24. Maugham W.S. Theatre. — Mocksa: Menemxkep, 1998. — 304 p.

25. Show D.B. Heartbreak House. — Harmondsworth: Penguin Book Ltd., 1990. —160 p.
26. Show D.B. Pygmalion. — Pexum poctymy 3. http://www.online
literature.com/george_bernard_shaw/pygmalion/

Summary

The article deals with the effect of gender factors on the choice of Ukrainian
contextual correspondences for English discourse markers. Gender is regarded in the
study as a set of social and cultural norms attributed to people regarding their sex. In
discourse gender becomes apparent in male and female styles of speech which the
translator should take into account while rendering discourse markers. The role of
discourse markers in the translation process shouldn’t be underestimated since they
reflect the author’s conception of characters’ identity.

CTEPEOTHIII3ALISI OBPA3Y MEHEIKEPA B KOJIEKTUBHIN
CBIJIOMOCTI HOCIIB AHI'JIINCBKOI MOBHA

Haymenko JI. I1.
Incmumym ginonoeii Kuiscbkoeo HayionanbHo2o yHieepcumeny
imeni Tapaca Illesuenxa

[IponoHOBaHEe HOCHIIKEHHSI TPOBOIUIOCA Y MEXaX KOIHITUBHO-KOMYHIKaTUBHOI
napagurMi BUBUEHHS MPUPOAHUX MOB 3 JOPYUCHHSIM aHTPOMOLETITPHUYHOTO MiTXOIY 3
METOI0 BHUOKpEMJIEHHSI OOpa3HOro KOMIIOHEHTY KOHIENTy ‘‘management”, 1o
YBUPA3HIOETHCSI B MOBHUX CTEPEOTUIIAX 00pa3y MEHeKepa, KU ICHY€E B KOJIEKTUBHIN
CBIJIOMOCTI MPO(eClOHaNIB-HOCIIB aHTIIICHKOT MOBH.

O3naueHa meta mnepeadavae Takl 3aBIaHHS: BIJHAWTH CTEPEOTHUINOBI 00pa3u B
Mexax KOHIIENTY “Management”, 3’sicyBaTu MOBHI (hOpMH X BUPaKEHHS Ta y3aralbHUTH
OCHOBHI XapaKTEPUCTUKHU ITUX CTEPEOTHUIIIB y BIAMOBIIHIUX TEKCTaX-0MUCAX.

JlocmipkeHHsT B Taiy3l KOTHITUBICTMKH, KOTHITUBHOi JIHTBICTHUKH Ta
KOHIICTITYaJIbHOTO aHaJTi3y MPUBEPTAIOTH JI0 ceO€ yBary 6ararbox Cy4aCHHUX BITYM3HSIHUX
Ta 3apyOKHUX YUYEHHUX, SIKI pO3pPOOJISIOTh TEOPI0 Ta METOIOJIOTII0 BU3HAYEHHS 1 OMHCY
JIHTBOKOHUENTYaIbHUX MOJIETCH pI3HUX Taidy3eil 3HaHHS, IOCIIKYIOTh NMPUPOIY Ta
CKJIQJIHUKW KOHIICTITY, BHUCBITJIIOIOTh BJIaCHE OpHWTiHAJIbHE OadyeHHs II1€i CKJIaJIHOI
MEHTaJIbHO-MOBHO1 oauHMIl [1-15; 17] Ta 1H. [Ipore, 3anummaeTscst 6arato mpoOIeMHUX
NUTaHb, TIOB’SI3aHUX 3 OpraHizali€ero (ApXITEeKTOHIKOI0) KOHIIENTIB, iX MICLS 1 POJl y
dbopMyBaHHI PI3HMX KOHIENTocpep — I1HAMBIAYaIbHO-OCOOUCTICHUX, TPYIOBHUX,
npodeciiHMX, Taly3eBHUX, C€THIYHUX, HAI[lOHAJIBHUX TOIIO Ta OO0’ EKTHUBAIIEID IHX
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KOTHITUBHUX CTPYKTYp B HAIIOHAJIbHUX MOBAaxX, 1[0 BUMAarae J0JAaTKOBUX HAYKOBHX
MIOITYKIB.

