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HENEPEPBHICTb OCBITU | KOHKYPEHTOCIMPOMOXHICTb ®AXIBLIA

Y cmammi posanadaembcsi 83aEM038'A30K HenepepsHoCMi (haxo8oi 0ceimu ma KOHKYPEHMOCNPOMOXHOCMI Cy4acHO20
haxieusi; npoaHanizogaHo CymHicmb HenepepsHoi haxoeoi ocsimu, euokpemnieHo ii ckmadosi (6asosa npodpecitiHa ocsima,
nodarnbwa npodeciliHa ocsima, nidBUWEHHS Keanihikauii, Hag4aHHS Ha poboYyoMy Micyi ma camoocgima) ma epaghiyHo
npedcmaeneHo ix. OO6IpyHmMosaHO XxapakmepHi 03HaKu HenepepeHoi (haxosoi ocsimu (HenepepsHicmb, HacmynHicme,
nocnidosHicms, UinicHicmb, cUCMeMHiCmb ma cucmemMamuyHicmb, KOMNIEKCHICMb, NPiopumemHicms caMocmilHOCMI HagyaHHs
¢haxigus) ma gusHayeHo ii pesynbmamu.

Knrovoei cnoea: HenepepsHa ¢haxosa ocsima, KOHKYPEHMOCNPOMOXHICMb ¢haxisus, ckiadosi, 03HaKu, pesynbmamu.

lMocmaHoeka npobnemu y 3azansHomy euensAdi... LLle HanpukiHyi 20 cToniTTa akagemik |. 34310H, BUAATHMIA
YKpaiHCbKWA neparor-HaykoBelb, 3BepTaB yBary MefaroriyHoi Ta HaykoBOI CMiMbHOTU YKpaiHW Ha BaromicTb
HenepepBHOI OCBITU. bypxnnBuMIn PO3BUTOK YCiX cchep CycninbCTBa NPU3BIB O NOSIBM HOBMX KOHLENUiR, igen, nigxogis,
SKi MOXHa BMKOPWUCTOBYBATU AN PO3B‘A3aHHSI CyvyacHWX OCBITHIX npobnem. YinbHe Micue ceped Takux igemn 3anmae
KOHLENLisi HenepepBHOCTI OCBITK (OCBITa/HABYAHHS YNPOAOBX XMTTS), WO NPaBOMIPHO CTana HaCTYMHWKOM KOHLEMNLi
‘OCBiTa Ha BCe XMUTTS". Y HOBWX, AMHAMIYHMX YMOBAX XMUTTS CTpaTeris OCBITM Ta HaBYaHHS YNpOJOBX XWUTT Habysae
aKTyanbHOCTI | € €AUHO MOXIMBO: BOHA CMPSAIMOBAHA He Ha 3aCBOEHHS (DIKCOBAHOI CUCTEMM 3HaHb, @ Ha 3aJ0BONEHHS
OCBITHiIX NoTpe® noauHU, aganTauito i 4O 3MiH HABKOMWLLIHBOTO CEpeaoBMLLa, 3aCBOEHHS HOBMX COLiamnbHUX pornen,
CTBOPEHHS YMOB A1 CaMOOCBITW Ta Camopeanisalji Yepe3 HafaHHs MOXNMBOCTI GygyBaTW BRacHy MpONOHrOBaHy
OCBITHIO TPaeKTOpIto, L0 OXONntoe Bee Ti XuTTa [6, C. 73]. beanepeyHnm € i Toi (hakT, WO HenepepBHa OCBiTa — €
CTpaTeriyHo BaXIMBMUM HanpPsIMKOM ONTUMI3aLii NiAroToBKM HOBOT reHepallii dhaxisyis [1, . 77].

[Nonpw BKka3aHy 3HaYYyLLiCTb HEMEPEPBHOI OCBITY | BENMWKY KINbKICTb HaykoBMX MybnikaLin 3 uiei npobnemu, “ocsita
YNpPOAOBX XMTT” B YKpaiHi BCE We He CTana TWM siBULLEM, WO “yocobnioe B cobi oBwmp Aekinbkox 3MICTOBHMX
uinecnpsamyBaHb” [2, c.13]. Ha AyMKy Aeskux HayKoBUiB, iCHYKOTb MOOAWHOKI CTOXacTW4Hi sBWWa, ane Oyab-Aka
CUCTEMHICTb MpakTU4HO BigcyTHs [3, ¢. 111]. OpgHak, NepeocMMCIEHHs KOHLENLii Cy4acHoi OCBITM B YKpaiHi Bxe
BinbyBaeTbCs, WO BigobpaxeHO Yy HauioHanbHi cTpaTterii po3suTKy ocBiTM B YkpaiHi Ha 2012-2021 pp. [4].
[MpiopuTETHUM HanpsIMOM CTpaTerii PO3BMTKY OCBITU CTAE CaMe HENEPEPBHICTb OCBITMK.

