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reveal not only the potential of each individual subject of industrial relations, but also enhance the possibility of 
such additional benefits arising from the social relations. Analyzed its component structures, which formed by 
demographic, economic, intellectual, social and psychophysiological components. These potential components of 
the region are formed on the basis of specific components of personal potential of its carrier, namely, health, 
morals, activity, intelligence, organization, education, professionalism and resources of the time. Have been 
provided the calculation and analysis of partial indices of social and employment potential areas of Ukraine tracing 
trends of change over the past 10 years and offset ranking positions. We used the method of cluster analysis of 
social and employment potential in the regions of Ukraine, which allows to track overall trends for individual 
territorial social systems that will help identify the causes of problems and appropriate situations. 

The conducted research is important for public authorities, who can use the constancy of collecting 
statistical information on indicators that reflect the development of social and employment potential for the 
settlement, including under and we offer techniques to other terms that have helped to make forecasts of areas. 
This allows to form, develop and implement effective employment opportunities for people from employment in 
the economy of the region. 
social and employment potential method, region, integrated index evaluation of socia l and labor potential, 
partial evaluation index of social and labor potential
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The development of labour potential of the personnel of the enterprises of power sphere 

The purpose of the article is the substantiation of theoretical and methodical positions and development 
of practical recommendations on perfection of the organizational - administrative mechanism of use and 
development of labour potential of the personnel of the enterprises of power sphere.

Overall objective of a control system of the personnel is maintenance of corresponding qualitative and 
quantitative characteristics of the personnel to the purposes of the power enterprises. The methodical positions 
are proved and practical recommendations on perfection of the organizational - administrative mechanism of use 
and development of labor potential of the personnel of the enterprises of power sphere are developed.

The structural model of formation of labor potential of the personnel of the enterprises of power sphere 
differs application of industrial practice and opportunity of participation of experts of the power enterprises in 
formation of labor potential are realized.
development, labour potential, e personnel, enterprise, power sphere, efficiency, globalization 
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