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Koljada . Busy Condition Feminization as Implication of Discrimination at an Orb of 
Labour Relations 

The author of the article defines the phenomenon of the feminization of employment, 
identifies the most «feminized» types of employment, and defines the social consequences of 
the feminization of employment and the potential of the improvement of legal regulation of 
the employment of women in certain sectors of the national economy. The ways of 
improvement of legal regulation of the employment of women are offered. 


