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CAH/IIA JI. B.

(TepHonine Cokut HayioOHQIbHUL eKOHOMIYHUTI VHIGepcumem)

BEPBAJIIBALIAT HOBUX PEAJIIM OPTAHIZAIIMHO-KOPIIOPATUBHOI KYJILTYPHU
V CYYACHIM AHI'IIMCBKIA MOBI

Y crarTi MpoaHadi3oBaHO AaHIJIOMOBHI iHHOBAllifiHi 3aco6M BTINEHHS HOBUX peatiit OpraHi3auliiHO~-KOPNOPATUBHOT KYILTYPHU.
BusBICHO KOPEJSLiI0 HEOMOTI3MIB 3 BIXMOBITHOIO COLIOKYIBTYPHOI iH(OPMALIIEIO, IKY BOHM aKYMYJOIOTh. BCTAHOBIEHO OCHOBHI
PENPE3EHTATHBHI IPYITH MOBHHUX OJMHHLIb, 11O BiAOMBAIOTE KIKOYOBI aClIeKTH B3aeMOii Yy KOpopauisix.

KAI04081 C106Q: aH2IOMOGHI IHHOBAYINHI 3acobl, Heon02I3M, 6epdaNi3ayis, COYIONIH2BANbHUL YUNHUK, HOGI peanii opeaHi3auiuHo-

KOPRopamuBHolL KY2bimypu.

Canauit JI. B. BepOaquzauus HOBBIX peanuil 0OpraHv3alMOHHO-KOPHOPATHBHOI KYJbTYPbl B COBPEMEHHOM AHCAMIHCKOM
S3biKe. B cTaThe npoaHanu3upoBaHbl aHIIOA3EIMHBIE MHHOBALUMOHHBIC CPEICTBA BOIMUIOILEHMS HOBBIX Deanuii OpraHu3alrOHHO-
KOPNIOPaTMBHOUW Ky/IbTYpbl. BEIIBICHA KOPPEIALUMS HEOIOTH3MOB C COOTBETCTBYIOIIEA COLUOKYNLTYPHOI UH(OpMaluel, KOTOPYIO
OHM aKKyMYIMpPYIOT. Y CTaHOBJ/ICHbl OCHOBHBIE PENPE3CHTATHBHBIC TPYNIbI A3bIKOBBIX €AMHMIL KOTOPbIE OTPAKAIOT KIIHOUEBbIE

ACIEKTHI B3aUMOACUCTBHS B KOPIIOpALIUSX.
Karouegvie Cn06a. QHZNOA3bLIYHBIE UHHOBAYUOHHBIE CDEOCMEA, HEeON02U3M, sepbaru3auiia, CoOYUONUHEEANbHBILL (haKmop, HOBbIE peantiu

OP2aHU3AUUOHH O-KOPHROPAIMUCHOU KYAbIMYDbL.

Sandiy L. V. Verbalization of new realia of organizational and corporate culture in the modern English language. The article
analyzes English words and expressions which reflect new realia of organizational and corporate culture. There has been defined the
correlation between neologisms and the corresponding socio-cultural information they accumulate. The main representative groups
of linguistic units that reflect key aspects of the interaction in corporations have been determined.

Key words: new English words and expressions, neologism, verbalization, socio-lingual factors, new realia of organizational and
corporate culture.

AHTPOTIOLUEHTPUYHA OpPIECHTALlisl CYyYaCHUX JIHTBICTUYHMX CTYAIM 10pa3 OiNblie CTMIOHYKAE BYEHUX
[M3HABATH MOBY $IK CYCHUIbHHIM ()eHOMEH i IHTEeprnpeTyBaTM MOBHI 3MiHM Ha Tii COLIOKYJILTYPHOIO
KOHTekeTy. llepemyciM 1€ CTOCYETbCS CIOBHMKOBOIO CKJIAAy AaHCAiMChKOI MOBH, KOTPHMH HEBIHHHO

30arayyeThCs yCIM THUM HOBHM, IO NMPHHOCUTE OYpPXJIHUBUH PO3BUTOK MATEPIaIbHOTO i AYXOBHOIO JKUTTS
JTHACTBA. AJDKE, AK 3ayBa)KyIOThb HAyKOBIii, COULIa/ibHIi MOTPEOM BH3HAIOTLCS HAHBITMBOBILIMMM LLOJIO

KUTBKICHHUX 1 AKICHMX MEPETBOPEHb B aHTTIOMOBHOMY JIEKCHKOHI [Stoji¢i¢ 2004, p. 29].

