
 , 2019,  3 71

        
 
 
 330.341.1:332.1 

JEL Classification: R2, Q14 
DOI: https://doi.org/10.32317/2221-1055.201903071 

. . , . . ,     
. . ,   ,  

     
     

  
  –            

  . 
       ,    

    ,        
    ,    ’   . 

 .          
    .         -

  . 
  .         

   ,  ,         -
,        .  

 . ,         
          . 

.: 27. 
 :  ;  ;  ;  ;   

;  . 

   –   ,      ,  
    (  ., .  , . , 8/1) 

E-mail:  p0504684000@gmail.com 
ORCID iD https://orcid.org/0000-0002-0677-1872 

   –   ,      -
,     (  ., .  , . , 8/1) 

E-mail: paska.igor@ukr.net 
ORCID iD https://orcid.org/0000-0003-4453-8905 

   –   , ,     
   ,       ( . , .   
O , 15) 
E-mail: zagurskiy_oleg@ukr.net  
ORCID iD https://orcid.org/0000-0002-5407-8466 

 
©   .  -

   ,   -
      

   -,    -  -
,     

    -
    .  

      
    

  ,  -
                                                 
© . . , . . , . . , 
2019 
 

     
     

.    
    -

    -
 ,  ,   

 ,    
       

    
   -

 -  .  -
   -

       



 , 2019,  3 72 

  -  -
,    , 

   . -
,    -
    -

 –      -
  .  
    -

.     
     

 ,     
 .  (G. Becker, 1964 [21]), 

.  (J. Mincer, 1974 [24]), . -
 ( . Shultz, 1972 [27])  .  -

    -
     

 .   -
     

     -
 : . , . , 

.  [9], .  [1], . -
 [4], .  [12], .  

[13]. ,     
 ,  -

 ,   
 -  -

     
    

 . 
  –   -

     -
     -

 . 
   -

.    
   -

     -
.     

     80%,    -
       
 20% [20].   -

,  ,   -
   -

,   -
    -
    . 

  « »   
     -

     -
    -

   ,  
    -

 .    , 
     -
  45%    

(  ),     
  6 % (  ) 

[1, . 24].     -
 .     
     

  .   
,     -

     ,   
     

       73% 
 [18, . 3].   , 

    
    2,5  -

,      
 ,    -

    14,5  
( )  18,5  ( )  

 [23].      -
 -   « -
-2020»   -

    .  
     3% -

  ,  40%    
  [22].  , -

  1990 .,   -
  (   -

     
, ,   ) 

   6%,    
  ,    [5].  
    -

      -
 .  -

   , 
      
    ,  

  «  » 
        

. 
     -

 :  (  ) 
  (  ).  

     -
      

    -
     -

  [12].    
,     

  ,   -
  ,  . -
 [4, . 78].    

     
 ,   -
,     -

  .    -



 , 2019,  3 73

     -
     ,  

,    ,   
  ,   -

 «…     -
, , -

   ,  , -
, ,  ,  -

  -
  » [4, . 20].  

   . . , 
   -
   -

     
   [2,  

. 47-49],     
 «  ,   -

    » [26].  
     

 : - ,   
       

    ,   
     ; 

- ,     -
     

  .   -
  . - , -

      
      

,   ,  
  .   -

    ’   
– ’  . - , -

      -
   -

    . -
 ,  

 -    -
   ,  -

 .    
     5-6  

,     -
  [19, . 11]. - ’ ,  

       
 ,    -
     

( ,     -
). - ,    -

     
   -

     
    

      . 
     '   

   ,   -

   . - , -
  ,      -

      
  , -

   ,  -
     

,     -
      -

     ,  
  «  -

».    40%    
     

     -
.  28%    
 ’   , -

   .   5% 
     -

    [3, . 
16]. 

    -
    -

       
    -

,      
    -
    , -

    -
     . -

    
 .   -

    -
  –  , -

    -
      

[11, . 125].    
    

