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GENDER EQUALITY IN THE EUROPEAN PARLIAMENTS

It hassurveyed the evolution of gender equality in the parliaments of European countries in
the context of the legal framework and practices of international and European law on the
regulation of gender representation in the highest legislative body in the last 20 years. The basic
tendencies and prospects of further affirmation of gender equality in Europe and Ukraine in
particular are pointed.
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T'EHJIEPHA PIBHICTh B €EBPOIIEMCHKHUX TAPIAMEHTAX

Hocniosxcena esonoyia cendepnoi pisHocmi 6 napramenmax kKpain €8ponu 8 KOHmMeKcmi
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ocmanni 20 poxkie. Buseneni ocHo6Hi meHOeHyii ma nepcnekmugu nooaibuio20 CMeepOICeHHs.
2eHOepHoi pisHocmi 6 Kpainax €8ponuma Yxpainu 30Kkpema.
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T'EHJIEPHOE PABEHCTBO B EBPOITIEHCKHX MAPTAMEHTAX
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8 mom yucie.
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Intraduction. In democratic societies, the main board of political power in society is
aparliament, which represents the interests of the entire population of the country and must make
decisions in the public interest. Therefore, the Parliament should follow one of the main principles
of democracy - the principle of equality, including gender.

Gender equality includes the right to differences between men and women. The existence in
society of men and women suggests that they have specific needs that must be considered in the
process of regulation. Gender differences are not an obstacle to equality, but only require
differentiation legislation repel them in special regulations, and thus provide for improvement of the
legislative technique.

Recent publications and researches. The issue of gender equality isresearched by
M. Berthold, M. Jagger, A. Young and domestic authors - l.Dobrozhanska, A. Kopylenko,
L. Lushpay, G. Muzychenko, N. Onishchenko, Petrushkevich M., A. Pogorelov, A. Tsunytska,
K .Chernov, A. Jarosz and others.

Unsolved aspects of the topic. Gender balance in parliament is not limited to the parity of
men and women in the legislature, although it is extremely important. Great importance is the
awareness of all MPs complexity of the subject, objective necessity of legal regulation of gender
processes in Ukraine, awareness of gender equality in acts of international and European law,
especially implementation of gender component in sectoral legislation.

Purpose of the article. This article aims to survey the evolution of gender equality in the
parliaments of European countries in the context of the legal framework and practices of
international and European law on the regulation of gender representation in the highest legislative
body in the last 20 years. It will be done by identifying the basic tendencies and prospects of further
affirmation of gender equality in Europe and Ukraine.

The main material research. There are two international organizations impact the gender
equality process in the World - the United Nations (UN) and the Inter-Parliamentary Union
(IPU).They promote and defend democracy and the rule of law. They work in support of gender
equality and the participation of women, minority and indigenous peoples in political and public
life. The IPU assists parliaments in coping with a growing international agenda and in contributing
a parliamentary dimension to the work of the United Nations and similar multilateral institutions.
For the last 20 years they have been managering a lot of events and have already achieved some
results.

In November 1989, the IPU organized an international Symposium in Geneva on the theme
of Women's participation in the political and parliamentary decision-making process. The meeting
brought together men and women MPs from 67 countries, experts, representatives of
intergovernmental and non-governmental organizations and journalists for a free-ranging discussion
on the following topics:

- Sharing decision-making power in political and parliamentary life;

- Factors that continue to limit women's participation in political and parliamentary life,

and ways of improving the situation;

- Affirmative action and temporary measures to ensure that more women are elected,

designated or appointed at all levels of political and parliamentary life and involved
more equitably in the decision-making process [5].

In April 1992, in Yaoundé, the IPU Council had stated:"The concept of democracy will only
assume true and dynamic significance when political policies and national legislation are decided
upon jointly by men and women with equitable regard for the interests and aptitudes of both halves
of the population”

In 1995, delegates to the United Nations (UN) Fourth World Conference on Women
unanimously signed the Beijing Platform for Action. Described as a “new agenda for women’s
empowerment,” its mission statement called for the removal of all “obstacles to women’s active
participation in all spheres of public and private life”.
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In September 1997, in Cairo, the IPU Council adopted the Universal Declaration on
Democracy. The opening section of the Declaration, entitled "The Principles of Democracy”,
states: "The achievement of democracy presupposes a genuine partnership between men and
women in the conduct of the affairs of society in which they work in equality and complementarity,
drawing mutual enrichment from their differences” [3].