AHani3z ocmanHix docnidxeHb i nybnikayil, 8 AKUX 3ano4YamKkoeaHo Po3e’a3aHHs daHoi npobaemu... PisHi
acnekT HenepepBHOI OCBITU aKTWBHO AOCAIMKYIOTHCA BITYM3HSHAMM Ta 3apyOibKHUMW HayKoBUAMM. Tak, HaykoBUi
C. lonvapeHko, . 3a3toH, J1. Jlyk'aHoBa, H. Hwukano, C.CwucoeBa Ta iH. po3pobunu dyHOaMeHTanbHi OCHOBM
HenepepBHOi NPOMECIHOI OCBITU. TEOPETUYHI NONOXEHHS Neaarorikv i ncuxonorii NPodecinHoi AiANLHOCTI BUCBITNEHO
y npausgx E. 3eepa, B.lUagpikoBa, [JocmimkeHHAM no Teopii i MpakTuui HenepepBHOI OCBITU MPUCBSYEHI npaui
I". Kyaneyosa, O. MNMomeTyH, O. ToHKOHOrOI Ta iH.

Mpouecyn 6e3nepepBHOI OCBIT PO3YMILOTLCA Y Cy4aCHUX YMOBaX He TiNbKK, SK “HaBYaHHS BNPOLOBXK XUTTS”, ane
FK “HaBYaHHS LUMPUHOK B XWTTA”, WO MIOKPECMOe PO3MAITICTb BWAIB OCBITM — (DOpPManbHOi, HedopMarbHOI,
iHGhopManbHoi, Siki CynpoBOLKYOTE Byab-sKy Chepy KUTTEGIANBHOCTI CyvacHoi ntogmum [3, ¢. 111].

OpnHak, BCe e BiACYTHIN €AMHWIA TEPMIHOMOTYHMIA anapar, NPO WO CBiAYNTb HASIBHICTb HWU3KW TEPMIHOCTIONYK,
SKi MO3HaAYalTh AOCMimKyBaHe ABuWe. [N npuknagy HaBegeMo Kibka Hambinbl yXWBaHMX TEpPMIHIB: HenepepsHa
ocBiTa, be3nepepBHa 0OCBiTa, OCBITa YNPOAOBX XUTTS, LiNOXMTTEBA OCBITa, continuing education, continuous education,
lifelong education, post-graduate education.

AHani3 HayKoBO-NeAaroriyHoi nitepaTypu CBIQYATL NPO HEZOCTATHIO PO3POONEHICT NUTAHHS B3AEMO3aNEXHOCTI
HenepepBHOCTI haxOBOi OCBITW Ta KOHKYPEHTOCMPOMOXHOCTI dhaxiBLsl, PO3yMiHHSI SIKOi CrpuUsine 6 MOCUNEHHIO MO3nLii
haxisLs B CBOI NPOMECIiHIN AiANbHOCTI, @ BigTak i Ha pUHKY npawi.

dopmynroeaHHs yinell cmammi... 3 OrNsAy Ha BUKNageHe BuLle, METOK nybnikauii € posrnsag HenepepBHOI
OCBITM K CKMafHMKA KOHKYPEHTOCMPOMOXHOCTI haxiBLUs Yy Cy4acHMX ymoBax. [l JOCATHEHHS| MOCTaBNEHOI MeTy
HeoOXiZHO BUKOHATM TaKi 3aBAaHHS:

- PO3rNAHYTW KOHLENLit0 HenepepBHOCTI NPOdECIHOI OCBITY;

- BVUOKPEMUTW i CKNagoBi;

- BU3HAYMTMN BaroMi XxapakTepucTUK/ B3aEMO3anexHOCTi PaxoBoi OCBITU Ta KOHKYPEHTOCIPOMOXHOCTI (haxiBLg;

- NpoaHanisyBaTi pesynbTati MPOGEcinHOi OCBITW, SKi CMPUAOTL MIGBMLLEHHIO  KOHKYPEHTOCTPOMOXHOCTI

thaxisus.



B xoai gocnimkeHHs Oyno BUKOPUCTAHO 3aranbHOHAyKOBI METOAMW aHanisy Ta CMHTE3y maTtepiany. BukopucraHHs
CTPYKTYPHO-(OYHKLIOHANbHOMO METOAY YMOXIMBMB BUOKPEMIIEHHS €TaniB HENEPEPBHOCTI (hax0BOi OCBITH, PE3yNbTaToOM
KO € NiABMLLEHHSI KOHKYPEHTOCMPOMOXHOCTI CyydacHOro dhaxisLs.

Buknad ocHoeHo20 mamepiany GoCniOXeHHS... 3BepTalounch OO0 TpakTyBaHHs |. 393t0HOM HenepepBHOI
OCBITH, SIK CKMagHOro siBMLIA, Big3HAYMMO PO3YMIHHS HaykoBUeM rmubuHu Liei dinocodceko-negaroriyHoi igei: “Lle,
nepeaycim, yCBiAOMMEHHs! OCBITU SIK MPOLieCy, L0 OXOMIIOE BCE XMTTS; Lie — HEBMUHHE LiNecnpsMoBaHe 3aCBOEHHS
NIOQMHOK COLOKYNBTYPHOMO AO0CBIGY 3 BMKOPWUCTAHHSM YCIX NaHOK iCHYKYOI OCBITHBOI CUCTEMM; LE — AOTPUMAHHS
03HAYeHOro MPUHLMNY OpraHisaLii OCBITK, OCBITHBOI MONITUKM, CNIPAMOBAHOI HA CTBOPEHHS YMOB [N HAaBYaHHS IOAUHN
BMPOJOBX YCbOro ii XMTTS, 3ab6e3neyeHHst B3aEMO3B'AI3KY i CMaaKOBOCTI Pi3HNX NMaHOK ocBiTk” [2, ¢. 13].

