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THE ASSOCIATION OF TEACHER EDUCATION IN EUROPE:
MISSION AND ACTIVITY

The article deals with the main directions of activity of the leading organization concerning teacher education —
The Association of Teacher Education in Europe. The author presents the mission of the organization and its impact

into the teacher training system of Europe.
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The Association for Teacher Education in
Europe (ATEE) is a non-governmental non-profit
European organisation, aiming at enhancing the
quality of Teacher Education in Europe and sup-
porting the professional development of teachers
and teacher educators, at all levels.

The members of the ATEE are individuals and
institutions involved in the research and practice
of teacher education, both within and outside
higher education.

The ATEE has an administrative governing
body, the Administrative Council, which is consti-
tuted by 10 members who help define the policies
and strategies, and of which a core group of 4
members form a Bureau, chaired by the President.

Decisions are taken by the General Assembly,
where all members have the right to vote.

ATEESs mission

The ATEE aims to enhance the quality of
Teacher Education in Europe through active dia-
logue and international exchange of research and
practice in initial and in-service teacher educa-
tion.

Teacher Education implies all the activities
which develop and enhance the professional com-
petences of teachers, during initial, induction and
in-service phases of their careers. Such activities
could be offered by institutes for higher educa-
tion, by government departments (or ministries)
of education, by schools as employers of teachers,
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by teachers themselves and by any other commer-
cial or non-commercial initiative.

The ATEE wants to stimulate the dialogue be-
tween teacher educators, researchers on teacher
education, students, teachers, employers, politi-
cians, inspectorate, NGOs and any other group
involved in teacher education, research and inno-
vation in (teacher) education.

International exchange is not restricted to
Europe. Teacher educators in Europe can learn
from each other but also from experiences, re-
search and ideas from outside Europe. Similarly,
European experience, knowledge and research
can support teacher educators outside Europe in
the general enhancement of the quality of teacher
education throughout the world.

Research and practice can be used to raise
knowledge and understanding of the most effec-
tive ways in which to educate teachers. Therefore,
we try to find a fruitful combination of both re-
search and practice, which can lead to a synthesis
of both theoretical and practical knowledge.

Activities

To achieve the aim as stated in its mission
statement, the ATEE tries to increase co-operation
between individuals and institutes engaged in
Teacher Education both inside and outside
Europe. This is done by promoting international
networks, such as the research and development
centres, through the stimulation of joint research
and by stimulating innovative approaches to
teacher education.

The exchange of research and practice is facili-
tated by the publication of the European Journal
of Teacher Education and by the organisation of
conferences e.g. the annual ATEE conference in
autumn as well as the ATEE Spring conference.

The Research and Development Centres
(RDCs) are the core of the organisation, creating a
backbone for social coherence within the associa-
tion and providing the first platform for dialogue,
exchange and joint international activities be-
tween individuals and institutions.

The ATEE supports co-operation between na-
tional and international associations which are
involved in teacher education.

Finally, the ATEE aims to stimulate the dia-
logue between teacher educators and politicians,
by informing and influencing politicians at a Euro-
pean, national and regional level, and by engaging
itself in political studies connected to the area of
Teacher Education.

International Relations

The ATEE takes part in a board network of na-
tional and international institutions, associations
and governmental bodies in the area of teacher
quality and teacher education.

Through its memberships, the ATEE has a
broad network of pre-service and in-service
teacher education institutions in a wide variety of
countries, covering the most of Europe and coun-
tries from outside Europe (including the United
States, Australia and African countries). Next to
these institutional network, the ATEE has through
its members relations with national associations
and organisations in the area of teacher education
(e.g. the MOFET Institute in Israel, the VELON in
The Netherlands, etc.).

To strengthen the voice of teacher education in
the world and to stimulate exchange in the world-
wide community of teacher education, the ATEE
participates in the World Federation of Associa-
tions for Teacher Education, where the ATEE co-
operates with the Association of Teacher Educa-
tors ATE in the United States, the Australian
Teacher Education Association ATEA and the Afri-
can Association for Teacher Education.

On a regular basis the ATEE is invited by the
European Commission to give the association’s
view on policies concerning teacher quality and
teacher education.

Research and Development Centres

The research and development centres are the
heart of the association. The RDCs offer communi-
ties where teacher educators from all over Europe
and beyond meet, exchange and co-operate.

The RDCs are organized around themes. In
thus way they create a platform for teacher educa-
tors who share the same interest. Activities within
RDCs can vary from shared research, EU funded
projects, preparations of shared publications (e.g.
a thematic issue of the European Journal of
Teacher Education), etc.

The RDCs have during the annual conferences
several working sessions. In this way they create a
small scale community offering a home for confer-
ence newcomers. Some RDCs also meet between
annual conferences.