,    
  ,   5-6 

 3  [16, . 40]. ,  -
    -

   ( -
)    -

      
      
   ,    -

     
      -

 2  [7, . 209].    -
 10%    -

  ,    -
  12  [17].  ,  

-     -
    

   5  [25, . 6],  
 –  1  1,5 .      



 , 2019,  3 74 

     
    [6, . 89].  

     -
     

    -
    

( ), ,    -
     

( ),     
      . 

     , 
«     

» [13].   -
    -

 ,     
,     -
,    
  .   
    -

  ,   -
       

      
     

     
,     .  

 ,     -
   , -

    
    -
   ,    -

,     -
    . 

     
  -

     
  ,  

,  , -
   . -

    
 -  -

     ,  
    -

 - ,   
   . 

    -
     

    
 , -, -  

   . 
     

   , ,  -
,      -

 ,   
 .  -

  ,    

     . 
      

, ’    , -
    

 .    -
   ,   
  ,   , 

, ,  , 
  ,  ’      

    
.     

   -
    -

    , -
     ’  

   -
 , ,   , -
     , 

  , , -
, , ,  

,      
 .  «  -

      
( ) ,   

     -
-    » 

[10, . 156]. 
   , -

   
 ,     

,   .  -
    -

      -
 .     

     -
     

–      
 ,   -

    ,  
    .    

    ( -
    , 

’      
(durable networks)    -

   -
    – - ,  

  ) –  [14].   
 –     

     
,   -

,     -
    -

   ’   -
 . 



 , 2019,  3 75

    
 -      -

   , -
   ,   -

  , ’ , -
 .     -

 ,     
 [4, . 16].     

(«    ») 
,   ,  «  -

 »   c  
   (    -
), , ,   

     
,     -
      

    , -
 , , ’  , 

      -
     . 

 «  »,   -  
 ,     

     -
,   ,   

   ,    
,    «  -

»    -
   ,  -

      
 [15, . 719].  

   -
  –    -

 ,     -
 ,   ,    -

    .   
     . 

 ,   -
 ’     

,     
 ,    – 
 .   -
    -

,   ,  , 
 ,     -

    ,  -
    

    -
    . 
  ,   -

      
  –   ( -

  )   (  
 ),  , 

     
. 

     
   – ,  

   -
    -

,      -
  .  

 –    -
 ,    

     
     -

.      
    -

  . -
     

  -   
     -

 .     
    

   .  
 20-    .   -

 3-5%,  60-    -
   10%,     

90-      20-25%.  
  «  »  

  ,  , , -
, , , ,  

– 25-38%.    «…  
  ,    -

   .,   -
,  1/5  1/3    -
 » [9, . 5].    -

,    -
      -
  ,    ,  , 

    
  .  

    -
     

  ,  -
    . -
     -

      
   ,  

  ,  -
   ,  

   
 .    

    -
    ,  -

 , , -
      [8]. 

      -
    -

  . ,   
,     



 , 2019,  3 76 

    -
     

.     
    -

  ,   -
       -

     -
     -

      -
  .  

.    
     

    : 
- ,       

,    – 
 .     

     
     -

  ,    
   ,   -

     
    

 ( ) –  -
     -

; - ,   -
      

    
  (   

   -
   , -
     -
   ),     

   , 
     -

 .    -
    -

    -
    -

   .  -
      -

     
    -
  ,   -

     
    -

    . 
    -

     
   -

  ,  
    -

    . 

   

1.  . .  :    
   .   . 

2016. . 50.  1. . 22-31. 
2.  . .  .  : -

- , - , 2001. 448 .  
3.  .    . 

  . 2007.  11. . 14-17.  
4.  . .   :   -
     : .  :  

-  « », 2001. 254 . 
5.   . URL: 

http://edclub.com.ua/analityka/reytyngovi-ocinky-rozvytku-
lyudskogo-kapitalu-2016. 