| OOHMM 13 KIIOYOBHX ,,30BHILIHIX” MAKPOUMHHUKIB, KOTPHM HANEKWTb BUpilaibHa poib Yy
[TONOBHEHHI JITHIBAJBbHOTO OHAY CydacHOI aHIIHCHKOT MOBH, € MaclUTaOHMA nepexia BiJ ,,MatepiaibHOI”
IO ,,IHTeJIEKTYanbHOI” eKOHOMIKH. 30KpeMa, y KOPITyCi HEONOTi3MIB, CMiBBIiIHECEHHX 3 3MiHOIO (inocodii
O13HeCy, ICTOTHY 4acTKy CKJIajaloTh HaiMEHYBaHHS, sKi BepOaqbHO penpeseHTYIOTb HOBI  peanii
OpraHi3aliiHO-KOPNOPaTUBHOI KyJbTYpH. [IpUIUIMBR TakuMX HEOHOMIHAUIM y Mepuly 4Yepry 3yMOBJICHMI
[TEPETBOPCHHAM IHPOpMAaLIi Ta II0ACHKOTrO Kanitaly B OCHOBHUMM (aKTOp €EKOHOMIYHOIO 3pOCTaHHS, a BIATAK
CYTTEBUM ,,IiepeopMaTyBaHHAM” CTOCYHKIB Y KOMITaHigX.

Y BITYM3HIHHMX Ta 3apyOLKHHX MOBO3HABUMX CTYHISIX € PsSa IPYHTOBHMX [Mpallb, B SIKHX
NOCIIPKYIOThCS  JIEKCUKO-(Ppa3eosioriudl # CeMaHTHYHI HEOJIOTiI3MH /S MO3HAYEHHS HOBWUX [OHSTH Y
O13nec-cepenopuii [Auapycsak 2002; benosepos 2000; 3aunnii 2007; Yepeanuuenko 2003], Ta Hu3Ka pobiT,
[IPUCBAYEHUX Cy4YaCHOMY KOpIlOpaTHBHOMY JUCKypcy [Ananko 2007; JleGenera, Ilockinuna 2007:
Haymenko 2008]. IIpote goci 3auinaeTsCs akTyajlbHUM AETallbHUN aHajli3 COLIONIHIBAIBHUX MapaMeTpin
AHIJIOMOBHHX iHHOBALM, KOTpl pedeKTyIOTh NEPETBOPEHHSA B OpPraHi3aliiHO-KOPNIOPATHBHIN KYJIBTYDI.
[lepiu 3a BCe TOMy, L0 LEH IUIACT JIGKCHKH 1 (Ppa3eosiorii IpOJOBKYeE KIABKICHO i AKICHO 3MIHIOBATHCS.

MeTor0 CTaTT! € BCTAaHOBIEHHI M CHCTeMaTH3allisi KOPITYCY AaHMIIOMOBHMX HEOHOMIiHALiH, sKi
JACHOTYIOTh NPIOPUTETHI HANIPSAIMU GOPMYBAHHS HOBOI OpraHi3ailiiHo-KOpnopaTUBHOI KyabTypu. Peaiizauis
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1ocTaBiIeHOT MeTH Iependavae po3B’sA3aHHSA HACTYNMHUX 3aB/aHb: BUABHTH KOPEIALIKD HEOJIOTIZMIB 3
BLANIOBIMHOIO  COLIOKYJIBTYPHOI  iH(OpMAaLI€0, fAKY BOHM  aKyMyHOKOTb,  BCTAHOBHTH OCHORHI
peripe3eHTaTUBH! I'PYI¥ MOBHHUX OJUHHIIE, MO BiIGUBAIOTh KJIIOUOBI ACMEKTH B3a4EMOAIl Y KOpriopaiiax.
O6’exTOM HAyKOBO! PO3BIAKH CIYTYIOTh [POLECH HeOHOMIHALT B aHrJIOMOBHOMY BOKaOyJsApii cdepn
iHTEeKTYATPHOT eKOHOMIKH, a MPEIMETOM — CONIOJIIHIBaIbHI MapameTpH IHHOBALIAHHX 3acODIB BTUICHHA
HOBHUX peasliii opraHizanifHo-KOpPIIOPAaTHBHOL KyJIBTYPH.

Marepian g JOCTIDKEHHS aoOHpaBcs 3 TpaJuUiiHUX (OpYKOBAHHX) Ta e/IEKTPOHHHUX
nexcukorpadiunux mxepen [3aunui, Sukos 2008; Folsom 2005; Oxford Business English Dictionary 2005;
McFedries 1996-2011], a Takox 13 cydyacHUX OPHTAHCHhKHAX, aMEPUKAHCBKHX Ta KaHAACBKHX NeplOAUYHMX
puaaHb — The Arizona Republic, the Financial Post, The F inancial Times, The Guardian, MoneyWeek, The
Observer, The Times. Bapro 3ayBaKHTH, IO B TPOLECI BCTAHOBJICHHA PCJIEBAHTHOIO MAacCHBY MOBHHX
{HHOBALH, MU 3iTKHYJIUCA 3 TIEBHOO TEPMiHOIOTUHOK HEBU3HAUEHICTIO KIKOUOBUX MOHATH ,,0praHidaliiHa
KyJjbTypa” U ,,KOpriopaTuBHa KyJbTypa , Kl B SKOHOMIYHHAX 1 COLIOJOrIYHMX DKepesax AOBOJI Y4acTo
TPaKTYIOThCS 1 K TOTOXKHI, i sk HepiBHO3Ha4Hi [Kamepon 2001; Kapues 2009; Dabeccon 20051,

