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UHHOBAUUOHHbIX nedaz2o2u4veckux mexHosaozull 8 npoyecce cybvekm-cybbeKmHo20
e3aumodelicmsusa npenodasamensa U cmyoOeHmMos; pa3gumue meopyeckoz20 rnomeHyuana
byoywux  yyumeneli  HauanbHOU  WKOALI 8  ripouyecce  MpPosedeHuUs  Hay4yHo-
uccnedosamesnbcKoli pabomei U MPAKMUK.

Knlouesble cnoea: kKpumepuu, rnokazamenu, yposHU, neda2o2u4eckue Yycr08us,
byodyuwue yyumerns, 300po8bepopmMupyrouaa 0eamesnbHOCMb, HAYAAbHAA WKOAQ.

SUMMARY

Bilyk V. G. About pedagogical monitoring of the level of future primary school
teachers’ readiness to health forming activity.

The author specifies that during the process of reform realization in the sphere of
higher pedagogical education in Ukraine there appeared a challenge connected with a
necessity to increase the efficiency of future primary school teachers’ professional
preparation, their ability to take care of a child, pay attention to him and assist to
development of his personality.

The author characterized criteria levels and indicators of formation of future teachers’
readiness to health forming activities at primary school.

As indicators of motivational criteria the author considers: positive motivation to
implementation of health forming activities at primary schools; desire and focus to work in
educational sphere; belief in the importance of the chosen profession as a primary school
teacher; the need to apply their knowledge and skills in health forming activity with younger
students.

The author classifies as a cognitive performance criterion: consistency, strength and
depth of knowledge of children’s anatomy and physiology with the basics of genetics, bases
of valeology, life safety and methods of teaching the basics of health; quality professional
terminology.

As the indicators of procedural criteria author considers to be: the level of professionally
oriented skills for the organization of health forming activities at primary school.

Indicators of personal criteria, according to the author are: the level of
communication skills; the level of empathy; the level of commitment to self-development of
primary school teachers.

It is stated in the article that the results of constanting phase of pedagogical experiment,
conducted by the author, became the basis for the identification and study of theoretical
pedagogical conditions of formation future teachers’ readiness to health forming activities at
primary school, which include: specification of the content of training future teachers of specific
care to health forming activities at primary schools; the use of innovative educational
technologies in the subject-subject interaction between the teacher and students; development
of creative potential of primary school teachers in the process of research and practices.

Key words: criteria, indicators, levels, pedagogical conditions, future teachers, health
forming activity, primary school.
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IHHOBALIMHA MOZENb YNPABJ/IIHHA TA/IAHTAMM Y BULLLOMY
HABYAJIbHOMY 3AK/AAI

Y cmammi Ha OcHo8i 8uUBYEHHSA npoepecusHo20 3apybirHo20 0ocs8idy po3pobseHo
iHHoBaUiliHy Mmodenb ynpassniHHA MAAAHMAMU Y BUWOMY HABYA/AbHOMY 3aKAA0i, WO
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BK/KOYAE  Yinbosull, KoHyenmyaneHul, 3micmosuli, npouyecyanbHuli ma OyiHHO-
pe3ynbmamusHuli  KOMMoHeHMu. BuceimneHo cymHicme noHAMMA  «ynpassniHHA
manaHmamu» 8 3apybiHHOMY HAyKoso-neddzo2iyHoMy OUCKYpPCi. Y mexcax 3micmosozo
KOMIMOHeHmMy pO3KpUmMo 3Micmose HArNOBHEHHA MPOYECY yrnpasaiHHA manaHmMamu y suuli,
wo oxonme b67A0KU-HANPAMU, OPIEHMOBAHI HO (OpMYyBaHHA y rnedazoziyHux npayieHuKie
3aknady npogpeciliHo2o, ocobucmicHo20 ma rnoeediHK08020 KOMMOHeHMI8 nidepcmaa.

Knarouosi cnoea: manaHm, ynpasniHHA manaHmamu, suwuli Has4yanbHUll 30K1a0,
nidepcmeo, iHHo8auiliHa Modesb ynpasaiHHA ManaaHmMamu.

