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REGULATION OF UNEMPLOYMENT AND INCREASE EMPLOYMENT
IN ODESSA REGION

The state of unemployment and employment in the Odessa region were
substantiated in the article. The most vulnerable administrative-territorial areas and
identified perspective economic activities in terms of the interests of the region,
causing competitiveness in the domestic and foreign markets and the structure of
demand for labor, were identified. With the help of methods for determining the
unemployment rate was calculated the rate of change of the employed population,
employment stability and handling of the labor force, which formed the basis of
the scoring for certain types of economic activity for the creation of new jobs and
the definition of the annual number of new jobs in the region. Determination of the
number of new workplaces has shown the need for them in the version based on
the dynamics of employment in the wholesale and retail trade; vehicle trade;
services, maintenance and provision of collective, social and personal services;
options for determining the number of new jobs based on the structure of
employment - in public administration, education, health and social care, as well as
in the provision of collective, social and personal services. Analysis of the
calculations for the administrative-territorial districts by the chosen method proved
the necessity of creating new jobs in rural areas, highlighting the need for radical
changes in the system of people with jobs and the need to control the level of
unemployment in remote areas of the regional center. The ways of regulation of
unemployment and increasing employment in the Odessa region in the local
context of reference entities, which should be linked to financial security and
strengthening the supervisory and organizational functions of the executive, were
suggested.

Keywords: unemployment, employment, regulation, Odessa region,
economic activities, district, labor market.



banoscu Mapuna
PEI'YJIFOBAHHSA BE3POBITTS TA IIABUILIIEHHS
SAMHATOCTI HACEJIEHHA B OJECBKOMY PEI'TOHI
B crarTi 0o0rpyHTOBaHO CcTaH 6€3p0o0ITTS Ta piBeHb 3aHATOCTI B O1eChbKOMY
perioni. BusiBiieHi HalO1IbIIT ypa3IuBi aJIMiHICTPATUBHO-TEPUTOPIANIbHI paiOHH Ta
BU3HAUYEH1 MEPCMNEKTUBHI BUIU €KOHOMIYHOI JISUTBHOCTI 3 TOYKH 30py IHTEPECIB
periony, 10 OOYMOBJIIOIOTH  KOHKYPEHTOCIPOMOJKHICTh  MPOJYKIi  Ha
BHYTPIIIHOMY Ta 30BHIIIHbOMY PHHKAX Ta CTPYKTYpy MOMUTY poOouoi cuiu. 3a
JIOTIOMOTOI0 METOJMKH BH3HAYCHHS PIBHS 0€3p00ITTS po3paxoBaHi KOeQilli€EHTH
3MIHM 3aHSATOTO HACcENeHHs, CTaOUTFHOCTI 3aHHATOCTI Ta 00Iry poOoUoi CHiIH, SKi
JISITIM B OCHOBY OaJIbHO1 OIIIHKM 0 OKPEMHUX BUJIaM €KOHOMIYHOI JIsUTbHOCTI JIJIst
CTBOPEHHS HOBHUX pOOOYMX MICIIb 1 BHM3HAUEHHS IIOPIYHOI KIJIBKOCTI HOBUX
pobounx MicIb B perioHi. BusHaueHHs KUIBKOCTI HOBUX POOOYMX MICIh ITOKA3aJio
iX HEOOXIOHICTh y BapiaHTl 3 ypaxyBaHHSM JWHAaMIKU 3alHATOCTI B ONTOBIM Ta
pO31piOHIM TOPriBIi; TOPTIBIl TPAHCIOPTHUMHU 3aC00aMU; MOCITYrax 3 PEMOHTY Ta
HaJaHHl KOJEKTUBHHUX, TPOMAJCBKHX Ta OCOOMCTHX IMOCIYr; J/Jis BaplaHTy
BU3HAYCHHS KUIBKOCTI HOBHX pPOOOYMX MICHb 3 YypaxyBaHHSIM CTPYKTYpH
3aHSATOCTI — y JIEp>KaBHOMY YIIPaBJIiHHI, OCBITI, OXOPOHI 3/I0POB 51 Ta COLlaIbHIN
JIOTIOMO31, a TakoX NpH HaJaHHI KOJEKTUBHHUX, T'POMAJCHKHX Ta OCOOMCTHX
nociyr. AHani3 NpoBEIEHUX PO3PAXYHKIB I aMIHICTPATUBHO-TEPUTOPIATIBHUX
paiioHiB 32 00paHOI0 METOAMKOIO JOBIB HEOOXITHICTH CTBOPEHHS HOBUX POOOYMX
MICIIb B CUIBCBKMX paliOHax, 110 CBIAYUTH PO HEOOXIAHICTh paAMKaIbHUX 3MIH B
cucremi 3abe3reueHHs HaceJeHHS pPOOOYMMH MICIIMH Ta HEOOX1THICTIO
peryJitoBaHHs piBHS 0e3poO0ITTS B BiJAaJ€HUX BiJl OOJACHOTO IIEHTPY pailoHax.
3anponoHOBaHl HUISIXM PETYJIOBaHHA O€3pOoO0ITTS Ta MIABUIIEHHS 3aWHATOCTI
HacerneHHs B OpecbKOMYy pErioHi 3 ypaxyBaHHSM MICIEBUX OCOOJIMBOCTEN
BEJICHHA TOCIOJApIOBaHHs, 110 MalTh OyTH TOB’s3aHl 3 (piHAHCOBUM
3a0€3MEUYECHHSIM 1 TMOCHJICHHSM KOHTPOJIOIOUMX Ta OpraHizauiiHuX QyHKIINA
BUKOHABYO1 BJIAIH.
Kniwowuosi cnosea. 0e3po0ITTS, 3alHATICTb HACEJIEHHS, pETyJIIOBaHHS,
Opnecwbkuii perioH, BUM €KOHOMIYHOI JTIsSTTHOCTI, paliOH, pUHOK TIparli.
banoscu Mapuna
PEI'YJIMPOBAHUE BE3PABOTHUILBI U ITIOBBIIIEHUE
3AHATOCTHU HACEJIEHHWS B OJJECCKOM PEI'HMOHE
B cratbe obOocHOBaHO  cocTosiHME ~— 0e3paboOTHIBI U YPOBEHD



