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ICT SKILLS ENHANCEMENT TRAINING IN TEACHER EDUCATIO N:
THE CASE IN CENTRAL VISAYAS, PHILIPPINES

Abstract. There are many evidence that the use of informadiosh communication technology
(ICT) in education provides effective pedagogicahéfits. This paper describes the ICT skills
enhancement training among faculty members in ¢aeher education in the four provinces, in
Central Visayas, Philippines. The technology litgr&raining was designed for teacher educators
who have the minimal or no knowledge or who haweahility to explain and discuss the task, but
have not experienced the actual process of ICTatipas in the classroom. It aimed to enhance
skills in ICT operations and concepts using intdomal and local ICT competency standards for
teacher education. A total of 60 trainees who amiog from 30 private and public higher
education institutions in the region participatedthe training. The success level of the training
program was measured in terms of the effectivenédbe trainers, learning level acquired by
trainees, effectiveness of the administration efttaining, relevance of the topic, and adequacy of
information shared by the trainers. The evaluagbows that trainers were extremely efficient,
and training is excellent in terms of the admimistm, relevance of the topic, and adequacy of
information shared by the trainers. This study tudes that the training program attained its
objectives, and it turned out into a big success.efsure sustainability, a structured training
program should be conducted.
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1. INTRODUCTION

The problem setting. The Philippines has three islands and these arer,Wisayas
and Mindanao. Each island is composed of sevegime like the Central Visayas in the
Visayas island. Central Visayas, also known as &tedi has four (4) provinces, namely:
Bohol, Cebu, Negros Oriental and Siquijor. In 20th2, Philippine’s Commission on Higher
Education (CHED) established a network called Ppitie Higher Education Research
Network (PHERNet). The network consists 10 privated public universities in the
Philippines. Silliman University (SU), a non-sedar university, is a member institution
because of its track record in research and denedop Further, PHERNet tasks to conduct a
research on the priority areas under the Nationghét Education Research Agenda 2, in
which, education and information technology are agnthe said priority research areas.
Motivated by the technology diffusion encountergdtdacher educators and the opportunity
offered by the PHERNet, CHED through PHERNet, furdsesearch entitled “ICT in
Teacher Education in Region 7”. The research iditied by SU through Research and
Development Center and in partnership with the €eat Development in IT Education of
the College of Computer Studies of the same unityerfeacher education refers to degree
programs such as Bachelor of Science in Seconddwngdfion and Bachelor of Science in
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Elementary Education, offered in public and privétEls. The study highlights four (4)
phases: benchmarking, training, technology devetyand evaluation. The training phase
aims to offer ICT competency enhancement trainingg@mm among the pilot group of
teachers in the teacher education program in regionhe training program is about ICT
skills enhancement in teacher education in regidPhflippines. It aimed to develop skills in
ICT operations and concepts using international kedl ICT competency standards for
teachers. This technology literacy training wasigiesd for faculty, who have limited or no
knowledge or who have the ability to interpret aigtuss the task, but have not experienced
the actual process of ICT operations in the clasaroThe training covers technology
operations and concepts aimed at providing traifiesgacy on current ICTs that are useful in
the classroom.

Analysis of recent studies and publications.Information and Communication
Technology (ICT) refer to information-handling tealsed to generate, store, process, spread
and share information (UNDP, 2001) [1, 2]. It idi@erse set of applications, goods and
services. The Philippines’ Commission on Informatand Communications Technology [2,
4] defined ICT as the totality of electronic medas end-users such as computer systems,
office systems and consumer electronics, as waleasorked information infrastructure, the
components of which include the telephone systamirtternet, fax machines and computers

ICT changed the way people organize, think, andddedt offers exceptional impact in
the changing society. UNDP considered it as enatflprogress in education (UNDP, 2001).
Likewise, in a final report from RTI Internationfar the Asian Development Bank [3] states
that modern ICT has the potential in reducing ptyver Asia and Pacific. Similarly, World
Bank promotes access and use of ICT to stimulaséasable economic growth, improve
service delivery, and promote sound governance soalal accountability. Moreover,
UNESCO believes that ICT can address the challerigesd in the teacher education
(UNESCO, 2011) [4, 84]. It allows teachers and stud to produce, share, connect, and
comment on their own knowledge and that of othelSESCO, December 2011) [5, 4-31].

