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Summary 
The article deals with the concept of human resources of the enterprise as a 

combination of qualitative and quantitative characteristics of the formation of human 
resources personalu. Protses farm is considered as a multidimensional, which is 
influenced by external and internal factors of the enterprise. The main specific 
features highlighted in agriculture, labor motivation, demographic and social 
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chynnyky. Proanalizovano trends and factors that affect the formation of human 
resources farms Vinnytsia region. 
              Key words: personal, personal potential of enterprise, workforse of enterprise, 
staff of enterprise, rural population, people’s employment.   

 
 – ., . 