MocraHoBKa Npobaemu. Y cyyacHUX ymoBax MOAEpPHi3aLii BULLOI OCBITM B
YKpaiHi Hag3BMYalMHO aKTya/libHUM € BMBYEHHA | TBOpPYE BMKOPWUCTAHHA nporpe-
CUMBHUX KOHUENTYaNnbHUX igen 3apybixHoro gocsiay. Y uboMy KOHTEKCTi 3acnyro-
BYE Ha yBary 4OCBi4 yNPaBAiHHA TalaHTAaMM Y BULLMX HABYANIbHUX 3aKNa[aX TaKUX
PO3BUHEHUX aHIOMOBHUX KpaiH, AK CLUA, KaHapga T1a Benuka bpwutaHia, ge
PO3BUTOK NiAePCbKUX AKOCTEN i yNpPaBAiHCbKOI KOMMETEHTHOCTI HayKOBO-Neaaro-
MYHMX MPALIBHUKIB BULWIB — MOTEHLUIMHUX NMPETEeHAEHTIB Ha KepiBHI nocaan — €
NPIOPUTETHOIO CTPATEriE YNPABAIHHA BULLUM HAaBYaNIbHMM 3aK1a0M.

AHani3 aKkTyanbHUX AOCNiAMKeHb. YNpPaBAiHHA TanaHTaMM Y BULLMUX
HaBYa/IbHMX 3aKNa4ax Pi3HUX KpaAiH CTano npegmeTom crnewiaabHOl yBarm Takux
3apybixkHUX yyeHux, Ak H.TMapaidr, [1. Kanenni, [OX. Kennep, A.Knapk,
T. KokpaH, . NleseHia, [. CroaHosa, C. ®irni, . Poppg 1a iH. [TpoTe, Ha XKanb,
3a3HAYeHUM HaNpPAM AiANbHOCTI BMLLOMO HaBYa/IbHOTO 3aKaagy MOKU WO He
3HAMLWOB LiNICHOro BUCBITEHHSA Y NPALUAX BiITYN3HAHUX YUEHUX.

Merta cTaTTi — Ha OCHOBI BUBYEHHS NPOrpPecnBHOro 3apybikHoro goceigy
po3pobUTK MoaeNb YNPABAiHHA TalaHTAMM Yy BULLLOMY HaBYa/IbHOMY 3aKnag,i.

BuKknap OCHOBHOro martepiany. Y WMPOKOMY PO3YMiHHI Nig ynpaBaiHHAM
TaNaHTamu (talent management) ma€eTbcA Ha yBa3i CYKYMHICTb iHCTPYMEHTIB
ynpaBaiHHA NepCcoHaNoM, WO AaloTb MOXAMBICTbL OpraHisauii  3aay4yaty,
edbeKTMBHO BMKOPUCTOBYBATM 1 YyTpUMyBaTU cniBpPObITHUKIB, AKI pobnsaTb
3HAaYHWI BHECOK Y PO3BUTOK OpraHi3aduii.

Hanbinbw nowupeHMMn B  Cy4aCHOMy 3apybi’KHOMY  HayKoOBO-
nefaroriyHOMy AMCKYpPCi € TaKi BUSHAaYEHHA NOHATTA «yrpaBAiHHA Ta/laHTaMW»:
CUCTEMATUYHE 3a/lyYEHHS,, PO3BUTOK, 3a0XOYEHHS/YTPUMAHHA 0OcCib, fKi
CTaHOBNATb BMCOKY LUiHHICTb AnA opraHisauii [5]; npouec igeHTUdiKauii Ta
PO3BUTKY BCiX TaNaHOBUTUX 0OCIO i 0cob6aMBO TUX, AKI MalOTb MNOTYXHWUMN
noTeHUian AnA peanisalii 3aBAaHb Ta NPOEKTIB opraHisauii [2]; iHTerpoBaHuit
npouec, WO BKAIOYAE KagpoBe MNNaHYBaHHA, 3a/ly4€HHA TasllaHOBUTUX OCib,
nNpodecinHMn PO3BUTOK, YNPABAIHHA AOCATHEHHAMM, PO3POONEHHA cTpaTerin
YTPMMaAHHA TanaHoBUTUX OcCi6 B opraHisauii [3]; AMHAMIYHMI TpUBaKOYNIA
NpoLec CUCTEMATUYHOIO BUABJIEHHSA, OLLIHKX Ta PO3BUTKY TaZlaHOBUTUX OCib, AKi
MaloTb BMKOHYBATU BaXX/AMBI poni B MaibyTHbomy ana 3abesneyeHHA
6e3nepepBHOCTI M ONTUMaNbHOT AiANbHOCTI opraHisauii [4].

