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YOOCKOHAJIEHHA OIMJIATU NPALI B KOHTEKCTI
COUIANIbHO-EKOHOMIYHOTIO PO3BUTKY PEFOHIB

Oner CeprinoBuy Kprouko

30006y8ay kaghedpu ynpassiiHHS nepcoHanom i ekoHomiku npayi BH3 Ykooncninku «lonmascekuli yHisepcu-

mem eKOHOMIKU | mopeiesii»

AHomauyiq. ¥ cmammi 8ucsimsieHO OCHOBHI
acnekmu 8 onsaami npayi, AKi enausdarome Ha
eKOHOMIYHUU pO38UMOK pe2ioHy. 3anponoHO-
8AHO HANPAMU YOOCKOHAJIeHHA onjiamu npayi 8
KOHMeKCcmMi coyiasbHO-eKOHOMIYH020 pO38UMKY
pezioHy.

AHHOmMauyusa. Bcmamee onpeaeneHbl OCHOBHble
acnekKmel 8 onjiame mpyaa, KOmopeoble 8J1UArom Ha
JKOHOMU4YeCKoe pa3ssumue pecuoHa. ﬂpeanome-
Hbl HaONnpaeJieHUA ycoeepuweHcmeosdHUA onsiameol
mpyaa 8 KOHMekKcme coyuasibHo-3KOHOMU4YeCKo-
20 paszsumus peeuoHa.

Kmioyosi cnosa: oniama npayj, coyiansHo-exkoHoMiyHuUL po368UMOK, po38UMOK pe2ioHy.
Kntoueswie cnosa: onnama mpyoa, coyuansHo-3K0HoMuUYeCkoe pasgumue, pazgumue peauoxa

ITocranoBka nmpo6nemu. PopMyBaHHS BUCOKO-
KOHKYPEHTHOI eKOHOMIKM perioHiB BuMmarae ¢op-
MYBaHHA KOHKYPEHTOCIHPOMOXHOI po6odoi cum
Ta eeKTUBHNX COLia/IbHO-TPYAOBUX BigHOCKH. Lle
HIOBI3aHO 3 TMM, III0 B PUHKOBUX YMOBaX HalCyTTeE-
Billli IIepeTBOpPeHHA BiflOyBalOTbCA, HacaMIepen, y
COLIia/IbHO-TPYZHOBIil cdepi, 30KpeMa B OIUIATI Iparli.

AHani3 ocraHHiX pgocmigKeHb i myOmikamiii.
Pi3Hi acriekTu mpobmemu ormmatu mpari sk dakro-
PY CTajIoro coliia/IbHO-eKOHOMIYHOTO PO3BUTKY pe-
TiOHY [JOCTI/PKEHO BITYM3HAHUMMU 1 3apyODKHUMMU
BueHnMu. Cepep BueHux Ykpainu i kpain CHJI crmip
BimsHaunty takux gk O. Amomra, JI. Bama6anosa,
C. Banpyp, II. bornns, M. Bonrin, b. I'eskin, B. Ta-
HIOK, B. I'punboBa, O. I'pinmtHoBa, A. [lopoxis, €. Ka-
qaH, A. Komort, T. KoctmunHna, I. Kpasuenxko, O. Kpy-
menpHNnbKa, C. Jlebenesa, E. Jlibanosa, JI. Jlico-
rop, H. Jlyk'anuenxo, I. Menbanuyk, O. HoBikoBa,
IO. Operos, I. Ilerposa, I. Cnesinrep, ®. Xminb,
M. YymadeHko, Ta iHmi. BogHouac, y mpansax cydac-
HUX BYeHUX Ta (axiBLiB He 3aBXKAM NPULIIIETHCS
[OCTAaTHA yBara po6jaeMaM OIUIaTy Ipalli B KOHTEK-
CTi cOoLlia/IbHO-€KOHOMIYHOTO PO3BUTKY PETiOHIB.

MeTo10 CTATTi € BUSHAYUTH Cy4YacHi IpobnemMu
B OIUIATi IIpalli Ta po3poouTy Mpomnosnuii moxmo ii
YIOCKOHaJIEHH .