Research shows that the use of ICT in educatiompies positive pedagogical benefits
in teaching and learning. It provides significaghbfits to the teachers as well as learners and
other stakeholders. This benefits include provisaina qualitative access to education
(Boyanova & Filipova, 2008) [6, 232-245], and costduction, self-paced training,
knowledge consistency, time and place independandeccess to a global audience (Anido,
Valero, Santos, Picos, Burguillo, Fernandez, Radhzg Caeiro & Llamas, 2004) [7, 129].
ICT also promotes effective sustainable strategickély & Whitehouse, 2010) [8, 123],
changes in attitudes, behavior and values, asaseah the cognitive and perceptual processes
(de Sousa, Sevilla-Pavon, Seiz-Ortiz, 2012) [9,3].31 also increases a student’s attention,
concentration and motivation levels, and its po#drib appeal to different learning styles
(Schmid, 2008) [10, 1560]. While there are numerlitiesatures about the intensive use of
ICT in education among the students, acquiring &dmpetency is the challenged by most
teachers. Hus (2011) [11, 3855] asserts that arttum@bstacles that teachers experience in
integrating ICT, are lacking knowledge, outdatediuipmpent, lack of time and lack of
technical competency. In the Philippines, higheucadion institutions highly prioritized
teaching and learning with technology, but the mixtef its implementation is moderate
(Marcial, 2012) [12, 61]. Likewise, in the study aofel Rosario (2007) [13] entitled
“Technology Integration in Teacher Education Praggan the Philippines,” revealed that the
complexity of integrating technology because of esalv variables affects technology
integration.

On the other hand, Businessdictionary.com defimathing as an “organized activity
aimed at imparting information and/or instructidaamprove the recipient's performance or
to help any person achieved a required level ofatedge or skill”. Training is “a means for
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enhancing skill development and improving workplaeehaviors” (www.amherst.edu).
Moreover, training is an on-going development attivEffective training programs must
include a definition of the objectives, contentarldng environment, assessment, and
evaluation (Villatoro & Patterson, 2008) [14, 41234

The article’s goal. Phase 2 of the research was conducted hybrid, whigans the
training is delivered in face-to-face and onlineedented in this paper is the details of the
face-to-face training. Specifically, this paperaéses the experiences of the 5-day ICT skills
enhancement training among faculty members in ¢hehter education, in the provinces in
Central Visayas, Philippines. The training objeesivand evaluation instruments are also
presented in this paper. Moreover, this paper lggtd the results of the empirical evaluation
of the training.

2. METHODS OF THE STUDY

The ultimate expectations of the training are teeshcan demonstrate necessary
hardware and software operations, as well as pttycapplications software, a web
browser, communications software, presentationvsoé, and learning management system.
The training conducted in five days on May 2013efEhwere three batches organized in the
training. The first batch was conducted in the prog of Negros Oriental, particularly in
Dumaguete City. It was hosted by Silliman Universiitering teacher educators coming
from Negros Oriental and Siquijor. It is noted tliare was no separate training offered in
the province of Siquijor considering that there ardy 14 teacher educators in the said
province. The second batch of training was condalcteCebu province, particularly in Cebu
City. University of Cebu-Main Campus hosted theniray catering participants from Cebu
province. Lastly, the last batch of training waddhen Bohol province, particularly in
Tagbilaran City. Holy Name University hosted thairtiing catering participants from Bohol
province. The school's College of Computer Studiescollaboration with the school’s
College of Teacher Education coordinated the tngini

The module of the training is designed which wasedaon the result of the region-wide
assessment conducted in April, 2013. The topidb@training cover on technology literacy,
which are based on UNESCOQO’s ICT Competency Stasdéod Teachers. It specifically
includes the topic: Desktop and Folder ManagemadtBasic Hardware Operations in the
Classroom (Day 1), Word Processing (Day 2), SpiteaeisDay 3), Presentation (Day 4), and
The Internet and Virtual Learning Management Sys{®ay 5). The primary source of
teaching materials was adopted from http://wwwegnfhfree.org/ while laboratory exercises
of each topic were designed for this purpose. &b tl for the outline of topics and
objectives per topic.

