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Purpose. The main aim is to develop conceptual basis for corporate social responsibility implementation in the
field of occupational safety and health.

Methodology. The fundamental tenets of modern economic theory, research studies of national and foreign schol-
ars on issues of social and labour relations, social responsibility, and risk management form the theoretical and meth-
odological basis of the study. The author used comparative analysis — to analyse corporate social responsibility in the
field of occupational safety and health of domestic legal entities; statistical analysis — to assess occupational injuries
and working conditions in Ukraine; structural, logical, and dialectical approaches and systems analysis — to develop
conceptual basis for corporate social responsibility implementation in the field of occupational safety and health.

Findings. Based on the generalization and systematization of scientific approaches on the determination of the
essence of corporate social responsibility in labour relations, analysis of CSR reports of Ukrainian legal entities, the
author defined the components of corporate social responsibility in the field of occupational safety and health. The
article also provides conceptual bases for corporate social responsibility implementation in the field of occupational
safety and health, in particular its aim, principles, objectives, instruments and expected results.

Originality. The given research improved conceptual basis for corporate social responsibility implementation in
the field of occupational safety and health which reveals the key role of social responsibility in occupational safety and
health management system. The noted fundamentals significantly differ from the existing practice; in particular the
elaborated conceptual bases include management tools whose use would create preconditions for effective risk pre-
vention in labour relations.

Practical value. The developed and substantiated conceptual principles concerning the improvement of occupa-
tional safety and health management based on CSR can be used to elaborate measures preventing injuries, improve
working conditions, conditions of employment, safe working practices, as well as to reduce temporary disability. They
would also serve as a basis to improve interaction between the social partners and ensure competitive advantage of the
organization.

Keywords: occupational injuries, working conditions, temporary disability, corporate social responsibility, occupational
safety and health, labour relations, risks in labour relations

Introduction. According to the Constitution of
Ukraine every worker has the right to working condi-
tions which respect his or her health, safety and dignity.
At the same time, Article 13 of the Law of Ukraine “On
Occupational Health and Safety” (hereinafter referred
to as: OHS) states that every employer should provide
and maintain, as far as it is reasonably practicable, a
working environment that is safe and without risk to the
health of their employees in accordance with the current
legislation, in particular in the field of OHS. However,
political and economic conditions in the country, as
well as the growth of social tension in the society have
deteriorated lately and formed a number of negative
processes and phenomena in the field of OHS. Despite
a gradual reduction, the annual occupational injury rate
stays very high. In 2015, rate of 1+ day injuries, includ-
ing fatalities, equalled 0.6 per 1,000 employees. Simulta-
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neously, the period of temporary disability of one in-
jured lasted for 47.7 days [1].

Human factor remains the main reason for occupa-
tional injury risk: every fifth work-related injure is caused
by the violations of labour and production discipline.
First and foremost, these events include weaknesses and
shortcomings in occupational safety and health manage-
ment at enterprises on the part of employers, as well as
neglecting personal safety on the part of employees. It
should be noted that over recent years, the percentage of
occupational accidents has been continuously growing
due to the violation of safety directives while operating
equipment, machines, and mechanisms; and those are
such accidents which could be avoided [1]. Thus, due to
the fact that both employers and employees have very
similar perceptions of the respective, today there is a
need to change attitude to safety for both of them.

Accordingly, in adverse working conditions there is
negative dynamics of employment. In particular, the
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share of workers who work in conditions that do not
meet sanitary requirements was 26 % in 2015. We should
underline that more than a half of employees work in
adverse conditions in such economic activities as min-
ing, manufacture of coke and refined petroleum prod-
ucts, and fabricated metal products manufacturing [2].

High occupational injuries, employment in poor
working conditions, labour rights violations together
with the lack of social dialogue are revealed in excessive
labour risks. The provided statistical indicators confirm
the lack of effectiveness of existing regulatory mecha-
nisms in this area. There is a need to search for innova-
tive tools in OHS management. Therefore, an important
scientific task is to study the role and importance of cor-
porate social responsibility, and to establish effective co-
operation of social partners in order to ensure decent
work and sustainable development are.