OOrpyHTyBaHHS OTPUMMAaHNMX HAayKOBUX pe-
3ynpratiB. QOopMyBaHHA OIUIATH Npalli B yMOBaX
TpaHCcPOpPMALITHNX 3MiH B eKOHOMIIi YKpaiHu mo-
BUHHO OyTI OCHOBOIO JI/IA:
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- NigBUILNEHHA IUIATOCIIPOMOYXHOIO IIOIUTY
Hace/IeHHA Ha TOBAPY i IMOCIYIYW AK YMHHUKA, AKUI
CIIPUATNME NiIBUILIEHHIO PiBHA XXUTTS, €KOHOMIY-
HOMY 3POCTAHHIO BUPOOHUIITBA, COLlia/IbHO-eKOHO-
MIYHOMY PO3BUTKY PEriOHiB;

- CTBOpeHHS e()eKTUBHUX MOTUBIB i cTUMYyIIiB
[0 Ipall, miiBUIIeHHA 11 AKOCT] i TpOJyKTUBHOCTI;

- CTBOpEHHA YMOB sl (POPMyBaHHS KOHKY-
PEHTOCIIPOMOYKHOTO IIEPCOHAIY;

- CTBOpPEHHS YMOB 11 peOpMYBaHHA COLi-
anpHOI cepu perioHiB sk 3aco0y 3MeHILEHHs fiep-
JKaBHMX BUTPAT i MOTEHLIMTHOIO J)Kepena iHBecTu-
1ill y pea/lIbHUI CEKTOP eKOHOMiKH [2, c. 152].

Ba>k/MBUM acCIIeKTOM BUKOPUCTaHHS Po6OYOL
CUIM € omIaTa ii nmpaui. 3rifHo 3 gaHuMHK Jlep>kaBHOI
CTYy>KOU CTaTUCTVMKM YKpalHM CepeSHbOMICAYHA HO-
MiHa/IbHa 3apo6iTHA IUIaTa LITATHOTO IpalliBHMKA y
2011 pori mopiBHsHO 3 2010 poxom 36i/mbLINIach Ha
17,6 % i cranoBuma 2633 rpH.

ITpomoByxye criocrepirarucsa Mixramysesa ande-
peHIiania B piBHAX omwtaty npauni. Hait6inbm oma-
yyBaHMMM B Kpaini y 2011 porui 6ymm mpaniBHMKM
aBiarjifiHoro TpaHcrmopty Ta (iHaHCOBMX YCTaHOB,
y SIKUX po3Mip 3apo6iTHOI mmaTu y 2-3 pasu mepe-
BUILVB CepefHiil Mo ekoHoMili. BogHouac, piBeHb
OIUTaTM IIpalli y 3aK/IaJaX OXOPOHMU 3IOPOBS 3ajIN-
LIAETHCA MalKe Ha TPETUHY HIDKYMM 3a CEPeHi
IMOKa3HMK MO eKOHOMIlli, B OCBiTi — Ha 21 % MeHIIIe.
Y ninomy no KpaiHi 6 % OCBITAH i IpalliBHUKIB 0XO-
POHM 3I0POB’ OTPUMYIOTh 3apOOITHY IIATY Ha piBHI
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IPOXXMTKOBOTO MiHIMYMY /ISl Tpalie3/IaTHOI 0COOM.

Takox crocrepira€Tbcs TeHJEHIis 3MeHIIEHH
KiZIbKOCTi IpalliBHUMKIiB, OIIaTa Npali AKUX 3Ha-
XOIMTbCA Y MeXKax MiHiManbHOI 3apobiTHOI ma-
TU, BCTAHOBJIEHOI 3akoHOfiaBCcTBOM. Cepen 9,9 MnH
NpaliBHUKIB, IKMM oItadeHo 50 % i 6inbire pobo-
4YOTO 4acy, BCTAHOBJIEHOTO Ha rpyfeHb 2011 poky,
0,6 MiH 0ci6 (5,6 %) Manu HapaxyBaHHA y MeXax
MiHiManIbHOI 3apOOITHOI I/IATIL.

Posnonin mpaniBHUKIB i3 po3Mipamy 3apo6iTHOI
TUTaTY CBiJYNTD PO BiICYTHICTD 3a/IXKHOCTI 3apOo6iT-
Hol Itatu Bif mpodeciiiHo-kBamidikariitHoro piBHA
IpaliBHMKIB AK y cdepi MOCyT, Tak i BUpOOHNIITBA.

Inpexc peanpHOI 3apO6ITHOI IJTATH Y CepefiHbO-
My 3a 2011 pik nopiBHsAHO 3 2010 poKOM CTaHOBUB
108,7 %, a Bipogosx poky — 111,0 %.

Ynpopgosx 2011 poxy 36epiramacsi TeH[eH-
i MO0 3MEHILIEHHS 00cATy 3a00proBaHOCTI
3 BUIUIATU 3apo06iTHOI miaTy, AKa HaMiTumace y
2010 pomi. 3aranpHa cyMa 3abopropaHocTi Ha 1
ciuna 2012 poxy gocsarna 977,4 MIIH I'PH, 1O Ha
TpeTMHY MeHIIle, Hi>K Ha moyaTok 2010 poxy. O6-

CAT HEeBUIIJIAYeHOI 3apo6iTHOI miatyu Ha 1 ciyns
2012 poky fopiBHIOBaB 3 % QoOHJY OoIIaTH Ipali
IonepeHbOro MicAnda npotu 4,3 % Ha MOYaTOK
2011 poky.