Table 1.
Topics, Specific Objectives and Hands-on Exercise

Day/
Session
1. Desktop and Teachers should be able tdiscuss and demonstrate the basic
Folder explain and demonstrate the useperation of various hardware
Management & of common hardware technologies. Teachers will do an
Basic Hardware technologies. actual demonstration af
Operations in the assembling/disassembling different
Classroom hardware technologies in teaching-
learning.
2. Word Processing Teachers should be ablel Dscuss and demonstrate the basic
discuss and demonstrate thésks of word processors, show how

Topic Objective/s Hands-on Exercise
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essential tasks and uses of worthey are used in teaching. Teachers
processors, such as text entryshould create a text document |in
editing text, formatting text, andwhich they use these in generating a
printing. text document.
3. Spreadsheet Teachers should be ablg Oiscuss and demonstrate the bdsic
discuss and demonstrate théasks of spreadsheet application,
essential tasks and wuses |aflemonstrate how they are used|in
spreadsheet application, such |dgaching. Teachers will create |a
basic and complex formulasworksheet with two sheets. Sheetf 1

functions, and charts. is for a simple grading system while
sheet 2 is for graphs.
4. Presentation Teachers should be able| @iscuss the purpose of presentation

describe and demonstrate thsoftware and demonstrate its general
purpose and basic features |dieatures and function. Teachers will
presentation software and othedesign a presentation on a topic

digital resources. using digital resources. Teachers
will make a presentation about |a
poem.

5. The Internet and Teachers should be able (. Teachers will demonstrate and
The Virtual | describe the Internet and theise a browser to access popylar
Learning World Wide Web; elaborate onwebsites.

Management the uses, and describe how| 8 Teachers will discuss the

System browser works and use a URL fgurposes and advantages of varipus
access a website. Teachersommunication and collaboratign
should be able also to use| &chnologies. Teachers will

search engine to do a keyworexperience Skyping.

Boolean search, create or use fd€. Teachers will _register and
a sustained series of emaidemonstrate the use of Silliman
correspondence, locate welDnline University Learning.
resources that match the needs

of their teaching-learning, & us

common communication an

collaboration technologies.

Teachers should be able [to

experience an online learning

management as a networked

record keeping software useful

in the classroom.

Furthermore, the organizing team of ICT4TEd incki@® project leader, b) training
assistant, c) training area coordinators, d) traine) laboratory technician, and f) laboratory
assistants.

2.1. Evaluation Methods and Instruments

Evaluation is the process of examining the variasigects of success of any training
activity. Evaluation of any training program is #al factor to determine if the goals and
objectives are achieved (Farjad, 2012) [15, 2832841]. It must not only focus on the
development boundary objects of the training, lbsb #he inevitable opportunities that may
come out after training (Lee-Kelley & Blackman, 20116, 73-82]. Evaluation methods may
involve quantitative and qualitative evaluation hoats.

In this training program, the success level wassuesl in terms of effectiveness of the
trainers, learning level acquired by trainees, atifeness of the administration of the
training, relevance of the topic, and adequacy rdbrmation shared by the trainers.
Specifically, on a daily basis, the effectivenetshe trainers and the amount of knowledge
gained by the trainees was measured. On the otret, the effectiveness of the way the
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training was administered, the relevance of théctapd the adequacy of information shared
by the trainers were measured at the end of ti@nga In other words, there are two sets of
evaluation questionnaires administered to all ICEd Trainees; these are 1) daily evaluation,
2) final evaluation. The daily evaluation administk using a questionnaire which was
conducted at the end of each session/day. The iguesire of the daily evaluation was
developed using Google Form, and it was adminidterdine. It is composed of two parts.
The first part was designed to measure the tranmadstery of the topic, the trainer’s ability
to develop a positive learning environment, theneds ability to engage in quality
interactions with the participants, and the tramability to respond trainees’ questions in a
satisfactory manner. Each trainee was asked tss@dhe extent of their agreement to the
given statements using the alternative choicesingly agree, agree, disagree, strongly
disagree, and not applicable. Part Il of the daigluation measures the knowledge of the
trainees after completing each training sessioohtainee was asked to rate also each item
using the 4 alternative choices: “I learned a lbit'learned some”, “I learned a few”, and “I
did not learn something new”.

