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SOCIAL AND PSYCHOLOGICAL POTENTIAL OF THE PERSONALITY IN THE
STATE GOVERNANCE SYSTEM

Poskpumo ocobausocmi cyuacnozo 0epocagno2o cayxncoo6ysa, AKul € YINiCHOW CYKYRHICMIO
gracmugocmetl 0CoOUCMocni, s16818€ COO0K OPeaHiuHy €OHICMb THOUBIOYANLHUX SKOCMEU JTHOUHU
ma ocobnugocmetl ii 3anyueHHs: 00 CYCHIIbHUX GIOHOCUH uepe3 cghepy 0epiHcasHoi cayicou.
Vnpaeninna noocekumu pecypcamu 'y 0epiHcasHitl CAyxcOi noKiukame cnpusamu 3a0e3nedeHmo
8I0N0GIOHOCMI OpeaHizayii 8UMO2am KOHKYPEHMHO20 cepedosuuid, sike NOCMIUHO pPO38UBAEMbCAL.
Locniooiceno pecypcruii nomenyian, wo € OCHOSHUM | HAUBANCIUBIUUM OXCEPENOM PO3BUMKY Mda
yenixy 0yov-axoi  opeauizayii, nionpuemcmea. Pecypcuuii nomenyian ocobucmocmi — ye
CYKVNHICMb  YCBIOOMIIEHO NPOOYKYIOUUX CY0O '€Kmig 2100aibH020 CYCRIIbCMBA, WO CMEOPUIU,
peanizyroms yu 6y0yme ghopmysamu c8iil HOmeHyian y npoyeci yusinizayitino2o po3eumxy.

3 wmemoio cucmemamuzayii ma CMPYKMYPYAHHA  COYIANbHO-NCUXONO2IYHO20 NOMEHYiany
0coOUCOCMI 0ePIAHCABHO20 CYHCOO8YsL OVIIO 66€0€HO NOHAMMA «OCOOUCMICHULI NOMEHYIaNy, AKUU
OCMAHHIM 4acom Habyno 0coOIUBOT aKMYANbHOCHI.

Bpaxoeyrouu  yuikanvui  eracmugocmi 8p0o0#CeHO20 pecypcHO20 NOMeHyianry O0cobucmocmi,
IHCMUHKMU, K IKCOBAHOI 8 2eHEMUUHOMY KOOI NPOSPAMU, WO 8USHAYAE 0COOIUBOCMI adanmayii,
BIOHOCUH, Xapakmepy | HABIMb NEepeUHHY cheyianizayilo, 0Oe33anepeyHo Cmarms CYCHiIbHOIO
YIHHICMIO JIOOUHU SIK 20JI0BHO20 NpOQecitino2o pecypcy. ocniodceno KOHyenyito iHCMUHKmMI8 K
CKIAO00BUX «NEPEUHHO20 PO3YMY» JNIOOUHU, MAKUX SK CAMO30epedceHHs, NPOO0BAHCEHHS pPOOY,
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anempyizmy, aidepcmea, c80000u, 30epedicenHs: 2IOHOCMI, A2PecusHOCmi Mowjo, NOKIAOEHO 8
0CHO8Y (DYHOAMEeHMANbHOI Munono2ii iHOU8idyarbHocmi, KA € nepedymosolo npogeciliHoi
NPUHATIEIHCHOCMI 0COOUCMOCIE 00 0ePIAHCABHOT CLYIHCOU.

The peculiarities of a modern civil servant are revealed, which is an integral set of properties of an
individual, is an organic unity of individual human qualities and features of his involvement in
public relations through the sphere of civil service. Human resource management in the civil
service is designed to help ensure compliance with the requirements of a competitive environment
that is constantly evolving. The resource potential, which is the main and most important source of
development and success of any organization, enterprise, is studied. The resource potential of an
individual is a set of consciously producing subjects of global society that have created, realized or
will form their potential in the process of civilizational development.

In order to systematize and structure the socio-psychological potential of the individual civil
servant, the concept of "personal potential" was introduced, which has recently become especially
relevant.