The community aspect of the RDCs is an impor-
tant difference with other (research) associations
in the area of (teacher) education.

Publications

The ATEE has several publications to support
and inspire teacher educators and to contribute to
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the improvement of teacher education and
teacher educators.

The most important type of publication is the
European Journal of Teacher Education, a scien-
tific reviewed Journal, free available to all mem-
bers.

Next to the Journal, the ATEE publishes books
that resulted from work in the Research and De-
velopment Centers of the ATEE.

Finally the ATEE contributes to national and
European debates on teacher quality and teacher
education by publishing policy documents.

Becoming a Teacher Educator

On Sunday 24 August the new ATEE book
‘Becoming a Teacher Eduactor’ was launch at the
ATEE conference in Brussels. Stimulated by the
effortless support and inspiration of the editors
Anja Swennen and Marcel van der Klink, a team of
authors from within the ATEE has provided the
international community of teachers educators
with an important contribution to the knowledge
base of the teacher educator profession.

Professor Marc Vermeulen emphasized the
role that this book can play not only in making the
knowledge base of teacher educators more ex-
plicit, but also in developing a clear ethics for
teacher educators and by supporting beginning
teacher educators in their entrance to the profes-
sion.

«Becoming a Teacher Educator» is an impres-
sive book for teacher educators who want to be-
come engaged in the latest views and practices of
their profession. It is the first book that addresses
a range of important topics related to the work of
teacher educators, the induction of teacher educa-
tors and their further professional development.
«Becoming a Teacher Educator» has a practical
focus and it provides theoretical insights, experi-
ences of experts and practical recommendations.

The book is rooted in the Association of
Teacher Education in Europe (ATEE) and many of
the chapters are written by authors who are ac-
tive members of the ATEE. Distinguished re-
searchers and practitioners from different parts of
Europe, and beyond, joined their efforts to write a
book that is truly international and combines re-
search, practice and reflection.

«Becoming a Teacher Educator» is essential
reading for novice teacher educators as well as
experienced teacher educators who want to keep
up with the latest insights in their profession. This
book provides a guide for those who supervise or
coach novice or veteran teacher educators, and for

various professionals who bear responsibility for
the professional development of teacher educators.

‘There is a growing need for evidence-based
resources made available to (future) teacher edu-
cators. Since a learning society requires new sets
of competencies of the main actors, we are most in
want of knowledgeable teacher educators that
support the professional development of their
(student) teachers. This book fits the actual de-
mands’ - (Dr. Joost Lowyck, Professor Emeritus,
former director of the Teacher Education Insti-
tute, Leuven University).

‘This is an original book in a very important
area. The editors define the concept of ‘teacher
educator’ widely and I think, therefore, that the
book is relevant for schools, higher education, and
education authorities of all kinds. The authorship
and theme have wide relevance across Europe,
Australasia and North America’ - (Prof. Bob Moon,
Professor in Education Teaching Studies, Depart-
ment of Education, Open University, UK).

The Quality of Teachers

Teacher education plays a very significant role
in increasing and safeguarding the quality of
teachers. The Association for Teacher Education
in Europe (ATEE) aims to improve the quality of
teacher education in Europe through the interna-
tional exchange of research and practice in pre-
service and in-service teacher education, and
through active dialogue between the different
stakeholders.

When developing national or European poli-
cies on teacher quality, it is important to incorpo-
rate professional and academic perspectives on
teacher professionalism and teacher development.
To fuel these policies and to contribute to the
clarification of the concept of teacher quality, the
ATEE recently brought together an international
group of over 300 teacher education professionals
who are involved in the theory and/or practice of
educating teachers.

At its 30th annual conference in Amsterdam,
ATEE members addressed the issue of teacher
quality by means of keynote presentations, paper
presentations during parallel sessions, and meet-
ings of research and development centres. The
participants were invited to engage in an interac-
tive and ongoing debate during the conference,
stimulated by a discussion paper prepared by the
Academic Committee of the conference.

The outcomes of the 30th ATEE conference
were translated to seven recommendations on the
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development of, criteria for and use of indicators
for teacher quality. During ATEE’s 31st annual
conference in Portoroz, Slovenia, the recommen-
dations were discussed and accepted by the Gen-
eral Assembly.

This document presents the seven recommen-
dations and the elaboration of the recommenda-
tions. The aim of the recommendations is to in-
spire teachers to reflect on their professional
quality and to help them to find indicators for this
quality and to develop this quality. We also hope
that the recommendations will support policy
makers who are involved in developing indicators
to identify teacher quality.