6.  . .      / 
.  . . . 2-  .  :   
, 2005. 274 .  
7.  . . ,    -
.  : -   , 2001. 528 .  
8.  . .      

      . 
  . 2012. . 6. . 252-258. 

9.       -
  :  / . . ,  . . , 

. .   .  :  , -   
- , 2011. 308 .  

10.  . .   :  -
  .    

«      ». 
2014.   3 (18). . 149-156.  

11.  . .    
    -

 .   . 
2009.  2 (19). . 125-130.  

12.  .     -
 .  . 2009.  1. . 19-30. 

13.  . .    -
:  ,   . -

 . 2012.  4(64). . 40-45. 

References 

1. Artemenko, L.B. (2016). Liudskyi kapital: naukovi 
pidkhody ta stan formuvannia v Ukraini [Human capital: scien-
tific approaches and the state of formation in Ukraine]. Halyt-
skyj ekonomichnyj visnyk, Vol. 50, 1, pp. 22-31 [In Ukrainian]. 

2. Blank, I.A. (2001). Investicionnyj menedzhment [In-
vestment management]. Kyiv: Jelga-N, Nika-Centr [In Russian]. 

3. Brusnikin, N. (2007). Delovoj rejting vysshego obra-
zovanija [Business ranking of higher education]. Menedzher po 
personal, 11, . 14-17 [In Russian]. 

4. Hrishnova, O.A. (2001). Liudskyj kapital: formuvannia v 
systemi osvity i profesijnoi pidhotovky [Human capital: forming 
in the system of training and professional preparation]. Kyiv: 
Znannia [In Ukrainian]. 

5. Ekonomichnyj dyskusijnyj klub [Economic discuss club]. 
(2016). Retrieved from: http://edclub.com.ua/analityka/  
reytyngovi-ocinky-rozvytku-lyudskogo-kapitalu-2016 [In Ukrainian]. 

6. Imai, M.K. (2005). Kajdzen: Kljuch k uspehu japonskih 
kompanij [Kaizen: key to success of Japanese companies]. Mos-
cow: Alpina Biznes Buks [in Russian]. 

7. Knorring, V.I. (2001). Teorija, praktika i iskusstvo prav-
lenija [Theory, practice and art of government]. Moscow: Izd-
vo NORMA [In Russian]. 

8. Kohut, V.I. (2012). Sotsiolohizatsiia klasychnykh up-
ravlinskykh teorii ta yikhnie zastosuvannia v upravlinni hro-
madskymy orhanizatsiiamy [Socialization of classical manage-
ment theories and their application in the management of pub-
lic organizations]. Visnyk Lvivskoho universytetu, 6, . 252–
258 [In Ukrainian]. 

9. Antoniuk, V.P., Amosha, O.I., Meltser, L.H., et al. 
(2011). Liudskyj kapital rehioniv Ukrainy v konteksti inno-
vatsijnoho rozvytku [Human capital of Ukraine’s regions in 
context of innovation development]. Donetsk: NAN Ukrainy, In-
t ekonomiky prom-sti [In Ukrainian]. 

10. Nosyk, O.M. (2014). Formy liudskoho kapitalu: holovni 
pidkhody do vyznachennia [Forms of human capital: the main 
approaches to the definition]. Visnyk Natsionalnoho universyte-
tu Yurydychna akademiia Ukrainy imeni Yaroslava Mudroho, 3 
(18), . 149-156 [In Ukrainian]. 



 , 2019,  3 77

14.  . .,  . .  -
   .  . . -

, 2010. URL : http://www.be5.biz/ekonomika1/ 
r2010/01732.htm . 

15.  .,  . : -
   .  

 :  3 . / . . : . .  ( . 
.)  .  : , 2000. . 3. . 715-720. 
16.  . .      -

     .   
 :   : . . . /  . .  

