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OCOBAUNBOCTI OBAIKY BUITAAT ITPAIIIBHUKAM Y CUCTEMI YIIPABAIHHSA AIIABHOCTI
ITIIAIIPUEMCTBA

The article proves that payroll accounting is the most time-consuming and complex in the accounting system of the
enterprise, which is why a reasonable and well-structured organization of payroll accounting is important to ensure the
accuracy of the data of the object of accounting.

Itis determined that the salary is a remuneration, calculated, as a rule, in monetary terms, which under the employment
contract the employer pays to the employee for the work performed by him.

It is established that current payments to the employee — payments to the employee which are subject to payment in
full during twelve months after the end of the month in which the employee performed the relevant work. It is determined
that the payment of wages is one of the key operations in the relationship between employees and the employer.

It is said that the main factor influencing the efficient operation of enterprises is labor costs. Like any other
classification, the overall goal of cost classification is to create an orderly organizational cost structure. Without such a
structure, it is impossible to effectively keep records and link costs to facilities. Although the classification of costs is
done through financial accounting, it does not always meet the information needs of management.

The rules of its payment are simple, but there are many questions about the timing, frequency and other nuances of
payment of wages. Analytical accounts for account 66 "Calculations of employee benefits" are proposed, which can be
used to make more accurate and efficient salary calculations for a large number of employees.

It is stated that the proposed proposals and measures for improvement to overcome the shortcomings of wage
accounting and ensure the convenience of enterprises.

It is established that one of the important areas that have been identified to improve corporate accounting for a
more accurate calculation of wages is the introduction of additional sub-accounts in existing analytical accounts and the
provision of additional payments to employees.

It is proved that the implementation of the established directions of improvement of calculation of payments to
employees will allow to eliminate legislative differences, to increase efficiency of the account, to reduce expenses of time
for the account of payments to employees.

V crarTi A0BepeHO, IO 06AiK 3ap0o6iTHOT MAATH € HAIGIABII TPYAOMICTKMM i CKAAAHMM y cuCTeMi 06AiKy mipnpuemcTsa,
came TOMy AAS 3aGe3nmeyeHHs] TOYHOCTI AaHMX 06'€KTa 06AiKy BakAMBa po3yMHa i A0Gpe CTpyKTypoBaHa opraHisauis 06-
AiKy 3apoGiTHOT mAaTH.

Busnaueno, mwo 3apo6iTHa naaTa — Lje BUHATOPOAA, 06UMCAEHA, SIK IPABUAO, ¥ TPOMIOBOMY BUPa3i, IKY 32 TPYAOBUM
AOTOBOPOM pPOGOTOAABELb BUIIAAYYE NPALiBHUKOB] 32 BUKOHAHY HUM Po6OTY.

BcTaHOBAEGHO, IO MOTOYHI BUNAATY NPAL[iBHUKY — BUIIAATH NPALiBHUKY, IKi HIAAATAIOTH CIIAAQTI B TOBHOMY 06Cs3i mpo-
TATOM ABAHAALATH MiCSiB 10 3aKiHYEHH] MicsLs, y SIKOMY NpaliBHMK BUKOHYBAB BiAIOBipAHY poGoTy.

Busnaueno, mo BumAaTa 3apnAaTi — 1e OAHA 3 KAIOYOBMX ONepanil y BIAHOCMHAX MiK mpaniBHMKaMu Ta po6OTOAAB-
uem. [IpaBuaa i BUnAATHM HECKAAAHI, aAe BUHMKAE 6E3Ai4 3aMMTaHb I[OAO CTPOKiB, HEPiOAMYHOCTI T2 IHIIMX HIOAHCIB BUNAA-
TH 3apo6iTHOT mAATH.

KoHncTaToBaHo, o 0CHOBHMM (DAKTOPOM, IO BOAMBAE HA € (DEKTUBHY POGOTY NIAPUEMCTB, € BUTPATH HA OMAATY Mpali.
Sk i 6yap-gKa iHma kAacudikanis, 3araabHa MeTa KAacuikalnii BUTPAT MOASTa€ y CTBOPEHHI BIOPSIAKOBAHOT CTPYKTYPHU
opraHisanyiiiaux sutpat. bes Takoi cTpyRTypu HEMOKAMBO e(PEKTMBHO BeCTH OOAIK i mMpMB'S3yBaTH BUTPATH AO 0G'EKTIB.
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Xoua kAacudiranis BUTPAT 3AIMCHIOETbCS 32 AOIOMOT010 GiHAHCOBOro 06AiKy, BOHA He 3aB3KAM BiamoBipae indopmanii-

HUM noTpe6aM KepiBHULTBA.