Y KOHTEKCTi Haloro HaykoBOro MOLLYKY HEMEepPepBHICTb (PaxoBoi OCBITH nonsrae, nepeaycim, y 3a06yTTi ocoboro
0a3oBoi npocpeciiHoi Ta nopanbLioi oceiTM. BogHouvac, 3ayBaxumo, WO (inocodcbko-nearoriyHa  KOHLUEenLis
HenepepBHOCTI NpodiecinHoi OcBiTM nepegbavae Ginbll palioHanbHUIA Po3NOAIN NepiodiB HaBYaHHS | TPyQOBOI
BiSNBHOCTI NIOAWHM NPOTATOM BCbOrO Ti XWUTTS, @ He nuwle TpyaoBoro. LS iges sHanwna cBoe BifobpaxeHHs y npauax
BITYM3HSIHOI gocnignnui npodnem ocsit C.CUCOEBOI, sika MiOKPECIOE, O HENEPEPBHMI NPOLIEC HABYAHHS “CTUMYITIOE
nogen i 0o3sonsie iM 0BONOAIBATM HEOOXIAHUMM 3HAHHSIMU, LHHOCTSIMM, HaBMYKaMK, SiKi CPUSIOTb OCOOMCTICHIN i
npodhecinHiin peanisayii i camopeanisallii NOAUHK, NIABULLEHHIO Ti kBanidikawji NpoTAroM ycboro XuTTs; ... Bigobpaxae
HenepepBHUIA MPOLEC PO3BUTKY NIOAWHKM; rapaHTye MIOAMHI MOXNMBOCTI CaMOBLOCKOHANEHHS, WO crpuse aganTauii
NIOAUHM B0 HENEPEPBHOro 3MiHHOTO CBITY” [7, C. 14].

3 ornsgy Ha BMKNadeHe, HenepepBHICTb MPOCECIHOI OCBITW JOCAracTbCs BUAO3MIHOK i HACTYMHICTHO Pi3HMX
OCBITHIX Cknagosux: 6a30Boi NpodecitHoi OCBITH, NoAanbLWOoi NPOGECiHOT OCBITM Ta BGE3YNMHHOTO 0COBUCTICHOM Ta
NPOEeCiNHOrO CaMOBAOCKOHANEHHs! yNpomdoBxX XuUTTA. Came Taka CYKyMHICTb CKMaZoBWX, Ha Hawly AYMKY, MOXe
3abe3neunTi HenepepBHICcTb haxoBoi OCBITH, pe3ynbTaToM SKoi 6yae 3pocTatoya KOHKYPEHTOCIPOMOXHICTb (haxisus.

Akwo nutaHHa HabyTTs 6a30BOi NPOgeciiHOi Ta NoAanbLIOi OCBITU LIMPOKO BUCBITMHOIOTHCA Y MEAArorivHin
nitepaTypi, TO MOXIMBOCTI OCOBUCTICHOTO Ta MPOGECIHOTO CaMOBAOCKOHANEHHS NMPEACTaBIEH rONOBHUM YMHOM B
Mexax NiaBuLLEHHs kBanicikayii haxisug.

MMig nigBuweHHAM KBanichikalil TpaauUinHO po3yMitoTb HaBYanbHY AiANbHICTb, CPSMOBAHY Ha BOOCKOHANEHHS
HasiBHWX 3HaHb Ta YMiHb MpauiBHMKA, (POPMYBaHHS HOBMX YMiHb, LIO [OOMOMOXYTb WOMY BWKOHYBaTW OinbLu
BignoBiganbHi Ta cknagHiwi daxosi 3aBAaHHsA. AK HacnigoK, NpauiBHUK 3aCBOKE 3aranbHi Ta crewianbHi 3HaHHS,
nornubioe CBOK KOMMETEHTHICTb, HabyBaOUM HOBUX KOMNETEHTHOCTEN Ta PO3LUMPIOOYM KOMO THX, SKi Be Mae. [ieBuM
IHCTPYMEHTOM nifBMLLEHHS KBanidikaLlii € HaBYaHHS B Mexax opraHisayii U1 Ha poboyomy MicLyi.

