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OUIHKA TEHOEHUINA PYXY
POBOYO0I CUINUN B PETIOHI

VY crarTi BUBYEHO TeHACHII pyXy poO0v0i CHITH Ha MPUKIIai OKPEMOT'O PETiOHy
— BonuHcpkoi o6nacTi.

KmrouoBi cioBa: poGoua cuma, IMTAaTHI MPAaIiBHUKH, YUCEIBHICTD
MPaIiBHUKIB, PETrioH, KOeDilliEHTH PyXy poO0OUO0l CHITH.

Shubala I.
ESTIMATION OF LABOR FORCE TRENDS
IN THE REGION

The turnover of labor is characterized by indicators of movement for the
acceptance and dismissal of staff, as well as the coefficient of turnover of personnel,
which characterize the mobility of workers involved in the national economy.
Therefore, there is a need to deepen scientific research in order to improve the
processes of analysis and assessment of the movement of labor at the regional level.

The purpose of the study is to analyze and evaluate labor force trends on the
example of a separate region — the VVolyn region.

There is a tendency to decrease the average number of regular staff from 265.9
thousand people in 2011 to 171.5 thousand people in 2017, or 35.5%. A particularly
sharp decline in the number of personnel occurred after the crisis in 2008, when there
was a significant depreciation of the national currency and the optimization of the
number of personnel in most enterprises in the region. After 2014, the number of
workers has somewhat stabilized at the level of 170-171 thousand people, and even in
2017 it grew to 171.5 thousand people from 170.5 thousand people in 2016. The sharp
decline in the growth rate occurred in the years of the economic crisis, which can be
attributed to 2008 and 2013 and 2015, when this rate fell to the previous year. There
was a tendency to prevail over the coefficient of release over the coefficient of staff
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acceptance, although there is a decrease in the deviation between these indicators. the
convergence of these indicators in 2017 can be considered a positive sign of possible
further steady growth of the economy of the region, which will further increase the
number of full-time employees of enterprises, reducing the share of employed in the
shadow sector of the regional economy.

The average number of regular staff in the reporting period tended to decrease
- from 200.2 thousand people in 2010 to 171.5 thousand people in 2017. Accordingly,
the decline in this indicator amounted to 14.3% to the level of 2017. On the other hand,
there were changes in the average number of off-balance sheet employees. That is,
employers in order to save money move from the practice of attracting external
contractors to the practice of concluding fixed-term contracts of a civil nature, the
advantage of which is the possibility of attracting employees to perform only certain
work.

Based on the analysis of the general trends in the number of workers in the
region over a long period of time, it can be noted that this indicator is mainly
negatively impacted by the predominance of personnel dismissal processes over exit
processes, which was particularly evident during the years of economic crises and
instability. It can be noted that there is a tendency for convergence of acceptance and
dismissal rates to 2017, as well as a slight increase in the number of full-time
employees in 2017 compared to the previous year. Prospects for further research in this
area are associated with the need to justify the national strategy for reducing
unemployment and the formation of effective economic mechanisms for its implementation.

Key words: labor force, staff, number of employees, region, coefficients of
labor movement.

[Iy6ama U. B. 5
OLEHKA TEHOEHLIMWU NBUXXEHUA
PABOYEUN CUIbI B PETUOHE

B crarbe M3y4eHO TeHCHIMH BIKEHHUS pabodell CHITbI Ha NPUMEPE OTIEIBHOIO
perrona — BosnbiHckoi o6nacTu.

KitoueBble cioBa: pabouast cuia, IITaTHble PAOOTHHKH, YMCIEHHOCThH
PpabOTHHKOB, PETHOH, KO3 OUIMEHTHI ABIKEHHS pabovei CHITBL.

IHocranoBka npodsemMu y 3araJibHOMy BUIVISIAL Ta il 3B’A30K
3 BAKJIMBMMHU HAYKOBHMHU i NMPAKTUYHUMM 3aBIaHHAMH. Y cdepi
3alHATOCTI MOCTIMHO BiOYBaIOTHCS 3MiHH Y YHCENBHOCTI, SIKICHOMY
CKJIaJIi T2 TEPUTOPIATLHOMY PO3IMOILI POOOUOI CHITH, IO OE3IMOCEPETHBO
BIUIMBAE Ha 3MiHY COIIaJIbHO-CKOHOMIYHHX TTOKAa3HUKIB PO3BHUTKY SIK
OKpEeMHUX perioHiB, Tak i kpaiHu B 1iomy. O6opoT pobouoi cuim
XapaKTEePU3YETHCS TIOKAa3HUKAMH PyXy MO MPUHHATTIO Ta 3BUILHEHHIO
MEpCOHATY, a TaKOXK Koe(illieHTOM IUIMHHOCTI KaJpiB, SIKi XapakTe-
PH3YIOTh MOOIIBHICTD MPAIiBHUKIB, SIKi 3aWHSTTI y cepi HaioHAIBHOT

