acceptable (permissible) level of errors, inconsistencies or inaccuracies. As
arule, it is associated with the «risk of appetite» by the management of the institution. The level of materiality can be
defined as in absolute values (UAH, euros), as well as a percentage of the volume covered by the audit of
transactions.
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The level of guarantee, materiality, as well as a number of other aspects that are important for calculating the
scope of the audit sample are determined at the stage of preliminary research in the audit program, which is actually
a logical outcome of the completion of this phase.

Taking into account the above, you can set the following criteria for providing an audit.

If financial reporting contains errors, their level is analyzed in the volume of totality, then covered with audit
sample of transactions [3]:

« Errors <5% - a definitely positive conclusion;

* Errors> 5%, but <15% - a conventional conclusion;

« Errors> 15% - negative conclusion.

As a result, a level of guarantee is 95%, an audit risk - 5%, the level of materiality is 5%.

A very important stage in the internal financial audit process is the preliminary study planning. It is necessary
to clearly understand what goals face to auditors during the study, study the internal environment of the research
object, which should focus on which stages of a certain process are the most risky. In any case, at this stage, the
implementation of the financial audit must conduct a so-called process analysis, which is based on a detailed study
of the environment, systematization and a thorough analysis of financial flows / operations schemes, including
systematic control measures implemented in this process. The ultimate goal of the analysis of the process is to
determine the most risky stages / operations and control measures that are reflected in the reporting, to carry out
their detailed control at the subsequent stages of the financial audit.

As a rule, the most risky financial flows and operations include primarily those containing strategic risks (are
politically significant, important for management or unreliable control) and financially essential (a significant
percentage of the total amount of financial statements).

A useful tool for analyzing the process is its schematic image, that is, the construction of a block diagram of
the process, in which individual attention should be paid to systematic control measures provided for in its framework.

The next stage in the analysis of the remuneration process is the analysis of risks that affect the financial
statements of the institution and the most important economic operations. According to the results of such an
analysis, the selection of the most risk operations and control measures for their further testing, in particular,
information on the practical study of the process of remuneration.

The analysis of the process of remuneration in accordance with the given flowchart provides the following
types of current (internal) control, namely:

- the department of personnel of the institution is carried out by the current control of the following basic stages
of the process of remuneration, such as the check of working time, assembling orders for establishing salaries,
allowances, surcharges, etc., transfer of working time and administrative documents to the Department of Economics
and Finance;

- Implementation of the personnel department of the above-mentioned stages of the process of remuneration,
provided by the Instruction on the Office, the official instructions of the department employees and the schedule of
document defense;

- The Department of Economics and Finance are the following stages of the process of remuneration: payroll
and monetary support; retention of wages and monetary support; preparation of reporting.

Analyzing the stages of the remuneration process, during which the current control of the units of the institution
is carried out, it can be concluded that the greatest risks may arise at the stage of charging the Department of
Economics and Finance of Wages and Cash Support.

Investigation of the stage of payment of remuneration It is possible to identify errors in the stages of the process
that took place earlier. In addition, errors found at the accrual stage are mostly systematic.

After determining the most risky stage, hamely, payroll, preliminary testing of control systems by selective test
audits. Conducting such an assessment is important, because the CR indicator is a risk of control system - is one of
the key components for calculating the size of the audit sample based on a monetary assessment, which is based
on the methodology of financial audits. Audit sample or selective verification means conducting audit procedures in
relation to less than 100% of the data subject to be investigated. At the same time, the results obtained should allow
the auditor to obtain audit evidence that will not only be sufficient to characterize individual proven facts, but will allow
you to distribute (extrapolate) obtained conclusions on the entire set of data, that is, it will allow an objective
assessment of their reliability. Extrapolation — the procedure for distributing the results of checking the selective data
on a general population. At the planning stage of the audit sample, the risks assessment is extremely important [6]:
Audit Risk (AR) = Inherent / Personal Risk (IR)* Risk Control (CR)* Risk of Disexperience (DR)

AR = IR *CR * DR (1.1)

With that:

- Audit risk (AR) is an application to a guarantee level (100% - (minus) a guarantee level). Typically, the
guarantee level is 95%, and the audit risk is 5% (provided by the audit program).

