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A. Lipentsev,
Yu. Pylys

DEVELOPMENT   OF   ORGANIZATIONAL   CULTURE   OF   PUBLIC
AUTHORITIES:   IN   THE   CONTEXT   OF   TASKS   REALIZATION

OF   REGIONAL   INNOVATIVE   DEVELOPMENT   PROGRAMS

The basic lessons of regional innovative development strategies of the
European Union (hereinafter – EU) for 1991 – 2011 years and the main principles of
the state strategy of innovative development of the United States, issued in 2011 are
considered. According to the previous survey of strategic documents, the main areas
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of formation of innovative organizational culture of public authorities in the context
of tasks realization of regional programs of innovative development are generalized.
Practical recommendations are given, made in the process of development of
Regional program of innovative development of Lviv region for 2012 – 2015 years.

Key words: regional programs of innovative development, the capacity of local
administrations to implement the policy, social capital, innovation culture of society,
creative class, innovative organizational culture, open innovations, personnel
strategy, lessons from the EU countries, levels of culture study.