Unsolved aspect of the problem. There is a growing
interest in social responsibility of the corporations
among national and foreign academicians and practitio-
ners, including O. Amosha, D. Baiura, O. Brintseva [3],
A. Vasylyk, O. Hrishnova [4], V. Zvonar, A. Kolot |5, 6],
A.Carroll, E.Libanova, H.Nazarova, O.Novikova,
U.Sadova, M. Semykina, R. Freeman, A.Tsyn [7] etc.
The essence of corporate social responsibility (CSR) in
the most general interpretation outlines a rational re-
sponse to conflicting expectations of stakeholders (par-
ties that have interests in an enterprise or project) aimed
at sustainable development of the company. It is the re-
sponsibility of those who make business decisions to
those at whom these decisions are aimed. At its core,
corporate social responsibility is a specific type of social
commitments (mostly voluntary ones) to employees,
partners, civil society and the society as a whole imple-
mented in corporate governance [5].

While analysing scientific achievements in this field
we can state that there are two key CSR components:
internal and external ones. Most researchers associate
internal dimension of social responsibility with employ-
ees, specifying the content of socially responsible ac-
tions in the following areas: wages, health and safety at
work, employment, human resources development and
social costs, social partnership [4].

Health and safety at work is one of the most impor-
tant directions of social responsibility in employment
relations. The importance of socially responsible prac-
tices is primarily caused by the fact that not only health,
but also the lives of workers depend on the quality of
OHS activities. Therefore, safety improvement should
be considered a priority in the CSR agenda and one of
the key drivers of long-term competitiveness and eco-
nomic efficiency of the organization.

Analysis of the recent research and publications.
There is a need to promote social responsibility in the
field of OHS due to several factors, in particular:

- financial and economic weakness of a significant
share of businesses, organizations and institutions in
Ukraine, when within the framework of constant short-
age of funds the dissemination of social responsibility
ideas and principles in the field of health becomes more
complicated;
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- legal nihilism and deformation of legal conscious-
ness, when the desire to circumvent the law dominates
in most cases, partly due to the instability and selective
application of the law in Ukraine;

- terminological (regulatory) uncertainty which
leads to basic lack of understanding of basic objectives
and mechanisms of social responsibility implementa-
tion strategies in the field of OHS by both employers and
other business entities [7].

Hence, the search for modern approaches to OHS
management becomes very reasonable. As of today the
scientists have identified key areas of social responsibil-
ity implementation in the field of occupational condi-
tions and safety:

1) an employer’s and trade union organizations’ so-
cial responsibility for the establishment of safe working
conditions;

2) social responsibility of the state for providing em-
ployees with the insurance against industrial accidents
and occupational diseases, as well as for monitoring and
controlling occupational conditions and safety;

3) social responsibility of an employee to follow safe-
ty and health requirements [6].

At the same time, the concept of Corporate Social
Responsibility (CSR) of an enterprise in the field of
OHS is generally understood as establishing a system of
legal, social, economic, organizational and technical,
sanitary and preventive measures and means to preserve
life, health and human performance in the workplace
which involves not only compliance with domestic and
international law, but also provides additional guaran-
tees in the field of industrial safety [4].

Unsolved aspect of the problem. Elaborated scientific
and methodological doctrines provide a framework and
dissemination of the CSR principles in employment rela-
tions. However, a specific connotation of practical corpo-
rate social responsibility implementation in the field of la-
bour, its place and role in ensuring decent working condi-
tions, determining the prospects of CSR implementation
in OHS management and the formation of socially respon-
sible behaviour of social partners has not been unified.

Objectives of the study. The study has the followings
research objectives and aims: 1) to investigate the nature
of social responsibility in the field of OHS; 2) to sub-
stantiate conceptual basis of the CSR implementation in
the field of OHS and the need for their implementation
in management at different hierarchical levels.

Explanation of scientific results. Recently Ukraine
has seen positive dynamics of domestic implementation
of socially responsible practices. The number of compa-
nies that integrate CSR principles in management is
gradually increasing. More and more companies submit
social reports and disclose them to a wide range of stake-
holders. Corporate social responsibility is deliberately
used as an important tool for regulating social and la-
bour issues, risk management in labour relations, the
formation of a positive image of the employer in the la-
bour market. Thus, the research of modern practices of
corporate social responsibility implementation in em-
ployment relations is an urgent task today; moreover, it
will allow streamlining socially responsible initiatives, as
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well as developing a system of directions and compo-
nents of internal corporate social responsibility.