Again, when summarising in the New Delhi Declaration the outcome of IPU's Specialised
Conference "Towards Partnership Between Men and Women in Politics” (New Delhi, February
1997), the Conference President stated:"As politics is deeply rooted in society and reflects dominant
values, our discussions highlighted clearly that developing a partnership in politics necessarily
depends on the degree of partnership as a social mode in general. This is undoubtedly why the Inter-
Parliamentary Union asserts that what has to be developed, in modern democratic societies, is
nothing less than a new social contract in which men and women work in equality and
complementarity, enriching each other mutually from their differences. (...) What is basically at
stake is democracy itself"[3].

Over the last 20 years, countries around the world have made substantial progress towards
improving gender equality in the World. They’ve set a 30 per cent target for women in decision
making, to be achieved through a wide range of strategies, including positive action, public debate,
and training and mentoring for women as leaders.

As the IPU survey shows, the global average of women in national parliaments has nearly
doubled, from 11.3 per cent in 1995 to 22.1 per cent in 2015 (+10.8 points). All regions registered
some increase in their share of women in parliament, the greatest strides being made in the
Americas. The countries that achieved the greatest progress between 1995 and 2015 in their single
or lower houses are Rwanda (+59.5 points, achieving 63.8% by 2015), Andorra (+46.4 points with
50% in 2015), and Bolivia (+42.3 points with 53.1% in 2015) [6].

In 1995, eight of the top 10 countries were European and five of those were Nordic, leading
the Inter-Parliamentary Union (IPU) to create a separate category for this sub-region. In 2015, there
is greater regional balance: four of the best performing countries are in Sub-Saharan Africa, and
three are in the Americas. Only three States — Sweden, Finland, and Seychelles — made the top 10 in
both 1995 and 2015.

At the same time, there has been a remarkable decrease in the number of single or lower
houses of parliament with fewer than 10 per cent women. From 109 in 1995 (including 10 all-male
chambers), that number has fallen to only 38 in 2015 (including only five all-male chambers).

The result of these changes has been a noticeable redistribution of countries according to
their share of women parliamentarians. In 1995, nearly two-thirds of countries (61.6%) had less
than 10 per cent women in their single or lower houses of parliament. Nearly all (88.1%) had less
than 20 per cent. A mere 2.8 % of parliaments had attained 30 per cent or more. By 2015, only 20 %
of countries had less than 10 per cent women parliamentarians. Unfortunately, Ukraine is one of
them.

A majority (53.2%) still have fewer than 20 per cent. Yet nearly one in five (22.1%) of single
or lower houses have achieved 30 per cent. Altogether, among the 174 countries for which 1995 and
2015 data are available, 89.7 per cent saw some degree of improvement, compared to 8% where
women’s representation decreased and 2.3 per cent where there was no change at all [6].

Table 1.
Gender representation in parliaments in 2015
Ne Indicator Parliament Lower Upper
seats / % Chamber Chamber
seats / % seats / %
1. The total number of seats in the 45 029 38 082 6 947
parliaments of the world:
- available for analysis 44 431 37 484 6 947
- in the parliaments of Europe * 12 456 / 28 9577/255 2879/415
2. | Number of seats that are occupied



http://www.ipu.org/strct-e/cnlpres.htm
http://www.ipu.org/cnl-e/161-dem.htm
http://www.ipu.org/cnl-e/161-dem.htm
http://www.ipu.org/splz-e/Ndelhi97.htm
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by men in Parliament:
- in the World 34 555/77,8 29039/775 5516/79,4
- in Europe ** 9112/73.2 6974/72,8 2138/74,3