- Inherent risk (IR) — the risk that the error will be admitted, regardless of the existing control measures. Aspects
that affect the inherent risk: the qualifications of personnel, the complexity of the rules, the management measures
on the results of the audit.

- Control risk (CR) — the risk that control measures will not be able to prevent or detect material deviations and
thus are ineffective.
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- Risk of disexperience (DR) — risk that substantial (basic) auditor tests, including sampling, will not show an error.
After determining the inherent risk and risk control, the risk of non-propagation can be determined as follows,
using the audit model:
DR =AR /(IR *CR) (1.2)
According to the results of the tests at this stage, the risk of control system (CR) is evaluated, which may be high,
medium, or low. This value corresponds to the corresponding coefficients from Table 1. To determine the size of the audit
sample, it is important to determine the risk of indispensation and risk of control. These values are also given in Table 1.

Table 1. Risk coefficients of disexperience and control risks

Risk control
Risk of disexperience High Average Low
1 0,60 0,30
High 1 0,05 0,08 0,17
Average 0,65 0,08 0,13 0,26
Low 0,45 0,11 0,19 0,37

Source: Built according to data [5, 6]

In determining the size of the sample, the internal auditor should take into account the fact that the size of the
audit sample affects:

- the maximum error amount that the internal auditor is ready to adopt in all aggregate (level of materiality);

- the level of confidence that the internal auditor should provide its conclusion;

- the size of the sample set;

- assessment of an internal auditor of inherent risk and risk control.

Internal auditors must determine the level of risk that they are ready to be taken to determine the number of
significant tests and the number of sample units necessary to provide sufficient and proper audit evidence. Audit risk
model is used to determine the risk associated with audit procedures and, in particular, with significant tests.

The sample size can be calculated based on the formula:

Sample size = (Aggregate * Reliability coefficient) / Materiality.

Reliability coefficient (RF) is a level of confidence, convertible to the coefficient of confidence based on the
number of expected errors (Table 2).

Table 2. Reliability coefficients

Number of expected errors Levels of confidence, %

95% | 93% | 92% | 90% | 89% | 86% | 83% | 78% | 72% | 67% | 63%
3,00 266 253 231|221 |197 |1,77 |151 |1,25 |1,143 | 1,00
4,75 433 | 4,17 | 3,89 | 3,77 | 3,46 | 3,21 | 2,87 |254 | 231 |214
6,30 583 | 565 | 553 |518 4,83 | 453 | 4,13 | 3,73 | 3,45 | 3,25
7,76 7,24 | 7,04 1669 | 652 |6,13 | 580 |535 | 4,90 | 457 | 434
9,16 8,60 [ 8,38 |8,00 | 783 |7,39 | 7,03 | 6,53 | 6,04 | 568 |5,42
10,52 | 9,92 | 9,68 | 9,27 | 9,10 | 863 | 8,24 | 7,70 | 7,17 | 6,7 6,49
Source: Built according to data [5, 6]

G W|IN(F|O

The level of confidence (Cl) is a value that is indirectly depends on the risk of indexity and calculated as follows:
CL=100-DR (2.3)

Reliability coefficient is calculated based on the probability of occurrence of errors compared to the level of
confidence to be achieved. The number of expected errors can be determined either by the results of previous internal
audits, or on the basis of professional judgment of the auditor.

Based on a statistical sample, the auditor can make an assessment, within which limits the actual error amount.
To determine these limits, two indicators are important:

MLE — is the most likely error that is calculated on the basis of a total error in the sample extrapolated over the
entire set.

UEL - the highest level of errors that the internal auditor expects the sample results.

As a result of the study of the payment process of 2020, the upper limit of the UEL error was 1374090.62 UAH
or 6.2% of a sample population. Thus, in accordance with the established criteria provided a conventional conclusion
about the reliability and legality of information reflected in the financial statements, according to the results of
operations on the process of remuneration.

Each enterprise in conditions of market relations can apply various forms of remuneration and material
remuneration. Therefore, the auditor determines which payment is applied at the enterprise, and accordingly selects
the path of verification. Thus, for hourly remuneration, the validity of tariff rates and compliance with contract
conditions, and for the timing - the implementation of quantitative and qualitative indicators, the correctness of the
use of norms and rates, etc.
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The conclusions. Based on the methods of comparing official and actual wage assessments in accordance
with established criteria, a conditional-positive conclusion is provided to the reliability and legality of information
reflected in the financial statements, according to the results of operations on the process of remuneration in 2020.

