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The Analysis of Results of Building of Social Market Eeconomy in Ukraine 

The construction of a social market economy in which competition protection and market methods of 
managing combined effectively with the mechanism of state regulation of the national economy of social 
orientation was declared in Ukraine since the early 90-ies. The problems of employment are important in the 
economic system and the social sphere. The aim of this work is to make a systematic analysis of social market 
economy development in Ukraine at the present stage with distinguishing and characterization of major failures 
in the economic system and social sphere.  

The reduction of economic and social indicators, accompanied by, in particular, unemployment of the 
economically active population, mostly young people was seen for a long time. In such conditions the 
sustainable development of Ukraine, the growth of its economy, which also act as ultimate guarantor with more 
jobs and, consequently, the problem of employment cannot be achieved. The analysis of the development of the 
social market economy in Ukraine, which is closely integrated into society, was carried out in the article. 
Society is the creator of economic system and social sphere.  

The analysis of the results of development shows that instead of the declared social market economy, 
the corporate economy, which has no future, began to form. These results were obtained by the interaction of the 
three public institutions - the Ukrainian people, certain leaders and state, civil society organizations, non-
governmental organizations and political parties. 
social market, corporate economy, social sphere, limitations 
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The Analysis of the Current State of Labor Resource Providing of Kirovohrad Region in the 
Context of Implementation of Socio-Economic and Innovative Development of Regional 
Economy 

Global trends in the development of innovative economy recognize the dominant role of the education 
in social and economic progress, in formation of quality labor resource providing, development of innovative 
component of labor potential.. The aim of the paper is the determination the current state of labor resource 
providing of Kirovograd region and identification the main obstacles to the formation and development of labor 
resources in the context of the implementation of socio-economic and innovative development of the regional 
economy. 

Today the formation and development of effective labor potential is caused by the need to transition on 
the innovative type of economic development and its regions The demands on formation, development and 
management of labor potential of the country and its regions are increasing in modern economic conditions in 
Ukraine. The strategy of socio-economic and innovative development of the regional economy, which is based 
on high-tech, knowledge-intensive production, requires above all more efficient development and use of labor 
resources, intellectualization of labor potential. Unfortunately, in Ukraine there are more problems with 
reproduction and formation of labor resources, thus solving the problem of labor resource providing at the 
regional level is quite timely because its solution will be one of the important factors of socio-economic and 
innovative growth in Ukraine. 

The basic socio-economic and demographic factors of influence on the process of labor resource 
providing of the region were analyzed in the article. The provisions of improvement of labor resource provision 
were found and it will increase the standard of living and ensure socio-economic and innovative growth in the 
region. The formation adequate and timely state and regional policy for more effective use of available labor 
resource can improve the state labor resource providing in the future.  
population, labor force, labor potential, labor resource providing, socio-economic development, innovative 
development, regional economy 
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