[Hwyvy  Wwnsxamm  HabyTTa HeoOXiOHWX 3HaHb Ta HOBWMX KOMNETEHTHOCTENA, WO NidBULLYKTb PiBEHb
KOHKYPEHTOCTPOMOXHOCTI (haxiBLs, CnyryloTb AUCTaHLiHE HaBYaHHS, HaBYaHHS B rpoMagax, ryptkax no iHTepecam,
Mefia HaBYaHHA (YMTaHHS NPOMECIMHWX ra3eT Ta XypHanie, nepernsg TeneBisitHUX HaBYanbHUX MPOrpam) TOLLO.
[HWKMMK crioBamm, HaBYaHHA HedopmarbHe Ta iHgopmarnbHe, OCHOBOK SKOTO € CaMOHaBYaHHS, sike IHKONW Ha3uBatoThb
camokepoBaHuM. [Ing HbOro He MOTPIOHO TakMX pecypeiB, SK cneuianbHe NMPUMILLEHHS, THCTPYKTOP YW BUKNagad,
pO3Knaj 3aHsTb UM cneljianbHO BiABEAEHWA ANSt HABYAHHS Yac — CaMOHaBYaHHS NPOXOAMTb TaM, TOAi i KoMK 3py4HO
npayiBHuKy. ®daxiBelb, KOTPUA 3ailMaETbCA CaMOOCBITO, “BONOMIE 4OCTAaTHHO BMCOKOK BHYTPILUHBOK MOTMBALED
YUiHHS, BUCOKUM PiBHEM CaMOKOHTPOMID, caMmoaucLmuniiHm, camoopraHisauii npaui” [8]. Camoocsita TicHo nos‘d3aHa 3
npobnemamn camoakTyanisalii, camopeanisayii, camoperynsii, CamoBLOCKOHAmNEHHs 0COBUCTOCTI, a TOMy Bigirpae
BaXMNMBY POSib Y CUCTEMI HEMEPEPBHOTO NPOMECIMHOMO HAaBYaHHS i Y NiABULLEHHI MOTO KOHKYPEHTOCTPOMOXHOCTI.

pachiuHo NpeacTaBnstOuN HEMepepBHICTb NpodeciiHoi OCBiTK, 3006pasumo ii y BUrMaai KOHTUHYYMY (puc.1).
dopma niHiHOCTI yocobntoe cob0t0 PO3BUTOK, SKMI Y HALLOMY KOHTEKCTI € NPOECiiHAM PO3BUTKOM (haxisus.

3aBasKkM HACTYNHOCTI OCBITHIX eTaniB, haxoBa OCBiTa HabyBae puUC HenepepBHOCTI, Lo 3abe3neyye daxiButo
MOXJMBICTb KOMNETEHTHO BMKOHYBaTM poOoui 0GOB'A3KM, aKTMBHO (DYHKLiIOHYBATU B CYCMINbCTBI, OpMyBaTUCS SIK
ocobucTiCTb.

PesynbTaToM KOXHOrO eTany € HabyTTs (haxiBLEM 3HaHb, yMiHb Ta HABUYOK, LLO CTaKThL 6a3oto Ans hopMyBaHHS
3atpebyBaHuX Ha PUHKY MpaLi KOMMNETEHTHOCTEN Ta BUPI3HSOTL MOMO 3-MOMIX iHWKX (paxiByiB. Pasom i3 npouecom
MOCTINHOTO NOrMMBNEHHs 3aranbHOOCBITHIX Ta (PaxoBUX 3HaHb, SKWA TPWUBAE YMPOAOBX BCbOrO TPYAOBOTO XMTTS
NIOOUHW, B TEpMiHAX BITUM3HAHOI AocnigHuyi |. HocauyeHko, mMae Mmicue TakoX i “MocTynoBwii PO3BMTOK TBOPYOrO
noTeHujany ocobuctocTi, BcebiuHe 3barayeHHs ii ayxoBHOro caity” [5, ¢. 235 ]. To6T0, Ha yCix BUOKPEMIEHUX eTanax
thaxiBellb 3aiMaETbCS CaMOOCBITO, SKa CYMPOBOMKYE MO0 YNPOAOBX XWTTS, LU0 BigoOpaXeHO Ha pUCYHKY. AKLO
pesynbTaToM MpPOMECINHOrO HaBYaHHS € OHOBMEHHs (HaxOBMX 3HAHb Ta PO3BUTOK HOBMX KOMMETEHTHOCTEW, L0
NPMBOAATL [0 NOCUMEHHS KOHKYPEHTOCTPOMOXHOCTI (baxiBLis, TO pe3ynbTaToM CaMOOCBITU € Oro camopeanisalis Ta
camoaKkTyanisavjis 04HO4acHO Sk mpodhecioHana, Tak i 0cobucTocTi.
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Puc. 1. HenepepaHicTb (haxoBoi 0CBITH

Y KOHTEKCTi CKa3aHOro, MOXHa BW3HA4YMTX [Bi B32EMOMOB'SI3aHi BaroMi XapakTepucTwKW, IO MiABULLYKOTb
KOHKYPEHTOCTPOMOXHICTb (paxiBUusi — HENepepBHICTb MOr0 NpodIecinHOi OCBITW Ta i HACTynHicTb. [puyomy, nig
NPOECIHOK OCBITOK (haxiBLA MW MAEMO Ha yBas3i BKITHOYEHHS i MOro CaMOOCBITU. Bce Lie YMOXIMBITIOE BUKOPUCTaHHS
TepMiHy “npochecinHmin po3BUTOK dhaxisus’.