The other evaluation used in ICT4Ted is the finalleation. The final evaluation was
composed of three (3) parts; these are trainingirddiration, topic, and trainers. The
management part was aimed to assess the achieverhehe training objectives, time
management, venue, training management, the oegaiattitude. The second part of the
final evaluation focused on the relevance of thke$ topics. Lastly, the trainer’'s overall
impact particularly on the adequacy of informatstrared. Each participant was asked to rate
each item using the five-point scale where 5 ishilgbest and 1 the lowest. Mean, frequency,
and percentage are the statistical tools employaing the analysis of data in both
evaluations.

Further, the two evaluations include qualitativeaeks of suggestions and comments.
Specifically, daily evaluation has a space for tn@nees make other comments and
suggestions. On the other hand, the final evaloatioludes the following questions: 1) What
aspects of training do you like best? 2) What aspeicthe training do you like least? 3) What
topics do you think should be included in the né&dte-to-face training? and 4) Other
comments and suggestions. Moreover, the two questices are scrutinized and undergone a
rigorous critiquing and modification.

3. THE RESULTS AND DISCUSSION

3.1. Trainee’s Demographic Profile

ICTATEd trainees are full-time faculty members teag any professional,
specialization and major courses in the teachercathn program, in Central Visayas.
Trainees have limited or no knowledge or have thktyato explain and discuss the task but
have not experienced the actual process of ICTabipes related to curriculum integration.
Likewise, it was a requirement that trainees meswhling to undertake part 2 of the training
that is to be delivered online through an onlingréng management system. From the 90
invitees, 30 per batch, a total of 60 trainees aedpd the call. Sixteen joined in Negros
Oriental; 28 joined in Cebu, and 16 joined in Bol®f the total number of trainees, 22 (37.7
%) are male, and 38 (63.3 %) are female. Twenty8(38) trainees are 31-40 years; the
youngest is 22 years old, and the oldest is 64syelal. In terms of the number of years in
teaching, 35 years is the longest teaching expegierhile 1 year is the shortest. More than
the majority of the respondents are married, andyrare Master's degree holders. See
appendix C for the table of the demographic praffléhe trainees.
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When asked about technology ownership, 38 (63.33W)s a desktop computer at
home, of which 29 (76.32 %) with internet connecti®nly 24 (40 %) have Smartphones,
but all of the respondents have cellular phonedy Or{15 %) said that they owned a tablet
computer; 44 (73.33 %) said that they owned a |[aptonotebook computers. Only 49 (81.67
%) said that their school had connected with irgerronnection; 52 (86.67%) said they
created an email account; 24 (40%) said that tipeyoed their account at least once a day.

Furthermore, 40 (66.67%) trainees said that thexe mever attended a similar training
like this in the past. Only 11 (18.33%) trainees $shat they attended a similar training in the
past while 7 (11.67%) trainees did not indicate thvbe they have attended ICT-related
training in the past.

3.2. Success Level of the Training

The level of effectiveness of all trainers is ragedellent with an overall mean of 4.8 as
shown in table 2. Specifically, the level of efigehess of the trainers from Negros Oriental
and Siquijor is rated with an aggregate mean of dedcribed as excellent and 4.8 in Cebu
and Bohol trainers. This implies that the trainexsellently possess the knowledge about the
topic. This may also indicate that the trainersenthe ability to develop a positive learning
environment. Similarly, this signifies that theitrers have the ability to engage in quality
interactions with the participants. Moreover, tlesult affirms that the trainers have the
ability to meet the participant’'s questions in éissactory manner. On the other hand, the
level of knowledge as perceived by the respondieots the training is rated with an overall
mean of 3.7 which is described “I learned a lo€ggable 3). Specifically, the trainees from
Negros Oriental and Siquijo# (= 3.7), CebuX = 3.9), and Bohol# = 3.6) believed that
they learned a lot from the training. This implibat the trainees have acquired the intended
knowledge and expertise. This may suggest thattrdieees believed that the training is
useful in their job. It may also mean that theyéaequired the courage and commitment to
the training. In terms of what they learned duriihg first day, the trainees learned about the
function of desktop and they learned also the difiees between laptop computers and
mobile devices. They also learned to explore thexaimg system, manage user accounts and
parental controls, find files with search and Iima, operate security and maintenance, and
work with some hardware technologies in teachind kearning. On the second day, the
trainees learned to about word processing. Theynéelato use indents and tabs line,
paragraph spacing, lists, breaks, columns, hypexlishapes, text boxes, WordArt, clip art,
pictures, styles and themes, headers and foosdnigst SmartArt graphics and template. The
trainees learned about spreadsheet during thedhydf the training. They learned to create
complex formulas, work with basic functions, saogtidata, filtering data and working with
charts. On Day 4, the trainees learned about prats@m software. They specifically learned
to use indents and line spacing, insert WordArt singlpes, modify themes, format pictures,
arrange objects, animate text and objects, inseteog and audio, create SmartArt
illustrations, use hyperlinks and action buttong] avork with tables and charts. During the
last day, the trainees learned about internet, vawdremail. They learned to add signature on
email, manage an online learning management, concatenusing Skype, and save files
using Dropbox.