Given the unique properties of the innate resource potential of the individual, instincts, as fixed in
the genetic code of the program, which determines the characteristics of adaptation, relationships,
character and even primary specialization, undoubtedly become a social value of man as the main
professional resource. The concept of instincts as components of the "primary mind" of man, such
as self-preservation, procreation, altruism, leadership, freedom, dignity, aggression, eftc., is the
basis of a fundamental typology of individuality, which is a prerequisite for professional affiliation.
It has been substantiated that the socio-psychological potential of an individual is an important
component of the resource potential of the public administration system. Models of the socio-
psychological potential of the personality of a civil servant are systematized. It was found that the
components of the socio-psychological potential of civil servants in these models are, firstly,
indicators of the level of their personal growth, secondly, indicators of the level of professional
growth, and thirdly, fundamental archetypes of individuality.

The fundamental archetypal indicators of the individuality of employees, based on the components
of the "primary mind" of a person, constitute a certain typology of human individuality, are
combined into seven types, each of which is a prerequisite for success in a particular area of
professional activity. Taking into account these indicators of the resource potential of the public
administration system, the level of personal and professional growth of civil servants, is a condition
for the further effective activity of employees and the effectiveness of public administration in
general.

Knrwuosi cnosa: depoicasne ynpasinintis, cucmema 0epicasHO20 YAPAGIIHHSI, 0epiHCaABHA Cyxucoa;
JIHOOCHKULL NOMEHYIAJL.

Key words: public administration; public administration system, civil service, human potential.

HocTranoBka npodsaemu. OUH 3 aCHEKTIB COIIATBHO-TICHXOJIOTIYHOTO MOTEHIialy OCOOMCTOCTI - 1€ PO3TIISA
BPODKEHOTO PECYpPCHOTO MOTEHIay AEP>KaBHOTO CITY>KOOBIIS, SIK MOKA3HUK €(heKTUBHOCTI YIPABIIHCHKOI MisSUTBHOCTI
B JiepkaBHil ciyx0i. OCOOHUCTICTh Cy4acHOTO AEP)KaBHOTO CIIY)KOOBLIS, SIKMH € LITICHOI CYKYITHICTIO BJIACTUBOCTEH
0co0uCTOCTI, sIBIIsiE COOOI0 OpraHiuHy €IHICTh IHIAMBIAYaJIbHHX SIKOCTEW JIOJUHM Ta OCOOJNMBOCTEH il 3alyueHHs 1O
CYCHUIBHUX BITHOCHH uepe3 cdepy lepkaBHOI CiyOH. YTpaBiiHHS JIIOACEKUMH pecypcaMH y JepikaBHIH ciryxOi
MOKJIMKAHE CIPHUATH 3a0€3IIeUeHHIO BIIOBIIHOCTI OpraHi3alii BUMOraM KOHKYPEHTHOTO CEpe/IOBHIIA, SIKE JHHAMIYHO
po3BUBaeThCs. PecypcHHMt MOTEHIiam OCOOMCTOCTI € OCHOBHUM 1 HalBaXKITMBIIIMM JDKEPEIIOM PO3BUTKY Ta YCIIXY
OyIb-SKOi OpraHi3arfii.

AHani3 ocranix mocaimkens Jlana mpoOneMa HaWOUTBIN MOCTIMKYyBanach B TpaIsdX BITYM3HSAHHX Ta
3apyOiKHMX HaykoBHiB Takux sik: [l. Jleontses, €. Ocin, €. H.UepHenko, P.IlleBuenko, A. Ueuens, Ta iH. [IpoTe y
BITYM3HSHIA Ta 3apyOiKHIA HAyIli HEZOCTATHBO MOCII/KEHUM 3alUINAETHCS THTAHHSA COIaJbHO-TICHXOIOTI9HOTO
MTOTEHI[iaTy 0COOHUCTOCTI IEPIKABHOTO CITY>KOOBIIS.

MeTo0 CTaTTi € OOCTIIKCHHS COIIaJBbHO-TICHXOJIOTIYHOTO MOTEHIially OCOOMCTOCTI SKHI € BaKITMBOIO
CKJIaJIOBOIO PECYPCHOTO MOTEHIIIAy CHCTEMH JIEPKABHOTO YIIPaBIiHHS.

