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L. A. Onufriieva. The determinants of a personality’s professional
maturity as a readiness for professional realization. On the basis of the
theoretical and methodological analysis of the problem of the image of «Me-
professional» as a component of personality «Me-concept» there has been
grounded the professional maturity as a mechanism of professional realiza-
tion of a personality of future socionomic specialists. Based on the findings
of contemporary scientists it is noted that personal maturity is considered
as a dynamic phenomenon being the result of continuous and natural desire
of the personality to achieve self-actualization and personal maturity. The
structure of the significant characteristics of future socionomic specialists’
professional maturity includes characteristics of intrapersonal construc-
tive activities, expressing manifestations of improving the structure and
functions of the personality (self-regulation, independence, creativity, in-
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telligence); improving methods of interpersonal interaction and construc-
tive personal effects (communication, empathy, morality, responsibility);
manifestations of improving the structure of self-identity (ego-identity,
self-actualization).

The theoretical generalization and new solution of the problem on psy-
chologically important determinants of future socionomic specialists’ pro-
fessional maturity has been made. The professional maturity is mentioned
to be the characteristic of personality’s development being reflected in the
high degree of professional constructive activity and professional func-
tional productivity of a personality.

The issue on the professional self-realization is considered to be impor-
tant in many modern concepts of human development. The urgent need for
self-development, self-improvement is valuable and it is a determinant of
personal maturity and at the same time the condition of its achievement. It
is concluded that constant desire for self-development makes the success in
professional activities and promotes professional life longevity of the per-
sonality. The professionalism and professional competence are emphasized
to be important factors in social development of the personality, as well as
they are the integral components of psychological maturity.

Key words: professional maturity, personality, development, future
specialists of socionomic professions, determinants, professionalism, psy-
chological maturity, professional competence, professional realization.

JI. A. OnydpieBa. [erepminanTu npodeciiiHoi 3pimocti ocoduerocTi
SIK TOTOBHICTH 0 mpodeciiiHoro cranoBaenuda. Ha migcraBi TeopeTurko-me-
TOJOJIOTIUHOTO aHAJi3y IPobJIeMU CTaHOBJIEHHSA o0pasy «Sl-mpodecionasa»
AK CKJIazmoBoi ocobucrocTi «fI-KoHmemnnii» OOGIPYHTOBAHO HOHATTSA IIPO-
decifinoi 3pisocTi AK MexaHizma mpo@deciiiHOTO CTaHOBJIEHHS OCOOHCTOC-
Ti (paxiBIiB comioHoMiuHUX mpodeciii. Buxogaum 3 gocaigsKeHb cydyacHUX
YUEeHUX, 3a3HAUYAETHCH, II[0 0COOUCTA 3PilicTh POSTIARAETHCA AK AUHAMIU-
He fABUINE, Ke € Pe3yJIbTaToOM 0e3IIepepBHOI0 Ta IPUPOLHOTO IIParHEeHH:
0CcO0MCTOCTI JOCArTH camopeasisariii Ta ocobucToi 3pijsocti. CTpyKTypa
3HAYYIIUX XapaKTepUCTUK mpodeciiiHoi 3pisocTi MmaibyTHiX (axiBiiB co-
mioHOMIiUHUX ITpodeciii BKIOUAE B cefe XapaKTePUCTUKU BHYTPIIITHBOOCO-
OMCTiCHMX KOHCTPYKTHUBHUX [iif, 1110 BHPA’KalOTh IPOSBU BAOCKOHAJIEHHSA
CTPYKTYpH Ta (PYHKIIi# ocobucToCTi (caMoperyJidiis, caMOCTifHICTD, TBOP-
UicTh, IHTEJEKT); BAOCKOHAJEHHS METO/iB MijK0OCOOMCTICHOTO CHiIKYBaHHA
Ta KOHCTPYKTUBHUX OCOOMCTUX MPOSABIB (CIIJIKyBaHHS, CIIiBIIepeKUBAHHS,
MOpAaJIbHICTD, BiATIOBifAaNBHICTH); BIOCKOHAJIEHHA CTPYKTYPU CAMOiJZEHTHU-
dikarii (ero-iZeHTUUHICTH, CAMOAKTyaIi3aIisa).