Ha ocHoBI aHanizy 3MiCTOBO-npouecyanbHUX acnekTiB ynpaBAiHHA
TaZlaHTaMM B aMePUKAHCbKUX, BPUTAHCbKMX Ta KaHAACbKUX BULLMX HaBYa/IbHUX
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3aKNafiax, CXapaKTepu3oBaHMX Yy CTaTTi aBTOPKM «3apybixkHMI  [AoCBig,
ynpaBAiHHA TaNaHTaMW Yy BULWOMY HABYa/IbHOMY 3aKnagi: BUTOKU M
Cy4YacHicTtb» [1], Hamun po3pobaeHO mozenb ynpasAiHHA TaNaHTAMU Yy BULLOMY
HaBYaNbHOMY 3aKnagi (ame. puc. 1), Wo BKAKOYAE LiNIbOBUIA, KOHLENTYaNbHUMNA,
3MiCTOBMI, NPOLLECYaSIbHUIM TA OLIHHO-PE3YbTAaTUBHUIA KOMMNOHEHTH.

Llincosuli KomnoHeHm nepenbayae BU3HAYEHHA METUM YNpPaBAiHHA
TaNaHTaMM Yy BULLOMY HAB4Ya/JbHOMY 3aKnagi, WO MoAAra€, nepeaycim, y
3abe3neyeHHi  BUMWOrNO  HaBYa/NbHOrO  3aknagy  NigroToBAeHMMM  Ta
MOTMBOBAHMMW NigepamMu y BiaNOBIAHOCTI A0 UiNen, micii Ta cTpaTerin suwy, Ta
KOHKPETM3YETbCA B HM3LiI 3aBAaHb, WO Bigobpa)katoTb OCHOBHI HanpAMM
AiANBHOCTI 3aKMaZy B O3HAYeHin cdepi.

KoHuenmyanoHuli KOMMOHEHM MICTUTb BUXiAHI MOMIOMEHHA  WOA0
YyNpaBAiHHA TaNaHTAMW AK iHHOBAUIMHOINO HaNpAMy AifNbHOCTI  BULLOIO
HaBYaNbHOrO 3aKnagy, a CcamMe: MeTOAOJorYHI  nigxogm (cuctemHui,
CUHEPreTUYHUMN, OCOBUCTICHO-AIANBHICHUIW,  aKCIONOFYHUIA, aKMEeONOTriYHUN,
KOMMNETEHTHICHUI, PeCcypCHW), 3araibHi NPUHUMOW YNpPaBAiHHA MNEepPCOHaNoM
(uinecnpamosaHocTi, po3noainy ob6oB’sA3KiB, BiANOBIAANBHOCTI, KOMNETEHTHOCTI,
ANCUMMNNIHU, CTUMYIIOBAHHS, iEpapXiYHOCTI) Ta cneumdiyHi npuHUMNuK.