Bukjan ocHoBHOro marepiamy. B mnpakTuiii ympaBiaiHCHKOI isSUTBHOCTI B OIIHIOBaHHI OCOOHCTICHOTO
MOTEHIIATy JEp)KaBHUX CIYXKOOBIIB OCOOJMBE 3HAYCHHS MAalOTh Taki (DaKTOpW: 3pUTICTh 1 BIANOBIAANBHICTH Y
NPUIHATTI pillleHb, TOTOBHICTh BIAIIOBINAaTH 3a HACTIIKH HPUHHSATHX pillleHb, OOIPYHTOBAHICTh 1 CaMOCTIHHICTh B



YXBaJICHHI PillicHb; 1HIIIaATUBHICTh, POOUTH OLIBINIE TOTO, IO MOTPiIOHO, MIATH, @ HE NIYKATH BUIPABIaHb, aKTUBHO 1
CHEPrifiHO BIUIMBATH HA MOJii; alaNTHBHICTh, TOTOBHICTh JI0 3MiH, BMIHHS 3MIHIOBaTH CIIOCOOH MOBEIIHKU IPH 3MiHI
cUTYyallii, BUCOKa MOTHBALIiSl JI0 JJOCSTHEHHS COLIaJIbHO 3HAUYLIMX IiJIeH 1 MOCTAaBICHUX 3aBlaHb. Y AESKUX CHCTEMax
IO OIiHIII 0COOMCTICHOTO MOTEHIiaTy 3100yBaya Ha 1M0caji YIpaBIiHIs CEPeAHBOI Ta BUILOI JJAHKW HOTO JiarHOCTHKA
JMUTATBCS HA TaKi CKJIANOBi, SK JiACPCHKHIA IMOTEHINiaN, MOTCHIAT JO KOMAaHIHOI POOOTH, MOTEHIal MOTHBAIIIT,
MOTEHITIaJ 10 CaMOCTIHHOT poOOTH, MMOTEHITIAN IIUIECIPSIMOBAHOCTI, IHHOBAI[IMHUH IMTOTEHITIA 1 TIOTCHIIAT BUKOHABIIS.

[pu BU3HAuYCHHI 3MicTy OCOOHCTICHOrO MOTEHIaly HEMHHyYe BHHUKA€ MHUTAHHS Npo ioro crpykrypy. Ha
OCHOBI TEOPETHYHUX 1 EMITIPUYHUX JOCTIKCHb, TPOBEICHHUX IPOTATOM JEKITbKOX POKiB, MH BHIUITEMO TaKi
KOMIIOHEHTH CTPYKTYPH:

a) TIOTEHIIia]l CAaMOBH3HAYCHHS - 1I€ PECYpCH OCOOMCTOCTI, IO JO3BOJISIOTH YCIIITHO CTABUTH LTI HA MiJCTaBi
BJIACHMUX BHOOpIB, iHTEpeciB 1 mepeBar, a He 3aJOBOJBHATHUCS TNPHAHATTAM 3aJaHUX 330BHI LiJeH: BHYTPIIIHSA
MOTHBALIs 1 camozieTepMiHalis. ['0JI0BHOK (yHKIII€I0 cCaMOBU3HAYEHHS € PO3IIMPEHHS CIIEKTPa MOXKIMBOCTEH JIiT, SIKI
MOJKE PO3KPHUTH IS ceOe CyO0'eKT, CIICKTpa MOTSHIIIMHUX CMHUCIIIB, SIKI MOYKE HECTH B CO01 CHTYyallis, i CAaMOBHU3HAYCHHS
0 BIIHOIICHHIO JI0 HUX, PO3KPHUTTS MOTEHIIAy CBOOO/IH.