3po0JieHO TeopeTHMUHEe y3araJbHeHHsS Ta BUPIIIEHHA 3aBJaHHA IIPO
IICUXOJIOTiYHO BasKJIWUBiI neTepMiHaHTH mpodeciiinol 3pisocTi MaibyTHiX
daxiBIiB comioHoMiuHUX mMpodeciii. BusnaueHo, 1110 mpodeciiina 3piiicTs €
XapaKTepHOIO0 PUCOI0 PO3BUTKY 0COOMCTOCTI, KA BioOpakaeTbea y BUCOKO-
MY piBHIi mpodeciiHol KOHCTPYKTUBHOI NiAabHOCTI Ta npodecifinoil GhyHKILi-
OHAJBHOI IPOJYKTUBHOCTI 0COGUCTOCTI.
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BBaskaerbcs, 110 TUTAHHS IIPO Ipodeciiiny camopeasizailito € BayKJIm-
BUM y 0araTboX Cy4aCHUX KOHIIENIiAX PO3BUTKY JioaumHu. HaranbHa mo-
Tpeba y CaMOPO3BUTKY, CAMOBIOCKOHAJIEHHI € Ba)KJIUBOIO Ta € BU3HAUATb-
HHUM (PaKTOPOM O0COOMCTOI 3PisoCTi i B TOM *Ke yac € yMOBOIO ii JOCATHEHHA.
3po061eHO BUCHOBOK, IIIO IOCTiliHE MPArHEeHHA JO CAMOPO3BUTKY IIPUHOCUTDH
i Bakpimiroe ycnix y mpodeciiiHiil AiAIbHOCTI Ta cupusae npodeciitHOMY 0B~
roJIiTTIO ocobucTocTi. Harosoreno, 1o nmpodeciornasniam i mpogeciiina Kom-
MeTEeHTHICTh € BAXKJIMBUMU YNHHUKAMU COIiaJIbHOTO PO3BUTKY OCOOMCTOCTI
Ta BUCTYIIAIOTh HEBil’eMHUMU CKJIAZOBUMU Ii ICUXOJOTiUHOI 3pisocTi.

Karouosi cioBa: mpodeciiina 3pisicTh, 0coO0MCTiCTH, PO3BUTOK, Maii-
OyTHi (haxiBii cormioHomiuHux mpodeciii, JeTepMiHaHTH, ITpodecionasiam,
IICUXOJIOTiuHA 3pisicTh, mpodeciiiHa KOMIETEHTHICTD, IIpo(deciiiHe CTaHOB-
JIeHHH.

JI. A. Onydpuesa. /lerepMuHaHTHI TPOodecCHOHAIBHON 3PeTOCTH JIMY-
HOCTH KaK FOTOBHOCTH K Npod)ecCHOHAJILHOMY CTaHOBJeHUI0. Ha ocHoBa-
HUU TEOPETUKO-METOJ0JIOTUUECKOT0 aHajam3a IIPo0JeMbl CTAaHOBJIEHUS 00-
pasa «fI-mpodeccruoHasia» KaK COCTABIAIONIEI JUIHOCTHU «SI-KOHIIEIIINN»
000CHOBAHO TOHATHE IPO(PECCHOHATIBHON 3PEJIOCTH KaK MeXaHu3Ma IIPO-
(eccrOHATBLHOTO CTAHOBJICHUS JUYHOCTH CIEINATNCTOB COITMOHOMUUYECKUX
mpodeccuii. Mlcxonsa ua ucciefoBaHU COBPEMEHHBIX YUEHBIX, OTMEUYaeTcs,
YTO JIMUHASA 3PEJIOCTh pacCMaTpPUBaeTCA KaK AUHAMHUYECKOE SBJIEHUE, KO-
TOPOE ABJIAETCS Pe3yJIbTaTOM HEIPEePLIBHOTO W €CTEeCTBEHHOI'0 CTPeMJICHU S
JIUYHOCTH JOCTUYb caMopeaIu3aluy W JUUHOI 3penoctu. CTPyKTypa 3HA-
YNMBIX XapPaKTEePUCTUK MPO(ECCUOHATBLHON 3PEJIOCTH OYAYINUX CIeI[UaIn-
CTOB COITMOHOMMUYECKUX ITPO(eCcCUil BKIOUAET B ce0d XapaKTePUCTUKU BHY-
TPUTUYHOCTHBIX KOHCTPYKTUBHBIX AEHCTBUIT, BHIPAYKAIOINX MTPOSBIEHU
COBEPIIIEHCTBOBAHUA CTPYKTYPHI M (PYHKIUI JUUYHOCTH (CAMOPEryJIAIlus,
CaMOCTOSATEIbHOCTh, TBOPUYECTBO, MHTEJJIEKT); COBEPIIEHCTBOBAHUE METO-
OB MEKJMUYHOCTHOTO OOIIEeHUSA U KOHCTPYKTUBHBIX JIMUHBIX MTPOSBIEHUH
(ob1eHMeE, COnlepesKBaHNe, HDABCTBEHHOCTh, OTBETCTBEHHOCTD); COBEPIIIEH-
CTBOBaHNE CTPYKTYPBHI CAMOUIEHTUPUKAIUU (9TO-UJEHTUUHOCTH, CAMOAK-
Tyaausamnus).