The main tasks that should be aimed at solving risk management issues by auditing calculations for
remuneration are defined:

« confirmation of the reliability of accruals and payments to employees, displaying processes of accounting
processes;

« finding out the legality and completeness of salaries and other payments to employees in favor of the
enterprise, other subjects;

« verification in the organization of analytical accounting calculations for remuneration and interconnection of
analytical and synthetic accounting;

* the assessment of the administration takes place in order to timely collect debt payments to employees, which
is an important source of information to verify these issues.

The promising areas of research in the field of labor accounting and its payment in order to minimize risks include:

« control over compliance with regular discipline and rational use of working time;

» the correct calculation of labor costs in the account of labor;

* legitimate payroll and dependents from it;

* implementation of timely and reliable salary calculations;

« control over the use of the wage fund;

* providing consumers with information on labor and wages.
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KOHKYPEHTHI MEPEBAI' POGOTU30OBAHUX NIANPUEMCTB
NMPU 3AINCHEHHI 30BHILLHbOEKOHOMIYHOI AIANBLHOCTI

Ky3HeuoBa T. B.
Manamapuyk O. M.

AkmyanbHicmb memu Oo0CniOXeHHs1. Buxo0s4u 3i CriywHUX BUKIIUKI8 HayKO80-MEeXHIYHO20 rpospecy
rnocmarna HeobXiOHicmb MPUBEPHEHHS] y8asu He minbku OG0 KOHKYPEeHMHUX riepegaz asmomMamu308aHo-
pobomusoeaHux nidrnpuemcms Had cymo asmomamu30o8aHuMu, a i 00 HeMUHy4ocmi WeUOKOI 3aMiHU fTH0OUHO-
riepcoHary Ha pobomo-rnepcoHar, sk chaxisuie, 30amHuX supillyeamu KOMI/IEKCHI crieyianizosaHi 3ae0aHHsI ma
cKnadHi npakmuyHi npobremu, Wo xapakmepu3ymbCs HE8U3Ha4YEHICMIO CoyiarilbHO-e€KOHOMIYHUX MO8 y cqhepi
rpoMuCc108020 8UPOBHUUMEa Ha MiXKHapOOHOMY PiGHI.

lTocmaHoeka npobnemu. HaoyHo siOcmexyembcss 8i0CymHiCmMb PO3YMIHHS HeMUHyYocmi rocmynogor
3aMiHu 1I0OUHO-rpoghecill Ha Wmy4Ho-iHmenekmyarnbHO-pobomu3ogaHi ma kamacmpoghidyHa He2omoeHicmb 00
uux 3MiH cghepu MeHeOXXMeHMy 3a2asiom.

AHani3 ocmaHHix docnidxeHsb i nybnikayil. [NumaHHsIM po6omomexHiku npucesiyysarsnu ceoi 00CIOKEHHS
bazamo Haykosuis we binbwe 100 pokie momy. 3 ocmaHHix ue Haykosei npaui H. Mop3se, J1. BapyeHKo- TpOUEHKO,
O. MapkaseHko, A. Bawkesuuy, T. Kamkoeoi, KO. )Kykoea mowo, ane numaHHsIM OOC/IOXEHHS yrpaesliHHS
pobomo-nepcoHarniom 8 cehepi 308HiLIHLOEKOHOMIYHOT QirlbHOCMIi HeMae we XK00HO020.