0) moTeHIiam peamizamii - e pPecypcd OCOOMCTOCTI, MO 3a0e3MeuyrTh Mepexia 0 IUICCIPIMOBAaHOL
JUSUTBHOCTI, JTOBEAEHHS IMOCTAaBJICHOI METH JIO YCIIIIHOTO 3AiHCHEHHS: KOHCTPYKTMBHE MHCJIEHHS 1 ONTHMI3M SIK
oco0HCTICHA INCTIO3ULIs, cCaMOE(EKTUBHICTh, CAMOKOHTPOJIb. | 0JIOBHOIO (DYHKIII€I0 TOTEHIIATY peaii3alii € 3By>KEeHHS
CIIEKTpa MOXKJIMBOCTEH, 3IIMCHEHHs BHOOpY 1 mepexix A0 Horo peamisallii, NOJONaHHA HEBH3HAYEHOCTi, PO3KPHUTTS
MOTEHINIAy BiAIOBIIaTBHOCTI.

B) MOTEHIIia) 30epe)KeHHSI - 1Ie PECYPCH, SIKi 3a0e3MeuyroTh 30epeKeHHs CTIHKOCTI 1 UTICHOCTI 0COONCTOCTI B
HECTPUATIMBUX CUTYAISIX: TIPOTYKTHBHI KOIHT-CTpaTerii. JJaH!i KOMIIOHEHT POSBISIETHCS B CUTYAIIi] TPOTHUCTOSHHS
HECTIPUATINBUM CTPECOTEHHUM 1 TpaBMyl4nM monisM. OCHOBHAa HOTO (YHKIIS BHPAKAETBCA B THYYKOCTI 1 3MiHI
0cobucTOCTI, 1i Al pu 30eperkeHHI CMUCIIOBUX Opi€HTAIliH 1 6a30BUX CTPYKTYp ocoducTocTi [1].

[onsarTs 3a16HOCTI 0COOMCTOCTI, SIK BaXKIIMBOi CKJIAJOBOI PECYPCHOTO MOTEHINAy CHCTEMH IEepP)KaBHOTO
YIPaBIIiHHSA, PO3TIAIAETECS HAYKOBISIMU HE SK CYKYIHICTh PO3PI3HEHHX XapaKTEPHCTHK, a K CHCTEMHE SBHILE, II0
OXOILTIOE Hallp CKIaJOBHX iHAWBIAYaIbHO-IICHXOJIOTIYHUX OCOOIMBOCTEH OCOOHMCTOCTI, fAKi CKJIaJaroTh OCHOBY
TICHXOJIOTIYHOTO Oaromnonyyus Ta epeKTHBHOCTI yIPaBIiHCHKOT AisITbHOCTI.

[MutanHs pecypcHOro MOTEHIIANY, B 3aJIEXKHOCTI BiJl JUKEPEIL, B IKHX BOHO PO3IIISIA€ThCS, MA€ Pi3HI aCTIEKTH:
JIFOJCHKHM, IHTEIEKTYalbHUMN, EMOIIIHHINA, YIPABITIHCHKUMN, JTiIePChKUAN, OCOOUCTICHUMN, TOTEHINA A0 3MiH, MOTEHITIAT
aJianTarii, CoIialbHO-IICHXOJIOTIYHOTO TOTEHIaTy ocoducTocTi Tommo. {010 comialkHO-NICHXOIOTIYHOTO TOTCHITIATY
0COOHMCTOCTI SIK BaXKJIMBOI CKJIa/IOBAa PECYPCHOTO MOTEHIIATy CUCTEMH JIEPXKABHOTO YIPABIIHHS, MH IIPHUITYCKAEMO, IO
BiH JjoromMarae criBpoOiTHHKaM OyayBatu cBolo IpodeciiHy 1 Kap'epHy TpaekTopito, OyTH e(eKTHBHUMH i
3aJTI0OBOJICHUMH, TIPOTHCTOSTH OPTaHI3aI[iifHUM CTPECiB i MOTCHI[IHOMY €MOIIITHOTO BUTOpPaHHS, HOCSITATH OCOOMCTUX
et 1 minei opraxizanii, BuOyzoByBaTH e(eKTHBHI poOOui BIIHOCHHM, BTUIIOIOYM IIPH LBOMY CBOi IIHHOCTI,
KEepYIOYUCh BHYTPIIIHIMHU KPUTEPISIMHU.