3. | Number of seats that are occupied
by women in Parliament:

- in the World 98471222 84457225 1431/20,6
- in Europe 3344/26,8 2603/27,2 741/ 25,7
- In Ukraine*** 422 /93,7 50/11,8 -

Resource: created by the author on the base of IPU statistic info bywww.ipu.org

* Calculation of per centsincludes all aspects of European Parliaments carried out in
relation to the number of seats in parliament in the world available for analysis;

** Calculationper cents includes gender indicators carried out by the number of seats in the
parliaments of Europe;

***Percentage deducted at a rate of 422 Members of Parliament (not 450), as the
elections-2014 in the Autonomous Republic of Crimea, Sevastopol and some districts of Donetsk
and Lugansk regions were not conducted.

Both global and country-specific factors explain these changes. Women face a host of
difficulties in gaining access to parliament: cultural norms, gender roles, party practices, lack of
financial support, and a traditionally masculine work environment — which together tend to favour
and attract men and discriminate against and discourage the participation of women. These patterns
have started to evolve as the issue of women’s political participation has reached the political
agenda in countries around the world. A growing number of global and regional declarations have
highlighted the need for women’s participation and the share of women in parliament has become a
key indicator of a State’s progress toward gender equality.

Countries in Europe saw a notable jump in the share of women elected to national
parliaments between 1995 and 2015, from 13.2 per cent to 25 per cent (+11.8 points). In 1995,
women’s share of the single or lower house exceeded 30 per cent in five European countries and 40
per cent in one — Sweden. The rise in these figures by 2015 is remarkable: women’s share has
surpassed 30 per cent in 17 countries and 40 per cent in five, having achieved equal representation
in one country, Andorra. Alongside newcomer Andorra, Europe’s top-ranking countries still include
two Nordic countries, Sweden (43.6%) and Finland (42.5%) [6].

The Nordic countries continue to stand out both regionally and globally for the relatively
high share of women in their parliaments, although their rates of change vary somewhat. Their
aggregate 5.1-point increase masks the fact that three of them — Norway (+0.3), Sweden (+3.2) and
Denmark (+4.5) — have seen very little change over the past two decades. In contrast, Iceland
(+15.9 points) and Finland (+9 points) have made more substantial progress. Prior to 1995, Iceland
was the only Nordic country below 30 per cent. Iceland saw large jumps from election to election in
the 1980s and 1990s, as women formed their own party, the Women’s Alliance, and mobilized
inside the traditional parties to get more women selected as 6 parliamentary candidates. In Sweden,
the 2014 elections saw a small drop in the proportion of women elected, to 43.6 per cent from 45
per cent in 2010. Yet the country has elected more than 40 per cent women to every parliament
since 1994 [6].

This result stems from women’s mobilization to ensure that Swedish parties nominate
roughly equal numbers of male and female candidates, whether through formal or informal quotas.
Small variations over time, therefore, tend to be linked to the electoral strength of parties less
committed to gender parity, like the Sweden Democrats who won 14 per cent of the seats in
parliament in 2014. From a regional, and indeed global, perspective, Andorra has made particularly
impressive gains, increasing the share of women in its national parliament from 3.6 per cent to 50
per cent over the last 20 years (+46.4 points). This increase — from one to 14 of Andorra’s 28
parliamentary seats — may have been partly facilitated by the small size of the country’s parliament.
In contrast, the number of women in Andorra’s local councils dropped by half between 2007 and
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2012, indicating that gains at one level may not necessarily be replicated elsewhere.

Other countries in Southern Europe also made notable progress. Between 1995 and 2015,
the share of women grew in Spain from 16 per cent to 41.1 per cent (+25.1 points), in France from
6.4 per cent to 26.2 per cent (+19.8 points), in Portugal from 13 to 31.3 per cent (+18.3 points), and
in Italy from 15.1 to 31 per cent (+15.9 points). During this time, all four countries introduced
legislative quotas — in some cases building on quotas previously adopted by one or more political
parties. In Italy, however, constitutional changes have yet to be translated into a revised national
electoral law. Although the legal measures taken in Spain, France, Portugal, as well as Belgium,
refer to “parity,” the proportions specified in their policies range between 33 and 50 per cent. The
interpretation is strongest in France, but progress has been limited by a loophole imposing a
financial penalty on parties failing to nominate equal numbers of women and men.