[o cneundiyHmx BigHECEHO NPUHLUNK:
® OBHA A0Bipa NpaLuiBHMKAM BULL,OrO HABYA/IbHOTO 3aKnaay;
® NpuUAineHHA HanbiNbLIOT yBarM B ynpasiHHI NH0OAAM Ta iXHil iHiLiaTUBI;

e 3abe3neyeHHA 3rypTOBAHOCTI KONEKTMBY, WO 3yMOB/IOE pe3yabTaTn pobotn
HABYaNbHOTO 3aKNaay;

® MaKCUMmasnbHe generysaHHA NOBHOBAXKeHb BUKOHABLAM;

® CUCTeMaTU4He BAOCKOHANEHHA CUCTEMM CTUMY/IFOBAHHA M MOTMBALi npaLi
TOLWO.

3micmosuli KOMMNoHEHM PO3KPUBAE 3MICTOBE HAMOBHEHHA MpoLecy
ynpaBAiHHA TaNaHTAaMW Yy BULLOMY HaBYaNbHOMY 3aKnagi M BKAOYAE BNOKM-
HaANPAMMW, OPIEHTOBAHI Ha ¢GOpPMyBaHHA Yy MeAaroriYHMX MNpPaAUiBHUKIB BULLY
npodgecinHoro, ocobucticHoro Ta NoBeAiHKOBOro KOMMOHEHTIB NiAepcTBa.

lMpodgpecitiHuli KomnoHeHmM nepeabavyae cPopmoBaHiCTb NpodecinHux
KOMMNETEHTHOCTEN, AKi A03BONAITb ePEeKTUBHO 3A4iMCHIOBATM YNpPaBAiHHA Ta
nipepctBo  (NpeameTHi,  yNpPaBAiHCbKi,  KOHCTPYKTUBHI,  OpraHisauinHi,
KOMYHIKaTUBHI, iHTeNeKTyanbHi Towo).

[MosediHKosUlI KOMMNOHEHM BUABNAETLCA B aKTUBHOCTI NiAEPCbKOT NO3uLi
negaroriyHMx NPauiBHUKIB BULWIY: IXHbOMY GaXaHHIO CaMOBAOCKOHaA/0BATUCA
3a41A pe3yNbTaTUBHOCTI Npaui Ta npodecitHomy 4ecTonto6CTBI, WO BU3HAYAE
aKTUBHICTb Y camonpe3eHTaujii 0cobucTux AocCArHeHb 3 METOH Kap’'€epHOro
3pocTaHHA. PopmyBaHHA MOBEAIHKOBOro KOMMOHEHTY NigepcTBa BUKAAAaya
3aN1eXnTb Big, MOro ocobumcToi moTmBaL,ii WoA0 aKTUBHOI camonpe3eHTalii Ta,
AK 3a3HA4YaNnoCA HaMM B MeXKax po3rnagy CTpaTerin Po3BUTKY YNpas/iHHA
TaNAHTAMM Yy BULLMX HABYANIbHUX 3aKNafaX PO3BUHEHUX aHTIOMOBHUX KpaiH,
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TICHO MOB’A3aHO i3 BKAOYEHHSAM MeAaroriyHoro npawiBHM
AIANbHOCTI BULLIY, WO CNPUYUHAE NOCTIMHUIA pPyX A0 H

CaMOBZOCKOHANEHHA, @ TAKOX i3 M0ro npodecinHoo MobinbHICTHO.

Ka A0 iHHOBaUiNHOI
OBOro, CaMOOCBITY,
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OcobucmicHuli  KOMNOHeHmM  NigepcTBa  BUKAAZaA4Ya  BM3HAYAETHCA
chOPMOBAHICTIO B HBOFO TUX OCOBUCTICHUX IKOCTEN (MOpPaNbHO-ETUYHUX, OpraHi-
3aLiMHKMX, IHTENEKTyaNbHUX, BOIbOBUX, PedNEKCMBHMX), AKi Aat0Tb MOMK/IMBICTb
epeKTUBHO peanizyBaTmca y NnpodecinHomy cepeioBuLLI M CycniNbCTBI B LiiOMYy.