Based on the training’s final assessment, the itrgins rated excellent with an
aggregate mean of 4.8 in Negros Oriental, 5.0 iouGand 4.7 in Bohol (table 4). This implies
that the administration of the training, relevamdehe topic, and adequacy of information
shared by the trainers are excellent. This alsgestg that the expectations of the participants
are highly met, and the training objectives arénlyigichieved.
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Table 2
Trainer’s Effectiveness Level
Training Batches
Negros Oriental & Total
Trainers Siquijor Cebu Bohol
O&’:;" Description O&’:;" Description O&’:;" Description OI\)I/:;?:I Description
Day 1 4.9 SA 5.0 SA 4.7 SA 4.9 SA
Day 2 4.8 SA 4.9 SA 4.6 SA 4.8 SA
Day 3 4.8 SA 5.0 SA 4.8 SA 4.5 SA
Day 4 4.9 SA 5.0 SA 4.8 SA 4.9 SA
Day 5 5.0 SA 5.0 SA 5.0 SA 5.0 SA
Aggregate| 4 q SA 4.8 SA 4.8 SA 4.8 SA
Mean
Legend: SA meanStrongly Agree
Table 3
Trainee’s Learning Level
Training Batches
Training Negros _On__ental Cebu Bohol Total
Session and Siquijor
O&’:;" Description OI\)I/:;?:I Description OI\)I/:;?:I Description O&’:;" Description
Day 1 3.7 ILaL 3.9 ILaL 3.4 ILaL 3.7 ILaL
Day 2 3.7 ILaL 3.9 ILaL 3.5 ILaL 3.7 ILaL
Day 3 3.5 ILaL 4.0 ILaL 3.7 ILaL 3.7 ILaL
Day 4 3.7 ILaL 3.9 ILaL 3.6 ILaL 3.7 ILaL
Day 5 3.8 ILaL 3.9 ILaL 3.8 ILaL 3.8 ILaL
Adgregate | 5 5 ILaL 3.9 ILaL 3.6 ILaL 3.7 ILaL
Mean

Legend: ILaL meanklearned a lot.

The administration component of the training i®da¢xcellent with an overall mean of
4.9,%£=5.0 in Negros Oriental and Cebu, &w4.6 in Bohol. An overall mean of 4.9 which is
described as excellent is reflected by the respusda terms of the relevance of the topic,
£=4.9 (Negros Oriental)£=5.0 (Cebu),¥=4.7 (Bohol). In terms of the adequacy of
information shared by the trainers, the traineésdr& with an overall mean of 4.8 described
as excellentf=4.7 (Negros Oriental and Siquijo®=5.0 (Cebu)¥=4.8 (Bohol).

Table 4
Final Evaluation Result
Training Batches
. . Total
Evaluation Negros Oriental Cebu Bohol
Criteria Overall | Description | Overall | Description | Overall | Description | Overall Description
Mean Mean Mean Mean
Adm|n|str§1t!on 5.0 Excellent| 5.0 Excellent| 4.6 Excellent| 4.9 Excellent
of the Training
Relevapce of 4.9 Excellent| 5.0 Excellent| 4.7 Excellent| 4.9 Excellent
the topic
Adequacy of
Information 4.7 Excellent| 5.0 Excellent| 4.6 Excellent| 4.8 Excellent
Shared by the
Trainers
Aggrl\e/lgeztr? 4.8 Excellent| 5.0 Excellent| 4.7 Excellent| 4.8 Excellent
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4. CONCLUSION AND RECOMMENDATIONS

The success level of the ICT skills enhancemergrara is excellent. The training was
a huge success. It made a significant impact totthieees, trainers and organizers. The
trainers were competent. The trainees learned &dot the training and have acquired the
intended knowledge, skills, attitudes, courage @mmitment to the training. It enabled the
teacher educators acquired competency in usingd€d it provided them with resources that
they could use, to better impart, to their studebitsewise, the training provided an avenue
for trainers and organizers for community extensiervices to the participants.