Trends in Eastern and Western Europe differ substantially. The only European country to
have fewer women in 2015 than in 1995 is Hungary, where women’s proportion dropped from 11.4
to 10.1 per cent (-1.3 points). Their share is 20 per cent or less in Eastern European States — largely
because quotas, seen as a relic of the former regimes, have been unpopular in many of these
countries since the change in political systems. Notable exceptions include several Balkan States,
where legislative quotas were adopted in the wake of the civil wars and ethnic conflicts of the
1990s. Slovenia, for example, has seen women’s representation rise to 36.7 per cent from 14.4 per
cent in 1995 (+22.2 points), owing to a 2006 electoral reform mandating that neither sex constitute
less than 35 per cent of political party candidates. Serbia and the Former Yugoslav Republic of
Macedonia have nearly identical quota laws and similarly high levels of women in their national
parliaments — 34 per cent and 33.3 per cent, respectively. Balkan States also registered the greatest
progress among European States in the share of women elected to parliament in 2014 [6].

By the IPU survey the advances as well as the setbacks witnessed between 1995 and 2015
are due to a variety of factors. At least six lessons ( tendencies) can be drawn from country
experiences with women’s representation over the past two decades.

1. Progress is not inevitable. Progress thus is not a given; it requires constant effort, action,
and political will.

2. Changing political opportunities

Some of the most impressive changes have occurred in countries where existing political
arrangements have been challenged, creating moments of instability, a willingness to experiment,
and crucial windows of opportunity to move women’s representation onto the political agenda. This
has occurred, for example, in many post-conflict countries. The end of genocide and civil war
provided an opportunity in many countries to write new constitutions and establish new electoral
systems. In other contexts, mass protests have led to the fall of authoritarian regimes — opening up
conversations over how to devise new political arrangements.

3. Evolving gender roles

In the 20 years since the Beijing conference, a host of social and political changes have
contributed to evolving views of gender roles. Surveys in the United States of America, for
example, indicate that more people than ever would vote for a woman as president. In France,
where parties tend to run women candidates in the “lost cause” districts, district-level election data
show that, taking into account the “winnability” of districts, women candidates tend to win at equal
or greater rates than men. Viewing women as a liability thus appears to be a poor electoral strategy.

4. Emerging discourse on women’s empowerment

Efforts to promote women’s political participation have been aided by a shift in the primary
arguments used to justify greater representation for women. The “justice argument” focuses on
fairness: since women are half of the population, they should be half of all representatives. This
argument, often heard in the Nordic countries, is supported by cross-national surveys finding that
both men and women consider political institutions more legitimate and democratic when more
women are elected. This echoes the IPU Universal Declaration on Democracy in linking democratic
governance with equal participation in decisionmaking of both men and women.

5. Adopting gender quotas
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The last 20 years have demonstrated, perhaps more clearly than ever, the need for concrete
measures to spur changes in women’s political representation. While countries without gender
quotas have in general seen fewer changes in the numbers of women elected, quotas in and of
themselves do not guarantee a commensurate rise in women’s representation. Their share may
stagnate or even drop after quotas are introduced. Experience with quotas around the world reveals
three key lessons. First, policies are effective when they are clear and firm in their requirements.
They should mandate a high level of representation. They need to specify that women must be
placed in winnable positions. They must impose strong sanctions on parties that do not comply,
rejection of the list being the most powerful and convincing. The language used should preclude
any loopholes in quota application. Second, to have an impact, quotas should be designed according
to the institutional context, i.e. the electoral and political party systems in place. Since they are more
easily applied to a list of candidates than in single-candidate districts, quotas are often most
effective in countries with proportional representation (PR) electoral systems. In addition, when
multiple positions are available in each electoral district, parties may feel pressure to “balance” their
lists with candidates from different groups. Moreover, if designed appropriately, quotas can also be
effective in majoritarian/first-past-the-post elections. Third, if quotas are to be effective, there must
be substantial political will behind their application, as well as close and detailed oversight and
scrutiny.