Ynpoposx 2011 poKy CyMa HEBUILIAYEHOIL 3ap0O-
6iTHOI ITaTy 3MeHIINIACh Mayke y BCiX perioHax
Yxpainnm, HaiicyTTeBime - y M. Kuesi (Ha 41,8 mnu
rpH), XapkiBcpKiit (Ha 37,8 MyH TpH) Ta JJoHeLbKiik
(1a 33,2 MsiH TpH) o6macTax. Y 3akapnaTchkiit, [Ba-
Ho-PpanKiBcbKilt, CyMcpKiit Ta XepcoHCbKil 06-
nacTax 3agikcoBaHO 36i/blIeHHs cyMu 60pry Ha
1,2-29,7 %.

Haii6inbure 3HM>XKeHHsA 3a60proBaHocCTi 3adik-
COBAaHO Ha €KOHOMIYHO aKTMBHUX MiJIIPUEMCTBAX
IPOMUCTIOBOCTI (Ha 8,5 MJIH TpH), Oy#iBHUIITBA (Ha
61,8 MJIH TpH), TPAHCIIOPTY Ta 3BA3KY (Ha 24,3 MIH
TPH), @ TAaKOXX TOPTiBJIi, peMOHTY aBTOMOOiIiB, IO-
OyToBMUX BUPOOIB Ta IpeMeTiB 0COOMUCTOTO BXUT-
Ky (Ha 18, 0 M= rpH) (1, c. 17-19].

JImHaMika cepefHbOMICAYHOI 3apobiTHOI IIATH
3a BUJaMJ €KOHOMIYHOI IiA/IbHOCTI IpeficTaB/IeHa
y Tabm. 1.

Ta6nuusa 1

JluHamika cepedHboi 3apobimHoi niamu 3a 8Uu0AMuU eKOHOMIYHOI dissibHocmi 3a 2009-2011 pp.

L. PanxyBaHH: 3a piBHeM | PamykyBaHHA 3a
CuiBBigHOMIEHH S C . .
2011 p. 10 3apobiTHoi wraTn: CIiBBiHOIIIEH-
Buy eKOHOMIYHOT JiATbHOCT 2009 2010 2011 p- . HaMm 2011 p.
cepegHbOI 10 ..
. 2009 | 2010 | 2011 J0 cepefHbOI
Vkpaini .
10 YKpaiHi
Ycporo o Ykpaini 1906 2239 2633 X X X X
ITpomucrnoBicTh 2117 2580 3120 118,5 3 3 3 2
bynisaunrso 1511 1754 2251 85,5 6 6 5 5
Toprisna 1565 1874 2339 88,8 5 5 4 4
®inaHCOBA [isTbHICTD 4038 4601 5340 202,8 1 1 1 1
Jlep>KaBHe ynpaB/liHHA 2513 2747 3053 116,0 2 2 2 3
OcsiTta 1611 1889 2081 79,0 4 4 6 6
0 >
XOPOHa SHOPOBATA MAMARAA | 1307 | 1631 | 1778 67,5 7 7 7 7
COIia/IbHOI IOIIOMOTH

3rifiHo 3 MpOBEeeHNM JOCTIKEHHAM CIIOCTepira-
€TbCsI 32 OOPaHMMU BUAMI €KOHOMIYHOI [isS/TBHOCTI
ynpopnosx 2009-2010 pokiB ojHaKOBi paHIy 3a piBHEM
3apo0iTHOI miaty. 3MiHnu y 2011 pori y 6ik 3pocraH-
Hs1 PaHT'Y IIPOCTEXYIOThCsA B OyAiBHMITBI (5 TpoTH 6),
TOPriBIi (4 IpOTH 5) Ta 3HIDKEHHA B OCBITi (6 TpoTN 4).

PamxyBaHHA 3a CHiBBiZHOLIEHHAM [0 cepef-
HbOi 3apob6iTHOI IIaTM B YKpaiHM IOKa3ajo, 110
BigmoBifgHoO 1, 2, 3 mo3uuii 3aiiMaroTh dhiHaHCOBA [i-
ANBHICTb, IPOMMUCIOBICTD, Jep)KaBHE YIIPaBIiHHA,
Ha OCTAaHHBOMY MicIli — OCBiTa i OXOpOHa 310pOB™
Ta HaJlaHHs coljianbHOI fonomMoru (puc. 1).