. . .  : , 2007. . 144-147.  
17.     -

 :     
      / 

 . URL : http://kmu.gov.ua/control/ru/ 
publish/article?art_id=43430170&cat_id=1225809. 

18.  . .   .  : 
, 1982. 472 . 

19.  . .,  . .   
   : . -

 : -   . . ., 2008. 233 .  
20.  . .     -

   .   
 " ". 2015.  12. URL :  file:///C:/Users/Admin/  

Downloads/43884-88054-1-PB%20(2).pdf. 
21. Becker G. S. Human Capital. N.Y. Columbia University 

Press, 1964. 280 . 
22. «Europe 2020: Europe's growth strategy. URL :  

http://epan2.antagonistikotita.gr/uploads/europe_2020explain
ed.pdf.   

23. Human Development Report : Sustaining Human 
Progress : Reducing Vulnerabilities and Building Resilience, 
2014. URL: http://hdr.undp.org/en. 

24. Mincer J. Schooling, experience and earnings. N.Y. NY: 
National Bureau of Economic Research 1974. 152 . 

25. Sarnovi s A. Human resource development in public 
administration: a case of Latvia. Human Resources Management 
& Ergonomics. Volume IV.   1. 2010. . 1-12. URL : 
https://frcatel.fri.uniza.sk/hrme/files/2010/2010_1_08.pdf. 

26. Smuda M. Differences and similarieties in human capital 
management in private and public sector organisation – case 
study from poland. URL :  www.magnanimitas.cz/ADALTA/ 
0102/papers/A_smuda.pdf. 

27. Shultz T. Human Capital: Policy Issues and Research 
Opportunities. Economic Research: Retrospect and Prospect, 
1972. Vol 6. 1-84. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. Radevskaja, N.S. (2009). Pedagogicheskaja podderzhka 
processa povyshenija kvalifikacii v oblasti informacionno-
kommunikacionnyh tehnologij [Pedagogical support of the pro-
cess of professional development in the field of information and 
communication technologies]. Chelovek i obrazovanie, 2 (19), 

. 125-130 [In Russian]. 
12. Radionova, I. (2009). Ekonomichne zrostannia z uchastiu 

liudskoho kapitalu [Economic growth with the participation of 
human capital]. Ekonomika Ukrainy, 1, . 19-30 [In Ukrainian]. 

13. Rykovska, O.V. (2012). Liudskyi kapital silskoi 
mistsevosti: suchasnyi stan, napriamy yakisnoho vdoskonalennia 
[Human capital of the countryside: current state, directions of 
qualitative improvement]. Ekonomika rozvytku, 4 (64), . 40-
45 [In Ukrainian]. 

14. Romanovskaja, E.V. & Kolosova, Ju.V. (2010). 
Znachenie socialnogo i chelovecheskogo kapitala [Importance 
of social and human capital]. DNUJeiT im. M. Tugan-
Baranovskogo. Retrieved from: http://www.be5.biz/  
ekonomika1/r2010/01732.htm [In Russian]. 

15. Rudenko, L. &amp; Lisovskyj, S. (2000). Ukraina: 
pryrodno-resursnyi potentsial ekonomichnoho zrostannia 
[Ukraine: natural resource of economic growth]. Ekonomichna 
entsyklopediia, 3, . 715-720 [In Ukrainian]. 

16. Semykina, M.V. (2007). Yakist znan vitchyznianykh 
kadriv v konteksti vzaiemodii navchalnykh zakladiv i biznesu 
[Quality of knowledge of domestic staff in the context of the 
interaction of educational institutions and business]. Rynok 
pratsi ta osvita: poshuk vzaiemodii: zb. nauk. st., . 144-147 
[In Ukrainian]. 