Defining the directions and components of corpo-
rate social responsibility in the field of OHS is charac-
terized by the differences in business behaviour of the
certain market participants in Ukraine (Table 1).

After examining the practice of implementing cor-
porate social responsibility in the field of OHS demon-
strated by the entities in Ukraine, we can select compo-
nents that are common to all internal socially responsi-
ble initiatives. Those mechanisms particularly include
the costs (investment) for safety and health, organizing
educational events and trainings, focusing on preventive
measures, and holding thematic instructions. However,
some companies are expanding the list of socially re-
sponsible practices in health and safety through the in-
troduction of health and safety management system ac-
cording to international standards, or staff evacuation
trainings etc. Thus, it can be argued that today ap-
proaches of domestic enterprises to the role and compo-
nents of corporate social responsibility in the field of
OHS vary greatly and this trend hinders the develop-
ment of effective control mechanisms in this field.

It should be underlined that the effect of the CSR
use in OHS management system may be obtained only if
compliance with socially responsible behaviour will be
carried out regularly through the implementation of
CSR principles in daily business activities and constant

interaction between the social partners. Consequently,
the elaboration of the conceptual basis for corporate so-
cial responsibility implementation in the field of OHS
which can ensure decent working conditions and con-
tinuous improvement of management in this area is a
burning scientific task (Figure).

In the suggested system, the role of corporate social
responsibility concept will include the following:

- social responsibility as a special approach to OHS
management will provide an opportunity to rethink the
list of priority goals and objectives;

- social responsibility will develop a code of conduct
for management principles that will guide the company
in the decision-making process at all levels;

- social responsibility is a management system that
will function through the use of elaborated tools that will
coordinate the socially responsible risk management in
employment relations and monitor its results by con-
ducting the corresponding evaluation [4].

At the same time the choice of tools is one of the
most important elements of implementing CSR con-
ceptual principles in the field of OHS, because the ef-
fective health and safety system is formed on their basis.
This choice should be based on the current status deter-
mination, risk assessment, analysis of existing possibili-
ties for priority areas of social responsibility. The devel-
opment, approval and implementation of internal so-
cially responsible activities should be an integral part of

Table 1

Corporate Social Responsibility Components in the Field of OHS of the Certain Economic Entities
in Ukraine [8§—10]

Economic Entity

Corporate Social Responsibility Components in the Field of OHS

“Obolon” Public
Joint-Stock
Company (PAT
“Obolon”)
prevention and control measures

OHS system includes a number of tools to ensure safety and proper working conditions, in particular:
OHSAS 18001: 2007 — Occupational Health and Safety Management (OHS); safety and health monitoring;
workplace certification; Committee on Health, Sanitation and Environment; registers of hazard identification
and risk assessment; investments in health and safety; protecting the rights of persons with disabilities;

“Volia-Kabel”
Company with
Limited Liability
(TzOV “Volia-
Kabel”)

electrical safety

Working conditions which respect employees’ health, safety and dignity are guaranteed in accordance
with the Ukrainian legislation and occupational safety requirements. All employees during the employ-
ment procedure listen to appropriate instructions and know what to do in emergency situations. The tech-
nical unit staff are equipped with everything necessary to avoid injury and danger to outsiders. The
company has got guidelines for each type of work; safety engineer, section supervisors and unit manage-
ment control the compliance with the noted instructions. There is an annual training in OHS and