lMpouecyanbHuli  KomrnoHeHmM  mopgeni  3abe3snevye  BigobparkeHHA
CUCTEMHOrO XapaKTepy NpoLecy yrnpaBaiHHA TanaHTaMU y BULLOMY HaBYa/ibHOMY
3aKnagi. Y mexax npouecyanbHOro KOMMOHEHTY BM3HAYeHO eTanu npouecy
ynpaBAiHHA TanaHTaMK, ePpeKTUBHICTb AKOTO 3aNEXKUTb Bif, HU3KM OpraHi3auinHo-
nefaroriMHMX YMOB, 30KpemMa: CTBOPEHHA B HaBYaNbHOMY 3aKnaai CNpUATAMBOIO
Ana  npodeciMHOro pPoO3BUTKY BCiX MNpPaLiBHUKIB cepeaoBuwa; GopMyBaHHA
OpraHi3auinHOiI KynbTypu BuULY; pPO3POBNEHHA YiTKMX | MpO30pux CTpaTerin
YTPMMAHHA Ta CTUMY/IFOBAaHHA TaNaHTY B HAaBYa/IbHOMY 3aKnag,.

OuiHHO-pe3ysnbmamueHuUl KOMMOHeHM [03BOMSE BU3HAYNTU KpUTepii ¢
MOKA3HMKM Ta BCTAHOBWUTU pe3yabTaTU npouecy ynpasaiHHA TanaHTamu y
BMLLOMY HAaBYaIbHOMY 3aKag,i.

Bu3Hauvatoun piBHI yNpaBAiHHA NiLEePCbKUMW TaNaHTaMU Yy BULLLOMY
HaBYaNbHOMY  3aKnagi MU NOCNYroBYBasnMCA  TPaAMUIMHOW  AnAa
3aXi4HOEBPONENCbKUX BULLMX HaABYa/IbHUX 3aKNafiB CTPYKTYpPOK NigepcTsa,
npeacTaB/eHOoo Ha puC. 2.

BukopuctoBye | Po3s’asye
iHHOBaALiNHI CKnagHi
pileHHA 3aBAaHHA
3anyuvae PosBuBae 3anyyae Po3BunBae
Koner TaNaHTH Koner TaNaHTH
Mae byaye Mace ctabinbHi | byaye Mae byaye
cTabinbHi BiAHOCUHW | pe3ynbTaTu Big4HOCWMHMN cTabinbHi Big4HOCUHM
pesynbTatn | cnispobit- cniBpobiT- pe3ynbTatn cniBpobiIT-
HULTBA HULTBA HULTBA
Cneuianicm Jlidep Cmapuwuli nidep
MouaTKkoBuit CepepHii Bucokumii
Puc. 2. PiBHi ynpaBAiHHA NigepCbKMMKM TanaHTaMu Yy BULLOMY