He serynatoun y (axoBy MOJAEMIKY MO0 YiTKWX ACQIHILIH, MK BIIJAEMO HANCHKHE [MO3ULIT THX
YYEHHX, KOTpPi, PO3YMIIOMM CMHUCIIOBY OJM3BKICTH  3ragaHHX TEPMIiHIB, TJIymauarb iX [MO-PI3HOMY:!
,,OPraHi3allifHy KyneTypy AK CHCTEeMY NPUHLMIIB A1 JOCATHEHHS YiTKOT KOOpAMHAUIT JIOACBKUX |

MaTepiaibHUX pecypcis, a ,,KOpPNOPaTHBHY KyJabTypy — 4K Oifibld THYYKY MOJENb PerytOBaHHA
B3aEMOBIAHOCHH B OpraHizatlii, 1o 6a3yerbcs Ha JyXOBHO-IIHHICHHX OpIEHTHPaX [Kapuer 2009, c. 53-54]. 3
ypaxyBaHHAM TOro, 10 HaHOiNem 3Hadylll 3MIHW 1 B KOPMOPATHUBHINM, | B OpradizauiiHii KynbTyp

B32E€MOIIOB’ 43aHi, HAM BOAYAETHCS JOPEUHHUM PO3TIIsA yeiel CyKymHOCTI IXHBOT BepOasibHOI penpes3eHTaLlll.
COLiONIHIBATLHMH aHANI3 BHOKPEMJISHOrO MAcUBY HEOJOTI3MIB JIA€ MIACTABH CTBEP/DKYBATH, O
KOHLEHTpAL[isi HOBOTBOPIB TOJIOBHMM YMHOM BIAOYBAETHCHA HABKO/IO TaKUX ABHILL: 1) indopmaruzaula ¥
iHTenexTyatizalis npaili; 2) TpancdopMmallis TPYAOBUX BIIHOCHH; 3) koHuenuia gipMmu-cim’1l. Haubupunr
PENpe3eHTATUBHOI € T'pyra HEOHOMIHALIH, PeleBaHTHUX INOJ0 inghopmamuzauil i iHmMeeKmya3ayil
npayi. CrielMdikol0 BIUIUBY IHMX COL{IATBHMX YUHHUKIB Ha IHHOBAL(HI TMPOLECH B AHMMIUCBKIA MOBI €
AKTUBHE 3a]yueHHs 10 (pasoTBOpY JIEKCEM information, knowledge, learning nepeBakHO Yy QyHKII
aTpUOYTUBHHUX KOMIOHEHTIB. BUKOpUCTaHHS HaBEIEHUX MOBHHX 3HaKiB vV Heo(dpazax MOKHA MOACHUTH
HeoOXIIHICTIO HaliMeHYBaHHS SBHLL i PEIMETIB, IO BUHUKAOTh Y 3B SA3KY 3 MEPETBOPEHHAM iHpopMallll Ta
‘3HaHb B eKOHOMIiYHI KaTeropii. |
CKa)kiMO, IS TIO3HAYSHHS KEepiBHOrO CKJIAXy KOMIaHId, BIAMOBIAANBHOIO 3a Takl CTpaTeriuHi
HATIPSAIMH JiSNIBHOCTI, K YIpaBlliHHA iHQopMmallieto (information management) Ta YNpasjilHHI 3HaHHAMY
(knowledge management), 3°IBUBCA LIUIMA PAX JTIHTBATbHHX innoBawiit: Chief Information Olfficer, Chief
Information Security Officer, Chief Knowledge Olfficer. Chief Learning Officer, Chief Content Officer, Chief
Hacking Officer: The hot corporate job is now CKO - not, as 1 thought, a trendy scent but Chief Knowledge
Officer. Organisations are rushing to build knowleage management sysiems and the “knowledge economy”
is said to be our only hope for the future (The Guardian, June 7, 2000); /1 plays such a crucial role in
business that it cannot be left to the chief information officer or his technology team (The Financial Times,
October 18, 2011). BupimansHy ponb y (opMmyBaHHl HaBEIEHUX MOBHUX OINMHHLb BIJITpAE MEXaHI3M

aHasor1l. |
KpiM HeoHOMiHalliH, CMIBBIAHECEHHUX 3 MNEPEOCMHCIICHHAM posi indopmauii ¥ IHTENEKTY Ha PIBHI

KOPIIOPAaTUBHOTO TON-MEHEIKMEHTY, YTBOPHIHCS HEOJIOTI3MHM JUIsi HaliMeHyBaHHs rmpodecioHaiB, 34aTHHX
MpoAyKYBaTH HOBI 1€l 1 3a0e3rnevyBaTH TeXHONOriyHi TIpopusu: knowledge technologist, knowledge
engineer, knowledge angel, information tamer, evangineer. CBigueHHIM aKTyaJbHOCTI TPOLECIB, MKI
BinbyBatoThCst B pamMkax iH(opmauiifHOT peBoOLl, € KOHLIGHTpaLlis CMHOHIMIYHHUX HEO0JIEKCEeM HABKOIO
6a30BOTO TOHATTS ,,(haxiBelp y ramrysi HOBITHIX [HTEpPHET-TEXHOJIOIH . archanerd, cyberguru, cybernerd,
cybermogul, superhacker, supergeek, supernerd, technomogul, technonerd, technoguru, technopundit,
technosavant, ubernerd. | |