284



36. Hayk. np. (EKOHOMIUHI HAYKW. —

Cepis «ExoHOMIKA ma MmeHeOwMmeHm. — Bunyck 15 (58).
eKOHOMIKH. ToMy BWHHKae€ HEOOXiJHICTh IMOTIHONIEHHS HAYKOBHX
JOCITIIKEHb CTOCOBHO BIOCKOHAJEHHS MPOLIECIB aHaji3y Ta OLIHKH
PyXy poO0oUO0i criIK Ha PETiOHAILBHOMY PiBHi.

AHali3 OCTaHHIX JOCTiI:KeHb, Yy SIKHX 3aM04YaTKOBAHO
BHUpilIeHHs MPodJieMn. Pi3HOMaHITHI TUTaHHS, IO CTOCYIOTHCS PyXY
po0oU0i CHITH CTaH 00’ €KTaMH JOCHTIKEHHS 0araTboX BiITYM3HIHHX
yuennx: bimnk O. M., byomiii M. I1., Tampunncekuii A. C., 3nynko C. M.,
IBanuenxo €. A., Mimanmycosa I'. 1., Mkprusua H. B., Mouepuuii C. B,
[ettox B. M., Pubakosckuii JI. JI., Toprosa JI. B., FOxumenko I1. 1. Ta
1H.

Buxonsuu 3 TenepiliHix CKJIaIHUX YMOB PO3BUTKY YKpaiHU Ta
il perioHiB BHHMKa€ HEOOXiTHICTH MOTIHONEHHS IOCITIHKEHHS, II0
CTOCYIOTHCSI TIPOBE/ICHHS aHANI3y Ta OLIHKH PyXy poOodoi cuim Ha
perioHaTbHOMY piBHI.

Lini crarTi: npoBeneHHsT aHATI3y Ta OLIHKK TEHACHIIH pyXy
po00Y0i cHiH Ha TIPUKIIA/II OKPEMOTO periony — BonmnHCchKoi 00macTi.

Buksag OCHOBHOro marepiajnay JOCHIIKEeHHS 3 HOBHUM
OOIPYHTYBAHHAM OTPUMAHUX HAYKOBHUX Pe3yJabTaTiB. AHAII3 pyxy
po0oU0i CHIM Ha peTiOHAILHOMY PiBHI MOBUHEH OXOILTIOBAaTH 0araTto
PI3HOMaHITHUX AaCIeKTIB, IO CTOCYIOTBCS 3MiHM YMCEIBHOCTI MITATHUX
Ta MO3aIITATHUX TPAlLiBHUKIB MiANPUEMCTB, MOKA3HUKIB TPUAHSITTS
Ta 3BUTLHEHHS TIEPCOHAITY, TUTMHHOCTI Ka/IPiB TOIIIO.

3MiHa cepeJHbOOOTIKOBOI YMCEIbHOCTI IATHUX MPALiBHUKIB y
Bommncpkiit 06macri 3a 2001-2017 pp. npencrasiena puc. 1.

Sk 6aunMo 3 puc. 1, COCTEPIraeThes TEHACHILS 10 3MEHIIICHHS
CepeTHOOOTIKOBOI YMCETBHOCTI MITATHUX TMPALiBHHUKIB 3 265,9 THc
oci6 y 2011 pomi mo 171,5 tuc oci6 y 2017 pomi, abo Ha 35,5%.
Oco0n1BO pi3Ke 3HIKEHHS YMCEIBHOCTI nepcoHay Bi£[6yJ'IOC$I TicIs
kpuzoBoro 2008 POKY, Kot BiIOYJIOCSI 3HAYHE 3HEIlIHEHHS HalllOHAIEHOT
BAIIOTH Ta ONTHUMI3aLlisl YUCEIBHOCTI nepcoHay Ha OinbLIoCTI
mianpueMcTB periony. Ilicns 2014 poky YHCENbHICTh TpAalliBHHUKIB
MIEBHUM YHMHOM cTabinizyBanacst Ha piBHi 170—171 Trc oci0 1 HaBiTh y
2017 poui Bimdynocs 1i 3poctanust 1o 171,5 tuc oci6 3 170,5 Tc oci6
y 2016 poui. Pi3ki 3HIWKEHHS TEMITiB POCTY YHCEIBHOCTI Bi0OyBaIUCs
y POKH EKOHOMIYHOI KpHW3H, A0 sSKMX MOkHa BigHectu 2008 pik Ta
2013 pik # 2015 pik, KoM 1EH MOKAa3HUK Pi3KO 3HIKYBABCSA 10
MOTIEPETHHOTO POKY.