3aHATOCTM B OJnecckoM pervoHe. BplsBieHbl HanOojee ys3BUMBIE B 3TOM
OTHOUIEHUH  aJMHHHUCTPATUBHO-TEPPUTOPHAIBbHBIE PANOHBI W  OINpPEAEIICHbI
NIEPCIEKTUBHBIE BUJIbI SKOHOMHYECKOW JEATEIbHOCTH C TOYKU 3PEHUs HHTEPECOB
pernoHa,  OOYCIOBIMBAIOUIME  KOHKYPEHTOCIMOCOOHOCTh  NPOAYKIMH  Ha
BHYTPEHHEM U BHEIIHEM PBIHKAX, a TAK)XKE CTPYKTYpY cIpoca Ha padouyio cuiy. C
NOMOILBI0  METOAMKU  OINpPEACNICHHs ypOBHA  0e3paboTHIbl  PacCUUTAHBI
KO (UIMEHTHl W3MEHEHUSl 3aHATOTO HACEJEHUs, CTaOMIBHOCTH 3aHATOCTU U
oOpatieHusi pabouyeill CHIIbI, KOTOpBIE JIETJIHM B OCHOBY OQIbHOW OLIGHKH IIO
OTJEJIbHBIM BU/AM SKOHOMMUYECKOH NEATENbHOCTH JJIS CO3/1aHUS HOBBIX pabouux
MECT U ONpPENIEIEHUE €KETOTHOI0 KOJIMYECTBA HOBBIX pabOYMX MECT B PErHOHE.
Omnpenenenne KOJMYECTBa HOBBIX padOUYMX MECT MOKa3aJ0 UX HEOOXOAMMOCTH B
BApUAHTE C Y4YETOM JMHAMHUKU 3aHSITOCTA B ONTOBOM M PO3HUYHOU TOPrOBIIE;
TOProBJ€  TPAHCHOPTHBIMM  CPEACTBAMH;  YCIAyraMH IO  PEMOHTY U
MPEIOCTABIECHUIO KOJJIEKTUBHBIX, OOIIECTBEHHBIX U JIUYHBIX YCIYT; JJIsl BApUAHTA
OIIpe/IeNICHUs] KOJIMYECTBA HOBBIX pa0OUYUX MECT C YUETOM CTPYKTYphI 3aHATOCTU —
B TOCY/IAPCTBEHHOM YIIPABIIEHUHU, O0Opa30BaHUU, 3PABOOXPAHEHUH U COLIUAIIBHON
NOMOIIM, a TaKXe INpU MPEAOCTaBICHUU KOJUIEKTUBHBIX, OOLIECTBEHHBIX MU
JUYHBIX YCIYr. AHaIU3 NPOBEACHHBIX pAaCcyeTOB JJs aAMUHUCTPATHBHO-
TEPPUTOPUANIBHBIX PAaiOHOB MO BHIOpAaHHOW METOAMKE J0Ka3zal He0OXOJUMOCTb
CO3JaHUsl HOBBIX pa0OYMX MECT B CEJIbCKUX palOHaX, YTO CBUAETEIBCTBYET O
HEOOXOJMMOCTH pPaJUKaJIbHBIX M3MEHEHHH B cHUCTEME OOECreueHUs: HacesleHUs
paboyuMu MecTaMu U HEOOXOJUMOCTBIO PEryJIUPOBaHMs YPOBHs 0e3paboTHIbI B
OTJAJIEHHBIX OT 00JIACTHOTO IIeHTpa pailoHax. [IpennoxeHsl MyTH peryinpoBaHUs
0e3paboTHUIIbl M TOBBILLIEHUE 3aHATOCTH HaceleHus B OJ1eCCKOM PEruoHe ¢ YYETOM
MECTHBIX OCOOEHHOCTEH BEJIEHUS XO3SHUCTBOBAHMS, KOTOpbIE JIOJDKHBI OBITH
CBSA3aHbl C (PUHAHCOBBIM OOECHEYEHHUEM U YCHJIEHHEM KOHTPOJHMPYIOUIUX H
OpraHU3alMOHHBIX (PYHKIIMH HCIIOJHUTENBHOMN BIACTH.