FKLLO HENepepBHICTb AOCAraeTHCS 3MIHOK OCBITHIX CKMAZ0BMX, K 3a3Ha4anocs BULLE, TO HACTYMHICTb nonsrae y
NOCNIAOBHOCTI Pi3HMX CTYNEHIB HAaBYaHHsA Ta Yy 6e3nepebiiiHoMy nepexoai Bif OAHOMO CTYNEHIO Ao iHwWworo. Lie noBUHHO
OyT He XaoTW4yHe, CNOpagMyHe HaBuaHHS haxiBus, SKMM BiH/BOHA 3alMMalOTbCs Yac Bif Yacy, a YiTKO CriaHoBaHi,
MOB'A3aHi 3 iHWKUMK BUGAMW SiSNbHOCTI (haxiBLs, WO MaloTb BU3HAYeHy MeTY Ta 3aBAaHHs. [py LbOMy BaxnuBo, o6
HacTynHe HaByaHHa 0asyBanocs Ha pesynbTaTax MONEpPeaHboro i Ui pesynbTaTW BM3HABANMCH [EepxaBow Ta
npaueaasLsamu.

BogHouac, BapTo 3rafaTi Lie OfHY KPUTUYHY XapakTepuCTUKy B3aeMO3anexHOCTi HenepepBHOI NpodecinHol
OCBITM Ta KOHKYPEHTOCMPOMOXHOCTI haxiBus — LinicHiCTb. BoHa 3abe3nevyeTbes iHTErpanbHOK €AHICTIO YCiX (hopm
HaBYaHHS MpauiBHWKIB — Ha pobBO4YOMy MiCLj, MO3a HUM, B MeXax OpraHidauii, B Mexax HaB4arnbHOro 3aknagy,
CaMOOCBITH, B paMKax CMiNkyBaHHS 3 KOrleramm Yn 3 HaCTaBHWUKOM TOLLO — B OCBITHIO cucTeMy. 3a3Haunmo, Wo Ha Pwc.1
He BiJoOpaXeHO HaBedeHWA AeTanizoBaHuii nepenik opM HaByaHHS (haxiBiB, a MOAAHO MWe iX y3aranbHHu
TEPMIHU.

[HWOW MpUTaMaHHOK 03HAKOK HenepepBHOCTI NPOMECIHOI OCBITM € ii CUCTEMHICTb Ta cuCTeMaTuyHiCTb. Lli
puCK € 3anopykor CTabinbHOCTI Ta BMEBHEHOCTI (baxiBus, Wo 3abe3neyyloTb 11oro noTpeby y NpOAOBXKEHHI CBOrO
npodeciiHOro po3BUTKY. KOMMNEKCHICTb HeNepepBHOi NPOGECIHOI OCBITU BiAOOPaXaETLCA Y rapMOHINHOMY PO3BUTKY
ocobucTocTi dhaxiLg: 10ro AyXoBHOMY, (Di3UYHOMY, IHTENEKTYanbHOMY Ta NPOMECIIHOMY PO3BUTKY.

KpiMm 3a3HaveHux, Le OAHIE PUCO HenepepBHOCTI NPOMECiiHOl OCBITW, WO BMAMBAE Ha MiABULLEHHS
KOHKYPEHTOCTPOMOXHOCTI  (haxiBLil, HEODXiQHO BBaxaTW MNPIOPUTETHICTb CAMOCTIMHOCTI HaBYaHHA axiBus. AKwWo
(haxiBeUb i3 NEBHUX MPUYMH HE 3aLOBOMbHAE CBOI OCOOMCTICHI OCBITHI NOTpebu, BiH Lie MOxe 3pobuTh 3aBLsKM
CaMOCTIMHOMY HaBYaHHI0, 0BpaTu Ty CTpaTeritd HaBYaNbHOI LiANBHOCTI, SKa BigNOBIDAE WOro YCTPEMMiHHAM Ta
nparHeHHsM. Bubip oCBiTHBOI cucTemu (chopmanbHoi, HedopManbHOi Yu iHGopManbHoi), BMGIp opm i MeTogis
HaBYaHHS, SiKi HalbinbLUe NigxoasTb NOMY, 3MICTOBE HAMOBHEHHSI HABYAHHS/yYiHHSA, TOBTO BMOGIp came TUX MoayniB, ki
A0ro UiKaBnsTb M B NPOCGIECIMHOMY UM B OCOBMCTICHOMY MnaHi, CamoKepyBaHHSI CBOEH HABYambHOW ZHiANBHICTHO
NiABULLYIOTH piBEHb NPOGECINHOCTI NpaLiBHKKa, CNPUSKOTL MOr0 camopeaniaalii sk npodgecioHana i 0cobucTocTi, HaBiTb

3ayBaXmMO, L0 BM3HAYEHI XapaKTEPUCTUKM BNAWNBAIOTL HAa KOHKYPEHTOCMPOMOXHICTL (haxiBus, ane He AakTb
BiAMOBIZI HA NMUTaHHS, WO came pobuTb Moro Takum. JocnigHuky uiei npobnemu eanHi B AymUi, WO KOMMETEHTHICTb
haxisLs € BU3HAYANbHUM YWHHUKOM Oro 3aTpebyBaHOCTI Ha PUHKY npali. YMcneHHi HaykoBi npayi TEOPEeTUYHOro Ta
MPaKTUYHOrO CNPSIMYBAHHA MICTATb NEpPeniku Ta OnNcK KOMNETEHLN, KM Mae BONOAITM haxiBeLb, o6 3anuwarucs
KOHKYPEHTOCTPOMOXHMM.