3 YCBIZOMIIGHHAM TOro, WO iHGopMalia 1 3HaHHA € QYHIAMEHTaJbHUM Pecypcom, y KOPMopaiifax
HAJIaromKy€eTbcs iHGpacTpykTrypa 3a0e3MeyHeHHd CHUCTEMATH30BaHHM | THpPaXKOBAHUM IHTEJIEKTyallbHUM
kanitajioMm. Hampuknaza, KpOKOM Bhepell CTajo CTBOPCHHA BJACHOT 1H(MOPMALIHO-KOMIT IOTEPHOT MepexKl
Intranet, 1O Jonomarae 0araTbOM OpraHizaliiM CHCTEMaTH3YBaTH iHhopMaLlidHl MOTOKH, YIIPaRIATH
KOpTIOpaTUBHUMMU poOOTaMM | HaBITh MPOBOJWTH HABYAHHS MEPCOHANY Ha pobouomy micui: Minutes of the
board meetings are posted on the company intranet for other employees to see (The Financial Times, May
28, 2008). .

34 aHAJIOTIEI0 10 TOCTAYAHHA MaTepiabHUX PECYPCIB just-in-time production 3’ aBUaacs cUCTEMA JUSE-
in-time knowledge, sika nependayac ONTUMAJbHE BHUKOPUCTAHHA 3HAHB. Ha npotuBary noOpe BIIOMOMY
HOHS'TTIO know-how B eKOHOMIUHIH JiTepaTypi MOYMHAE BUKOPUCTOBYBATUCSA KOHLEMNLis Anow-who, KOTpa
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[o3HaYae BOJIOMIHHA iHGOPMALIE Npo CremialicTiB 3 moTpibHum aoceiaom i komnereHuiero [Lundvall
2002, p. 97]. Jo ymaru Geperscst He Jwine konudikosaHe B 6aszax NaHuX 3HaHHA hard knowledge, a U
IMOMILUTHE 4M ,,po3muTe” 3HaHHS soff knowledge abo tacit knowledge, ke 11e He nepeBelcHe 10
iHTeneKTya bHUX akTuBiB komnanii: Corporate leaders who understand that to gain competetive advantage
they have to tap their employees’ tacit knowledge will be at the forefront of companies in the digital
economy (The Guardian, May 20, 2000). [lns Buiy4enHs i akyMmyJisuli eKCNepTHUX 3HaHb 3 PIZHUX MACHUBIB
NaHMX 3’ IBWJIMCA CrieuiambHi TEXHOJIONIT NiJ Ha3BOO knowledge engineering.

[lepeTBOpEHHS KOMMAHIH y CepeJOBHILEe MOCTIHHOIO HaBYaHHA CTallo IMITYJIBCOM 710 TIOSIBH TaKHMX
HeOJIOTI3MIB, K learning organization ,,oprafizauls, B SKId ICPCOHAT NOCTIMHO HABUYAETLCS HOBOMY ', JUSI-
in-time learning ,,onaHyBaHH] 3HAHHAMW W HABUHYKaMHU [J11 BHKOHAHHS MOTOYHHX 3aBlaHbL , learning a
living ,,3apoBiTOK Ha JKUTTS iHTENeKTyalnbHOIO Mpateio”. Cepen npodecioHaniB JOCUTb TMOIYJIIPHOK CTaE
ines menepepsHOi oceitH lifelong learning. 3 MeTOI0 HaBYaHHA CriBPOOITHUKIB KPYMHI OI3HEC-CTPYKTYpPH
CTBOPIOIOTH &IbSIHCH 3 TpaJuIIHHUMKA HaBYaJIbHUMHU 3aK/IaJamu a6o (GOpMYKOTH CaMOCTIHHI OCBITHI
CTPYKTYPH, 11O OTPUMAITM Ha3BY corporate university: What makes a good corporate university is its link
with the business strategy (The Financial Times, March 19, 2007). | |

3 TpadcopMAanic€l0 TPYAOBUX BiIHOCHH CIIIBBIHOCUTBCS LIAp MOBHHX [HHOBaUIW, Akl BIAOUBAIOTH
HalBiibI KOHTPOBEPCiHHI Mpolieck Y KOPIIOPATHBHOMY KHUTTL. 30KpeMa, 3aroCTPeHHs KOHKYPEHLIT 3MYyLUYE
KOMITaHil ITPOBOJMTU PEOpraHizalliio 1 3MEHIIYBaTH KITBKICTh MpaUiBHMKIB, 10 Ha BepGanbHOMY piBHI
PETPE3EHTYEThCA LIJIMM  PAAOM HEOJIOTI3MIB:  reengineering, brightsizing, smartsizing, dumbsizing,
rightsizing, downaging, corporate anorexia, enterprise resource planning, career-change opportunity. The
board believes that the combination of this right-sizing of the business and the new financing facilities will
improve the company's position (MoneyWeek, December 07, 2009); And there is “corporate anorexia”,
increasingly used to mean too few employees left after layoffs to make growth possible (The New York
Times, June 18, 1996). Jdoroni GoicHI MNPOLECH CKOPOYEHHs KaApiB BYAIIOKOTbCA 32 AOMOMOrOR0
eB(eMIiCTUYHOTO BUKOPHUCTaHHsA Y CKjlaal HOBOTBOPIB TaKUX MOBHHX 3HAKIB, fK Sizing, enginecring,
planning, change.