Kniouegvle cnoea: 6e3pabotuiia, 3aHITOCTb HACEJIEHUs, PETYJIHPOBAHUE,
Opecckuil peruoH, BUIbl SKOHOMHYECKOM eI TEIbHOCTH, PAIOH, PBIHOK TPY/A.

Formulation of the problem in general terms, consists in the necessity of
study the labor market and its regulation at the level of the region, due to the
situation  that was  formed under the  pressure of  recent



social and economic developments in the country. First of all, it's low employment
rate, which has made a significant impact uncertainties and, thus, further
exacerbated the problems. Economic crisis in Ukraine has led to imbalances in
demand for jobs and their proposals by employers, which resulted in lack of
adequate jobs. Secondly, structural unemployment began to grow bigger, since
labor supply does not match the number of jobs. This led to the existence of
economic costs, social unrest and use of labor potential. Without a high level of
employment we cannot talk about the state carrying any social obligations, it is
impossible to ensure progressive socio-economic development and safe operation
of businesses, increase welfare, safeguard the various areas of his life. Therefore,
the communication of the selected problem with the most important scientific
and practical tasks is the formation and effective functioning of the national labor
market based on the acceleration of economic reforms in Ukraine. Effective
structural reconstruction of the national economy through restructuring of loss-
making enterprises, the rejection of the practice of soft budget constraints, the
actual use of the institution of bankruptcy would allow to increase labor mobility,
productivity and adequate wages. These measures, combined with the development
of promising industries, small and medium businesses, contribute to reducing
hidden unemployment, employment released surplus labor to new jobs with stable
salaries.