Ham imnoHye mopenb npodeciiHoi KOMNETEHTHOCTI (haxiBusl, po3pobneHa b. MaHccingom (B. Mansfield) —
Mogenb pobounx komneTeHTHocTel (Job Competence Model), siky 6yno po3pobneHo 3 ypaxyBaHHSM €KOHOMIYHUX Ta
couianbHUX 3MiH Y CyqacHuUX yMoBax. onucytoun mogens, b. Mancding (B. Mansfield) yHukae BUKOPUCTaHHS TEPMIHY
‘HaBWYKM® YM  “yMiHHS", OOMEXyIuMCb 3aranbHOHAYKOBUMW MOHATTAMM “acnektu” (aspects) Ta “kOMMOHEHTW”
(components). Ha ¥0ro nepekoHaHHs, B OCHOBI MPOECIHOI KOMNETEHTHOCTI nexaTb YOTMPU  KITHOUOBUX
B32EMOMNOB'A3aHUX CKIAA0BMUX, SIKi NPUCYTHI Y BCIX BUAAX TPYOOBOT 4iNbHOCTI.

TexHiuHi cnogiBaHHsa (technical expectations) — Te, WO HeobXiOHO AN BWUKOHAHHS TPYOOBMX 3aBdaHb i €
XapaKTepHUM NS NeBHoi npodecii (BUpobHMLTBO ToBapiB, 0bpobka iHopmaLlii, 36epexeHHst 300poB's, MikyBaHHS
XB0po0).



1. YnpaBniHHs HeodikyBaHUMK CuTyaLisiMu (managing contingencies) — y Byab-skiil TpYAOBIA AiANBHOCTI MOXYTb
BMHUKATK NEBHi HenepeabayyBaHi Ta HaBiTb HaA3BMYaNHI.

2. YnpaBniHHA pisHUMK BuOaMu Tpyposoi AisnbHocTi (managing different work activities) — nigTpumyBaHHs
OanaHcy Ta KOOpAMHYBaHHS Pi3HOMAHITHMX, NOTEHLIMHO CynepeunMByUX BUAIB AiSNbHOCTI, WO NPUMBOAUTL 40
YCMILUHOMO JOCArHEHHs! MOCTaBNEHMX Linen.

3. YnpaBniHHa pobounum cepegosuiem (managing the interface with the work environment) — BukoHaHHS
cnogiBaHb, WO BMTIKAOTb i3 MEBHUX MPUPOOHUX OOMEXEHb, MPUTPUMYBAHHS CTaHOAPTIB SKOCTI, LIO
BMKOPUCTOBYIOTLCS Y KOMNaHil, BigMnoBIAHICTb xapakTepy opraHisalii Ta npupogdi po6ounx BiGHOCKH Y Hii [9,
c. 10].

BapTo 3a3HauuTK, WO NOZiN CKNagoBMx NPOECiHOI KOMNETEHTHOCTI (baxiBUs Y Cy4acHWX yMOBax € JOCUTb
YMOBHUM, BWKNWKAE AMCKYCIMHI nuTaHHA. OfHak, aHaniaylun 3anponoHOBaHy AOCMIAHUKOM  Kracudikauito,
MOrogKyeMOocs, LLO BMOKPEMITEHI HUM KOMMOHEHTU MPOCECIHOI KOMNETEHTHOCTI (paxiBLUs Hacnpasgi € 3aTpebyBaHUMM
y BCiX BMaax TPyAoOBOi AisAnbHOCTI. BiaTak, ix BBaXaloTb YHIBEPCANbHUMM HaBWYKaMW abo “HaBuYKaMmmu Ha BCe XUTTS
(lifelong skills) un “wutTeBummM Hauukamm 3amHstocTi” (life skills employement) [10, c. 4]. Ockinbku came BOHM i
BMPI3HSIOTb  KOHKYPEHTOCMPOMOXHOTO (haxiBus Big TOro, WO HE € TakuM, AOUMbHO iX Has3BaTu “HaBUuKaMu
KOHKYPEHTOCMPOMOXHOCTI haxisLs”.

Pasom 3 TuMm, BCe BinbLu BACOKI BUMOM BUCYBAKOTHCS PUHKOM [0 3HaHb, YMiHb Ta HABUYOK CyvacHoro dhaxisLys,
NPUYOMY HE A0 OKPEMO B3ATWX, @ [0 iX CKMagHMX KOMOIHaLii, SiKi CTanm Bxe TUNOBUMM NS Pi3HUX KBanidikaLinHux
PIBHIB NpauiBHKKIB. 3 NMMHOM 4Yacy HOBi EKOHOMiYHIi Ta coujanbHi YMOBM BMMarawTb Bif KOXHOMO NpaLro4oro
KomBiHaLjii pi3HUX HaBWYOK, AKi NOYanu HaaueaTtu “MynbTu-HaBuukamu™ (multiskilling). PiBHOKO Mipoko Lie CTOCYETLCS K
haxisLliB BULLOI KEPIBHOI NaHKK, Tak i MariokBanigikoBaHWX NpaLjiBHUKIB.

