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1.     ,       
,  
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 , % 
2010 2239 1430 63,9 
2011 2247 1478 65,8 
2012 3026 2026 67,0 
2013 3265 2270 69,5 
2014 3480 2476 71,2 
2015 4195 3140 74,8 
2016 5183 3916 75,6 
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  2010 .  -
     -
 63,9 %      ,   

2016 .    – 75,6 %  

 ,     
.       

     
. 



 , 2019,  2 34

     
     

       
.   2014 .   -

     
  12,7 %,   2016 . – 

42,3 %,    29,6 . . , 
     

    ,  -
    . 

      
      -

  .  ,  
 ,     

     . 
,    -
  (  -

    -
     – -
 ,  )   
     -

.  
     -
     -

,     -
    ,  

      
 .    -

     
    100  .- .   

 .  
 ,   ,  -

     -
,      

    -
,   .  

     
    .  

      
     

    
   -

      , -
 ,    -

 ,    
.   ,   

    -
 ,   

   -
 ,   -
    

    -
    

 ,     
,    ,  -

      -
      -

 ,   
. 

     
    -

    -
  2010-   2016 .  

,    50 . .    
      

  100  .- .   -
    -

    ( . 2).  

2.    100  .- .      
     2010-   2016 .,  100  .- . , .  

 

 
  

  .  
 100   
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100 % 

  
 

.  
 100   

.- .  
.  
 100   
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 .  
 100  

.- .  
 2010 .

 8815 360,3 231,4 2653 19,04 4306 128,9
:  
 4129 307,9 220,8 1592 17,25 1545 87,1 

 3384 418,5 251,2 859 22,00 1842 167,2
  1302 372,1 204,2 202 18,24 919 167,9

 2016 .
 8315 784,3 571,3 3351 42,98 2973 213,0

:  
 3622 628,2 504,3 1730 36,04 899 123,9 

 3437 931,5 643,9 1205 56,28 1425 287,6
  1256 768,4 533,4 416 35,89 649 235,0

:      . 50 . .  2010-   2016 . 



 , 2019,  2 35

    , 
 ,        

2010-   2016 .   -
  100  .- .     -

:  2010 .    
418,5 . ,  2016 . – 931,5 . . 

       
100  .- .     -

,   . ,  2010 . 
      -

 231,4 . ,   -
 – 128,9 . .  2016 . – : 

   100  .- .   
    – 571,3 . , 

 213,0 .    . 
       -

  100  .- .     -
    .  

       – 
  ,    . 

     100  
.- .    -

     -
  .    

    -
 ,  –   

. 
    : 
       

 100  .- .   ,  -
    -

   ( . . 2). 
  ,    

     
100  .- .   ,   

 ,  
    -

 . ,  2010 . -
    100  .- .   

   -
    -

  19,04 .   -
    231,4 . .  

2016 .     100   
.- .   ,   

   , -
   42,98 .    -

    571,3 . . 
  ,  -

     -
 ,   -

    -
,       

  ,  -
  ,   100 

 .- .     -
.     

,   ,  . 
     

    100  .- .  
      -

 .   -
   ,  -

     
  [2, . 538].   -

,    ,  
     

100  .- .      
      

25,0 %; 25,1–50,0; 50,1–90,0   90,1 %. 
      

    
, ,   -
  ( . 3). 

3.    100  .- .         
         

 2010-   2016 ., .  

  
-

 
 

   . .   , % 

  
 

. 
 

  
10

0 
 

.-
. 

  25,0 25,1-50,0 50,1-90,0   90,1 

  
 . 

 
  

100  
.- . 

 

  
 . 

 
  

100  
.- . 

 

  
 . 

  
  

100  
.- . 

 

  
 .  

  
  

100  
.- . 

 

 2010 .
 4306 128,9 2311 7,36 736 25,00 899 44,78 360 257,92

 1545 87,1 1145 6,32 198 22,34 112 31,72 90 357,18
 1842 167,2 962 8,62 376 27,28 384 57,91 120 434,42

  919 167,9 205 7,62 162 23,40 403 34,31 149 85,38
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 . 3 
 2016 .