ComianbHO-TICHXOOTIYHANA MTOTEHIlial OCOOMCTOCTI YIpPAaBNIiHIL € MapaMeTpoOM IPOTHO3YBaHHSA HOTO
YCHIITHOCTI Ha «BXOIi» B OpTaHi3aIlil0 Ta MPOBICHUKOM HOTO Kap’€pHOTO TPOCYBaHHSA 1 €(QEKTHBHOTO OCBOEHHS
YIPaBIIHCHKOI MISIBHOCTI Ta JiIepcTBa.

Ha aymKy ryMaHIiCTHYHHX TICHUXOJIOTIB, JEOJCHKMM IMOTEHIIATIOM BOJIOJIE KOXKHA JIIOAWHA, IHAMBIAYaIbHI XK
BiJJMIHHOCTI MOJIATAIOTh JIMIIE B CTyNEHI HOro po3KpHUTTs, a00 ocobucTicHOT 3piocTi [2].

[oTeHIria 0COOMCTOCTI SIBIISIE COOOO CHILY, SIKa BUSIBJISETHCS B MIEBHUX YMOBax. Y MOBCSAKICHHIN CB1IOMOCTI
il OCOOMCTICHUM MOTEHIIIATIOM PO3YMIETHCS TE, IO IOTIOMAra€ JOCATTH YCIiXy, €PEKTHBHOTO BUKOHAHHS [ISUTBHOCTI,
nepedavyae po3KPUTTS 1 pO3BUTOK. TeopeTHUHE OCMUCICHHS Ii€1 pealbHOCTI B HAYKOBHX pOOOTaX MOKH MPEICTABICHO
JIOCUTB (hparMeHTapHO 1 HE JOCTaTHHO KOHKPETHO.

ComnianbHO-TICUXOJIOTTYHNHN MOTEHIIaJl OCOONCTOCTI MMOCTae SIK MDKIUCHUILTIHApHA mpoliema i 1moB’s3aHa 3
poOJIEMAaTHKOIO «CTAJOr0 PO3BUTKY». [IOHATTS JIOACHKOTO MOTEHIialy KOHKPETU3YETHCS B PI3HUX acleKTax HOro
BHUBYCHHS: COLIIAIbHO-OPTaHI3allifHOMY, EKOHOMIYHOMY, COIIATEHO-EKOJIOTIYHOMY Ta €K3UCTeHIIIOHATBHOMY [3].

3apa3 npobiieMa MOTEHIIHHIX MOYKIMBOCTEH JIIOAWHK HaOyjia HOBOTO 3BY4YaHHsS Y 3B'A3KY 3 POCTOM TEeMIIY i
PI3HOMaHITHOCTI 3MiH y BCiX c(epax >KATTS. BinbIn AuHAMIYHUI CBIT CHOTOAHI CIIOHYKAa€ TO-HOBOMY MIIXOIUTH 1O
BUpIMIEHHA i€l cTrapoi MpoOJieMH, CTaBIAYM Ha YUTbHE Miclleé AWHAMIYHI acleKTH OCOOHCTOCTiI - TOTOBHICTH 0
OakaHMX 3MiH 1 CTIHKiCTh 10 HeOa)XaHWX, a HOBI MIAXOIN MO0 OCOOMCTICHUX XapakTEPUCTHK 1 X BIMIpYy BiIKPHUBAIOTh
HOBI TEpCHEKTHBH U1 BHPIMICHHS IIhOTO 3aBHAaHHA. 30KpeMa, OO YHCia IMX MiAXOIIB BiTHOCHUTHCA ITO3UTHBHA
TICHXOJIOTISI.

