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Ser ogin S. S. Professionalism leader of government

It is analysed the problems of modern requirements to professional competence of

civil service managing staff which has arisen in consequence of new legislation on civil



service adoption. The concepts of professionalism and competence are distinguished. A

conclusion on the necessity of search of new forms and methods of human resource

management is done while forming the model of civil servant professionalism on the

basis of the competence approach.

Key words: leader, professional competence, public administration, civil service,

managing staff, competence approach.
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