3anponoHOBaHO aHAAITMYHI paxyHKM AO paxyHKa 66 "PospaxyHku 3a BumAaTamy mpaniBHMKam", 3a AOIIOMOIOI0 SIKMX
MO3>KHA 3p06uTH GiAbII TOUHI Ta e(DEKTUBHI PO3PAXYHKM 32POGITHOT IAATH AASI BEAMKOT KiABKOCTI PaLiBHUKIB MIATIPMEMCTBA.

KoucraToBaHO, 10 3aNpONOHOBaHI MPOMO3MLil Ta 3aX0AM OAO BAOCKOHAAEHHS AASI IOAOAAHHS HEAOAIKIB 06AiIKy 3a-
poGiTHOT mAaTH Ta 3a6e3nmeveHHs 3PYYHOCT AIIABHOCTI MiATPUEMCTB.

BcTaHOBAEHO, [0 OAHMM i3 BaJKAMBMX HANPSMIB, SIKi OYyAM BU3HAUEHi AASl MOKPALeHHS KOPIOPATUBHOIO OBAIKY AAS
GiAbII TOYHOIO PO3PAXYHKY 3apOGiTHOT IAATH, € BBEAEHHS AOAATKOBUX CYOpaxyHKIB B iCHYI04i aHAAITHYHI paXyHKY Ta Ha-

AaHHS AOAATKOBMX BUITAAQT NMpaliBHUKAM.

AoBeaeHO, 1o peaisanis BCTAHOBAEHUX HANPSIMIB YAOCKOHAAEHHS PO3PAaXyHKY BUIIAAT NPALiBHUKAM AO3BOAUTD YCY-
HYTM 3aKOHOAABYi BiAMiHHOCTI, miABUIIUTY ePeKTUBHICTh OOAIKY, 3MEHIINTH BUTPATH YaCy Ha 06AIK BUIAAT MPaLiBHUKAM.

Keywords: wages, current payments, payments for employees, payroll.
Kaono6i caoba: 3apobimmna naama, nomouni bunaamu, pospaxyuxu 3a uniamamu npayibruuram,

@ond onramu npayi.

FORMULATION OF THE QUESTION

Private enterprise wage policy is an integral part of
enterprise management, and it greatly affects the
efficiency of its work, because wages are one of the most
important incentives for the rational use of labor, on
the one hand, and one of the main components of the
enterprise. Atany enterprise thissection of the account
isconducted as a rule, it is difficult and labor-consuming.
That is why the problematicissues of payroll accounting
require in-depth research, as theirsolution, in turn, will
positively affect the formation of reliable information
on the calculation of wages of employees, both tax and
statistical accounting in general.

ANALYSIS OF RECENT RESEARCH
AND PUBLICATIONS

Many publications have been written on the topic
of accounting for payments to employees, and many
authorsand scholars have repeatedly returned to this
issue, reviewing and researchingit. The methodology
of accounting for payments to employees is part of
the scientific interests of many domestic and foreign
researchers. The issue of accounting and taxation of
payments to employees has interested scientists of
all times, a special theoretical and methodological
contribution made by the following scientists:
F.F.Butynets, V.M. Gayets, S.F. Golova, G.I. Dakhno,
L.O. Kadurina, I.M. Pavlyuk, H. Anderson, G. Ale-
xander, S. Barnes, J. Bailey, R.G. Eccles, B. Needles,
and others.

Purpose of article is the substantiation and
disclosure of problems of accounting for payments
to employees, in order to find ways to solve them.

PRESENTATION OF THE MAIN MATERIAL
As is known, payroll accounting is the most
time consuming and complex in the enterprise
accounting system, and that is why a reasonable
and well-structured organization of payroll
accounting is important to ensure the accuracy of
the data of the object of accounting.

N\

Wages are remuneration, calculated, as a rule,
in monetary terms, which under the employment
contract the employer pays to the employee for
the work performed by them.

The totality of all labor costs forms the wage
fund. It consists of:

— basic salary fund,;

— additional salary fund,;

— other incentive and compensation payments.

Along with the paymentsincluded in the payroll,
there are other payments that do not belong to the
payroll. Of these, the most common are:

— sick leaves;

— maternity benefits;

— severance pay;

— one-time financial assistance.

According to PSOA 26 current payments to
the employee are payments to the employee,
which are subject to payment in full within twelve
months after the end of the month in which the
employee performed the relevant work.

