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The purpose of the paper is to identify trends in the development of the educational environment in the near and distant future in the context of globalization and
define opportunities for the adoption and interpretation of these activities within the framework of the education system of Ukraine. This study used the results
of generalization of literature in the fields of modern global educational trends, practical experience of the European and international community within the
cooperation of universities and businesses, experience of the researchers with respect to the stationarity of the Ukrainian model of higher education and possible
obstacles in the course of its reforming. Peculiarities of educational environment in the context of global changes have been considered and main trends in this
field have been highlighted. The obstacles faced by the educational system of Ukraine have been identified. The need to use the European experience to ensure the
interaction between universities and business has been justified. This article presents the issues related to consideration of the educational environment: the global
trends, state of the labor market, constraints of the educational system of Ukraine. The study showed that the use of the European experience will enable adapting
the educational space of Ukraine to the requirements of the global labour market. This paper provides an original analysis of prerequisites for development of the

modern educational sphere. It will be valuable to everyone with an interest in current and prospective trends in the educational space of Ukraine.
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3acnaeckas E. A., CanyH M. H., Cudopetko B. B., fledak M. I0.
MepcnekmusHbie HanpaeneHus 8 06pa30eamenbHOM MPOCMPAHCMEe
YKpauHel
Lensto cmamoeu Aensemca onpedeneHue meHdeHyuli 8 passumuu obpa-
308amesnbHoli cpedsl 8 bauxaliwem u omoaneHHOM byoywiem 8 ycaoeusx
2/10601U3aYUU U BbIABAEHUE B03MOXHOCMe 08 MPUHAMUA U MOSKOBAHUA
amux HanpaeneHull 8 pamkax cucmems 06pasosaHus YkpauHsl. B pabome
UCronb308aHb! pesynbmamel 060bweHus aumepamypsl 8 obaacmu co-
8peMeHHbIX 2106a1bHbIX 06pa308amenbHbIX meHOeHYull, MpaKMuYecKozo
onbima esponelickozo u Mex0yHapodHo20 coobecmsa 8 pamkax compyo-
Huvecmea 8y308 u busHeca, onbim uccaedosameneli oOmHocUMenbHO cma-
YUOHAPHOCMU YKPAUHCKOU Modenu gbicwie2o 06pa308aHUA U BO3MOMHbIX
npenamcmeuli 8 xoe ee pechopmuposarus. PaccmompeHsl ocobeHHocmu
06pasosamenbHoli cpedsl 8 KOHMeKCMe 2106a/bHbIX U3MeHeHU(l U gbisgse-
Hbl 0CHOBHble meHOeHYuU 8 3moli cgpepe. 0603HaYEHbI NPenaimcmaus, ¢ Ko-
mopbiMu cmankusaemca cucmema 06pas3o8aHus Ykpaukel. O60CHOBAHO
ucronb3osaHue esponelickozo onbima no obecneyeruto g3aumodelicmaus
8biCWUX y4ebHbIX 3a8edeHull u busHeca. MccnedoBaHbl 80MPOCh], C6A3AH-
Hble ¢ aHanu3om obpasosamenbHoll cpedsbi: 2106anbHbIe MeHOeHyuU, co-
CMosAHue pbiHKa mpyda, 0zpaHu4eHus obpasosamensHoli cucmemsl Ykpau-
Hbl. Bo 8pemsa aHanusa ycmaHosneHo, Ymo UCMonb308aHuUe esponelickozo
onbima no3eoaum adanmuposamsca 06pa308amensHOMy npoCMpaHcMay
YkpauHs! k mpe6osaHusm 2106a16H020 pbiHKka mpyda. CmamosA codepuum
Opu2UHanbHbIL aHANU3 MPednocsINOK passumus cospemeHHoli 0b6pasosa-
menbHoli chepsl. OHa 6ydem rnonesHa 8cem, KMo 3aUHMEPEcosaH 8 U3y-
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3acnasceka E. A., CanyH M. M., CudopeHKo B. B., Aedak M. 0.
lepcnekmueHi Hanpamu 8 0c8imHboMy npocmopi YKpaiHu