3 omHoro 6OKYy, poGOTONABLI BHCYBAIOTH IO MEPCOHAly yce Oijiblie BUMOT, a 3 IHIIOIO — cami
MpaliBHUKK, TMParHy4dd Kap’€pHOro pocTy, HaMararoThCs Kpaule OBOJIOJITH TOHKOLIAMM Tpodecit,
OMaHyBaTH KilbKa CHEeNlaJibHOCTEH, HABUMTHCHA aJanTyBaTHCH [0 3MiH Ta AIATH Yy HenepeadavyyBaHHX
oGcTapuuax. Taki TeHaeHiii Bepbai3yloThcs y MOBHHX iHHOBaUisx multi-skilling, go plural, portfolio
worker, portfolio working. 13 3amydeHHsAM nekcemu porifolio, NEpeBaKHO B aTpUOYTHBHIN (PYHKILI],
yTBOpUIMCA ¥ 1HLII HEOJOri3MM, IMOB’s3aHl 3 OJJHOYACHOIO pOBOTOK 3a KilbKOMa KOHTPAaKTaMH y PI3HUX
xomnaHisx: portfolio employment, portfolio career, portfolio nomad, stress portfolio. Ockinbku (paxiBLy
HABITH 3 HAJNEKHOW MPOMEciiHOI MiArOTOBKOK HE rapaHTOBaHI BiJ HeBLaY, 3’ ABJIAIOTHCH crieLiajicTi-
'KOHCYJIBTAHTH, AKi JONIOMAraloTh MOTEHLIHHAM KaHaMAaTaM JOJaTH TPY/HOLL Ha WwisXy /10 NpodeCciHHOro
yemixy: career coach, corporate trainer, career counselor, career advisor: I have looked into seeing a career
coach, but at around £600 for the service, the price is too hig (The Guardian, May 29, 2004 ).

BaskJIMBOXO CKJIAOBOIO TPYIOBUX BiTHOCHH Y KOPOpaLigX € omiara rnpati M MOTHUBALllS TIepPCOHAY.
JTiHrBasIBHOIO pENpe3eHTAIliEl0 MaTepialbHUX | HEMATePIATbHUX NepeBar po6OTH y MeBHii dipmi cTany HOBI
cTiliki cnopocnonyueHus: golden handcuffs ,,biHaHCOBI CTUMYJH, SKI BMKOPHCTOBYIOTD, 1100 YMOBUTH
MpoBiAHOrO CcrHiBpobiTHHKA HE NEPEXOAMTH B IHLLY komrnaniro”, golden hello ,,onHOpa3oBa rpoiLOBa
BMHATOPOZA MPAaliBHUKY, SKOTO TMEePEeMAaHUIM 3 IHIIOT (PIpMU golden handshake ,,rpolioBa BUHAropozaa
RiNMOBIAABEHOMY CHiBPOGITHUKY, KOTPHH BUMYLIEHUH 3a/MUIMTH KOMNAHIIO", golden bungee ,,mMarepiajibHa
KOMIIEHCAIlis, SKY BHINAYYOTh KEpiBHUKaM KOpriopaiil y BHMAZKy IX 3RINIbHEHHA”, soff benefils
JHemarepianpui Omara”: They introduced tax-efficient schemes, golden hellos, golden handcuffs and
guaranteed bonuses (The Financial Times, November 15, 2005). YV cknaai HaBeJeHOro psay HEOJIOTI3MIB
nexcema golden TIpo30po 3acBiJUyE BAXIMBICTH TIPOIIOBOTO 3a0XOYCHHA KaapiB, a 3aJy4d4eHHs [0
hpa3oTBOPY MOBHHX OAMHULEL handcuffs, hello, handshake, bungee roBOpUTb MPO aKTUBHE BUKOPUCTAHHS
MexaHi3My MeTadopu. 3a HOMOMOrO0 AacoLiauii NepeJacTbes HEBHUM AHTACOHI3M MDK HaMaraHHiIM
pOOOTONABLIB YTPUMATH LIHHUX CIEMIAICTIB | HamipaMy QaxiBiis 3MIHUTH poOOTY Ha OuIbll
[IEPCTIEKTHBHY UM BUCOKOOTLIaYyBaHY.