Analysis of recent research and publications. Domestic scholars
addressed to questions of theoretical and practical solutions of the problem, such
as: Z. Barannik, O. Volkova, I. Fedorenko and others. The solution to the problem
of unemployment was engaged by such scholars as L. Halkiv, I. Motsin, M.
Papiev, A. Pizhuk, J. Miklosh, V.Felorenko. The questions of relationship of
inflation and unemployment were researched by A. Phillips, later Paul Samuelson
and R. Solow, who developed "Philipson’s curve". Arthur Ouken concluded that
the level of unemployment is defined in numerical depending on the dynamics of
gross domestic product.

Separation of unsolved aspects of the problem, which the article is
devoted to. However, a number of issues related to unemployment in Ukraine,
especially in terms of methodology, remain under-investigated. It applies
particularly to the problems of socio-economic impact and loss of unemployment
and its effect on our national development. Experts offer active directions of
overcome issues by strengthening workplaces in various



fields of employment, increased government regulation to improve the situation,
but the question of regional influence are not justified.

Formation of the objectives of the article caused by aforementioned
unresolved problems and difficulties in defining features available rate to
determine the level of employment of Odessa region specific ways to justify
regulation of the labor market in the region.

Account of main material of research with complete argumentation of
scientific results.

The state of the labor market in the Odessa region, as well as in Ukraine as a
whole, under current conditions is determined by the overall state of the economy,
namely: recession, structural regression, ownership changes, situation in any
investment area. Consequently, the demand for labor is also in crisis because
simultaneous stimulation of labor demand and reduce its supply is typical for the
economy in current conditions.

Information about the level of acceptance and disposal of workers for certain
types of economic activity in 2014, which characterizes the demand for supply in
the labor market, is provided by The Department of Statistics in the Odessa region.
The comparison of demand and supply of labor in the Odessa region in the 2011-
2014 years is presented in table 1.

Table 1
Supply and demand of labor in the Odessa region in the 2011-2014 years
(compiled according to data [1])

. The need of enterprises | Competition for one
Number of unemployed, registered . .
i for workers to fill free working place
by the State Employment Service, . : )
”» available jobs and (vacant position),
entities : o -
vacancies, entities entities
2011 | 2012 | 2013 | 2014 | 2011 | 2012 | 2013 | 2014 201120122013 2014
| | 23507 | 19404 | 20360 | 16449 | 2514 | 3697 | 2275|2439 | 9 | 5 | 9 7
Il | 24970 | 20278 | 21349 | 16963 | 2729 | 3739 | 2596 | 2607 | 9 | 5 | 8 7
Il | 24389 | 18324 | 19314 | 14535 | 4397 | 4353 | 3344|3524 | 6 | 4 | 6 | 4
IV | 22724 | 15800 | 16800 | 12401 | 4694 | 4047 | 3559 | 2738 | 5 | 4 | 5| 5
V | 20690 | 13938 | 14284 4998 | 4085 | 3381 4 | 3|4
VI | 17510 | 12585 | 12171 4767 | 3555 | 3194 4 4 | 4
VII| 15333 | 12132 | 11034 4952 | 3362 | 3291 3|43
VII1| 13072 | 12097 | 10225 5157 | 3730 | 3168 3|33
IX | 11156 | 12013 | 9758 4765 | 3394 | 3084 2 | 4|3
X | 9732 | 12318 | 9025 4996 | 3334 | 2833 2 | 4 |3
X1 12729 | 15893 | 11338 4531 | 2831 | 2514 3|6 |5
XI11| 16900 | 18545 | 14241 3799 | 2255 | 2209 4 | 8 |6




Analyzing given data, we note that the number of unemployed people who
were registered by the State Employment Service in 2011 is 23,507 entities, and it
is the highest level compared to all specified years; the lowest number of
unemployed was appeared in 2014. The highest demand of enterprises for workers
to fill available jobs and vacancies was observed in 2012, and in the next one — this
figure was the lowest. It testifies to the current structural changes that may be
associated with features of the legal and regulatory provisions and local regulators
which were aimed at further socio-economic development.