Payroll is one of the key transactions in the
relationship between employees and the employer.
The rules of its payment are simple, but there are
many questions about the timing, frequency and
other nuances of payment of wages.

In the system of analytical accounting the crucial
role is played by the collection of information about
the worked and unworked time, the fulfillment of the
norm by the employee, the composition of
employees, the structure of the payroll. Information
on labor costs has a significant impact on the
formation of the actual cost of production.

In the analysis of the accounting system the
most important role is played by information
about working and non-working hours, com-
pliance with the rules, the composition of em-
ployees, the structure of the payroll.

Estimated information with the company's staff
on wages (all types of wages, bonuses, benefits, etc.)
and the amount of wages paid by employees, which
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Current payments to employees

employees, which belong to both
the accounting and non-accoun-

ting composition of the enterpri-

> salaries by tariffs

se — for wages (for all types of

wages, bonuses, benefits, etc.), for

other payroll charges

amounts not received in due time
from the company's cash register

payments for overtime

on payments to employees, on
other current payments.

The credit of this account re-

bonuses and other incentive payments, that payable within twelve

—»

completion the period, in which employees perform the relevant work

months of | flects the accrual of the em-

ployees due to them, and the de-

Fig. 1. Current payments to employees according to

bit — repayment of the em-
PSOA26  ployer's arrears on such pay-
ments, withholding of personal

Terms of salary payment for the first and second half of the mo:

nth income tax and military duty,

payments on executive docu-

the terms of payment of wages, it is necessary to simultaneously fulfill

advance payment) and for the second half of the month are paid:
1) after a period of time not exceeding 16 calendar days;
2) no later than 7 days after the end of the period for which the salary is p

Employers are required to pay employees at least twice a month. When determining

2 requirements. Therefore, salary for the first half of the month (or as it is called — Given the above, we consider

ments, as well as other deduc-
tions.

it appropriate to expand the

sid analytical accounts to account 66

N I

"Calculations for employee
benefits" (table 1).

starting from the 16th and until the last calendar day of the month

The first half of the month is considered to be 15 calendar days from the 1st to the Suggestlons for improving
15th. Accordingly, the second half of the month - the next calendar days of the month, analytlcal accounts can make

more accurate and efficient

Fig. 2. Terms of salary payment for the first and second

half of the month

was not received on time (settlements with depo-

sitors), are summarized in account 66 "Payments The basis of effective activity of business

to employees". enti

Account 66 "Payments to employees" is desig- factor influencing the efficient operation of
ned to summarize information on payments to enterprises is the cost of labor. Like any other

payroll calculations for a large
number of employees.

CONCLUSION

ties is a reliable accounting system. The main

Account 66 “Payments to employees”

according to debit

according to credit

payment of wages, bonuses and other N basic salary
payments included in the wage fund “
N additional salary
value of materials, products and goods
i -
received by employees at the expense of N bonuses
wages
| deposited amounts of wages I" N other payments included in the

| the amount of withheld income tax and B3 li-

the amount of withheld payments under

. e
executive documents

other deductions from employee benefits J

Fig. 3. Display of data on account 66

wage fund

"Payments to employees”
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classification, the overall purpose of the Table 1. Offered analytical accounts to the account

classification of costs is to create an orderly

66 "Payments to employees”

structure of organizational costs. Without such
a structure, it is impossible to effectively keep
records and link costs to facilities. Although the

classification of costs is done through financial
accounting, it does not always meet the
information needs of management.

According to the results of the study, it is
determined that payroll accounting should be a
reliable source of quality information for
analysis, control and management of labor costs.

Therefore, this article offers suggestions and

Sub-account
Account and analytical Name of the analytical account
account code
66 “Payments to | 661.1 Calculations for salaries and tariffs
employees” 661.2 Bonuses
661.3 Surcharges and allowances
661.4 Other incentive payments to employees
661.5 Payments for overtime
661.6 Payment for vacations
661.7 Temporary disability benefits
661.8 Payment upon dismissal
661.9 Social payments
661.10 Payments related to downtime
661.11 Other charges

measures for improvement to overcome the
shortcomings of payroll accounting and ensure
the convenience of enterprises. One of the
important areas that have been identified to
improve corporate accounting for a more
accurate calculation of wages is the introduction
of additional sub-accounts in existing analytical
accounts and the provision of additional pay-
ments to employees.

Implementation of the established directions
of improvement of calculation of payments to
employees will allow to eliminate legislative
differences, to increase efficiency of the account,
to reduce expenses of time for the account of
payments to employees.
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