BucHoeku. Takum 4YMHOM, HenepepBHICTb OCBITM (axiBUs MONMsrae Yy HACTYyMHOCTI Takux eTanis: 6a3oBoi
NPOChECIHOI OCBITK, NOAANbLLIOT NPOGECIAHOI OCBITH, NiABULLEHHI kBanidikayii (axiBus, HaB4aHHA Ha pobovoMy Micyyj,
a TakoX CamooCBITW. MPUYOMY CaMOOCBITA € HEBI'EMHIM €IEMEHTOM KOXHOTO eTany. bes Hel 3HaYeHHs KOXHOro eTtany
Moxe OyTW BTpayeHuM. 3asHauyeHi eTanu € NposiBOM NPOGECIMHOTO PO3BUTKY (paxiBus, L0 AO3BONSE LiNTU BUCHOBKY
NPO B3aEMO3AMNEXHICTb KOHKYPEHTOCMPOMOXHOCTI (paxiBUs Ha PWHKY npaui Big HenepepBHOCTI OCBITW. [HLWIMMKU
BarOMMMW  XapaKTEPUCTUKAMM B3AEMO3B'SI3KY  KOHKYPEHTOCMPOMOXHOCTI  (haxiBUs  Ta Npod)eciiHOi  OCBITM €
NOCNIQOBHICTb Ta HACTYMHICTb Pi3HUX (DOPM MOTO HaBYaHHSA Ta iX LinicHicTb. CuMGio3 BMOKPEMMEHUX XapaKTepPUCTUK
3abe3neuye nigTpYMaHHS KOHKYPEHTOCTPOMOXHOCTI (paxiBLS Y Cy4acHUX PUHKOBMX YMOBaX.

[MepcnekTuBK noganbluMX Po3BigoK. MMoganblui 4OCHIMKEHHS HENEPEPBHOCTI OCBITU Ta ii B3aEMO3anexHoCTi 3
KOHKYPEHTOCTPOMOXHICTIO (baxiBUsi MOXYTb OYTV NpoBedeHi B NMOLMHI NMPakTUYHUX pe3ynbTaTiB 3000yToi daxiBuem
OCBITH, LU0 MIgBMLLYIOTH 1Or0 NO3uUii Ha PUHKY mpayi. [ocnimkeHHs Takoro MnaHy € NpaKTUKO-OPIEHTOBAHUMM i
CNPAAIMOBAHMMM Ha 3MEHLUEHHS PiBHS 6e3pobiTTs y kpaiHi Ta 30inbLIEeHHS MOXNMBOCTEN ANs daxiBus 3HanT poboTy,
LLIO BiANOBigae MOro 3HaHHAM, YMIHHAM Ta HaBUYKaM.
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Bbabywko C.P.
HEINPEPbIBHOE [TPO®ECCUOHAJIbHOE OBPA30BAHUE U KOHKYPEHTOCITOCOBHOCTb CIELUAJTIACTA

B cmambe paccmMompeHa 83aUMOC8Si3b HENPEepbIBHO20 NPOECCUOHANBHO20 006pasosaHusi U KOHKYpPeHmocnocobHocmu
COBPEMEHHO20 Cneyuanucma; npoaHanu3uposaHo COOepXaHUe HEenpepbIBHO20 NPOECCUOHANbH020 06pa3oeaHus, 8bideneHbl
€20 cocmasHble Yacmu (6a3080e npogheccuoHanbHoe obpasosaHue, danbHelwee nNPogpeccuoHanbHoe 0bpasosaHue, NosbILEHUE
keanuguxayuu, obydeHue Ha paboyem mecme u camoobpasosaHue) u npedcmasneHbi epaguyecku. O60CHOBaHbI XapakmepHbie
Npu3sHaKku HenpepbigHo20 00pasosaHusi (HenpepbIBHOCMb, NPEEMCMBEHHOCMb, NOCIe008amebHOCMb, CUCMEMHOCMb U
cucmemamu4yHOCMb,  KOMNIEKCHOCMb,  NPUOPUMEMHOCMb  CaMOCMOsSMesIbHo20 0ByYeHus  cneyuanucma), onucaHbl €20
pesyrnbmamel.

Knrouesbie crosa: HenpepsigHoe npoheccuoHarnbHoe 0bpasosaHue, KOHKYPeHMHOCNOCOBHOCMb cneyuanucma, cocmasHble
yacmu, npusHaku, pesyibmami.
Babushko S.R.
CONTINUOUS VOCATIONAL EDUCATION AND EMPLOYEE’S COMPETITIVENESS

The article deals with the problem of investigating the correlation between the continuous vocational education and training
with the competitiveness of an employee in the modern labour market. The scientific paradigm of lifelong education has become the
strategic direction of training a new generation of employees.