Employment in administrative-territorial districts of the region for the period
from 2011 to 2013 is given in table 2.

Table 2
Employment for 2011-2013 (calculated according to the data [1])
Years
Administrative- 2011 2012 2013

territorial districts Entities % Entities % Entities %
Odessa Region 2372600 100 2377300 100 2385800 100
Ananivskyi 81224 3,4 85632 3,6 87377 3,7
Artsyzkyi 97521 4,1 104272 4.4 107106 4,5
Baltskyi 102421 4,3 107946 4,5 108697 4,6
Bilhorod-Dnistrovskyi | 64282 2,7 67021 2,8 67376 2,8
Biliaivskyi 170827 7,2 173252 7,3 175133 7,3
Berezivskyi 69492 2,9 70061 2,9 71059 3,0
Bolhradskyi 141999 6,0 142937 6,0 143536 6,0
Velykomykhailivskyi 58421 2,5 58623 2,5 59065 2,5
Ivanivskyi 30275 1,3 31101 1,3 31215 1,3
Izmailskyi 113045 4,8 113325 4,8 113532 4,8
Kiliiskyi 100052 4,2 100147 4,2 100275 4,2
Kodymskyi 4742 0,2 74967 3,1 75853 3,2
Kominternivskyi 11629 0,5 11778 0,5 11827 0,5
Kotovskyi 115499 49 116031 49 116279 49
Krasnooknianskyi 49996 2,1 50109 2,1 50241 2,1
Liubashivskyi 70958 3,0 71038 3,0 72135 3,0
Mykolaivskyi 25298 1,1 25327 1,1 25472 1,1
Ovidiopolskyi 97124 4,1 97246 4,1 97305 4,1
Rozdilnianskyi 58628 2,5 58821 2,5 58947 2,5
Reniiskyi 62194 2,6 62321 2,6 63547 2,7
Savranskyi 43054 1,8 43268 1,8 44837 1,9
Saratskyi 104628 4.4 104898 4,4 105022 4.4
Tarutynskyi 95674 4,0 95922 4,0 96000 4,0
Tatarbunarskyi 46541 2,0 47232 2,0 48312 2,0
Frunzivskyi 26372 1,1 26527 1,1 26693 11
Shyriaivskyi 64032 2,7 64616 2,7 65094 2,7
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Analyzing the table 2 it is expedient to note that employment in the whole
region began to increase from 2011 to 2013. The lowest percentage of employment
iIs observed in 2011 in the districts that remote from the regional center:
Kodymskyi, Kominternivskyi, Mykolaivskyi and Frunzivskyi districts. The
presence in the list of Kominternivskyi district which is bordering on the Odessa
Agglomeration, due to a large number of working-age population that is not
officially employed. In 2012, the lowest rate was found once again in the
Mykolaivskyi and Frunzivskyi districts and in the following 2013 -
Kominternivskyi, Mykolaivskyi and Frunzivskyi.

Based on analysis of component indicators that most significantly affect the
functioning of the labor market, it is advisable to identify promising economic
activities in terms of region interests that cause a competitiveness in the domestic
and foreign markets and the labor force. At the same time the creation of jobs in a
functional context should be directed to:

- providing full and effective employment in promising sectors by attracting
investments;

- application of temporary employment through active support seasonal
work;

- increasing employment by maintaining existing workplaces and preventing
their elimination in the restructuring of enterprises;

- employment growth by improving accounting personnel engaged in all
kinds of economic activities and enterprises of all forms of ownership;

- output share of workers from "informal™ employment;

- increasing employment by improving work organization and
implementation of bahatozminnoho schedule of labor in the enterprises.