CrmenaHo TeopeTuyecKoe 00OOIIeHNEe U pellleHre 3aJaul O IICUXO0JIOTH-
YEeCKM Ba)KHBIX [eTepMUHAHTaX NpPOo(ecCHOHATBHON 3PeiocTh OyayIuX
CIIEIIMAJNCTOB COIIMOHOMUYEeCKUX mpodeccuii. OmpenesneHo, uTo mpodeccu-
OHAJIbHASI 3PEJIOCTh SBJSETCA XapaKTEePHOW uepTOd pasBUTUA JUUYHOCTH,
OTpa’KaeTcsa B BBICOKOM YPOBHE HMPO(ECCHOHATBHON KOHCTPYKTUBHOU Aesd-
TeJbHOCTH W HPOdeCcCHOHANBHON (GYHKIMOHATBHON IPOMB3BOLUTEIHLHOCTHU
JIMYHOCTH.

Cunraercs, 4TO BOIPOC O MPO(PECCHOHATBHON caMopealn3auu SBJIs-
eTCs Ba’KHBIM BO MHOTHMX COBPEMEHHBIX KOHIIETITNAX PA3BUTHUS UeJOBeKa.
Hacrosarenpuas moTpebHOCTH B CAMOPA3BUTHUM, CAMOCOBEPIIEHCTBOBAHUU
SABJISIETCSA BaXKHOU U AABJISIETCA OIPEAeJAInuM (haKTOPOM JIUYHOI 3PEeIOCTHU
W B TO K€ BpeMs SBJISETCA YCJIOBHEM ee AoCTuKeHusa. CoeslaH BBIBOM, UTO
IMOCTOSHHOE CTPeMJIEHHE K CAMOPA3BUTHUIO IIPUHOCHUT U 3aKPEILISeT yCIex
B IIPO()eCCUOHAIBHON AesATeJbHOCTH W CIIOCOOCTBYET MpodhecCruoHATIBLHOMY
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AOJITOJIETUIO JIMYHOCTH. OTMe‘IeHO, gTo Hpoq)eCCI/IOHaJII/IBM n HpOCl)eCCI/IO'
HaJIbHAsd KOMIIETEHTHOCTHb ABJIAKTCA BaKHBIMU (IJaKTOpaMI/I COIaJIBHOT'O
Pa3BUTUA JIMYHOCTU W BBICTYIIAIOT HEOTHhEMJIEMBIMHU COCTABJAIIMNMU €€
IICUXOJIOTUYECKOU 3PEJIOCTH.

Karouessie cioBa: mpodeccroHaIbHAS 3PEJIOCTh, JUYHOCTD, PA3BUTHE,
OyayIue CIeIMUAJUCTBI COIIMOHOMUUYECKUX IIpodeccuil, meTepMUHAHTHI,
mpodecCUOHAIN3M, IICUXOJOTUUECKAsS] 3PEJIOCTDh, IIPO(PecCuoHaTbHAA KOM-
IIETEHTHOCTb, Hqu)eCCI/IOHaJILHOG CTaHOBJIEHHE.

The urgency of the research problem. Nowadays the society is
faced with the new requirements put forward by The National Doc-
trine for the Education Development in Ukraine implemented on
the basis of humanization actualizing the problems of personality-
based and professional self-determination, namely the formation of
an independent and self-sufficient personality, capable to profes-
sional realization, active adapting to modern labor market and crea-
tive self-realization.

According to the Polish scientist Marek Paliukh, the present-
day education is considered as a process of personalities’ formation,
characterized by openness towards others, initiative, creative ima-
gination, creativity and the ability to appraise and self-evaluation
of behavior. The conditions created for the development of person-
alities should provide a system of education in the broadest sense,
with the participation of various educational and out-of-education-
al institutions, the local environment, parents, Cathedral and or-
ganizations. The main goal in implementing educational changes is
to eliminate the drawbacks of the educational system functioning
while preserving its advantages [13, p. 74-75].