Ha wnactynHoMmy erami aHanmizy BHBYCHO 3MiHY Koe(illieHTIB
pyxy po6ouoi cunu y Bonmunchkiii oomacti 3a 2001-2017 pp. (puc. 2).
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Puc. 1. 3mina cepeHBO00IIKOBOI YMCENBHOCTI MITATHUX IpalliB-
HUKIB y BonuHchkiii obnacti 3a 2001-2017 pp.
[Mpumitka. ChopMoBaHO Ha OCHOBI TaHuX Jukeped: [ 1-5])

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

KoediuieHT oGopoTy poGouoi CHIIH 1o IPHHOMY

KoedimieHT 0GopoTy poGod0i CHIH M0 3BLUIEHECHHIO

e KO€(DiLIIEHT TIPHPOCTY POGOTOT CHITH

Puc. 2. 3mina koedinienTiB pyxy podouoi cunu y Bonuncbkiit
o06acri 3a 2001-2017 pp.
Ipumitka. ChopMoBaHO Ha OCHOBI JaHuX mKepen: [1-5])
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3arayoM TPOTATOM aHANI30BAaHOTO IIEPioAy CIocTepiraiacs
TEHJICHITIS 70 TIepeBayKaHH Koe(illieHTa 3BUTHHEHHS HaIl KOShilieHTOM
TPUHHATTS TIEPCOHANY, X04a CIOCTEPIraeThCsl SMEHILICHHS! BiIXUIICHHS
MK IMMH Toka3Hukamu. Hanmpukman y 2001 pomi koedimieHT
3BUTBHEHHS cTaHOBHB 24,6%, a KoedimeHT npuiaITT — 16,6%, TOmII
sk 'y 2017 poui BoHH OyJIu IPaKTUYHO OXHAKOBI, BianosigHo 30,3% Tta
30,1%. Take 30mmwkeHHs OyJI0 TakoX XapaKTepHHUM Y pOKHU
BiTHOBJIEHHS] €KOHOMIKH, 1110 BimOyBamocs y 2004-2007 pp., ane micis
ekoHOMIuHOI Kpm3u 2008 poky BimOyrocs TmepeBakaHHS MPOIECiB
3BIJIBHEHHSI HaJ NPUUHATTAM. ToMy 30MMKEHHS! IIMX TOKAa3HUKIB Y
2017 pomi MOXXKHa paxyBaTd TO3UTUBHOK O3HAKOI MOKIIUBOTO
MTOJTAJTBIIIOTO CTIMKOTO 3pOCTaHHS €KOHOMIKH PETiOHY, IO AO03BOJUTH
HaJaJTi 30UThIIYBAIN YHCEIBHICTh MTATHUX TPALiBHHUKIB IiIPHEMCTB,
3MEHINYIOYM YacTKy 3alHSATHX y TiHBOBOMY CEKTOpi perioHaibHOI
E€KOHOMIKH.

Hapmani BuBYeHO AWHAMIKY 3MIiHM KUTBKOCTI TPAIiBHUKIB Y
Bonunchkiit 00acri 3a 2010-2017 pp. (Tada. 1).

Taomms 1
JuraMika KiTBKOCTI TipariiBHUKIB y BonmmHChKii 001acTi
3a 2010-2017 pp., ocid

Poxu
2010 | 2013 | 2014 | 2015 | 2016 | 2017

200185(180459(181755|170644(170478|171522

IToxa3uuku

CepenHb0o00IKOBA KiTBKICTh

[ITATHUX MPAIliBHUKIB

2017 pik y % 10 BiINOBITHUX

OKiB

CepeHst KUTBKICTb MPaLiBHUKIB

M03a00JIIKOBOrO CKIIaJy:

[TparroBanu 3a JOroBOpaMu

LIMBIJIbHO-TIPABOBOTO XapakKTepy
—— - !