“Astarta-Kyiv”
Agro industrial
holding (Agro-
promholding
“Astarta-Kyiv”)

recognized best practice

The company is committed to the implementation and maintenance of an Occupational Health and
Safety Management System for all projects undertaken by the entity. The system is designed to comply
with the requirements of the Occupational Health and Safety requirements; particularly through the
prioritized implementation of preventive measures. The company holds on-going trainings, seminars, and
conferences on OHS. There is a working group of experts on health and safety who have organized
training and education in the field of OHS, prearranged visits to production units and facilities in order to
conduct analysis of OHS and elaborate activities aimed at testing modern means of individual protection,
clothing, and footwear. The company conducted employee evacuation training. The management team
has prepared a Corporate Integrated Management System of Occupational Health and Industrial Safety
according to the requirements for occupational health and safety management best practice stated in the
international standard OHSAS 18001 — Occupational Health and Safety Management (OHS). The
company systematically monitors working conditions, arranges annual medical examination for the
employees who work in hazardous conditions and holds the certification of workplaces by working
conditions. The enterprise has also developed programmes of additional education and training aimed at
achieving the best possible working conditions and workplace health and safety, aligned to internationally
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Objective: creating healthy and safe working environment by ensuring transparency and efficiency of OHS management system
on the basis of corporate social responsibility concept

Principles:
compliance with Ukrainian and international standards, voluntariness, equality of the parties, permanence, comprehensiveness,
transparency, accountability, dialogue with stakeholders

Tasks:
- implementing decent work principles;
- forming comprehensive and structured management mechanism and implementation of safety and health measures;
- improving occupational indices by ensuring decent working conditions;
- promoting active protection and prevention culture among employers and employees;
- ensuring transparency and effectiveness of the OHS management by developing preventive control measures for the regulation
of the risks of occupational injuries, temporary disability, employment in adverse working conditions, occupational diseases;
- providing stability and loyalty of staff;
- creating a positive image of an employer in the labour market;
- improving competitiveness of an organization

| Tools for the implementation of corporate social responsibility in the field of OHS |

||
-
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Additional social and health

Regular occupational health
insurance

examinations

Renovation and modernization
Treatment and rehabilitation
Economic incentives for the
health and safety instructions
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Introducing the Health Passport,

Certification according to
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Results:
improving the quality of working life; providing decent working conditions; risk prevention in employment relations
and optimizing their consequences; preventing accidents and fates; reducing workplace injuries and occupational diseases;
reducing the scope of the economic, social and environmental damage from potential accidents; safe operation of hazardous
manufacturing facilities; supporting obligatory level of security and safety which corresponds to the development of science,
engineering and technology

Fig. Conceptual basis for corporate social responsibility implementation in the field of OHS

the general programme of organizational management.
They include defining the amount of resources allocated
to achieve these objectives, outlining the sources of their
involvement according to defined areas, the distribution
of the competences between the performers. The noted
events, in their turn, should meet the requirements of
appropriateness, relevance and effectiveness.

The ultimate goal of the corporate social responsibil-
ity implementation is to create an efficient and effective
system of risk prevention and elimination in the field of
occupational safety and to minimize their negative con-
sequences for both an employer (damage to equipment,
compensation effects, destruction of buildings), and for
an employee (sick leave, health deterioration, death).
Probability of such risks reduces with improved working
conditions, better-quality safety and health. The need
for the implementation of social responsibility in the
field of OHS arises from the need to create workplace
conditions favourable for employees’ life and health. So,
safe work should be a prerequisite for any enterprise.
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Management efforts should be directed at identifying
hazards, assessing risks, and analysing their effects in
order to improve OHS management. For each injury
and accident case has its reasons, and therefore can be
prevented by a proper timely action.

In order to achieve the goals and objectives, select
and use socially responsible tools that would be most
relevant at this stage of development and consistent with
the business strategy of the organization it is necessary
to take into account the principles of socially responsi-
ble risk management in employment relations: compli-
ance with Ukrainian and international standards, vol-
untariness, equality of the parties, permanence, com-
prehensiveness, transparency, accountability, dialogue
with stakeholders [4]. The application of these princi-
ples will help to determine the priority areas of corporate
social responsibility implementation in the field of
OHS, as well as to verify effective regulatory measures.