The aim of the article is to analyze the continuous vocational education from the point of view of employee’s
competitiveness. To achieve the set goal, the following research methods were applied: literature review, analysis and synthesis of
the receive information. With the help of structural and functional method it became possible to determine the stages of continuous
vocational education which increase the employee’s competitiveness. They are basic vocational training, further vocational training,
upskilling, on-the-job training and self-education. It has been proved that self-education penetrates all the stages of continuous
vocational education. Moreover, it gives not only the necessary knowledge and appropriate skills but also encourages the
development of employee’s creative potential and richness of his/her inner world.

Another outcome of the research is the identification and substantiation of the features which determine the continuous
character of vocational education. The major ones are continuity, sequence, integrity, Systematic character, regularity, complexity,
priority of self-learning. These features influence the degree of employee’s competitiveness, but they do not reflect the things that
really do an employee competitive in the labour market. It has been explained in the article that the combination of employee’s
available competences which are constantly upgraded and the new ones actually determine his or her competitiveness. It has been
offered to name them “competitiveness skills”.

All-said above made it possible to conclude that continuous vocational education and training are closely interdependent with
an employee’s competitiveness.

Keywords: continuous vocational education, employee’s competitiveness, elements, features, results.
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MPO®ECIOHANI3M OIANBHOCTI METOOAWYHUX NPALIBHUKIB

Y KOHTEKCTI CTPYKTYPHO-®YHKLIOHANBHOIO niagxondy

Y cmammi nodarombcs pe3ynemamu 0ocriioxeHb CymHicHo20 3micmy OecbiHiuii npoghecioHaniamy disiibHOCMi MemoOUYHUX
npauieHuKie ma eu3Ha4eHHs i CMpyKMypHO-(bYHKUiOHanbHo20 cKnady, wo oxonme OiagHoCmuyHUl, OpieHmauitiHo-
NPOHOCMUYHUL,  KOHCMPYKMUBHO-NPOEKMYy8arnbHUl, —opaaHi3amopcbkull,  HEHOPMaUilHO-NOSICHIOBANbHUL,  KOMYHIKamugHo-
cmumyrnoeasnbHUl, aHamimuko-oyiHreansHUli ma 00CmidHoO-meopyull  KOMNOHeHMU, sKi - eidobpaxatomb  8idnosioHi  hyHKUIT
nedazoziyHoi disnbHocmi Memoducmie ma 3ymossniooms HeobXiOHi cknadosi ix npogecioHaniamy.

Knrovoei cnosa: npogecioHaniam OisinbHocmi, MemoduyHi npauigHuUKu, npoghecioHaniam disnsHocmi Memoducma, cmpyKmypHo-
yHKUjoHanbHUl ckmad npogbecioHaniamy disnbHocmi Memoducmig.

lMocmaHoeka npobnemu y 3a2anbHoMy eu2nsidi... Y cyy4acHux ymoBax pedopMyBaHHs OCBITHbOI ranysi B
YkpaiHi BUHUKAE HEOOXIAHICTb [OKOPIHHOrO NEPEOCMMCIIEHHS LiNbOBWUX OPIEHTUPIB Ta 3MICTY LisNbHOCTI METOAUYHMX
cnyx6 i LEHTPIB Pi3HOMAHITHUX BUAIB hopMarbHOi Ta HeGhOpManbHOI OCBITW, MOLLYKY HOBWX KOHLENTyanbHUX 3acaj
popapyi. Lle nepegbayae HapaHHs 3a3HavyeHUMMM crewianisoBaHUMM CTPYKTYpamu HaykoBO-METOAMYHOI JOMOMOrU i
METOAMYHUX MOCAYT NeJaroriyHUM KOMeKTUBaM Ta iX KepiBHWKaM LLOAO iHHOBALLIMHOTO PO3BUTKY HaBYarbHUX 3aknagis,
nigBuLLeHHs KBanidhikalii Ta NpogeciiHOroO 3pOCTaHHs iX KadpoBOrO CKMagy Ha OCHOBI HAyKOBO-MOLIYKOBWX Ta
eKkcnepuMeHTanbHUX JocrimkeHb. Bkpan Baxnunea Ha CbOroaHi MOZEpHi3aLis AisnbHOCTI HayKOBO-METOAMYHUX YCTAHOB
HEeBif'€MHa Bif HayKOBO-NPAKTUYHOTO BMpILLEHHS NpoBriemu NigroToBKM Ta NepenigroToBKM HOBOI reHepaLlii METOANYHNX
NpaLiBHUKIB i3 JOCTATHIM piBHEM MPOCECIMHOCTI, 34aTHUX SIKICHO Ta KOHCTPYKTMBHO PO3B's3yBaTh OCBITHI 3aBAaHHS,
CYMAIHHO | TBOPYO BMKOHYBATK cneuudivHi npodiecinHo-negaroriyHi yHkuii. Lie 3ymMOBIOE akTyanbHICTb JOCIDKEHHS
npobnemm npochecioHaniamy AisnbHOCTI METOANYHUX NPALBHUKIB Ha Cy4acHiit METOAOMONIYHIN Ta TeopeTUYHil 6asi.