Memoto cmammi € suseneHHA meHOeHyill po38umky 0csimHbo20 ceped-
osuwa 8 Halibauxcyomy U siddaneHomy malibymHbomy 8 ymosax 2noba-
ni3ayii ma 8u3HaveHHs moxcausocmeli 08 NpUliHAMMA Ma MAYMAYeHHSA
YUX HaMpAMig y paMKax cucmemu oceimu Ykpaiu. Y pobomi sukopucmaxo
pe3ynbmamu y3a2ansHeHHA Aimepamypu 8 06aacmi cy4acHuX 2n06an6HUX
ocsimHix meHdeHyili, npakmu4yHo20 doceidy egponelicbkozo ma MixHapoo-
HO20 cniepobimHuymea 0514 cnienpaui eysig i bi3Hecy, 00csid 0cniOHUKi8
wodo cmayioHapHocmi yKkpaiHcbKoi modeni suwjoi ocgimu i nepewkod
y npoueci ii pechopmysaHHs. Po3ensHymo ocobaugocmi ocsimHb020 ceped-
08U 8 KOHMEKCMI 2106a/1bHUX 3MiH | 8UABAEHO meHOeHuii y yili cepi.
OkpecneHo mpyoHOWi, 3 AKUMU CMUKAEMbCA cucmema ocsimu YKpaiHu.
06rpyHmMosaHo 8uUKOpUCMAHHS esponelicbko2o 00csidy wj0do 3abe3neyeH-
Hs 830€MO0ii 8UWUX HOBYAAbHUX 3aK1a0i8 | bi3Hecy. [JocnideHo numakHs,
W0 No8’s3aHi 3 po321900M cucmemu 0C8iMHb020 CepedosuLya: 2100abHiI
meHOeHyjii, CmaH PUHKY npayi, 0bmexeHHA 0Cc8imHbOI cucmemu YKpaiHu.
[1id yac aHanizy 8cMaHosseHo, Wo BUKOPUCMAHHSA e8ponelicbko2o docsidy
003801umb adanmysamu ocgimiti mpocmip YkpaiHu do eumoe 2nobase-
HO20 PUHKy Mpayi. Y cmammi po3miweHo opueiHaneHuli aHaniz nepedy-
MO8 PO38UMKY CyvacHoi 0c8imHboi cghepu. BoHa byde KopucHa ecim, Xmo
UiKasUMbCA Cy4acHUMU Ma nepcrnekmusHUMU MeHOeHYIAMU 8 0C8imHbOMY
npocmopi Ykpainu.

Knrovosi cnosa: merHdeHuii e 2anysi oceimu, suwa ocsima, oceimnili npo-
cmip.

94

MNpo6bnemn ekoHomikm Ne 1, 2016



EKOHOMiKa Ta ynpasniuuﬂ Hal.liOHal'lelllM rocnogapcrsom

YEHUU COBPEeMEeHHbIX U MepcrieKmusHbiX meHOeHyuli 8 06pa3osamesnbHoM
npOCMPaHcmee YKpauHsl.

Knrovesble cnoea: meHoeHyuu 8 obaacmu 0b6pa3osaHus, svicwee 06pazo-
8aHUe, 06pa308amesbHOE MPOCMPAHCMEO.
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Introduction. The development of the educational
system and higher school is currently directed toward global
changes. The widespread computerization, integration of sci-
ence and practice, increasing mobility become the main prior-
ity of this sector for the near future. The preparation of highly
qualified personnel, which is focused on continuous profes-
sional growth and mobility, should be based on the integra-
tion of the Ukrainian educational space into the European and
global educational system at the same time taking into account
their historical and national experience as well as traditions of
higher school.

If global knowledge in general pretends to be one of the
leading directions of science of the XXI century, so the emerg-
ing global education can be the engine, which will lead the
educational process to a qualitatively new level corresponding
to the most optimistic vision of the future of humanity. Glo-
balization of the educational space is not limited only by the
fact of formation of the educational space of a single region or
area but by the requirements in accordance with global trends
as well.

Intensive development of technologies and conscious-
ness of people, their habits and needs, primarily in their work-
ing environment, defines a constant necessity to adapt to chang-
ing environmental conditions as well as global reorientation of
labour market and educational space. This becomes the key link
between professionals and companies defining new educational
trends and leading to changes in the educational process.

Literature. The basis of “global education” formed by the
American forum for global education (1970) has been devel-
oped conceptually and supported at the international UNESCO
conference “Bridges to the future” (1995) and enshrined in the
Bologna Convention (1999). The concept of “global education”
defines the main directions of development of global education

in the XXI century. It is based on the principles of globalism,
holism, humanism and interdisciplinary approach. The global
education is aimed to preparation of a person, who is ready
to tackle the growing global problems, for living in a dynamic
and interconnected world on the basis of creating the world-
view, cross-cultural literacy and understanding the dynamics
of global processes.