BaxnmBuM TIOKa3HUKOM COIlia/IbHO-eKOHOMIY-
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HOTO PO3BUTKY PETiOHiB € CTaH BUILIATI 3apOOiTHOL
IJTaTH IpaliiBHMKaM (puc. 2).

OcHOBHMMM 3aBIAHHAM YJOCKOHaJIeHHA OIlJIa-
TM IIpalli B KOHTEKCTi COLia/lbHO-€KOHOMIYHOrO
PO3BUTKY perioniB MatoTb OyTn:

- BU3HA4YEHHA 3aXOfliB Ha JIEP)KaBHOMY Ta peri-
OHAJIBHOMY PIiBHAX, CHPAMOBaHMX Ha 3a0e3leyeHHS
3pOCTaHHS HOMiHa/IbHOI 3apOo6iTHOI ITaTHt Ta popmy-
BaHHA JpKepesl 11 IOAa/IbIIOrO i BUILIEHH ;

- 3abesrnedeHHs CTa0I/IBHOTO 3POCTaHHS peajIbHOL
3apo0iTHOI IJTaTy 6a3yI04YNCh HA MAKPOEKOHOMIUHIl cu-
Tyarii Ta piHaHCOBO-eKOHOMIYHOMY PO3BUTKY PeriOHiB;

- YOOCKOHaJIEHHA MEXaHi3MiB JIepKaBHOTO i KO-
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Puc. 2. [lJuHamika 3abopeosaHocmi i3 suniamu 3apobimHoi naamu 3a 8Uu0AMuU eKOHOMIYHOT Qis/ibHOCMI
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JIEKTVBHO-JIOTOBIPHOIO PEry/II0BaHHA OIJIATH IIpalli;

- BifjHOB/IeHHs (YHKILI 3apoObiTHOI IIaTu 3
HaOMVDKeHH 11 piBHA 10 peabHOI BapTOCTi pobo-
YOI CM/IM Ha PUHKY IIpalli;

- peaisanis 3aXOiB IIOKO IMOCUJIEHHA 3aXJIC-
Ty IIpaB IpalliBHUKIB PETiIOHIB Ha CBOEYACHE Ofep-
JKaHHA 3apo6iTHOI IIATV Ta 3HVDKEHHS PUSMUKIB B
ortati mpani [3, c. 150-152].

QopMyBaHHA KOHLENTYalbHUX IMifXOAiB [0
YAOCKOHAJIEHHA OIUIaTH Ipalli B KOHTEKCTI COlji-
a/IbHO-€KOHOMIYHOIO PO3BUTKY PETiOHIB IOBMHHO
0a3yBaTyCh Ha TAKVX HPUHIUIIAX:

- YAOCKOHA/IEHHA OIUIaTH Npalii 3 ypaxXyBaH-
HAM pe3y/IbTaTiB MOHITOPUHIY Tajy3€eBOro Ta Peri-
OHA/IbHOTO PiBHA OIIATH IIpalli;

- TIOEJHAaHHA CHCTEMHOTO ¥ IHJUBiIya/lbHO-
IO MiIXOAY B OIUIATI Ipalii, 10 JO3BOAUTb 3HUSUTH
Cy0O'€KTMBI3M B OLIiHIIi pe3y/IbTaTiB Ipalli Ta yIOCKO-
HaJIMTU iHAMBIgyani3aliio B OIJIaTi Ipali;

- BIATIOBIHICTD LIijIell CUCTEMM OIUIATY IIpami i
MOTMBALI CTpaTerivHMM LiIAM Ais/IbHOCTI Hifnpu-
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€MCTBA Ta COIia/IbHO-€KOHOMIYHOTO PO3BUTKY PETiOHY;

- YCyHeHHS Jie MOTUBYIOUMX YMHHMKIB: KOHITIK-
THOCTi, BHYTPILIHBOTO AMUCKOMQOPTY, HENOCSHKHUX
Iisieit i 3aBHaHb, BiICYTHOCTI HeOOXimHMX pecypciB
IJI BUKOHAHHA 3aBJIaHb, 3aJ/IEXKHOCTI OIUIATH IIpalii
BiJ] iHAVMBiZya/JIbHOTO BK/Ia/ly IIpaljiBHIKa;

- IPO30PiCTh Ta 3PO3yMiJIiCTh CUCTEMU OILIATH
npanji;

- CIIPaBeIMBICTD B OIJIATI ITpalli;

- CBOEYACHICTDb BUILIATH BMHATOPOLY;

- TOTJIbHICTh CUCTEMM OIJIATY Ipalli, AKa I10-
€[Hy€ MaTepiaZbHy i HeMaTepiaJibHy BUHArOpoay;

- HalaHHA NTOBHOBA)XEHD IiJIIPUEMCTBAM pe-
riOHy 1 IIOK/IaJaHHA Ha HUX KOHTPOJI 3a JOTPU-
MaHHAM I'eHJIEPHOI PiBHOCTI.