[Ipo6seMa 0COOUCTICHOTO MOTEHIlIATY, MTOCTYIOBO MPUXOAWTh HA 3MiHY MPOOJIEMH JIFOACHKOTO IMOTCHIIIANY,
SIBJIIE COOOI0 Cy4YacHy IOCTAHOBKY IMOPIBHSHO TPAIMIIAHOI MPOOJEMH ICUXOJIOTIYHUX YHHHUKIB 1 MEXaHI3MiB
JUHAMIYHOI CTIMKOCTI Ta S(EKTHBHOCTI JISUIbHOCTI OCOOMCTOCTI B CBITi, IO 3MIHIOETHCS. PO3risgarouu MoTEHIiaT
0co0HCTOCTI SIK TI afanTaio 10 CyCHiIbHUX BHMOT, Pi3HI aBTOPH BUALISAIOTH HACTYIHI OCOOMCTICHI SIKOCTI, CKIIa0Bi
MIOTEHIIATy 0COOMCTOCTI IO CHPUSIOTH HOro peaiizawii: KyJbTypa CHCTEMHOTO MHCIECHHS; KyJIbTypa OpraHi3amiiHol
TIOBEIHKY; KOMYHIKaTHBHA KyJIbTYpa; BMIHHS IIPAIfOBaTH B KOMaH/i; TOJEPAHTHICTH; IParHEHHs 10 CaMOOCBITH Ta
CaMOBJIOCKOHAJICHHS; BHCOKa IpodeciiiHa BiINOBIAANBHICTh; OpPraHi3aTOpChKi Ta JiAEpChKi SKOCTi; CTIMKICTH 10
MOCTIHHO 3MIHIOBaHHMX COIIaJbHUX, TICHXOJOTIYHUX i €KOHOMIYHMX YUHHHKIB, THYYKICTH 1 KPEaTUBHICTb MHCIICHHS;
ONTUMANTFHUHA CTHJIh TOBEIIHKH;, BMIHHS IMPEICTABISATH CBOi MpodeciiiHi i 0COOUCTICHI SIKOCTi; KyJNbTypa 3I0pOB'A 1
3JI0POBOTO CIIOCOOY JKUTTSL.

BpaxoByroun yHiKaJIbHI BIACTHBOCTI BPOJKEHOTO PECYPCHOTO IMOTEHIIay 0COOMCTOCTI 6e33arepeyHor0 CTae
HalBUINA CYCHiJIbHA LIHHICTH JIOAWHU SIK TOJOBHOTO JIIOACHEKOTO pecypcy. Bpomxennx dakropis € 6e3miu (anaToMo-



¢izionoriyHa CTpPyKTypa Ta OCOOJMBOCTI HEPBOBOi CHUCTEMH, CBOEPIJHICTH HEPBOBUX IPOIECIB, IO OOYMOBIIOE
XapakTep 1 MEeBHMH THIl BUILNOI HEPBOBOI MiSUIBHOCTI; IHCTMHKTH, MHCJEHHs, (i3ioyoriuHi OCOOJMBOCTI TOIIO) i
BpaxyBaTH iX BCiX € HeMOXMBO. OIMH 3 MiIXOMIB 10 MPUPOJIHHOTO PECYPCHOTO MOTEHIIAITY OCOOMCTOCTI, e MiaXia 3
BpaxyBaHHSAM IHCTHHKTIB B KOHTEKCTi IPUXMIBHOCTI J10 IEBHUX THIIIB JisUTBHOCTI [4].

OTOX, TOHATTA COLIATBHO-TIICUXOJIOTIYHAN TOTEHIaN OCOOMCTOCTI  PO3TJSNAEThCS  dYepe3  HOro
CHIBBITHOIIEHHSI 3 JIIOACBKUM IIOTEHIIA]IOM, IpobieMa SKOro po3polisiacs B MDKIUCHHUILTIHAPDHOMY acCHeKTi.
Posrmsagaroun ocoOUCTICTh Yepe3 Mpu3My ii ComiadbHOI AisUTEHOCTI, OyT0 BU3HAYCHO I'SITh OCHOBHUX BHIIB JisSUTBHOCTI
1 BIIMOBITHO O HHUX Pi3HI BUAM TOTEHIIAy OCOOWCTOCTI: Mi3HABANBHUIA, IIHHICHUHA, TBOPUYUI, KOMYHIKATHBHUI;
€CTCTUYHHMIl. Y3aralbHeHa iHTErpaTUBHA MOJIENb COLIATBHO-IICUXOJIOTIYHOTO ITOTEHILIaMy OCOOMCTOCTI € BaXKIIHBOIO
CKJIa[IOBOI0 PECYpPCHOTO TOTEHIIATy CHCTEMH IEPXKABHOTO YIPABIIHHA, 1 CKIAJa€ThCS 3 PEali30BaHUX aKTyaIbHHUX
pecypciB i Hepeami30BaHMX MOXKIUBOCTEH, SK IepKaBHHUX YIPABIIHIIB, TaK i CHCTEMH IEP>KaBHOTO YIIPABIiHHS.
PecypcHuii  moTeHmiasl  MmiApO3AiNsEThCsT  Ha  mpodeciiiHo-kBanidikaiiitnuii,  iH(opMaliiiHO-TI3HABaTBHUIHA,
opraHi3aniiHO-KOMYHIKATUBHHUH, JyXOBHO-MOpPJIBHHH 1 penpoayKTHBHUI. OCHOBHMMH IHCTpYMEHTaMM peaizaiil
HOro BUCTYMAOTh OCOOUCTICHI CTpaTerii, 30KpemMa, CTpaTerisi )KUTTEBOTO 0J1aromnoyyys, CTpaTerisi )KUTTEBOTO YCIIIXY i
CTpaTeris caMopeatizaiii.