The analysis of recent researches. In modern psychology the
theory of professional maturity is quite developed. It is being de-
veloped by many scientists, in particular researchers A. Derkach,
V. Zazykin consider the future specialists’ professional maturity
as acmeological invariant of professionalism; V. Bodrov, A. Brush-
lynskyi consider it as the system property of the subject of work;
L. Mitina — as a stage of professiogenesis of a personality; O. Bo-
daliov, S. Druzhylov — as a value of a professional and strength of
his motivation; K. Abulkhanova-Slavska, B. Ananiev, O. Anisimov,
L. Antsyferova, L. Vyhotskyi, A. Derkach, Y. Klimov, N. Kuzmina,
D. Leontiev, A. Markova, V. Miasyschev, A. Petrovskyi, Y. Rohov,
S. Rubinstein, D. Uznadze, M. Yaroshevskyi and others — as a result
of professional and personal development.

The concepts of mature personality were found in the stud-
ies of Carl Jung, G. Allport, V. Shtern, A. Maslow, E. Shostrom,
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J. Stevens, G. Sallivan, R. Kehan, A. Ellis, K. Narankho, F. Perls,
P. Weinzweig, C. Hall and G. Lindsay, B. Livehud, S. Holliday
and M. Chandler, P. Jacobson, K. Abulkhanova-Slavska, M. Tu-
tushkina, H. Abramova, N. Bordovska and A. Rean, D. Leontiev,
H. Skrypkina, M. Savchyna, L. Ovsianetska, L. Lepykhova, T. Ty-
tarenko.

The aim of the research consists in defining the determinants
of a personality’s professional maturity and their experimental rea-
soning.

The main material research. A significant element in the struc-
ture of the professional «Me-concept» or image «Me-professional»
is a concept of professional maturity. The problem on professional
maturity is widely studied in the psychology, because of the impor-
tance of this psychological issue for life and human development.

The concepts which help to describe a mature human desire to
make sense are personal growth and personal potential. It is usually
a process close to self-actualization of a personality. We consider
the personal growth to be the development of personal in a person-
ality and actualization of the process of self-development under
certain conditions. The need for favorable conditions for personal
growth proves the influence of the social environment on the devel-
opment of a personality. According to this criterion of human social
development the concept of personal potential is qualitatively dif-
ferent. The scientists associated it with the concepts self-attribu-
tion (I. Kohn), self-transformation (O. Shapovalova) and self-deter-
mination (D. Leontiev). So, personal potential reflects the extent of
overcoming set of circumstances by the personality [3].

D. Leontiev considers personal growth as a form of expression
of personal potential, as the phenomenon of personality’s self-de-
termination that is mediation of some values, motives, vital rela-
tionships by means of others [3]. If self-determination is the mecha-
nism is functioning, form of expression of personal potential, there
must be properties to consist the content.

The American psychotherapist and theorist of psychoanalytic
direction Eric Berne, explains the process of choosing a profession
and professional behavior by individual scenario that is formed in
early childhood [15]. This theory states that a relatively small num-
ber of people reach full autonomy in life; in the most important as-
pects of life (marriage, education, career choices and career forma-
tion, divorce and even death way) people are guided with a scenario,
i.e. a specific program of sustained development, the kind of life
plan, formed in early childhood (before the age of six) under the in-
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fluence of parents and the environment. Script theory of E. Berne
drew attention to the fact that the person who unconsciously is
guided with a scenario, ceases to be a subject of choice of profes-
sion. Everyone includes three psychological positions of «Child»,
«Adult» and «Father».

Individual professional preferences and the types of careers are
considered by D. Super as an attempt of a human to realize «Me-
concept». «Me-concept» is represented by all those statements that
aperson can define himself. Those characteristics can determine the
«Me-concept». Those characteristics which are common both to the
total «Me-concept» and his «professional Me-concept» form vocabu-
lary of concepts that can be used to predict the vocational choice
[15]. A. Maslow proposed the concept of professional development
and identified self-actualization as the central concept and as a hu-
man desire to improve, to express oneself in meaningful case. His
concept of «self-determination» is related to the concepts of «self-
actualization», «self-realization» [8].