To address these issues we analyzed the methodology for determining the
level of unemployment, the main elements of which are assigned to determine the
coefficient of variation of the employed population (Kzn), employment stability
(Kzs) and labor turnover (Kob) by economic activity [3, p. 238]. Each of the
coefficients is determined by the number of points obtained in a separate kind of
economic activity to create new workplaces and provided by positive dynamics of
changes of employment and for the stability of the structure of the employed
population (Bzn and Bzs). Another way is to determine the annual number of new
jobs, with consideration of the points in a separate kind of economic
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activity (N.b.z.n.i, N.b.z.s.i and N.b.ob.i). This method allows to calculate the
creation of jobs in the region and identify ways for its implementation.

The detailed study of economic activity and individual administrative-
territorial units was conducted for the Odessa region on the chosen method. Thus,
the results of calculations of necessary coefficients formed the basis of scoring
positive dynamics of employment and stability in the structure of the employed
population in the region and allowed to identify promising directions of its
development.

Thorough analysis of the parameters that characterize the trends in the labor
market was conducted in order to create workplaces. This analysis allowed to take
into account all the elements that should minimize the coming years unjustified
spending to create jobs and to determine ranking and attractiveness in terms of the
dynamics of change in recent years. Input data for calculation of coefficients used
in determining the rating assessment attractiveness economic activities were based
on the following economic activities: industry; agriculture, hunting, forestry and
fishing; construction; wholesale and retail, trade of vehicles, repair services;
transport and communications; financial activities; real estate, leasing, hiring and
services to legal entities; governance; education; healthcare and social assistance;
community, social and personal services. Scoring and determining the number of
new jobs based on the dynamics of changes in employment in the labor market are
presented in table 3.

Table 3
Determination of the number of new jobs based on the dynamics of changes in
employment in the labor market (compiled according to data [2])

Economic Calculated coefficients
activity Kzn Kzn Kzs Kzs Kob
+1 -1 +1 -1 2009 2010 2011

1 2 3 4 5 6 7 8
Total for
region's
economy 17,94 | 15,94 1276,6 -1274.,6 49351 50416,3 | 48329,6
Agriculture,
hunting, forestry
and fishing 2,08 0,08 70,87 -69,87 5007,3 6089,3 7255,6
Industry 2,46 0,46 193,213 | -189,987 | 6350,0 6415,0 5575,0
Construction 1,9 -0,1 51,976 -51,224 2239,6 2024,3 2019,0
Wholesale and
retail trade,
trade of
vehicles, repair
services 2,16 0,16 141,106 | -138,89 | 11588,0 9663,0 8309,0
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1 2 3 4 5 6 7 8
Transport and
communications 501 | 3,01 | 174,256 | -172344 | 5055,3 | 5947,0 | 5890,0
Financial
activities 0 -2 12,11 -11,89 | 1552,6 | 2208,3 | 1702,3
Real estate,
leasing, hiring
and services to
legal entities 2,14 | 0,14 | 110,47 -108,73 | 3856,6 | 3663,6 4426
Governance 3,44 | 1,44 193,74 | -190,86 | 2213,3 | 2052,6 | 2070,3
Education 2,38 | 0,38 80,10 -79,1 4541,3 | 5297,6 | 4675,3
Healthcare and
social assistance 3,13 | 1,13 | 186,46 | -183,54 | 3648,3 | 4161,6 3398
Community,
social and
personal services 141 | 0,59 37,89 -37,31 704,3 645,6 704,6