It is recommended to conduct a thorough trainineggm on ICT skills enhancement
for teacher educators. There should be a prudemgehin terms of the duration of training to
avoid information overload among the trainees. &hsihould be a common orientation,
emphasizing on the teaching strategy among theetisii It is noted that during the training
the trainers were worried and apprehensive at diusing the start of the training, but as the
sessions went on, they were able to adapt quickty manage the entire duration of the
training. It is also recommended that a similargoam will be extended to the other regions
in the Philippines. Other topics should be congdezmphasizing those topics stipulated in
the knowledge deepening and knowledge creationoappes as described by UNESCO.
Other HEIls should consider participating the tragniso that the opportunity will be
widespread.
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OCBITHU: HEHTPAJIBHA BICAS, ®LJIIITITHA
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Anoranis. IcHye Garato nokasiB TOro, IO BUKOPUCTaHHS iH(OpMaumiiHUX Ta KOMYHIKaLIHHX
texuonoriii (IKT) B ocBiTi 3abe3neuye eekTHBHICTh HeqaroridHoro mpoiecy. Ls crarTs onucye
npodeciiiny miarotoBky B cdepi IKT cepen mpogecopchko-BUKIANALBKOTO CKIagy B Taiysi
MeAarorigHoi OCBITH B 4YOTHPHOX MNpoBiHIIAX IlenTpansHoi Bicai, ®iminminu. HaBuanus 3
OTIaHYBaHHS TEXHOJIOTIYHOIO TPaMOTHICTIO OyJo pO3poOAeHO Ui TMenaroriB, SKi MaroTh
MiHIMaJbHI 3HaHHA a00 30BciM He BoyomifoTh IKT, mis THX, XTO Mae€ ysBIEHHS, aje He Mae
nocBiny 3 BukopuctanHs IKT mim dac mpoBemeHHs 3aHsTh y Kiaci. HaBuanpHa mporpama

238



ISSN Online: 2076-8184. Information Technologied &rarning Tools, 2014, Vol 39%1.

CIpsSIMOBaHA HA PO3BHTOK HaBWYOK 3 BUKopHcTaHHS IKT 3rimHO BITYM3HSHHUX I MiKHAPOIHUX
cranzapriB 3 IKT xomnereHTHOCTI B cdepi MIArOTOBKM BUMTENIB. Y TPEHIHTY B3suM ydacTh 60
craxkepiB 3 30 mMpUBATHUX 1 AEPKABHHMX BHUINMWX HABYAJbHHX 3aKJIaldiB pPerioHy. PiBeHb yCHmixy
HaBYAJILHOT MPOrpaMy BHMIPIOBAIM 32 TaKUMHU TapaMmeTpamu. e(heKTHBHICTb pOOOTH TpeHepiB,
piBEeHb HaBYAHHS, SKE OTPUMAH CTAKHUCTH, €PEKTUBHICTh aJIMiHICTPYBaHHS B TIPOIIECi TPEHIHTY,
aKTyaJIbHICTh TEMH Ta aJeKBAaTHICTh iHQoOpMaIlii, sKa PO3MOBCIOKYBAJaCs TPEHEpaMHU.
O1iHIOBaHHS TIOKa3ajio AyXe ePeKTHBHY POOOTY TpeHepiB, BUCOKHH pPiBEHb aJAMiHICTPyBaHHSI
HaBYAHHIM, aKTyaJbHICTh TEMH Ta aJCKBaTHICTH iHQopMarii, ska Oyja HamaHa TpeHepamH. 3a
pe3ysbTaMH JOCIIDKEHHsT 3pO0JICHO BHCHOBOK, IO OCHOBHI Iyl HaB4ajbHOi mporpamu 3 IKT
IPaMOTHOCTI YCHILITHO JIOCATHYTI 1 Ha/laJli BOHA MOBUHHA BIPOBAPKYBaTHCh y c(epi menaroriqHoi
OCBITH.