HaB4Ya/ibHOMY 34 Knagi

3ayBaXKMMO, WO MoAe b YNPABAIHHA TalaHTaMM Yy BULLOMY HaBYa/ibHOMY
3aKnagi po3pobsieHoO Ha OCHOBI aHani3y 3apybiXKHOI HayKoBOi niTepaTypu 3
npobnemun ynpaBniHHA TanaHTaMW SIK B OpraHisauii B LifioMy, TaK i Yy BULLMX
HaBYa/NIbHUX 3aK/lafax 30KPema; maTepianiB BCECBITHbO BiZOMMX 3apybiKHMX
HAYKOBO-A0CNIAHMX LLEHTPIB WO0A40 YNpaBAiHHA NHOACbKMMN pecypcamu; CanTis
Kpawmx (3@ pe3ynbTaTaMu  HaLiOHaZIbHUX PENTUHFIB) aMepPUKAHCbKUX,
OPUTAHCBKMX Ta KaHAACbKUX BULLMX HABYA/NbHWUX 3aKnapgis, Ae BigobparkeHo
0cob6NMBOCTI 3aNpOBaAKEHHA MNPOrpam ynpasAiHHA TanaHTaMW Yy BMULWIi, Ta
HAYKOBMX PO3BiAOK 3apybiKHUX y4eHUX 3 npobaem ynpaBniHHA TanaHTaMu y
BMLLMX HAaBYANbHUX 3aKNagaX PO3BUHEHUX aHTTOMOBHMX KpaiH [1].
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BUCHOBKM Ta nepcneKkTUBU NOAANbLUMX AOChiAXeHb. BuknageHe suue
A03BONAE BU3HAYMTU NPOrPeCcUBHi KOHLENTYanbHi igei 3apybiXXHoro aocsigy,
WO MOXYTb OYTM BMKOPUCTaHi Yy MPAKTULI BITYU3HAHUX BULLMX HABYAbHUX
3aKNafiB, HAMMNEPCNeKTUBHILWUMMKU 3 SKMX BBAXKAEMO: CTBOPEHHA BiaAdinis
YNpPaBAiHHA NOACBKMMU B  KOXHOMY BIiTYM3HAHOMY BWLWI; PO3pP06NEHHA
NONITUKN YNPaBAiHHA JNOACBKMMU pecypcamn, Wo 060B’A3KOBO BK/KOYAE
cTpaTerii ynpaBAiHHA Ta/flaHTAaMW; CTBOPEHHA W 3anpoBafXKeHHA Mnporpam
ynpaeniHHA TafaHTamu/npodeciiHOro Po3BUTKY, CMPAMOBAHUX Ha MigroTOBKY
BWUCOKOKBaNiPpiKOBaHUX NPALBHUKIB Pi3HNX PiBHIB.

MepcnekTMBM NoJanblMX HAYKOBUX PO3BIAOK BOAYAEMO Yy BUCBITAEHHI
0cOo6/IMBOCTEN 3aNPOBAAKEHHA MNPOrpam YNpaBAiHHA TaNaHTAMWU Y BULLUX
HaBYa/IbHMX 3aK/1aax PO3BMHEHUX aHTJIOMOBHMUX KpaiH.
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PE3IOME

boitueHKo M. A. MHHOBaUMOHHAA MOAENb YNPaBAEHMA TasaHTaMu B BbiCLIEM
yyebHOM 3aBeaeHUM.

B cmamee Ha ocHoB8e U3yvyeHUA Mpo2peccusHo20 3apybexHoz2o0 oneima
pa3pabomaHa UHHOBAUUOHHAA MOOEesb ynpassaeHuUs MmaaaHmMamu 8 ebicuiemM y4yebHom
3a8e0eHuu, BK/04arOWaA uenesod, KOHuenmyanoHolil, codepxcamernvHoll,
npouyeccyaneHoili U OUYEHOYHO-pe3yabmamusHbili KomrnoHeHmeol. Oceew,eHa CyuHoCMsos
MOHAMUSA «ynpasseHUe maaaHmMamu» 8 3apybexcHoMm Hay4Ho-nedaz2o02u4eckom OucKypce. B
PAMKAX CMbIC/108020 KOMIMOHEHMA PACKPbIMO coOepicamesibHOe HArosIHeHuUe rnpouyecca
ynpassneHua manaHmMamu 8 8y3e, Komopoe oxeameisaem 670KU-HANPAsseHUus,
OpUEHMUpPOBAHHbIE HA (opmuposaHue y nedazo2uvyeckux pPabomHUKo8 y4perdeHus
npogheccuoHanbHO20, NUYHOCMHOR20 U M0B8EOEHYECKO020 KOMIOHEeHMOoB8 Audepcmad.

Knruessble cnosa: manaHm, ynpasaeHue masaaHmamu, svicliee yyebHoe 3a8edeHue,
nudepcmeo, UHHOBAYUOHHAS M0OOesb ynpassaeHuUs maaaHmMamu.

SUMMARY

Boichenko M. Innovative model of talent management in higher education institution.

Based on the study of progressive foreign experience the innovative model of talent
management in higher education institution is developed in the article, which includes task,
conceptual, content, procedural, and evaluative components. The essence of the concept
“talent management” in foreign scientific and educational discourse is revealed.
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The conceptual component contains the original provisions relating to talent
management as innovative activities of higher education institutions, namely:
methodological approaches, general and specific principles of staff management.