Conclusions and recommendations for further re-
search. The results of this study helped to develop con-
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ceptual basis for the corporate social responsibility im-
plementation in the field of OHS. The conceptual prin-
ciples include the CSR objective, principles, tasks and
tools in the field of OHS, and expected results. Applica-
tion of the developed conceptual basis at a micro-level
will allow us to:

- identify and assess issues in the field of OHS based
on risk assessment;

- envisage the risks in employment relations and
their prospective consequences for all social partners;

- identify trends and develop management solutions
to improve the current state of the socially responsible
OHS management;

- use innovative management techniques and meth-
ods aimed at occupational injury prevention and im-
provement of working conditions and environment,
practice strict adherence to all rules and regulations in
the field of OHS;

- continue to implement appropriate planned activi-
ties and arrangements on a regular basis with the use of
internal and external audit;

- form a positive image of an employer focused on
the priority of decent and productive employment, em-
ployees’ lives, overall health and wellbeing.

Therefore, the CSR concept should be viewed as an
important and necessary condition for the sustainable
development of an organization. The key evidence pro-
vided in the study identifies the gaps and areas for fur-
ther research, in particular the formation of effective
interaction between the social partners in the field of
OHS management in order to develop and implement
the crucial measures and monitor their implementation.
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Meta. Po3poOuTu KOHILENTYalbHi 3acaay peaiiza-
1Iii KOPIIOpaTUBHOI COLiaJbHOI BiAMOBIZAJBHOCTI Y
cepi 0XOpoHU Tpalli.

Metoauka. TeopeTHUHOO ¢ METOAO0JIOTiIYHO
OCHOBOIO JIOCJIIIKEHHS CTaIu (pyHAaAMeHTalbHi MoJIo-
JKEHHSI Cy4aCHOI eKOHOMIYHOI Teopii, Ipalli BiTYM3HSI-
HUX 1 3apyOKHUX YYEHUX i3 MPOOJIEM COLiaIbHO-TPY-
JIOBUX BiIHOCHH, COLliaJIbHOI BilINOBiAaJbHOCTI, pery-
JIIOBaHHSI pU3MKiB. Y Tpolieci NOCimKeHHs 0ya0 BU-
KOPUCTAHO: MOPiBHSUIbHUI aHali3 — JUIST JiaTHOCTUKU
CTaHy KOPITOPAaTUBHOI COLiaJIbHOI BilMOBiAAaAbHOCTI Y
cepi 0XOpOHM Mpalli BiTYM3HSIHUX CYO’ €KTIB rOCIO-
JApIOBaHHS; CTATUCTUYHMI aHaJli3 — JJIsT OLliIHKYU BU-
pOOHMYOrO TpaBMaTM3My Ta YMOB Tpalli B YKpaiHi;
CTPYKTYPHO-JIOTiUHUIA, AiaIeKTUUHUIA TAXOIU Ta CUC-
TEeMHUI aHai3 — IJIsT PO3POOKM KOHIIETITYaIbHMX 3a-
can peajizallii KOPIOpaTUBHOI COILiaJIbHOI BiAMOBi-
JTAJIHOCTI Y cpepi OXOPOHMU TIpalli.

PesyabraT. Ha oCHOBI y3arajibHeHHs1 i cucteMa-
TU3allii IiJXOdiB HAYKOBLIB 1100 BU3HAYEHHS CYT-
HOCTi KOPIIOPaTUBHOI COIliaJIbHOI BiAIOBiaIbHOCTI Y
TPYAOBUX BiIHOCMHAX, aHaJi3y COLiaJbHOI 3BiTHOCTI
cy0’€eKTiB rocriogapoBaHHs YKpaiH1 BUZHAYEHO CKJla-
JIOBi KOPIOPATUBHOI COLiaJIbHOI BiAMOBiAATBHOCTI y
cepi oxopoHu npati. Po3po06eHi KOHLIeNTyalbHi 3a-
caaM peaiizallii KOpMOpaTUBHOI COLiabHOI BiMOBI-
JNaJIbHOCTI Y cepi oXOopoHU TMpalli, IO BKJIIOYAIOTh
MeTy, IPUHIIUITN, 3aBIaHHS, iIHCTPYMEHTH Ta OUiKyBa-
Hi pe3yJbTaTu.