 2973 213,0 1742 21,25 453 64,76 315 119,64 464 1069,83
 899 123,9 700 18,22 78 53,23 28 103,77 93 1398,41

 1425 287,6 813 24,11 252 72,43 149 132,05 211 2100,04
  649 235,0 229 18,35 123 55,78 138 95,84 159 277,33

:      . 50 . .  2000  2016 . 
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 90,1 %  . .  -    .- .   100  
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100  .- .  

 2010 .
 360 257,92 210 175,66

 90 357,18 43 235,69
 120 434,42 63 294,66

  149 85,38 104 65,85
 2016 .

 464 1069,83 121 600,28
 93 1398,41 20 972,2

 211 2100,04 49 1088,44
  159 277,33 52 182,53
:      . 50 . .  2000  2016 . 
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 422 68,0 121 190,5 20 237,9 - -
 511 90,2 354 279,4 237 440,1 21 1211,9

  137 83,9 165 219,1 341 326,2 59 471,1
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 920 250,8 349 637,3 211 1099,0 69 1212,7
 281 178,4 37 509,3 8 1061,4 5 752,5

 482 313,4 207 712,1 94 1159,7 24 1418,1
  157 184,9 105 507,8 109 985,6 40 1008,7

:      . 50 . .  2000  2016 . 
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 80,0 3476 6,68 240,9 4237 17,91 382,0 4215 31,27 712,3 4346 75,23

 68,0 2968 5,66 190,5 4142 15,20 237,9 4720 20,01 - - -
 90,2 3845 7,10 279,4 4554 19,46 440,1 4736 33,31 1211,9 6229 140,84

  83,9 3416 9,15 219,1 3294 18,59 326,2 3382 30,27 471,1 2550 43,55
 2016 .

 250,8 5200 7,60 637,3 6232 21,80 1099,0 6593 38,20 1212,7 4825 69,50
 178,4 4596 6,51 509,3 6144 19,73 1061,4 8548 43,24 752,5 3342 105,70

 313,4 5600 8,49 712,1 6386 23,45 1159,7 7114 37,26 1418,1 5546 87,52
  184,9 4613 7,02 507,8 5815 18,77 985,6 5220 39,40 1008,7 3838 46,51
:      . 50 . .  2000  2016 . 
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Shyian N.I. Development of the cattle husbandry as a factor of social efficiency formation 

The purpose of the article is to assess an impact of the cattle husbandry development on an employment level and an 
employee’s salary in agricultural enterprises. 

Research methods. In the research process the following methods were used: monographic for analysis of scientific approaches 
to consideration of social policy elements, their practical implementation; comparative analysis for comparison of salary level per 
100 hectares of agricultural land in enterprises of Ukraine and by zones in the crop production and livestock husbandry, including 
the cattle husbandry; abstract and logical method for theoretical generalizations and formulation of conclusions. 

Research results. In the research was substantiated possible application of a salary level per 100 hectares of agricultural land 
as an indicator, which might be used for determining social efficiency development of agricultural enterprises and the cattle 
husbandry, in particular. A salary level per 100 hectares of agricultural land is higher in the crop production compared to the 
livestock husbandry. Moreover, its amount is the highest at enterprises of the Forest-Steppe zone, and the lowest – at enterprises 
of the Steppe zone.  

In the enterprises specializing only in crop production, a salary level per 100 hectares of agricultural land is significantly lower 
than in those producing both crop and livestock products. Thus, in this situation, salary per 100 hectares of agricultural land as a 
component of social efficiency, is low. 

With an increase in a level of enterprises’ specialization in the livestock husbandry, including the cattle husbandry, a level of 
salary per 100 hectares of agricultural land is currently rising. This indicates a positive social effect of development in both the 
livestock husbandry, and the cattle husbandry at agricultural enterprises.  

Elements of scientific novelty. There was proved that the cattle husbandry development must be considered as a factor of 
social efficiency increase in agricultural enterprises. 

Practical significance. The research results have a practical value that lies in increase a level of social efficiency of agrarian 
enterprises with deepening of their specialization in the production of livestock and cattle husbandry. Tabl.: 6. Refs.: 14. 

Keywords: social efficiency; salary; specialization; livestock husbandry; cattle husbandry. 
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