22}(?3‘”“ y %% R0 BIAMOBIAIX | 1596 | 1055 | 1177 | 822 | 65 | 100

BOBHIIIHI CYMiCHHKH 5257 | 3896 | 4304 | 4802 | 4900 | 4158
—— - -

2017 PICY 0 20 BIAMOBIAMIX | 791 | 106,7 | 96,6 | 86,6 | 849 | 100

[MpumiTka. ChopMoBaHO Ha OCHOBI TaHUX JpKeped: [1-5])

85,7 95 94,4 | 100,5 | 100,6 | 100

3499 | 4301 | 3855 | 5520 | 6980 | 4536

Ax Gaunmo 3 maHuWx Tabn. 1, cepeaHBbOOOIIKOBA YHCEIBHICTh
LITAaTHUX MpALiBHUKIB y 3BITHOMY IEpioAl Maja TEHAEHIII0 10
smenteHHs — 3 200,2 tuc ocio y 2010 poui g0 171,5 Trc ocid y 2017
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poti. BiamoBigHo 3HIMKEHHS IIHOTO MOKa3HWKA cTaHoBWiIO 14,3% 1o
piBas 2017 poky. 3 iHmoro Ooky, BinOyBaiucs 3MIHH CEpeIHBOT
KUTbKOCTI TIPaIliBHUKIB T03a00JIIKOBOTO CKJIamy. 30KpeMa, 3pocia
KUTBKICTh MPAIFO0YHX 32 JIOTOBOPAMH ITUBUIEHO-TIPABOBOTO XapaKTepy 3
3.5 tuc oci6 y 2010 pori go 4,5 tc oci6 y 2017 porii, abo Ha 29,6%.
[lopsim 3 1WM, KIIBKICTh 30BHIIIHIX CYMICHHKIB 3a I Tepiox
3MeHIryBanacst — 3 5,3 tuc ocid y 2010 pori o 4,2 tuc oci6 y 2017
poti, abo Ha 10,9%. TobT0, poOOTOMABII 3 METOIO €KOHOMIi KOIITIB
MIEPEeXO/IATh BiJl TPAKTHKH 3ATy4eHHS 30BHIIIHIX CYMICHHUKIB [0
NPaKTHKH YKJIAJCHHS CTPOKOBUX JOTOBOPIB IMBIIBHO-TIPABOBOTO
XapakTepy, MepeBarol0 SKUX € MOXKJIMBICTh 3a7Ty4YCHHS IpalliBHUKIB
JUTsl BUKOHAHHS JIUIIE TIeBHOT pOOOTH.

BucHoBkn. OTxe, Ha OCHOBI aHaNi3y 3arajbHUX TCHICHINN
3MiHH YHCENHHOCTI MPAI[iBHUKIB Y PETiOHI 3a TPUBAJIHI TIePio MOKHA
BIJIMITHTH TEPEBAXHO HETATUBHE 3HIDKCHHS IHOTO MOKA3HHMKA Yepes
TepeBakaHHS TPOIECiB 3BUTFHEHHS TIEPCOHANY HaJA TMPOIeCaMu
BUOYTTSI, 110 OCOOJIMBO YiTKO MPOSBISIIOCS Y POKM €KOHOMIYHUX KPH3
Ta HecTabIMbHOCTI. SIK TIEBHUIA MO3UTHB MOKHA BIJIMITUTH TEHJICHIIIIO
10 30mmKeHHsT KOedillieHTIB TPUIHATTS 1 3BIIPHEHHS TIEPCOHATY 10
2017 poky, a TaKOXK JOCATHEHHSI HE3HAYHOTO 3POCTaHHS YUCEIBHOCTI
MITaTHUX NpaniBHUKIB y 2017 poli MOPIiBHSHO 3 MOIMEPEHIM POKOM.
[lepcniekTrBY MOAANBIINX HAYKOBHX JIOCII/KEHDb Yy il chepi mo’s-
3YIOTBCSI 3 HEOOXIZHICTIO OOIPYHTYBaHHS HaI[lOHAJLHOI cTpaTerii
3HIDKEHHSI piBHS 0e3po0iTTsi Ta (HOpMyBaHHS JI€BUX EKOHOMIUYHHX
MexaHi3MiB 11 peaizartii.
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