Kuarouosi cioBa: IKT B meparoriuniii ocsiti; inrerpamis IKT; migroroska 3 IKT rpamotHOCTI;
OIIIHIOBAHHS HABYAIILHOI IPOTPAMH.

OBYYEHHE 110 PA3BUTHUIO HABBIKOB IPUMEHEHUWSA UKT B COEPE
INEJAT'OT'HYECKOI'O OBPA3OBAHUA: IEHTPAJIBHAS BUCAS,
OUJINIIIINHDbI
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An"otanus. CylniecTByeT MHOT'O JOKa3aTeIbCTB TOTO, YTO MCHOJIb30BaHUEC MH(POPMAIIMOHHBIX U
koMMyHuKanuoHHeix Texuosoruit (MKT) B oOpasoBanuu obGecnieurBaeT 3(GPEKTUBHOCTD
HeJarorvyeckoro npouecca. JTa CTaTbsl OMUCHIBACT NMPOQECCHOHAIBHYIO MOATOTOBKY B 00J1acTH
HUKT cpean mpodeccopcKo-TpenoiaBaTeIbCKOro CcocTaBa B OOJIACTH  IMEJAarorudeckoro
obpa3zoBanus B dYeThIpex NpoBUHIMAX IleHTpansHoii Bucan, ®ununmuael. OOydeHue 10
OCBOCHHIO TEXHOJIOTHYECKOH IPaMOTHOCTBIO OBIJIO pa3paboTaHO I IEearoroB, KOTOPhIE UMEIOT
MUHUMaJbHBIC 3HAHWS WIH BOBce He ymeoT momb3oBaThes WKT, mma tex, KTo mMmeer
MpeACTaBJICHUE, HO Y KOTO HET OmbITa 1o ucnosib3oBanuio KT Bo BpeMst mpoBeAeHUS 3aHATUN B
Kiacce. YdeOHass mporpaMMa HampaBlieHa Ha pa3BUTHE HABBIKOB IO wucmonb3oBaHuio NMKT B
COOTBETCTBUU C OTEUECTBEHHBIMU U MEeXIyHapoaHbIMU cTannapramu no UKT komnerentHocTu B
cdepe moaroroBku yumrenei. B tpenunre npunsim yuactue 60 craxepoB u3 30 yacTHBIX H
TOCYIAPCTBCHHBIX BBICIINX YYCOHBIX 3aBEJCHUN PErMOHA. YPOBCHB ycIiexa Y4eOHOM mporpamMmel
U3MEPSUIH [0 TaKuM Tapamerpam: 3()(HEeKTUBHOCTh pabOThI TPEHEPOB, YPOBCHb 3HAHHM, KOTOPOE
TOJYYHITH CTaXepsl, IPPEKTUBHOCTh aIMUHHUCTPUPOBAHKSI B IPOLIECCE TPCHHUHTA, aKTyallbHOCTh
TEMBI U aJICKBATHOCTh UH(POPMALINH, KOTOPYIO PACHPOCTPaHsIN TpeHephl. OLICHUBAHUE MMOKA3AIIO0
oueHb d(QdexTHBHYIO PabOTy TpPEeHEpOB, BHICOKHA YPOBEHb aJIMHHUCTPUPOBAHUS OOyUYCHHEM,
aKTyaJbHOCTH TEMBI U a/IeKBaTHOCTh MH(OPMAIH, KOTopas OblIa IpeaocTaBieHa TpeHepami. [1o
pe3yJbTaTaM HCCIENOBaHUs CIENaH BBIBOJ, YTO OCHOBHBIC Ie y4eOHO# mporpamMmbl mo KT
TPaMOTHOCTH YCIICITHO JOCTUTHYTHI W B JalbHEHWIIEM OHa JJOJDKHA BHEOPSAThC B cdepe
MeIarOTMYEeCKOr0 00pa3oBaHUS.

KuaroueBbie ciaoBa: UKT B memarormdeckoM obOpaszoBanuu; mHTerpamnus WMKT; moaroroBka mo
UKT rpamMoTHOCTH; OLICHHBAaHHE Y4E€OHOW POrpaMMBL.
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