HaykoBa HoBU3HA. Y TOCKOHAJIEHO KOHLIETITYalbHi
3acaau peajiszallii KOpmopaTUBHOI COLliajbHOI Bilmno-
BimanbHOCTI Y cepi OXOpOHM Mpalli, B IKUX PO3KPU-
BA€ETHCS KIJIIOUYOBA POJIb COLIiaIbHOI BiAOBiTAIBHOCTI
B CHCTEMIi yIpaBJIiHHSI OXOpOHOI0 Tpaui. Ha BigMiHy
Bil HasiBHOI MpaKTUKU, OOTPYHTOBaHi KOHLENTYaJlbHi
3acaayd MiCTITh YIPaBIiHCbKi iHCTPYMEHTU, BMKO-
PUCTaHHS SIKMX JTO3BOJINTh CTBOPUTH ¢(PEKTUBHI IIe-
peayMOBH 3aIo0iraHHs PU3UKIB Yy TPYAOBUX BiTHOCU-
Hax.

IIpakTuyna 3HauumicTb. Po3pobiieHi it 06rpyHTOBA-
Hi KOHIICNITYyaJlbHI 3acaly CTOCOBHO BIOCKOHAJICHHS
VIIpaBJIiHHS OXOPOHOIO TIpalli Ha OCHOBI KOPIIOPATUB-
HOI COLiaJIbHOI BiAIIOBiAaJbHOCTI MOXYTb OYTU BUKO-
pUCTaHi MpU Po3poOIli 3aXO/iB i3 MOMEPEIKEHHST BU-
POOHMYOrO TpaBMaTU3MY, IMOKpAIIIEHHS YMOB i Oe3Iie-
KU TIpalli, 3HWKEHHsI PiBHSI TUMYacoOBOI BTpaTH Mpa-
11I€30aTHOCTi. A TaKOX CJIyryBaTUMYTb OCHOBOIO TMO-
KpallleHHsI B3a€EMOIi1 collialbHUX MapTHEPIB i 3a0e3me-
YeHHsI KOHKYPEHTHHX IepeBar opraHisarii.

KimouoBi cioBa: supobnuuuii mpasmamusm, ymosu
npayi, mum4acosa empama npaye30amHocmi, Kopnopa-
MUBHAa COUianbHA BIONOBIOANbHICMb, OXOPOHA Npayi,
mpy0oei 6i0HOCUHU, PUBUKU Y MPYO0BUX BIOHOCUHAX
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ean. PazpaboTaTh KOHLIENTYaJbHbIE OCHOBBI pea-
JIN3aLMY KOPIOPaTUBHOM COLIMAIbHOM OTBETCTBEHHO-
cTH B cdhepe oxXpaHbl Tpyaa.

Metoauka. TeopeTuuecKo U METOA0JI0IMYeCKO
OCHOBOI1 MCClIeIOBaHUSI CTalu (pyHIaMEeHTaIbHbIE 10~
JIOXKE€HUS COBPEMEHHOM 5KOHOMUYECKOM TEOPUU, TPY-
JIbI OTEYECTBEHHBIX U 3apyOeskKHBIX YUEHBIX IO MPpoobJIe-
MaM COLIMaJIbHO-TPYIOBbIX OTHOIIEHUI, COLIMATbHOMN
OTBETCTBEHHOCTH, PEryJMpoOBaHUIO PUCKOB. B rmpo-
1ecce uccliefoBaHus ObLIM MCITOJb30BaHbl: CPaBHU-
TEJIbHbI aHATU3 — U TUATHOCTUKU COCTOSTHUSI KOP-
MOpaTUBHOM COLIMAIbHOM OTBETCTBEHHOCTU B cdepe
OXpaHbI TpyJla OTEYECTBEHHBIX CYyOBEKTOB XO3SCTBO-
BaHUS; CTAaTUCTUYECKUIA aHAIM3 — JIJIS1 OLIEHKU TTPOU3-
BOJICTBEHHOT'O TpaBMaTHM3Ma U YCJIOBUU Tpyna B YKpa-
WHE; CTPYKTYPHO-JIOTUYECKUIA, TUAJIEKTUYECCKUIN MO~
XOIbl U CUCTEMHBIN aHaNU3 — U1l pa3pabOTKU KOH-
LENTYaJIbHbIX OCHOB PeAIn3alMy KOPIIOPATUBHOM CO-
LIMaJIbHOM OTBETCTBEHHOCTH B c(pepe oXpaHbl Tpya.