_ CynepeunuBe sBHile BinOuBac i HeonekceMa unhirables, KOTpa nozHayae ,,IPALLIBHUKIB, sIKI 4epes
y9acTh Y KamiTani cBoci KOMIaHil He MOXKYThb TIEPEHTH B THIII yeniwHi 613Hec-cTpyKTypu . CUcTemMa onjaTH
npati, Bepbaizorana igiomoro eat what you kill, no3Bonse He JULIC rpodecioHasaMm OTPUMYBATH HAJICKHY
[IATHIO, ajle il 1€ MOXTMBICTS KOPIIOpAIisiM ONEP:KYBATH 3UCK BiJ poOOTH TalaHOBUTHX daxiBLIB. Takum
UPUOYTOK Bif BUKOPUCTAHHS IHTENEKTYaJlbHOTO MOTEHLIATY TO3HAYAETHLCS CTIMKHUM CJIOBOCTOYYEHHAM

return on talent.
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[IomiTHUIT MacMB MOBHHMX IHHOBALliM JEHOTYE peanli, MOB’sA3aHi (3 3MIHAMH y podouomy rpadiky
nepconaiy. llpumipom, 3pocraroua TeHIeHLIS 0 3MEHIISHHS Kap epHuX aMOiIii 3aas OiiblI CNOKIRHOIo
pUTMY pOOOTH 3HAXOAMUTH BTUICHHS Y TAKUX HOBOTBOpAX, sIK downshifter ,,ipalliBHUK, KOTPHHU 3pOOUR BUOIp
‘Ha KOPHCTH MEHIU CTPECOBOI pOOOTH’, mouse race, 10 € aHalOTIYHOK 10 BiioMol metadopu rai race;
monotasking, yTBOpeHOMY Ha NPOTUMBAryY 10 multitasking: Twenty-five percent of downshifters say rthey did it
to reduce their workloads, and almost 90 percent are happier having made the change, says a study by the
Merck Family Fund (The Arizona Republic, September 26, 1999).

BTiM, sikio s cruBpOOITHUKIB KOMMAaHIi NMPIOPHTETHUM € ITIABHLUEHHS IO Clyk0i, BOHW T'OTOBI
MpalioBaTH HamMpy’KeHO 4YY HaBITh MoHagHopMoBo. [lig Bepbanizauil wiel rpyrnd HaWMaHHX MpPauiBHUKIB
BUKOPHUCTOBYXOTHCA MOBHI OAUHHMLI clockless worker Ta wupshifter. OcCTaHHS, BMXOASYM 3 ONO3MLIIT
[PUHMEHHUKIB up: down, € aHTOHIMIYHOIO [0 BXKE PO3IJISHYTO!I BUILUE MOBHOI OJMHUUI downshifter. Y
HaliMeHyBauHsX job spill, off-the-clock, workweek creep 3a KONOMOrow acoLiaTUBHOIO MEPEOCMHUCTEHHS
MOBHUX OJAMHHLG Spill, creep, off I€HOTYEThCS NTOHAAHOPMOBA podOTA.

Konuenuisa, aktyaiizoBaHa y Heodpasl raf-race equilibrium, nependavyac OanaHc 1HTEpeciB, KOIU I
HaliMaHU{ DpaljiBHUK TOTOBUM OaraTo mpawuroBaTH 3318 THABHIIEHHS M0 ¢ayx0i, 1 podoTo/1aBelib BBAXKAE,
IO TAKUM CIIIBPpOOITHUK 3aciyroBye Ha BuULLY mocady. [Ipore Hepijko OaxkaHHs OTpuMaTH BMUULY MOcaay
3MYIIY€E CHIBPOOITHUKIB 32 Oyb-IKMX 0OCTaBUMH OyTH Ha poOOYOMY MICII, O OTPUMATIO HAHMEHYBAaHHS
presenteeism. We all know absenteeism can eat into company profits, but new research shows that
presenteeism — workers at their desks but not at their best due to chronic ill health — is also expensive ...
(The Times, October 14, 2004). V Bunaaxky HeJOCTATHROT 3aBAHTAKEHOCTI AEAKI MPaLliBHUKU MOXKYTh HABITh
MAaTH ITeBHI MICUXO0JIOTIYH] NPodsIeMH, L0 MTO3HAYAXOTHCS CIOBOCTIONYUCHHAM underload syndrome.

B yMoBax repexoay 0 ,,IHTELEKTYaJIbHOI €KOHOMIKH HOPMOK CTae Kouemuis (QipMu-cim’i
BIAKPUTOK, HE(POPMAIBHOKO 1 HABITh AeHIO rpainuBoro arMocdepoto [Penwer 2002, ¢. 12]. Hoea cucrema
[IOTJISIAIB HA JKUTTEAIANBHICTh KOMITAHII 3HaXOIHMTh BTUICHHS Y LUK HU3LI HEOJOrI3MIB, AKI MO3HA4YarTh
PI3HI aCOEKTU OPraHi3aliifHO-KOPTIOPaTUBHOIT KYJIBTYPH — Bifl CTBOPEHHS KOMMOPTHUX YMOB Ha poboUYOMY
micul fo Jiidepanizaiii apec-xkoay. IlpuMipom, odic, NpUCTOCOBAHUN [0 3BHYHOTO >KMTTH JItOAEH, OTpUMaB
Ha3By lifestyle office. CTBOPOKOTBCS YMOBH, 1 BIAMNOBIAHUM YWHOM OOJALUITOBYKOTHCA MPUMILUEHHS J114
poOOTH B aBTOHOMHOMY 1 MOOIJIBHOMY pexxuMi — cube farm, hot desk, touchdown center, hotelling, a Takox
s ocodbuctux norped — lactation room, nap nook. B ynpaBialHChbKINA NMPAKTULL 3BUYHUMHM CTAKOTL OUIbLL
FHYUKl (OopMH Ipaul 1 BHUKOHaHHS CBOIX OOOB’S3KIB 1o3a poOOYUM MICLUEM, A HOMIHALIT SKHUX
BUKOPHUCTOBYIOTBCSI HEOJIOTI3MHU flexplace, office-free, telework, flexecutive.