The level of requirements of a personality, which reflects the
complexity of the goals set by a human, is closely connected with
self-appraisal, including professional. A man’s self-esteem depends
on the level of requirements. If a person sets goals that he cannot
perform because of certain circumstances, the level of his self-
esteem is reduced. In order to raise the level of self-esteem, it is
necessary in this case to reduce the level of requirements. The
researcher F. Hoppe distinguishes in a structural level of require-
ments two strategies that contradict each other: to maintain self-
appraisal at a high level and reduce the level of requirements to
avoid failure, in order not to reduce self-appraisal.

The representatives of the psychodynamic direction based on
the works of Z. Freud, refer to the determination of issues of profes-
sional choices and satisfaction with the profession with the account
of decisive influence on the fate of a man in early childhood expe-
rience. Z. Freud believed that professional choice and subsequent
professional human behavior are caused by several factors:

—the structure of needs, which were formed in early childhood;

— experience of early childhood sexuality;

— sublimation as a socially beneficial elimination of energy of
basic instincts and as the process of protection against diseases due
to frustration of basic needs;

— the display of masculinity complex (Z. Freud), «the envy of
motherhood» (K. Horney), inferiority complex (A. Adler).
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A mature personality is able to determine the success or failure
in a particular activity as a particular success or failure, but not as
a general tendency to do things right or wrong. In the professional
field of a personality there are distinguished a special type of re-
quirements — professional requirements, which refers to the desire
of the personality to achieve a specified level of professional activi-
ty. For an adequate level of professional requirements the peculiar
is a confidence in the own success, readiness to take responsibili-
ty for their work, perseverance, the desire for a reasonable risk,
satisfaction from the work process and the obtained result. While
inadequate level of professional requirements there are peculiar op-
posite trends, namely, the production of categorical judgments, the
low level of acceptance of responsibility for their own professional
activities, targeting own experience as a source of information for
others. The level of requirements is formed with the help of self-
appraisal as a professional in the past, present and future.

According to the views of various scholars who tried to solve
the problem of professional choice, the professional self-determina-
tion is not only the decision-making process on the choice of profes-
sional activities, but also a form of activity of the personality, being
a subject of personal life. So courage, willpower, mind, professional
orientation is of personal value. As a result, professional self-deter-
mination is a means of realization of subjective personality traits,
style of life. Thus, the success of professional self-determination
largely depends on the subject’s personal activity, his position in
life, allowing the young man deliberately, consciously, actively,
making willpower, exercise choice of professional activities and
their training [10]. Professional self-determination is an important
characteristic of social and psychological maturity of the personal-
ity, his/her needs for self-realization and self-actualization.

An important factor in achieving personal maturity, realizing
the human relationship with the environment, is the professional
activities of the personality. It causes the achievement of new social
levels and identifies it as an active, transforming individuality. The
maturity of the personality as a subject of professional activities is
revealed primarily through the concept of professionalism and pro-
fessional competence.

In the modern meaning, professionalism is, above all, the de-
sire of the personality to offer personal «Me» to the world through
«business field» of that or another activity, to be fixed in its results.
Acmeological synthesis of personal and professional occurs when an
employee implements not only necessary «subject-object» attitude,
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but at the same time open «vital meaning» attitude to the world in
the activities.

During professional life a person can undergo different stages
in the development of professionalism. The transition from one level
of professionalism to other levels occurs in most people as succes-
sive mastering stages. These stages at various levels can be observed
at the same time and in parallel with each other. The relatively high
levels can coexist with lower ones, which generally characterize the
individuality and uniqueness of the individual professional way.

We consider competence as a characteristic of a specific person
(or his/her actions), the individual nature of the degree of compli-
ance with the requirements of the profession. The concept of com-
petence is defined at some dictionaries as mastering knowledge to
express the authoritative opinion.

Today the competence is defined as a combination of mental
qualities like mental state that allows you to act independently and
responsibly (action competence), as the person’s ability to perform
certain labor functions. The competence of the individual is narrow-
er than professionalism. A person can be a professional in his field,
but cannot be competent in solving all professional issues.

We distinguish the following types of professional competence:

— special competence is the possession of professional activities
at a high level, the ability to design the future professional develop-
ment;

— social competence is the possession of corporate (group, co-
operative) professional activities, cooperation, as well as profes-
sional communication techniques adopted in this profession; social
responsibility for the results of their professional work;

— personal competence is mastering methods of personal self-
expression and self-development, means of opposition to profes-
sional deformations of a personality;

—individual competence is the ownership of methods of self-re-
alization and the development of idividuality within the profession,
readiness to professional growth, ability for individual survival, re-
sistance to professional aging, ability to efficiently organize their
own work without reloading time and effort, to work hard, tireless-
ly even with slightly stepped effect;

— extreme professional competence is readiness to work in a
situation of sudden complications manifested in the ability to solve
problems associated with changes in the profession, retraining, and
as a result — reducing the risk of unemployment.
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Therefore, professionalism and professional competence are im-
portant factors in social and personal development of the personality
and they are the integral components of psychological maturity.