In the framework of the content component the content of the talent management
process at the university is disclosed, which covers the blocks-directions oriented at the
formation of professional, personal and behavioral components of leadership in pedagogical
personnel of higher educational establishments.

The procedural component of the model provides a mapping of the systemic nature of
talent management process in higher education institution. In the frames of the procedural
component the stages of talent management process, which effectiveness depends on a
number of organizational and pedagogical conditions, are identified, including: creating in
the higher education institution the environment, which is favorable for professional
development of all staff; forming organizational culture of the university; developing clear
and transparent strategies to retain and encourage talent at the higher education institution.

Evaluative component allows to define criteria and indicators and to determine the
results of the talent management process in the higher education institution.

The progressive conceptual ideas of foreign experience that can be used in the
practice of Ukrainian universities are defined, namely: creation of human resources
departments at every Ukrainian university, development of human resources management
policies, which must include strategies for talent management; creation and implementation
of programs for talent management/professional development aimed at training highly
skilled workers of different levels.

Key words: talent, talent management, higher education institution, leadership,
innovative model of talent management.

YK 796.071.42:796.355-055.2:796.093
B. I. ToH4apeHKo, O. M. ToH4YapeHKoO
CYMCbKUI aeprKaBHUN NeaaroriyHni
yHiBepcuTeT imeHi A. C. MaKapeHKa

YNPABJIIHCbKA AIA/IbHICTb TPEHEPA BUCOKOKBA/TI®IKOBAHUX HIHOYNX
KOMAH/J 13 XOKEIO HA TPABI B 3SMATAJ/IbHOMY MNMPOLLECI

Y cmammi po3enAadaromeca ynpaesniHCoKi 8nausu mpeHepa HA 3Ma2asnbHy
0ifi/IbHicMb KBanithikoBAHUX CMOPMCMEHOK Yy XOKei HO mpasi, aKUeHmMyemsocsa yeaed Ha
nedaeoeivHili maticmepHocmi mpeHepa AK cyb’ekma ynpaeniHHS KOMaHOOK Mid 4ac
be3nocepedHboi Nid2omosKU 00 3MaA2aHb i 8 OKpeMO 83amux mamyax. [loeedeHo, w0 aHai3
nedaaoziyHux yrnpasniHCbKUX Br1/U8i8 MmpeHepis HIHOYUX KOMAHO-y4YdacHUYb YemrioHamy
YKpaiHu 3 xokeo HO mpasi cgidyumb rnpo me, WO KepisHUUME0O KOMAHOOK 8 rpoueci
be3znocepedHboi Nid02omosKu 00 3Maz2aHb i nid Yac yyacmi 8 HUx — ue Halibinow cKAadHuli
ma sidnosidansHuUli eman pobomu mpeHepa. lepedycim, ye 3ymosneHoO mum, Wo came
pe3ynemam, 0ocAaeHymull y 3MA2aHHAX, € MUM MipuUsiom, AKe 00cumes MOYHO 8id0bpaxcae
eheKmueHicmo nNi02omoeKU KOMaHOU ma Keanigikauito mpeHepa.

Knrwuosi cnoea: xokeli Ha mpasi, ynpasniHHA KOMAHOOK, HACMAHOBA HA 2py,
nidezomosKa 0o 2pu, epa nepwum, Opyaum HOMEPOM, MOOesib 2pU, mMpeHep, 2pa8y.

MocraHoBKa Npobnemun. YnpaBaiHHA 3marasibHOK AiS/IbHICTIO B XOKei Ha
TpaBi O3HaA4Ya€ YMiHHA TpeHepa BM/IMBATM Ha BCi Mpouecu, fiKi BiadyBatoTbCA
6e3nocepeHbO Ha XOKEMHOMY MOAi, Tak i No3a Moro mexkamu. lig yac matdy
BiAOYBalOTbCA 3MaraHHsA He TiIbKW MiXK rpaBUAMM ABOX NPOTUAIOYNX KOMAHZ, ane
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