17. Stvoriuietsia suchasna systema pidvyschennia kvalif-
ikatsii pratsivnykiv: Komentari Departamentu komunikatsij 
vlady ta hromadskosti [Modern system of professional develop-
ment of workers is being creating: Comments of the Depart-
ment of Government and Public Communications of the Secre-
tariat of the Cabinet of Ministers of Ukraine]. (n.d.). Uriadovyj 
portal. Retrieved from: http://kmu.gov.ua/control/ru/publish/ 
article?art_id=43430170&amp;cat_id=1225809 [in Ukrainian]. 

18. Strumilin, S.G. (1982). Problemy jekonomiki truda 
[Problems of labour economics]. Moscow: Nauka [In Russian]. 

19. Tkachenko, A.M. & Morschenok, T.S. (2008). 
Stratehichni napriamy udoskonalennia upravlinnia personalom 
[Strategic directions of improvement of personnel manage-
ment]. Zaporizhzhia: Vyd-vo Zaporizkoi derzh. inzhener. akad 
[in Ukrainian]. 

20. Yalovyj, H.A. (2015). Teoriia liudskoho kapitalu yak 
metodolohiia formuvannia innovatsiinoi systemy [Theory of 
human capital as a methodology for formation of an innovation 
system]. Ekonomichnyj visnyk NTUU “KPI”, 12 [In Ukrainian]. 

21. Becker, G.S. (1964). Human capital. New York: Colum-
bia University Press [In English]. 

22. Europe 2020: Europe’s growth strategy (n.d.). Retrieved 
from: http://epan2.antagonistikotita.gr/uploads/europe_ 
2020explained.pdf [In English]. 

23. Sustaining human progress: reducing vulnerabilities and 
building resilience (2014). Human Development Report. Re-
trieved from: http://hdr.undp.org/en [In English]. 

24. Mincer, J. (1974). Schooling, experience and earnings. 
New York: National Bureau of Economic Research [In English]. 

25. Sarnovi s, A. (2010). Human resource development in 
public administration: a case of Latvia. Human Resources Man-
agement & Ergonomics, Vol. IV, 1, . 1-12. Retrieved from: 
https://frcatel.fri.uniza.sk/hrme/files/2010/2010_1_08.pdf [In 
English]. 

26. Smuda, M. (n.d.). Differences and similarities in human 
capital management in private and public sector organisation – 
case study from Poland. Retrieved from: www.magnanimitas.cz/ 
ADALTA/0102/papers/A_smuda.pdf [In English]. 

27. Shultz, T. (1972). Human capital: policy issues and re-
search opportunities. Economic Research: Retrospect and Pro-
spect, 6, pp. 1-84 [In English]. 

 
Yukhymenko .I., Paska .M., Zahurskyi .M. Economic approach to human capital formation in management system of  

rural areas 

The purpose of the article to reveal problems of ensuring intellectualization of human capital in rural areas in context of ad-
ministrative reform related to deregulation and power decentralization. 
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Research methods. To study an impact of human capital on effectiveness of rural areas we used systemic and evolutionary ap-
proaches requiring hierarchy of essential understanding of new public management, as well as conducting the holistic research with 
identification of various characteristics, direct and feedback relationships and dependencies that arise in the process of public ad-
ministration for rural development. 

Research results. Efficient realization of the existing economic intelligence of rural areas demands creating qualitative charac-
teristics and preconditions for knowledge-based management at the national level. The role of human capital in processes of public 
management organization for innovative rural development in Ukraine was considered. Its characteristic features and place in the 
system of public administration were synthesized. 

Elements of scientific novelty. Basic scientific principles for investing into human capital were revealed on the ground of fi-
nancial and social aspects of management synthesis. It was proved that effective realization of the existing potential of rural areas 
requires creating qualitative characteristics and preconditions for knowledge of the basic management at the national level. 

Practical significance. It has been proved that innovative rural development is a complex, systemic phenomenon demanding 
significant changes not only in the field of technology, but also in management and society as a whole. Refs.: 27. 

Keywords: labour intellectualization; human capital; public administration; public union; rural areas; social investments. 
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