6. Resisting gender quotas

These dynamics are such that gender quotas do not, in and of themselves, level the political
playing field. First, parties may nominate the requisite number of women but then find other ways
to undermine the quota’s purpose. One tactic is to nominate “fake” candidates: women with no
intention of winning who do not campaign once nominated, or women who agree to resign their
positions in favour of male alternates once elected.Another strategy is to nominate women but then
deny them the necessary financial resources to wage successful campaigns, while making such
resources available to male candidates. Another problem is that women who accede to political
positions via gender quotas may be derided as “quota women,” with supposedly no other
qualifications for office than being female. These patterns show that increasing the numbers of
women contesting elections is not sufficient to guarantee change in women'’s representation. In both
cases, the results were shaped by the use of an open-list PR electoral system, a method requiring
voters to choose a single candidate on a party list. Open-list systems do not always work against
women candidates — Denmark and Finland use them and still elect high numbers of women to
parliament — but they can make it difficult to engineer outcomes via requirements like alternation.

Developments over the last two decades illustrate how remarkable gains in women’s
representation are possible within a relatively short time frame. These achievements have in turn
inspired new global and regional discussions on ways to tackle continuing challenges to women’s
participation, support women’s legislative work, and assess women’s impact in parliament. So the
IPU suggested to pay attention to such of them:

1. From 30 per cent to parity

The 30 per cent target identified in the Beijing Platform for Action inspired campaigns
around the world to pursue the adoption of 30 per cent quotas. In the last five years in Europeefforts
have shifted the target to 50 per cent, referred to as “parity”. This trend began in the early 2000s in
such European States as Belgium, France and Portugal. But for Western Europe including Ukraine
the 30 per cent is a big target for future'. Maybe, the gender quotes can help, but these countries
only speak about them. In Ukraine, for example, the 30 per cent quota was implemented only in
2015 on the local level, but the election shown that it didn’t work.

2. Complementary legislation and initiatives

There has been work in recent years on complementary legislation and initiatives to bolster
gender quotas — or substitute for them where quotas are not possible. In countries where parties are

! The gender representation in the parliaments of Western Europe countrieswas surveyed in details
by author in [1; 2].
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publicly funded, new laws have been introduced to regulate party access to public funds so as to
create incentives for nominating or electing greater numbers of women. In Georgia, a party that
includes at least two members of both sexes for every 10 candidates on its lists receives an
additional 10 per cent on top of its regular entitlement. Rather than seeking to influence nomination
processes, these laws require that parties earmark a certain percentage of their public funding for
activities that contribute to the political development of women. Other laws further stipulate how
funds must be used (from 3 to 25 per cent of its annual funding) to the training, promotion, and
development of women’s leadership skills. Civil society groups and political parties have both
sought to provide capacity building opportunities for women. These include training courses to
foster motivation, improve public speaking, and demystify the campaign process. In the United
Kingdom, parties and women’s organizations have established mentoring programmes, pairing first-
time as well as prospective candidates with more experienced politicians.

3. Diversifying the types of women elected to parliament

An efforts to promote women in politics have until recently tended to treat women as a
uniform category. Yet women, like men, are diverse — and some subgroups tend to be privileged
over others. A global study of ethnic minority women’s political representation calculates that
minority women account for 11.2 per cent of the general population but only 2.1 per cent of
parliamentarians. In contrast, the share of minority men is largely proportional, at 10.8 per cent of
legislators versus 11.3 per cent of society. Similarly, a IPU report on young parliamentarians notes
that women under the age of 45 were by far the least represented in national parliaments, at 8 per
cent, compared to young men and older women, at 16 per cent each. Older men, on the other hand,
were vastly over-represented, comprising 60 per cent of parliamentarians. Such statistics highlight
the need to map which groups of women are elected and devise strategies for reaching out to
different subgroups. The beneficiaries of quotas for women tend to come from dominant groups,
while quotas for ethnic minorities tend to benefit minority men.