BudineHHsi HedocnidxeHUx 4YacmuH 3a2ajibHoi npobnemu. AbconomHo HedocrnioxeHi eci cknadosi
MeHedXMeHmMy opeaHizauili i MeHedXXMeHmYy 308HIUHbOEKOHOMIYHOI dignbHocmi nidrnpueMcms y CyKyrnHocmi
Hepo3e’si3aHuX npobrieMHUX MuUMmMaHb yrpaesniHHa pobomo-rnepcoHanoM 3i WMmMy4YHUM iHmernekmom, wo 8 Oyxe
611u3bKoMy MalbymHboMY MaliXe MOo8HICMI0 3aMiHUMBb S1I0OUHO-NepPCOHarl.

lTocmaHoeka 3aedaHHsi, Memu 0ocnidxeHHs1. OOrpyHmMyeaHHs1 pPOJIi OHOBMIEHO20 MEHEOXMEHMY
opeaHizauill i MeHedXMeHmMy 308HIWHLOEKOHOMIYHOI OisinbHOCMI nidnpuemcme 8 ynpaesiHHi  pobomo-
repcoHarnom, ik HeMUHYYUM Cy6’€eKmoM eKOHOMIYHO-20Crn00apChbKUX 8iOHOCUH.

MemoOdonoeziss npoeedeHHsi docnidxeHHsi. Komrnekc Haykogsoeo abcmpazysaHHs, meopemuy4Ho20
MOpPIiBHSNIbHO20 aHalslidy ma CUHmMe3y 8/1acHUX IHHosauitHuUXx ided.

Buknad ocHosHO20 mamepiany OociOxeHHsl. [TokazaHO KOHKypeHmHi rnepegasu asmomMamu308aHo-
pobomusosaHux nidnpuemcme Had Ccymo asmomamu3oeaHuMu rpu 30iliCHEHHI 308HIWHbOEKOHOMIYHOI
dianbHocmi. lMpusepHeHo ygacy 00 HeMUHy4YOoCcmi 3aMiHu OekKirbKox decsimkie npogbecili 3 MHodCLKOK npauero ma
1100CBLKUM iHMennekmom Ha pobomu3sogaHy nMpayro 3i WMy4YHUM iHMeeKmom.

Y koHmexkcmi OaHoz20 QocridxeHHs Moga (e npo yrnpaesiiHHA 308HIWHbLOEKOHOMIYHOK OisifibHICMIO
nidnpuemcme drs1 3abe3rneyeHHs IX Cmilikoi' KOHKYPEHMOCIPOMOXHOCMI Ha 2r106anbHOMY PUHKY npaui y cebepi
ynpaeniHHs opeaHisayiamu — cyb’ekmamu 308HIWHbOEKOHOMIYHOI QinibHOCMIi Ha HauioHaribHOMYy ma
MiXXHapOOHOMY pieHSIX Yepe3 eeHepauito HO8UX 3HaHb ma iHHosauilHuX ided.

Fany3b 3acmocyeaHHs1 pe3ynbmamis. [lidcomoeka 3006yeauyie Ha crieuyianbHocmi 073 «MeHedxmeHm» 3
cepedHbOCmMpPOKOBUM | BasleKoCmpPoKo8UM cmpamezidHUM 6a4eHHSM.

BucHoeku eidnogidHo do cmammi. PO3yMiHHS HeMUHy4Oi WeUOKoi 3aMiHu JTHoOUHO-MepCcoHarny Ha pobomo-
repcoHar € 3aropyKoto 3abesnedeHHsi cmabirbHOCMi ma KOHKYPEHMOCPOMOXHOCMI 8CIX 2arty3el supobHuumea ma
HaOaHHS1 rocrlye Ha ceimosux puHkax. [TporoHyembC npUeepHymuU He MinbKU yeacy HayKoeoi criifisHomu 00 numab
pobomu3auii Ha 6a3i Lmy4Ho20 iHmenekmy, a t 0o iHeecmuuit y nodasibuwi Haykosi QOCITIOKEeHHSI 3 MEMO0 PO3POBIIEHHST
Hosux crmpameaili ide0mOoeKuU KepigHO20 ckiady (Hag4yaribHO20 rpoyecy 8id dumsiyozo cady 00 8UIrTYCKY 3 yHisepcumemy)
ma cyrnposodXyrHHO20 Hag4aslbHO-MemoOUYHO20 3abe3reqyeHHs1 — 0cobIIUBO 8 2arly3i 308HIUIHBEOEKOHOMIYHOI QisiIbHOCT.

Knro4voei cnoea: pobomomexHika, repcoHarn, MeHeOXMeEHM, 308HIUHbOEKOHOMIYHa OisifibHICMb,
niénpueMmcmeo, Wmy4YHUl iHmesnekm, malbymHe.
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