A number of personality-based characteristics, such as: goal
formation, mobilizing subject of activities, building strategies of
work, require the improvement of knowledge, ideas about the pro-
fession, changes in the level of aspiration, motivation. All this al-
lows us to assume that a person with formed «Me-concept» and de-
veloped motivational and cognitive characteristics can successfully
master the professional socialization.

Having chosen the profession, the individual has to understand
what problems are posed by a particular profession, and what pros-
pects it opens before him in the future.

Talking about a particular type of professional activities, we
identify conditions of successful activities of socionomic special-
ists: external conditions of a professional activity (they include the
nature of social and political relations, attitudes of society on the
value of a person, its place in the public production, conditions and
organization of professional activities, including specialist train-
ing); internal, psychological conditions (certain psychological char-
acteristics or psychological fitness of a personality to the profession
are necessary for the activity to be consistently successful).

Considering the issue on professional necessary qualities of fu-
ture specialists, it is important to focus on the success of their pro-
fessional activities, defining the purpose, meaning, duration and
form of their training. Professional activities of a socionomic spe-
cialist can be considered successful if a psychologist has motivation
to succeed; positive perception about Me-image; cognitive attitude
about success or failure.

Integrative psychological determinant that determines the suc-
cess of socionomic specialists’ professional activities, is a need for
self-actualization, which determines the level of personal readiness
for the professional realization.

Conclusions. On the basis of the theoretical and methodological
analysis of the problem of the image of «Me-professional» as a com-
ponent of personality «Me-concept» there has been grounded the
professional maturity as a mechanism of professional realization
of a personality of future socionomic specialists. Based on the find-
ings of contemporary scientists it is noted that personal maturity is
considered as a dynamic phenomenon being the result of continuous
and natural desire of the personality to achieve self-actualization
and personal maturity. The structure of the significant characteris-
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tics of future socionomic specialists’ professional maturity includes
characteristics of intrapersonal constructive activities, expressing
manifestations of improving the structure and functions of the per-
sonality (self-regulation, independence, creativity, intelligence);
improving methods of interpersonal interaction and constructive
personal effects (communication, empathy, morality, responsibili-
ty); manifestations of improving the structure of self-identity (ego-
identity, self-actualization).

The theoretical generalization and new solution of the problem
on psychologically important determinants of future socionomic
specialists’ professional maturity has been made. The professional
maturity is mentioned to be the characteristic of personality’s devel-
opment being reflected in the high degree of professional construc-
tive activity and professional functional productivity of a person.

The issue on the professional self-realization is considered to
be important in many modern concepts of human development. The
urgent need for self-development, self-improvement is valuable and
it is a determinant of personal maturity and at the same time the
condition of its achievement. It is concluded that constant desire for
self-development makes the success in professional activities and
promotes professional life longevity of the personality. The profes-
sionalism and professional competence are emphasized to be impor-
tant factors in social development of the personality, as well as they
are the integral components of psychological maturity.
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NMcuxonoriyHi 0COOAMBOCTI 0COOUCTICHOIO
CTAHOBAEHHSI INTOHCbKUX MANCTPIB
00MOBUX MUCTELTB

Osyka K. S. Psychological features of Japanese martial artists’ personality
development / K. S. Osyka // Problems of Modern Psychology : Collection of research
papers of Kamianets-Podilskyi Ilvan Ohienko National University, G.S. Kostiuk
Institute of Psychology at the National Academy of Pedagogical Science of Ukraine /
scientific editing by S.D. Maksymenko, L.A. Onufriileva. — Issue 37. — Kamianets-
Podilskyi : Aksioma, 2017. — P. 279-291.

K. S. Osyka. Psychological features of Japanese martial artists’ per-
sonality development. The article deals with the psychological features
of Japanese martial artists’ personality development. The psychologi-
cal structure of sport activities researches by N.B. Stabmulova has been
analyzed. Motives, means and activities results have been pointed out. The
psychological features of sport fighting and sportsmen character traits
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