The Open Method of Co-ordination

Although the European Union’s ambitions with
respect to education are high, the authority of the
European Council with respect to education is lim-

IOCTIHA EPRYJIb

ited. The European Council has no legislative au-
thority in the field of education. Legislation and
regulations with respect to education and conse-
quently with respect to teacher education, are the
full responsibility of member states.

To support policies concerning education, a
more in-direct strategy is used, called the Open
Method of Co-ordination. This method is a way of
co-ordinating and stimulating policy development
at national levels by defining shared goals and
timetables for reaching these goals, followed by a
definition of qualitative and quantitative indica-
tors and benchmarks, the development of national
policy plans with targets, sharing of national ex-
periences through peer learning and peer review
and finally periodic monitoring and evaluation,
both on the national and European levels
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ACOIIAIIA OCBITH YYHUTEJIB ¥ €BPOIIL: MICIA TA AIAJBHICTD
Cmamms po32/50a€ 0CHOBHI HanpsMu disiibHocmi npogidHoi opeaizayii y cepi nidzomosku yuumens - Aco-
yiayii oceimu yvyumeaie y €eponi. Aémop npedcmas.si€ micivo opzarizayii, if 6knad y cucmemy nedazozivuHoi oceimu

Esponu.

Kawuoei caoea: Acoyiayia ocgimu yuumeanie y €8poni, micis ma dis/bHicmyb, nideomogka yuumes, hpoge-

ciliHa KomMhemeHmMHIicmy, 0CAIOHCEHHSI.

IOCTHHA €PEYJb

ACCOITHAITNS OBPA3OBAHHUS YUUTEJIEN B EBPOIIE: MUCCHUSA U TEATEJbHOCTD
Cmambs paccmampusaem 0CHO8Hble Hanpas/ieHusl desimesibHOCMU 8edyujeli opaaHusayuu 8 chepe nodzomos-
Ku yuumeas - Accoyuayuu o6pazosaHus yuumeseli 6 Espone. Asmop npedcmag/siem MUcCCuro op2aHusayuu, u ee

eK/1ad 8 cucmemy nedazozu4eckozo obpazosarus EeponbL.

Kawuesvle caoea: Accoyuayust obpasosanus yyumeaell 8 Espone, muccusi u desimeabHOCMb, N0020mo8Ka
yuumesi, n(pogeccuoHabHble KOMNEeMmeHMHOCMU, UcCA1e008aHUS.

YIK 378.147

JI. B. IIOT'OJIBIIT A
Pecny6sinka MoJijoBa

MOAEPHU3AIIUA ITEJATOTHYECKOIO OBPASOBAHUA
B PECITIYBJIURE MOJIJOBA: TOCTHREHUA U ITIEPCIIERTUBBI

Cmambst codepicum pempocneKmueHblil aHaau3 usmeHeHull 8 o6aacmu nedazozu4eckozo obpazogaus Pec-
ny6auku Mosadosa, 8 mom 4uc/e Ha yposHe 8biCE20 U HenpepbleHO20 NPogdeccuoHaNbHo20 06pazosanus. B cma-
mbe ompadiceHbl NPobAeMbl Nedazo02u4ecko20 06pa3oeaHusl, d Makice, nepcneKmusbl e2o 0a1bHelluez0 pazsumusi.

Kawoueevle caoea: nedazozuueckoe 06paszosaHue, HenpepbleHoe npogeccuoHanbHoe 06pazosanue, o6uye-
esponeltickue yeHHOCMu, 06y4eHue Ha NPoMsidHceHUU 8cell HCU3HU, akademuyeckue Kpedumol.

IlocTaHoBKa npo6sieMbl. EBponeldcKUi OMbIT
B IJIaHe 6a30BOro W HeINpephIBHOrO Mpodeccuo-
Ha/IbHOTO 00pa30BaHUsl NeJJaroriueckux KaJpoB
COCpeJl0OTOYEH Ha aHaJM3e 06pa3oBaTe/bHbBIX N0-
JIUTUK B chepe BbICIIEr0o 00pa3oBaHUs, a TaKkKe
Ha CO3/[ilaHUU CUCTeMBbI Nelaroruyeckoro o6paso-
BaHMs, B paMKaxX KOTOPOW 6blia 6bI BO3MOXKHA

NOArOTOBKA €BpPONEMCKOM MOJesad yuUTess
(European Network on Teacher Policies). C aToit
1eJibI0, B paMKax JIaHHOI0 JJOKyMeHTa OblJIU Bbl-
JIBUHYTHI CJleAylolllie 3aflauyd: pa3paboTka eiu-
HBbIX €BPONENCKUX CTaHAApTOB JJ HporpaMMm
NOJTOTOBKHM IeJarorn4eckuxX KaZpoB, MOBBILIe-
HUe KayeCTBa CaMoro Mpolecca MoArOTOBKU y4H-
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