["apMOHI13aLlls CTOCYHKIB Y KOMIIAHII I03BOJIS€ NMpaLlIBHUKAM 10CATTH DaslaHCy Kap €pu 1 0COOUCTICHO]
akTyam3auli. JIIHrBaTBHOIO PENMPe3eHTAaLlEld TakKol pPIBHOBArM MDK po0OTOK 1 BUIBHUM 4acoMm CTalu
HEOHOMIHALT: work-life balance, joy-to-stuff ratio, weisure (work + leisure): ... A work-life balance is still a
top priority for job seekers (The Financial Times, November 12, 2009). IIpo rymanizauito BIAHOCUH Y
KOMIIaH1gX CBIAYATh AOAATKOB1 BHXIJHI JHI, 1O HAAAIOTHCA NpalllBHUKAM AJIS BIAMOYMHKY UM JOIV4ay 3a
OaTbkamMu abo HaBiTh 3a AOMANIHIMH TBapuHamu: mental health day, duvet day, doona day, granny leave,
puppy leave.

Ha nomomory cBoemy nepcoHaty Aeskl (IpMM 3anpoBa/LKYIOThL Takl 10Canu, K corporate jester
,,CIELialicT, YHM I'yMOp JoriomMarae po3Bs’a3yBaTy npobiemMu KomnaHil™” Ta corporate concierge ,,npauiBHUK,
KOTPUH Joromarae rnpauiBHHKaM BHPILLYBATH NMOOYTOBI IIPOOJIEMH, Ha AKI B HUX He BUCTayae yacy’ . OgHak
€ 1 HeraTWBHI MNpPOSBH OQICHOIO >MWUTTA, SKI TAKOXK 3HAXOAATb CBOE BTUIEHHS B aHIIACHLKIA MOBI:
NUCKOM(OPT BiJ HAAMIPHOTO INYMY — pin-drop syndrome, acoustic terrorism, prairie-dogging; HagMIpHHUH
KOHTPOJIb 3a CIIBPOOITHUKAMU — SHoopervision; noTpeda BIABIAYBaTH 0arato AUIOBUX 3yCTPIYCH BITPOLOBK
poOouOro JiHs 1 AOJATH BEIUKI BIACTaHI KOpuAOpaMH (GIpMHU — corridor cruiser.

[lle oAHIEIO O3HAKOK 4acy CTAE mepexia A0 acOoLIHoBaHOI AIAALHOCTI (feamwork) 1 jaeneryBaHHs
VIIPaBJIIHCLKOIO BEPXIBKOK KOpMopamlid MEBHOI YaCTUHM CBOIX TMOBHOBaXKE€Hb CEPEJAHIM JlaHLl, LUO
T103HAYAETHCS MOBHUMU 1HHOBALUISIMUA marzipan layer ,.npoIIapoOK YIpaBjlHUIB, Kl 3HAXOAATBCS Ha OJAHH
iabens HUOKYE BiJl BUILOI JIAHKHM KEePIBHUKIB”, [ion food ,,ipeACTABHUK CEPEeAHbOT JIAHKHU yrnpasaiHHa @ The
headhunters call it the “female marzipan layer” - the rich vein of 30 and 40-something women in senior
managerial positions who are banging on the boardroom door for access to group-level power (The
Observer, May 9, 2004). Anropur™m B3aeMojAii, KOTpuii nepeadauvac IHYYKICTb, YHIKalbHMH XapakTtep
KOKHO! cuTyallii | OararoBapiaHTHICTb pillleHb, HOMIHYETBCA HOBOTBOpaMU orchestra model, stovepipe
organization, adhocracy (nat. ad hoc + cracy).