Erik Brynjolfsson and Andrew McAfee in the book “The
Second machine age” (Brynjolfsson and McAfee, 2011) draw
attention to the fact that society is now at the point of transi-
tion from the industrial to digital era, the implementation of
which depends on the four fundamental parameters — intangi-
ble assets: intellectual property, organizational capital, content
generated by user and human capital. So there is a demand for
specialists with the education corresponding to volatile exter-
nal environment and rapidly developing digital technologies.
Furthermore, in future only those companies that can invest
in the development of their personnel skills not possessed by
robots and machines will receive an additional competitive ad-
vantage.

Edward D. Hess in his book “Learn or die” (Hess,
2014) points out a possibility and absolute necessity of lifelong
learning and argues that only learning with the involvement of
any of its forms can allow enterprises to occupy a leading posi-
tion in the market. Due to the globalization processes competi-
tive will be companies from every part of the world that can get
to any consumer by use of information technology.

Nobel prize winner Daniel Kahneman in his book
“Thinking, Fast and Slow” (Kahneman, 2011) talks about two
systems of human thinking: the first reproduces the automatic
response built on previous experience and cultural beliefs, the
second appears if it is necessary to make an informed deci-
sion, choose from several alternatives and is based on care and
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validity. So, in the learning process it is appropriate to involve
the second type of system, while in everyday life people do not
seek to use it often. The author believes that the key task is to
overcome the barriers of the system of the first type, especially
for the purpose of creating a continuous learning organiza-
tion.

In their research Alex Maritz and Jerome Donovan (Mar-
itz and Donovan, 2015) from Swinburne University of Tech-
nology, Melbourne, Australia, identify the need to reconsider
the diversity and relationship between innovation and entre-
preneurship education and training, primarily from contextual,
theoretical, measurement, distinctiveness, content, pedagogi-
cal and typological points of view. The range of multiple teach-
ing models and learning processes must cover various contexts.
Propositions and discussions are intended to provide a bridge
between entrepreneurship and innovation education and train-
ing programs and seek to address the scientific legitimacy of
education and training disciplines.

Lorraine Dacre Pool and Peter Sewell (Pool and Sewell,
2007) from Centre for Employability, University of Central
Lancashire, Preston, UK in their article “The key to employ-
ability: developing a practical model of graduate employability”
(Pool and Sewell, 2007) developed a straightforward, practical
model of employability, which will provide for the concept to
be explained easily and can be used as a framework for working
with students to develop their employability.

Recent research of scientists-economists demonstrates
that learning of an individual and organization as a whole is of
highest priority in the development of any system. Educational
institutions of different levels (such as universities, training
centres, educational on-line services) act as a link in the learn-
ing process. However, the largest segment in the educational
environment is the higher education institutions. Therefore,
one of the priorities of higher education is formation of the
ability of higher educational institutions to meet the needs of
the business environment and labor market.

The entry of Ukraine into the European educational
space stimulates the reform of education, modernization of
educational activity in the context of European requirements.
Nowadays an urgent need for structural changes in the educa-
tional processes primarily associated with competence-based
approach and value orientation can be solved only on the basis
of the European experience.

Findings. The technological revolution has led to rap-
idly developing processes of globalization, which affected the
majority of the most important areas of human activity. Such

” o«

concepts as “globalization of education’; “globalization of econ-
omy’, “political globalization” are frequently used at the present
time. Globalization, considered as the process of global, eco-
nomic, political and cultural integration, can be called a pro-
cess of the international scope. It has influenced all aspects of
modern society as well as education.

According to the global map of education for the period
of 2015-2035 [5], we can consider a number of directions to
resolve existing and possible problems in the labour market of
Ukraine and world in general. They are as follows:

Spread of DIY-culture (based on 3D-printing and smart
technologies).

Multi-generation education (cross-age tutoring as a
means of family reintegration. The main development of edu-

cation in the post-college segment. The growth of the middle
class and increase in the quality of health care lead to the for-
mation of massive and growing class of socially, physically and
mentally active people older than 60 years.).

Spread of net-centric cultural values (expansion of net-
work practices to life, new principles of interaction between
participants based on utmost information transparency. The
increase in the share of exchanges built on irrational basis).

Pragmatization of education (orientation of educational
institutions to the needs of economy and society, development
of educational programs based on the actual needs of the em-
ployer, development of practice-oriented research, privatiza-
tion of the entire education system).

Automation of mundane intellectual processes (an in-
creasing number of people lose their professions to automa-
tion).

New knowledge creation model (interdisciplinarity as a
norm, convergence as a norm. Establishing a network for dis-
semination of knowledge created by new leaders (often ama-
teur scientists), automation of a considerable part of producing
new knowledge through the use of big data).