4. Aggression and harassment against women politicians as emerging challenges to

women’s political participation

Over the last few years, a growing number of international organizations and local networks
of women politicians have convened seminars and published case studies on a rising tide of
violence and harassment against female politicians. Attention has been drawn in particular to sexism
in traditional media coverage, as well as the new social media, through the dissemination of
demeaning messages and images of women in politics.

There are 4 formsof violence: physical- acts affecting a woman’s bodily integrity or acts of
bodily harm to members of her family:psychological- inflicts trauma on an individual’s mental state
or emotional well-being; economic violence - seeks to control women’s access to, or behaviour in,
the political realm by systematically restricting their access, though not that of male candidates, to
available economic resources; symbolic violence - operates at the level of portrayal and
representation, to erase or nullify women’s presence in political office. This may include sexual
objectification, whether on social media or on the floor of parliament, or deliberately shutting off
women’s microphones to block their participation.

Taking a variety of forms, such acts communicate the same message: women do not belong
in politics.

5. Supporting women’s parliamentary work and building solidarity among women

Accessing parliament is the first hurdle. Once in parliament, women MPs face a new set of
challenges: to carve out their own space and gain influence over policy-making processes.
Considering that women often lack access to the same networks as men, special induction sessions
may be held for recently elected women, alongside the traditional orientation training provided to
all newly-elected parliamentarians, to help them navigate some of the more informal aspects of
parliamentary life. Establishing parliamentary caucuses for women is another way to support their
legislative work, bringing them together across partisan lines and helping them connect with actors
in civil society. The degree of formality and cooperation often depends on the strength of party
politics: women are less likely to come together formally where partisan divides are strong.
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6. Towards gender-sensitive parliaments

Emerging initiatives address parliament as a workplace. Many appear in the IPU publication
on Gender-Sensitive Parliaments, mapping efforts to make parliaments more “women-friendly”.
These initiatives include changing the timing of sittings so that parliamentarians can spend evenings
with their families; establishing parental leave policies; developing alternatives for voting on bills in
the absence of an alternate legislator; providing childcare facilities and breastfeeding rooms in
parliament buildings, and making the language used in parliament more inclusive toward women. In
Spain, the parliamentary standing orders were revised to require that both masculine and feminine
forms be used in plenary and committee debates — rather than the masculine plural as the default for
referring to both women and men.

7. The impact of women in parliament

Efforts to elect more women to parliament have often included claims that women will
change how politics is done, bring new policy priorities, adopt a different style of interacting with
constituents, and affect the political culture of parliament itself. The major changes witnessed over
the last 20 years, however, provide a crucial opportunity to explore the validity of these claims.
New issues like violence against women or women’s health concerns, which might not otherwise
have received the attention they deserve, are making it onto the political agenda. Women in
parliament also contribute, at least in some contexts, to a more collaborative political environment,
both within and across parties. Their presence emboldens more women citizens to contact their
representatives, enhancing democratic communication and accountability. The available evidence
suggests that women do change the way that politics is done. Further, participation by women and
men enhances the likelihood of responsiveness to the needs of all citizens. Equality in politics, in
other words, makes parliaments stronger.

Conclusion. During the last 20 years, there has been notable progress in the percentage of
women members of single or lower houses of parliaments around the world. The IPU is one of the
biggest actors who powerfully influence the process of gender representation and gender equality in
parliaments in Europe and in the World. By 2015, the vast majority of countries have moved closer
to the 30 per cent target for women in decision-making identified in the Beijing Platform for Action.
A growing number of States including the Ukraine have not only met this goal but exceeded it.
There are some tendencies definite the 20-years efforts foe gender equality in the European
parliaments: progress is not inevitable; evolving gender roles; adopting and resisting gender quotas,
etc.

