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It is proved that focused work of post-graduate pedagogical 
establishments is a significant factor of organizing of teachers’ self-
sustaining cognitive activity. It should be added that organizing process is 
connected to such kinds of management entity’s activity as defining set of 
people necessary for management solution fulfillment; organizational 
structure forming; activity regulation; functional responsibilities segregation; 
ranking coherence between staff and education process implementation tools. 
It is stressed, that sorting of interaction between post-graduate pedagogical 
establishments’ educators and teachers who are mid-career course 
participants is promising because of communicative and multimedia 
technologies, personal digital gadgets implementation, as well as cloud 
services and social networking sites using. 

The author considers state specification of organizing of self-sustaining 
cognitive activity in post-graduate pedagogical establishments’ within teachers’ 
professional development process to be top-priority research trend in future. 

Key words: organizing self-sustainability, cognition, activity, teachers, 
professional development, post-graduate pedagogical establishments. 
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Shekhavtsov M. Scientific Approaches to the Formation of 

Interactive Competence of Future Teachers of Physical Culture 
This article reveals with the essence of the formation of interactive 

competence of future physical education teachers in the process of vocational 
training, describes the content of systematization. The scientific approaches 
to the formation of interactive competence of future teachers of physical 
culture have been theatrically substantiated. The article also deals with the 
importance of systemic, competent, communicative and facilitation 
approaches, concerning the problem of scientific search. It is proved that the 
formation of interactive competence of future teachers of physical culture in 
the process of vocational training focuses on learning activities in such areas 
as learning through action or study by action. The technology of forming 
interactive competence includes working in pairs, groups or teams, with the 
purpose of activating and deepening the individual and cognitive abilities of 
interpersonal communication; development of the skills of interpreting the 
content of the educational material of subjects; use of proper tone and 
broadcast register; the use of verbal and non-verbal means of public 
communication. The formation interactive competence of future teachers of 
physical culture also develops leadership qualities, facilitates interactive 
dialogue in accordance with the principles of tactful and tolerant, personally 
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oriented intercultural communication; develops ability to determine  the 
optimal strategies for achieving the objectives of interaction; the ability to 
reflect and conduct feedback between participants in the interaction. The 
factors formation of interactive competence of future teachers of physical 
culture in the process of vocational training in the context of communicative 
approach is determined. 

Key words: systematization, competence approach, communicative 
approach, facilitation approach. 
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