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Onufriienko O. V. Consciousness formation of civil servants in convergent,

divergent and hybrid societies

Fundamental principles of academic discourse in European and national science on

public administration concerning problems of public servants’ awareness formation in

respect of the comparative aspect are analyzed; the most substantial scientific issues are

emphasized; dependence of personal aspects of public administration on dominating modes

of interaction between the state and civil society institutions is studied. It is grounded that

upheavals in the process of public servants’ personality formation, at least in developed

countries, will further be mediated by institutional changes in public service system.

Key words: public service, public servants, interaction between the State and civil

society institutions.
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