Po3mpene € MOHSTTS COLIAILHO-IICUXOJIOTIYHOr0 MOTEHIially OCOOMCTOCTI, SIK Aapa SKOCTI JKUTTS, sKe
OXOIUTIOE 1 Taki MOHSTTS, K MEHTAIBHICTh Ta camoe(deKTHBHICTh. CIIIBHUM Y BCIX NpOaHaTi30BaHMX MiAXOAAX €
BUBYEHHS COLIAJIbHO-TICHXOJIOTIYHOTO MOTEHIIATy 0COOMCTOCTI SIK aKTUBHOT'O PECYPCY OCOOMCTOCTI, IO TIPOSIBIISIETHCS
Yy HaBKOJHMIIHBOMY CEpEelOBHINI i (OPMYETHCS IMiJ BIUIMBOM CYO'€KTHMBHUX 1 O0'€KTMBHHX, TOOTO BHYTpPIIIHIX 1
30BHIIIHIX, YAHHHKIB.

BucnoBok. Orxe, OOIPDYHTOBaHO, MO COIIABHO-TICHXOJOTIYHUI IMOTEHI[iall OCOOMUCTOCTI BHCTYIIAE
BaXIMBOIO CKJIAZIOBOI0 PECYpPCHOTO TOTEHIAaTy CHCTEMH IepyKaBHOTO ympaBiiHHA. CHCTEMAaTH30BaHO MOJEINI
COMIaTPHO-TICHXOJIOTIYHOTO TOTEHINIaTy OCOOHMCTOCTI IEPKABHOTO CIIYy>)KOOBIA. BCTaHOBIEHO, IO CKJIaJOBUMHU
COMIATBHO-TICHXOJIOTIYHOTO MOTEHITiaTy JePKABHUX CIYKOOBIIIB B 3a3HAUEHHUX MOJEISX €, MO-TIepIIe MOKa3HUKHU PiBHS
iX 0COOMCTICHOTO POCTY, MO-ApPYyTre, MOKAa3HWKU PiBHA Mpo¢eciiiHOTO pocTy, mo-TpeTe, (pyHIaMEeHTalIbHI apXeTHIH
iHAMBiMyansHOCTI. OCHOBHUMH IHCTPYMEHTaMH iX peaii3amii BUCTYMAlOTh OCOOWCTICHI cTpaTerii Kap'€epHOTO pOCTy,
camopeaJi3ailii Ta )KUTTEBOTO YCIIiXY.

BpaxyBaHHs 3a3Hau€HMX MOKa3HUKIB COLIQIBHO-IICUXOJIOTIYHOTO MOTEHIIANly CHCTEMH JepiKaBHOTO
YIpaBIIiHHS, 11€ PiIBEHb OCOOHUCTICHOTO Ta MPOQECiiHOTO POCTy JIepKAaBHUX CITYKOOBLIB, (yHIAMEHTAJIbHUX apXETHIIiB
X IHIAUBIAYAIBHOCTI, € YMOBOKO IMOAANBINOI e()eKTHBHOI MISITHHOCTI CIYKOOBIIB Ta JI€EBOCTI JCPKABHOTO YIPABIIHHS B
IOMY.
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