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Khaitov P. O. Relationship management and leadership in the management of

executive power

Relationship management and leadership in the management of executive power is

considered. It is substantiated that the study of organizational leadership is important to

trace its relationship with the category of intra-organizational interactions as a guide. It is

proved that leadership as management category, expressed primarily through the

activities of managers and subordinates, that is why study of the manifestations of

leadership appropriate to consider analyzing various aspects of this phenomenon,
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exploring the subject-object interaction management in the organization. Showing that

leadership in structures of executive power has a number of features and is historically

conditioned construct managerial interactions in the field of social relations.

Key words: leadership, management, executive power, civil servant, management.
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