By calculated coefficient of change of employed persons per +1, the highest
rates are observed in transport and communications — 5,01; in second place is
governance, which reaches 3,44; on the third one — health care and social
assistance (3,13). Zero rate is typical for financial activities. Stability of
employment acquires highest level in governance — 193,74 and the lowest one — in
the collective, social and personal services (37,89). The coefficient of labor
turnover in 2009 amounted in wholesale and retail trade, trade of vehicles, repair
services — 11588; industry — 6350. In 2010 the highest is also trade and repair
services — 9663. If they compare, in 2010 the workforce was fewer on 1925 people.
In 2011 most of the labor force was also in these activities, and on the second place
—agriculture (7255,6). Results folding scoring are indicated in table 4.

Analyzing the positive trend in scores in 2009 +1, the highest point is in
government, which reaches 588,6; lowest score is in real estate, leasing, hiring and
services to legal entities. In 2010 the highest point is in the construction (892,9);
the lowest one is in health care and social assistance (15,213). In 2011 the highest
one is in the wholesale and retail trade, trade of vehicles, repair services (801,76);

and the lowest one is in transport and communications — 5,64.
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Table 4

Scoring positive dynamics of employment and stability in the structure of the
employed population in the region (compiled according to data [2])

Bzn
Economic activity 2009 | 2010 | 2011 Bzs

+1 -1 +1 | -1 +1 -1 [2009 |2010 |2011
Agriculture, hunting,
forestry and fishing 176 | -160 | 156 | -140 | 23 -18 | -33,98 | -67,78 |-7054
Industry 172 | -80 | 175 | -83 | 153 | -54,7 | -144,5 | 146,8 |-1906
Construction 236 | -156 |892,9 |-891,9 |58,65 | -58,67|-21,06 | -930,6 |-636,2
Wholesale and retail
trade, trade of vehicles,
repair services 211 | -43 | 7405 |-740,1|801,8 | -801,4/-103,57 | -828,9 -939,6
Transport and
communications 435 | -167 | 68,60 [-67,99| 5,64 | -3,7 |-38,94 | -755,6 |-173,9
Financial activities 301,4|-305,4| 34,7 |-37,70| 19,4 | 19,3 | -313,7 |-45,00 {206,0
Real estate, leasing,
hiring and services to
legal entities 76,13 |-77,226/ 225 | -227 |80,04 | 80,01 |-842,0 | -79,71 |-907,9
Governance 588,6 |-618,6| 77,58 |-77,25 | 70,27 | -69,98| -172,3 | -90,34 |-89,16
Education 370,6 |-363,2| 318,1 1-316,62|122,98 | -132,2| -68,30 | -35,47 |-20,20
Healthcare and social
assistance 238,3 |-215,7| 15,21 |-14,98 | 507,3 | -484,7| -9,130 | -29,03 |-13,54
Community, social and
personal services 134,11]133,29| 133,4 +135,59| 98,1 |-109,9| -154,7 |-160,00 -460,0

Determination of the number of workers by main economic activities in the
region is indicated in table 5.

(compiled according to data [2])

Determination of the number new workplaces

Number Number Number
according to the| according to according to
Economic activity dynamics of employment motion
employment structure dynamics
(N.b.z.n,j), th. | (N.b.z.s.)), th. | (N.b.ob.j), th.
wW.p. wW.p. wW.p.
1 2 3 4
Agriculture, hunting,
forestry and fishing -181,28 -319,8 -512,72
Industry -749,92 -775,25 -879,75
Construction -153,4 -106,1 -90,907
Wholesale and retail
trade, trade of
vehicles, repair
services 641,44 -201,12 336,2
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1 2 3 4

Transport and
communications -51,765 -15,21 -29,328
Financial activities -11151,8 -10757 -6984