BucnoBku. TakuM 4ynHOM, oIjIaTa mpatli, K CTpy-
JKE€Hb COLia/IbHO-TPYIOBUX BiIHOCUH, € K/IOYOBUM
MIOKa3HMKOM y (OPMYBaHHI KOHKYPEHTOCIIPOMOX-
HOCTI IIpalliBHUKIB. HiJIIPUEMCTBA Ta CTAJIOTO COLii-
aJIbHO-€KOHOMIYHOT'O pO3BUTKY PETiOHiB.

3. Konor A. M. Motusanisa nepconany : Ilig-
pyunuk / A. M. Konor, C. O. Llumbamok. — K. :
KHEY, 2011. — C. 150-152.

IMPROVEMENT OF REMUNERATION OF LABOR
IN THE SOCIO-ECONOMIC DEVELOPMENT OF REGIONS

Oleg S. KRJUCHKO

Researcher of the Department of Personnel Management and Labor Economics the High Educational Institution
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Summary. The article highlights the main
aspects in remuneration of labor, affecting the
economic development of the region. Directions

to improve remuneration of labor in the context
of socio-economic development of the region are
offered.

Key words: remuneration of labor, social and economic development, development of the region.

Statement of the problem. Formation of
highly competitive economy of regions requires
the formation of a competitive workforce and
effective social and industrial relations. This
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is due to the fact that in market conditions the
most significant transformations occur especially
in social and labor sphere, particularly in
remuneration of labor.
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The objective of the paper is to identify current
problems in remuneration of labor and develop
proposals for its improvement.

Justification of scientific results. Formation
of remuneration of labor in the framework of
transformational changes in the economy of Ukraine
should be the basis for: increasing effective demand
for goods and services as a factor that will increase
the quality of life and economic growth of production,
socio-economic development of regions; the creation
of effective motives and incentives to work, improving
of quality and performance labor, creating conditions
for the formation of a competitive staff; creating
conditions for reforming of social sphere of regions as
a means to reduce state expenditures and a potential
source of investment in the real sector of economy.

An important aspect of using the workforce is the
payment for labor. According to the State Statistics
Service of Ukraine data the average monthly salary of
a staff member was increased by 17,6 % that was 2633
UAH in 2011 compared to 2010.

The interdisciplinary differentiation in levels of
remuneration of labor is being experienced. The
professionals in aviation and financial institutions
were the highest paid personal in the country in 2011
and the amount of their salary was in 2-3 times higher
than the average salary for the economy. At the same
time, the level of remuneration of labor in health care is
almost a third lower than the average for the economy,
in education — 21 % less. Throughout the country, 6
% of teachers and health workers receive wages at a
minimum subsistence level for able-bodied persons.

The main objective of improving remuneration of
labor in the context of socio-economic development
should be: identifying measures at the national and
regional levels directed to ensure nominal wage
growth and the formation of sources of further
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improvement; providing sustainable growth in real
wages based on the macroeconomic situation and
financial regional economic development of regions;
improving the mechanisms of state and collective
bargaining regulation of remuneration of labor;
recovering of the wages functions of approaching
it to the real cost of labor in the labor market;
implementing measures to enhance the protection of
regional employees rights as to timely payment and
risk reduction in remuneration of labor.

Formation of conceptual approaches to improve
remuneration of labor in the context of socio-
economic development should be based on the
following principles: improving remuneration of
labor based on the results of monitoring of sectoral
and regional remuneration level; the system and
individual approach combining to remuneration
that would reduce subjectivity in evaluation of
work and improve the individualization of wages;
agreement between system of remuneration
objectives and motivation of the strategic objectives
of the enterprise and socio-economic development
of the region; removing of demotivating factors:
conflict, internal discomfort, inaccessible goals and
objectives, lack of resources required to perform
the tasks, the individual remuneration depending
on the employee contribution; transparency and
clarity of the remuneration system, fairness in wages,
timely payment of compensation; totality wages
system combining tangible and intangible reward,
authorizing businesses of the regions and laying
them to monitor gender equality.

Conclusions. Thus, the remuneration of labor,
as the core of social and industrial relations is a key
indicator in forming of employees and enterprise
competitiveness and sustainable socio-economic
development.
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