Development of cognitive ability improvement industry
(changing the Internet under the impact of a package of new
technologies: technology of information exchange “nervous
system—computer—network” together with nanotechnologies
and biotechnology to enhance the capacity of the nervous sys-
tem).

Cognitive revolution (the spread of legal substances
modulating the nervous system: stress, recreation. Synthesiz-
ing such substances at home).

War for talent (increasing labor and educational mobil-
ity, individualization of instruction lead to the fact that talented
workers are the main value for companies under conditions of
the toughening of struggle for markets).

The growth of the Asian leadership in education (as a
result of urbanization and large-scale targeted investments in
the human capital Asian countries become the largest markets
for science and culture).

The era of global players in education (educational proj-
ects of leading universities in the connectedness of the educa-
tional process).

Rise of global values (in the era of globalization the effec-
tive implementation of individual and collective goals in a mul-
ticultural context as well as sustainable development requires a
set of competencies, which are based on universal values).

Commitment to nature and sustainability.

Thus, a large number of diverse trends for a long-term
period enables the higher education system to be improved in
those areas that require it most of all and meet the expectations
of the external environment.

The global map of education for 2015-2035 [5] may be
used as a basis of main directions of development in education-
al space, in particular: the transition to competence diploma
(2015), shift toward practice-oriented education (2015), stan-
dards forming individual educational trajectories in national
systems of qualifications and competencies (2015), educational
trajectory as a product, educational subscription to long life
learning (2016), real-time monitoring of current educational
trajectories and achievements (2017). Special attention is paid
to the growing importance of global values. In this direction it
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is assumed that education and society need to teach humanity,
empathy, compassion. In 2018 the emergence of transparent
competences implying a system that allows transition between
different competence models is anticipated.

In 2020 there expected a trend of “design of values’, i.e., a
rational design of ethical systems and values, especially created
for operation in new conditions, for different purposes and
supporting various strategies.

Globalization brings advantages not only in terms of
adding value to the educational system but also providing a real
increase in the intellectual potential of the country, develop-
ment of human capital (potential), opportunity for people to
get the best education in the world and apply this knowledge
for the benefit of the country increasing its prestige, level of
development, standard of living.

Experts from the World Economic Forum 2016 mark the
necessity of changing skills for future jobs [13]. They mention
that it is critical for businesses to take an active part in sup-
porting their current workforce through re-training, that indi-
viduals take a proactive approach to their own lifelong learning
and that governments have created the favorable environment,
promptly and creatively assisting these efforts.

The situation in economic and social environment is be-
coming increasingly difficult. Countries and companies must
continually adapt their activity to the conditions of growing
integration. International corporations need to be aware of the
existing trends and be ready to react quickly to changes. Quick
constructive transition to the economy of knowledge, innova-
tion and high technology is the key to the country’s competi-
tiveness in the global market and, as a consequence, a tool for
the fastest possible solution of the current problems of the la-
bour market.

Today economies of various countries are so closely in-
terconnected that businesses, governments and participants in
industrial markets interact with each other, which was hard to
imagine a few years ago. In the international labour market, the
European Union plays a special role in the economy interna-
tionalization, so the national labour markets increasingly lose
their isolation and separateness. There observed transnational-
ism and labor migration, which have a systematic character and
correspond to the dynamics of changes in demand and supply
in the foreign/global market.

At the same time a major change in economics, includ-
ing the labour market, is observed in Ukraine today. Among
the negative trends there are the restructuring of public and
private companies resulting in the dismissal of staff, growth of
migration and refugees from unstable regions, which presents
an additional burden on the labour market, and brain drain.
Besides, there observed a high unemployment rate, which
can be reduced by 0.5% annually according to the World Bank
prognoses. A significant part (nearly two-thirds) of the unem-
ployed, according to the State Statistics Service of Ukraine, are
women. A high proportion among the unemployed (more than
30 %) is internally displaced persons. According to research-
es conducted by the United Nations, more than a million of
Ukrainians have fled their homes as a result of the conflict in
Eastern Ukraine, more than 600 thousand of them temporar-
ily moved to other regions of Ukraine [16]. At the same time,
the opening of the European markets gives rise to creation of
new jobs.

This situation requires changes in the educational
sphere, especially in higher education. First of all, it is neces-
sary to form the educational environment, which meets the
international requirements, enables implementing educational
projects, easily adapts to global changes and meets the require-
ments of globalization of higher education.