Real estate, leasing,
hiring and services to

legal entities -163,9 -537,75 263,44

Governance -1371,38 3049,05 1679,8

Education -374,3 372,15 -293,22
Healthcare and social

assistance -8149,86 6450,12 -2815,1
Community, social

and personal services 9655,92 1080,6 -1108,53

Calculating the number of workplaces estimated that in the Odessa region a
positive integer into account the dynamics of employment appeared in wholesale
and retail, trade of vehicles, repair services, and collective, social and personal
services. By calculation based the number of employment positive trend has
governance, education, health care and collective, social and personal services. By
calculation based number of positive dynamics of dynamics is in wholesale and
retail, trade of vehicles, repair services, real estate, leasing, hiring and services to
legal entities and governance. Thus, the complex mechanism of program
documents to create new workplaces in the region should be spent, taking into
account the organizational and methodological component that will eliminate the
negative effects that can be accumulated in a separate region of the labor market in
the previous period. The optimistic estimate highest score in 2009. Inherent
governance, which reaches 588,6; and the lowest score — real estate, leasing, hiring
and services to legal entities; in 2010 — the highest score was in construction
(892,9), and the lowest — in health care and social assistance (15,213); in 2011 —
the highest was in the wholesale and retail, trade of vehicles, repair services
(801,76), and the lowest one — in transport and communication (5,64).
Determination of the number of new workplaces showed the need for them in the
form of taking into account the dynamics of employment in wholesale and retail,
trade of vehicles, repair services and collective, social and personal services.
Option for determining the number of new workplaces based of employment — in
governance, education, healthcare and social assistance, as well as collective,
social and personal services.
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For definition of unemployment were calculated employment of
administrative-territorial districts of Odessa region. Analysis of the calculations
show that the largest employment appeared in Biliaivskyi district and it reaches
170,827 entities, and the least busy people turned out in Kodymskyi (4742 people).
Analysis of the calculations on the chosen method of proving the need for job
creation in rural areas. Thus, the most points on the positive dynamics obtained
Artsyzkyi, Baltskyi and Ananivskyi districts; the lowest ones is in Odessa,
Mykolaivskyi, Ovidiopolskyi and Kominternivskyi districts. For stability in the
structure of employment most points received Mykolaivskyi, Frunzivskyi and
Ivanivskyi districts, and the lowest — Odessa, Biliaivskyi and Bolhradskyi districts.
It demonstrates the need for radical changes in the system of people with jobs and
the need to adjust the level of unemployment in remote districts from the the
regional center. From this point of view it is not only to create new workplaces, but
also about the "restoration” of operating and improving control over the more
efficient use of labor. Such measures stemming from financial support and
strengthening of regulatory and organizational functions of executive power.

The conclusions of the following issues and recommendations for
further research in the submitted direction.

Conducted researches suggest the following conclusions. Therefore, if you
talk about approaches, which should be based employment policy in the region,
they must ensure the following tasks: to raise the level of economic activity of the
population; reduce unemployment by creating the conditions for small and medium
businesses; creating conditions for improving the quality of the employees;
expansion of the use of hired labor; building environment for youth employment
and other "problematic” sectors of the population in the labor market; improve the
efficiency of work and improve working conditions for existing plants. In order to
reduce the unemployment rate in the Odessa region, it is necessary to develop and
adopt a special program of overcoming the negative effects of the economy
together with employers and trade unions. It should encourage the development of
small and medium businesses, by reducing the tax burden, simplification of
business registration. With the advent of new businesses appear and new jobs.
Research is also needed on the labor market relevance of various disciplines and
retraining of staff in accordance with it, the use of new methods of fighting
unemployment, such as public works.
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Boiko Olga
CURRENT SITUATION AND DEVELOPMENT PROBLEMS OF
OIL AND FAT PRODUCTION IN UKRAINE

The article analyzes the current state, trends and problems of the oil and fat
industry enterprises of Ukraine. The development of these enterprises, the optimal
use of significant processing capacities and retention of leading status of Ukraine
in the oil’s export require solutions to improve production efficiency.
Achieve  this goal is  possible by improving  organizational
and economic conditions and the conducting the
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