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Corporate Culture and Quality of the Human Capital: Percularities of Interaction  
International experience has shown that the success of the movement to innovative economy primarily 

on the ability to create conditions for the continuous improvement of the quality of the human capital based on 
the assimilation of new knowledge, enhance intellectual and creative abilities of each working person. This 
powerful lever for improving the quality of human capital is the corporate culture. In Ukraine, the corporate 
culture is not yet effective tool to influence the quality of the human capital and the stabilization of social and 
labor relations in Ukraine. The purpose of the article is to clarify the mutual of corporate culture and quality 
characteristics of the human capital in the system of social and labor relations in Ukraine. 

The essence of quality of human capital and factors which form it have been revealed. On the basis of 
foreign experience it has been proved that the corporate culture plays one of the leading roles among factors 
regulating quality of the human capital at the enterprise level. Evolution of scientific views concerning the 
essence of corporate culture has been analyzed. Author's approach to understanding of corporate culture has been 
suggested. The features of interrelation of corporate culture and quality of the human capital have been defined. 
The principles of corporate culture development and it’s role in improvement of human capital quality have been 
defined. The scheme of interrelations between corporate culture and human capital quality in the system of social 
and labor relations has been suggested. The interrelation of corporate culture and human capital quality has been 
proved on the basis of processing of results.  

The recommendations concerning the mechanism of formation of progressive corporate culture at the 
enterprise level in the context of increase of its influence on motivation of educational and professional 
development of the personnel, improvement of quality of the human capital have been proved. 
human capital, corporate culture, principles, models, mechanism 
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National University of State Fiscal Service of Ukraine, Kyiv, Ukraine 
The Ways of Reducing Income Differentiation and Poverty Reduction Techniques 

The issues and basic prerequisites of income differentiation process and manifestations of poverty in 
Ukraine have been considered. The main factors influencing the formation of income have been analyzed. 

The analysis of statistics on receipts and expenditures in rural and urban areas, households with and 
without of the first quarter of 2014 and the first quarter of 2015 was conducted in our research. As a result, it was 
detected the negative trends of differentiation of income and impoverishing nation in 2015, due to the failed 
economic policies, unstable and low income, weak rural development etc. 

To improve the situation and solve these problems the changes in legislation system should be forced in 
application including tax policy, focusing on the developing and maintaining the structure of officials in rural 
areas, increasing earnings and reducing the percentage of the population receiving informal income, providing a 
supporting policy to the middle class. 
income, expenses, poverty, shadowing, middle class, unemployment, governmental regulation 
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