As perspectives for further improvement of gender equality, the IPU suggested to pay
attention to make a change from 30 per cent to parity, to completethe legislation and initiatives, to
diversify the types of women elected to parliament, to support women’s parliamentary work and
build solidarity among women, etc.
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MMPOIEC MOJITHU3AIII PEJITTI SIK CBITOBA TEHJIEHIIIA.

Posxkpusaecmovcs cymv 36°a3Ky nonimuuno2o ma peniciino20 npoyecie y CYCnilbCmei, ix
83AEMO3ANENHCHICMb MA 83aEM000YMosaenicmb. OQOTpYyHMO8YEMbCs npoyec noaimusayii penieii K
C8IiMo6a meHOenyis, AKa NPUMamManHi bazamvom Kpainam, 30kpema Yxpaiui. Akyenmyemucsa yeazy
HA  HecamuGHux HACHIOKAX GMSACHEHHs  peNiciuHuUX opeaHizayii y  NOAIMuKo-napmiuHi
npomucmosuus. llapadokcom ykpaincokoi nonimuxku € me, wo 3axon «IIpo c60600y cosicmi ma
penieitini opeanizayiiy, 00 sK020 OyIu NPULHAMI NONPABKU, 00pazy Jic nompebdysas i nompebye
HeGIOKIaOHUX 3MiH, K MAlomMyb GIOHOBUMU aMMOcepy 83AEMHOI 008ipU, IMIYHUMU NAPMHEPCMBEO
Oeporcasu i yepkeu 6 YkpaiHi.

Kniowuosi cnosa: penicisa, nonimuxu, penicilini opeawnizayii, O0epicasa, yepked, NOIIMudHd
cucmema, noAMUYHI napmii, NOATMUYHE HCUMMAL.

MPOLECC NMNOJIUTU3AIINUA PEJIUT U KAK MUPOBAS TEHJAEHIIIA

Packpuvisaemces cywpocms c6s3u ROIUMUYLECKO20 U PENUSUOZHO20 NPOYECCo8 68 0bujecmae, ux
83AUMO3ABUCUMOCTNL U 83AUMO0DYCL061eHHOCmb. OOOCHOBbIBAEmMC Npoyecc NOAUMUIUPOBAHUSL
penucuu Kak Mupoedasi meHOeHyusl, KOmopas npucyua MHO2UM CIMPAHaM, 8 4acmHocmu Yxpaure.
Axyenmupyemcs 6HUMAHUe HA He2AMUBHbIX NOCIeOCBUAX BMALUBAHUS PENUSUOZHIX OP2AHUZAYUL
8 NOAUMUKO-NapmutiHoe npomugocmosinue. Ilapadoxcom yKpauHCcKo NOTUMUKY SA6ISemcst Mo, Ymo
3axon «O c80600e cosecmu U perucuo3HOU OPSAHUZAYUUY CPA3)Y JHce MpPedo6all U HYHOAemCs 8
Oe30m1acamenbHbIX  USMEHEHUsX, KOmopble OOJJCHbL  B0300HOBUMb  AMMOChepy  B3AUMHO20
0osepusl, YKpenums NapmHepcmeo 20cy0apcmed u yepkeu 6 Ykpaune.

Knrouegvle cnoea: penucusi, norumuxu, peiucuosHas OpeaHuzayus, 20cy0apcmeo, YepKogw,
NONUMUYECKAsL CUCeMd, NOAUMUYecKas Napmus, NOIUMUYECKAsl HCU3HD.

PROCESS OF POLITIZATION OF RELIGION IS WORLD TENDENCY

Essence of connection of political and religious processes opens up in society, their
interdependence and interconditionality. The process of politization of religion as world tendency
which is inherent many to the countries is grounded, in particular to Ukraine. Attention is accented
on the negative consequences of involvement of penucuosmix organizations in political-party
opposition. The paradox of the Ukrainian policy is that Law «On the right of conscience and
religious organization» at once required and needs exigent changes, which must pick up thread the
atmosphere of mutual trust, infix partnership of the state and church in Ukraine.

Keywords: religion, politicians, religious organization, state, church, political system,
political party, political life.
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