Tennenuis 10 cTBOpeHHs HedopMaabHOI aTMOc(epH Ha podouoMy MiCL! MOMITHO BIJIMHY/A Ha Jpec-
KOJ y kopropauisx. Crnocrepiraerbesi NoM SKIIEHHs BUMOI LIOJ0 OAATY, sSKe OTPUMANO HaMMEHYBaHHs
casualization. B 6araTboxX KOMIIAaHIAX Yy I’ ATHULYO MPALliBHUKAM J03BOJIEHO BUIVISJATH MEHUI OdiuiiiHo, |
TOMY Lie# IeHb OTpUMaB Ha3Bu dress-down Friday, casual Friday, dress-down day. Tie sales peaked in the
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early 1990s but halved when dress-down Fridays and the dotcom era arrived (The Times, December 12,
2005). YV pgesxkux ¢ipMax pPeKOMEHIYETBCS HOCUTU OOAr, AKUM 3aliMac NPOMDKHE [OJOXKEHHA MK
bopManpHUM Ta HEQOPMAILHMM CTH/IIMH, 1 Iie BOpaHHS HOMIHYETbCS CJIOBOCIONYYEeHHAM third wardrobe.
Hapenenuii C}Jpazecmonam CEMAHTHYHO TII03B’S3aHUM 3 HOBOTBOPOM rhzrd place, ne nekcema third
CTOCYETBCS IHLWUIOTO MICLS, Ha BIAMIHY B pOOOTH Ta JOMY.

[TpoTe € MeBHi [Hi, KOIM CHiBPOOITHUKH MOBMHHI GYTH OJSTHEHI dyxe (GOPMATBHO, HANPUKIAL, Y
TIOHEAIOK abo uerBep: dress-up Monday, dress-up Thursday, dress-up day: Hoping to give the office-wear
pendulum a push back toward the suit, the American menswear industry has formed a task force to promofe
Dress-up Thursday (The Guardian, March 4, 2000). Bukopucranus Orno3uuidiHuX NpuiMeHHHKIB down 1a
up y CKJ1agl aTpuOyTUBIB (DPa3€ONOrIHHMX OAUHHULb € 3ac000M BepOastizalyl SK pI3HULI MDK CTUIISAMM OOy
y BIATIOBIAHI JAH1, TaK | MApKEpOM CTPECOBOIrO Xapakrepy npaui. Kpim Toro, [is AOCATHEHHS Kap €pHOro
yCIIXy MpalliBHUKAM [OEKOJIW TOTpIOeH OCOOMMBUN OASr, L0 OTPUMAB Ha3BY power dressing 1 B KW
BOUPAKOTHCA, KOJIY BUPILIYIOTH O13HEC-NIMTaHHs 0CODIMBOT Bar.

[IpoaHalli3yBaBIIM MacHB AHITIOMOBHHMX IHHOBAaUil, CHiBBiAHECEHUX i3 3MiHAMM OpraHizauiliHoO-
KOPTIOPATHBHOT KYAbTYPH, MOXKEMO PE3IOMYBATH, LIO CEPel pPO3IiIiHYTHX MOBHHUX 3HaKIB ICTOTHY YacTKY
CKJIAZal0Th CTMAICTUMHO 3abapBiieH] JIHMBaJIbHI OAWHULI, TOJOBHUM YHHOM CTajlt CAOBOCMOJIYHEHHI
ppazeosnioriyuHoOro THITY, SKi 3a AOTIOMOT'OK) MEXaHI3MIB MeTaopH, eBQeMil, BCTYNAIOUYW B aHTOHIMIYHO-
CHHOHIMIYHI mapagurMaTHuHi 3B°S3KH, HE JIMILIE HOMIHYKOTh HOBI NMpeAMETH Ta fABULLUA, aje d BoAHOUAC
NAIOTh YABJIEHHS NPO Pi3Hi, HEPIAKO MOJISAPHI, HIHHICHI NIPIOPUTETU YHACHUKIB KOPIOPATUBHHUX BIJAHOCHH. Y
MOJANBIIOMY MEepCHeKTHBHHM BOAYaeThCsd JOCIIKEHHsS [POLECIB  HEOHOMIHAUIl B aHIJIOMOBHOMY
BOKAOYJIApil chepH IHTETeKTyaTbHOT eKOHOMIKH Ta 11 OKPEMHUX CErMEHTIB.
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(acnipanmka Kuigcvioeo HayionanbHo20 yrisepcumemy im. M. [pazomanosa)

OCOBJUBOCTI ®YHKIIIOHYBAHHS NPENEJIEHTHUX IMEH
V OETUYHOMY JNCKYPCI BAIPOHA

V crarti po3rnaHyTo cneuudiky QpyHKIIOHYBaHHS NMPELEASHTHUX OHIMIB Y MOeTHIHKX TBOPax baHpona. [IpoaeMOHCTPOBAHO, 10 LA
creu(ika 3yMOBIKOETHCH, 3 04HOro OOKy, CUCTEMHUMM O3HAKAMH XYIOMHBOTO LIIOCTHITIO TTOEeTa, 3aJa€ThCsl HOro eCTeTUYMHUMMY
NOMIHAHTAMU, 2 3 IHLIOTO, — BIANOBIIHUMY OHTOJOTIYHUMY BIACTHBOCTAMHU MI(OHIMIB K NPEUSASHTHHX OJAMHHAUD.

Knouogi cnosa: npeyedenmue im’s, Mig)OHIM, CUMBON, 3HAK, QPYHKYIA, I0I0CMULb, NOCMUYHUU OUCKYDC
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