Pe3yabraTbl. Ha ocHOBe 000011IeHNS U cUCTeMaTH-
3allMM MOAXOJ0B YUEHBIX K OMNpPEAeJeHUIO CYLIIHOCTU
KOpPHOpPaTUBHOM COLIMATIbHON OTBETCTBEHHOCTU B TPY-
JIOBbIX OTHOLIEHUSIX, aHalu3a COLMAJIbHOW OTYETHO-
CTU CYObEKTOB XO3MUCTBOBAHUSI YKpauWHbI OIpeese-
HbI COCTaBJISIIOLIME KOPIOPATUBHOM COLIMAIbHOM OT-
BETCTBEHHOCTHU B cepe oxpaHbl Tpyaa. PazpaboTaHbl
KOHLIETITyaJIbHbIE OCHOBBI peain3alii KOPIIOpaTUuB-
HOM COLIMAJIbHOM OTBETCTBEHHOCTU B cepe OXpaHbI
Tpyla, BKJIIOYAIOIIME LEAU, MPUHIIMIIbI, 3aJa4d, UH-
CTPYMEHTBI U OKUJIAEMBbIE PE3YJILTATHI.
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Hayuynasi HoBU3HA. YCOBEpIIIEHCTBOBAHbBI KOHIIETI-
TyaJIbHbIE OCHOBBI PEaT3allMi KOPIIOPATUBHOM COLIM-
TbHOUM OTBETCTBEHHOCTH B cepe OXpaHbl Tpyna, B
KOTOPBIX PACKPbIBAETCS KJIIOUEBasi POJb COLMATBHOMN
OTBETCTBEHHOCTU B CHUCTEME YIIPaBJIEHUSI OXPaHOM
Tpyna. B ornmuume ot cylecTBylolieil pakTUKu, 000-
CHOBaHHBbIE KOHUEMNTYaJIbHbIE OCHOBBI  CONEPXaT
yMpaBjeHYeCKe MHCTPYMEHTBI, UCITOJIb30BaHUE KOTO-
PBIX MMO3BOJUT co31aTh 3G (MEKTUBHBIC MPENITOChUTKI
TIPETOTBPALLEHNS] PUCKOB B TPYJIOBBIX OTHOIIIEHUSIX.

IIpakTuyeckas 3HauumMocTh. PazpabotaHHbie 1 060-
CHOBaHHbIE KOHIIENITYaJIbHbIE OCHOBBI OTHOCUTETHLHO
COBEPIIIEHCTBOBAHUS YIIPABICHUSI OXPAHOU Tpyna Ha
0a3e KOpIIOPaTWBHOW COLUAIBLHONW OTBETCTBEHHOCTH
MOTYT ObITh UCIIOJb30BaHbI IPU Pa3pabOTKe MEpONpU-
SITUH TI0 MPERYNPEKIEHUIO TPOU3BOICTBEHHOTO TPaB-
MaTu3ma, yJIy4llIeHUIO YCIOBUM 1 6e30MacHOCTU Tpy-
J1a, CHUXKEHUIO YPOBHS BPEMEHHOI MOTEPE TPYIOCIO-
COOHOCTU. A TaKXe CIYXWTb OCHOBOW YIIy4YIIeHUs
B3aMMOJICMCTBUSI COIMAIbHBIX MMapTHEPOB U obecrie-
YeHUsI KOHKYPEHTHBIX MPEUMYIIIeCTB OpraHU3aIl1u.

KiioueBbie clioBa: npousgodcmeenHoiii mpasmamusm,
yeaosus mpyoa, epemenHas homepsa mpyoocnocooHocmu,
KOpHnOpamuenasi CoOyudibHas OmeemcmeeHHOCMb, 0Xpa-
Ha mpyda, mpyoosbie OMHOWIEHUS, PUCKU 8 MPYO0BbIX
OMHOUEHUSIX

Pekomendosano 0o nybaikauii 0okm. eKoH. HayK

JI. 1. Beamenecror. Jlama HaoxodxucewHs pYyKOnucy
09.03.16.
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