The modern concept of higher education in Ukraine
(Law of Ukraine “On higher education’, Law from July 1, 2014
Ne 1556-VII) provides the modernization through the integra-
tion of higher education of Ukraine into European space of
higher education through the implementation of the provisions
and principles of the Bologna process [13]. One of the basic
directions of modernization is to ensure the quality of higher
education and science through the development of an inde-
pendent system of quality assurance of higher education. The
proposed directions of changes are relevantly and fully aligned
with the Bologna Declaration aimed to create the European
space of higher education and form a united framework for the
transparency of qualifications and competences (Europass).

The current trends in the education system of Ukraine
present the final transition from the soviet system of education
to the European one, general humanitarization of education,
use of the curriculum as the main form of educational process
management, competence as an end result of learning, inclu-
sion into the Bologna process.

The analysis of the modern prerequisites of the devel-
opment of education system in Ukraine shows the following
trends. First of all, there takes place a final transition to the
principles of the Bologna process and, accordingly, a two-level
system of education (bachelor and master levels). Secondly, a
new classifier of specialties, which involves the identification of
general directions for each area of knowledge, is actively being
developed. Thirdly, an important modern trend is the increas-
ing of academic freedom of universities, involvement of faculty
and student bodies into the process of exchanging experience
with universities in other countries and in the mobility pro-
cesses. Fourthly, there is a constant pursuit of practice-oriented
education, which involves interaction with the real sector of the
economy.

But there are several problems. First of all, the devel-
opment of educational services on national levels is being fi-
nanced from the state budget residually. The educational sys-
tem is very inert and slow in responding to new requests of the
labor market.

On the other hand, according to the World Bank research
[4], the employers are unsatisfied with the level of training, es-
pecially practical skills, while employers are not in contact with
high educational institutions and do not affect the situation
(less than a quarter of Ukrainian companies cooperates with
universities). Cognitive and socioemotional employee skills are
estimated by an employer as low and taken as they are.

Other problems of the educational system and busi-
ness in Ukraine are the lack of value orientation within their
interaction, unawareness of including global values into profes-
sional activity and educational process. So it requires structural
changes and usage of new approaches in educational processes
in Ukraine.

That is why there is a need to use the European experi-
ence as well as results of projects previously implemented in
the educational sphere. It will help leave the comfort zone of
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Ukrainian educational system and contribute to the formation
of a new environment that goes beyond national education
standards. One of the possible decisions can be the creation
of platforms for interaction between universities and business
environment on the basis of higher educational institutions.
The analysis of activity of such platforms in Ukraine revealed
the lack of experience, insufficient practice in partnership with
a large number of business participants. The realization of
such a cooperation will lead to enhancement of interaction be-
tween universities and employers in monitoring practical skills
of graduates; the structuring and increasing of cognitive and
socio-emotional skills of the employee; formalization and dis-
tribution of the list of competencies for the transition of higher
education system to the concept of competence diploma; sup-
porting communication between employers, higher education
institutions, students and other stakeholders.

Higher education has always been a source for formation
of new generation of people, agents of changes. The inclusion
of global values in the learning process will serve as orientation
for the formation of a socially responsible business and bring
structural changes in society. In addition, this process is mutu-
al. On the one hand, universities are shaping new thinking and
skills in students, on the other — make business to think about
the necessity of knowledge and insight into issues of compe-
tency and global values.

As aresult of these changes the increase of employability
and competitiveness of students and other stakeholders, en-
hanced interaction between universities and the business, im-
provement of the quality of education and formation of value-
based environment are expected.

Conclusions. The changes in modern technologies of
learning are dictated by rapidly developing in the digital era
production capabilities, competitive advantages and global-
ization of markets. The learning experience of companies in
various industries shows that the main factor of success is the
personnel with relevant educational baggage. Such competence
may only be held by people and organizations that are capable
of continuous learning involving the whole system into this
process. To ensure such tendencies the educational institutions
of European countries offer their services in the market with
clear understanding of what they want from their business en-
vironment.

As the globalization changes involved the business en-
vironment of Ukraine as well, so the education system seeks
to meet the requirements of modern companies. However, the
transition to such conditions requires consideration of the Eu-
ropean experience, exploration of its possibilities for the use in
Ukrainian reality and the constraints that will arise as well as
the ways of their elimination and leveling.

The use of European experience in the field of education
will facilitate not only successful projects but also the establish-
ment of new partnerships, as well as it will allow the adaptation
of the educational space of Ukraine to the requirements of time
and the global labour market. It will meet the request of the
business environment to the educational market in Ukraine.
It is also linked with the necessity of training and retraining
on the basis of the competence approach and formation of an
environment of entrepreneurship and the labour market with
global values taken into account.
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