Konment “management” yke BHCBITIIOBaBCS B KaHIMJIATCHKIM auceprarii
O. O. Kmumenko Kowyenm ‘“menedscmenm”™ 6 aMEPUKAHCHKINL mMa POCIUCHKILL
JIiHe6OKYIbmMypax [6] B TJaHI BUBUCHHS HOTO 00pa3HOi (SK BUPOOHUYO-TOCIIOAAPCHKOI
CUTyallli 3 METOI0 MPUUHATTS PIIICHb), TOHATTEBOI (Y PO3YMIHHI MEHEIDKMEHTY SIK
nporiecy 3abe3nedeHHs epeKTUBHOI TOCTIOIaPCHKOI MIsUTBHOCTI OpTaHi3allii) Ta IMiHHICHOT
CKJIa/I0BOi, IO BiOOpa)xka€Tbcsi B HOpPMax 1 MpaBHJIaX €(QEKTUBHOTO YIPaBIiHHSA,
MIPEICTABIICHUX B €THOKYJITYPHUX XapaKTEPUCTUKAX IIHOTO KOHIICTITY B aMEPUKAHCHKIH
Ta POCIACHKUX JIIHTBOKYJIbTypax. He3Bakaroum Ha MpoBeIEHE TOCHTIIKEHHS, BOHO HE
BUYEPIIYE YCIX MIAXOAIB 10 BUBYEHHS 03HAYEHOr0 KOHIIENTY 30KpeMa Horo oopa3HoOro
CKJIQJHUKA, 1 I[f0 POTAJINHY JI0 JIESIKO1 MipH 3alIOBHIOIOTH Hallll CTYIi.

JIyisi BUOKpEMJICHHSI MOBHUX CTEPEOTHUINIB 00pazy Cyd4acHOro MeHepkepa Oynu
BUKOPHCTaH1 HAYKOBO-ITyOJIIIIMCTUYHI ONUCH YKUTTEISITEHOCTI BIZIOMUX aMEPUKAHChKUX
Ta OpUTaHCHKUX yHpaBiiHIiB-TIpodecionaniB Anbdpena Cnoyna, [litepa pakepa, Toma
[Titepca Ta Yapawr3a Xenmi 3 monorpadii Evans D. Management Gurus [16],
eanukioneauuni cratti Alfred P. Sloan, Peter Drucker, Tom Peters, Charles Handy 3
Wikipedia, the free encyclpedia [http://en.wikipedia.org], Alfred P. Sloan, Peter Drucker:
Biography from Answers.com, [http://www.answers.com], BiamoBiaHi cTarTi 3 paxoBUx
ellekTpoHHHUX Bupanb Management guru: Alfred P. Sloan [http://www.economist.com],
Alfred P. Sloan, Inventor of Modern Corporation [http://www.inventhelp.com], About
Peter F. Drucker [http://www.cgu.edu], Peter F. Drucker, a Pioneer in Social and
Management Theory, Is Dead at 95 [http://www.nytimes.com], The Man Who Invented
Management [http://www.businessweek.com], Charles Handy
[http://www.thinkers50.com]. B pe3ysbrari aHamizy OyjiM BHOKpEMIICHI Taki MOBHI
CTEPEOTHUTI MEHEIDKEPA: NpOmomunosuti oopas, npoghecitinuti, OYiHHUL Ta COYianlbHUll
cmepeomunu.

[IporoTumnoBuii oOpaz MeHemxepa. [0 OCHOBHUX aTpUOYTIB IIBOTO CTEPEOTHILY
HAJIEKATh: 308HIUHICbG MA pUcU 0OIUYYSL, PUCU XapaKkmepy ma po3ymosi 30i6Hocmi,

ATpuOYT 306HiwHICMb Ma pucu 001u4Ysi Ma€ MOBHE BUPAXKEHHS B aTPUOYTUBHUX
CJIOBOCIIOJTYYCHHSIX Ta MPEJUKATUBHUX CTPyKTypax: a handsome man in a plaid robe;
his fat, frog-like neck; a gnomic and mysterious eleder (P. Drucker).

ATpuOyT pucu xapaxmepy ma po3ymosi 30ibHOCmi Ha MOBHOMY PiBHI
MPEACTABIICHUA OKPEMHUMH CJIOBaMH, aTPUOYTHBHUMH CJIOBOCIIOJYYCHHSIMH Ta
npeaukaTuBHUMU cTpykTypamu: clever enough (A. Sloan); the young Peter Drucker was
very clever; He got excellent results at school; The curiosity instilled in Drucker as a
child led him to pursue diverse subjects; an intensely private man; a very brilliant and
famous man; keen insight and the ability to convey his ideas in popular language
(P. Drucker), He was a serious student and worked hard (T. Peters), his talent as a writer
on management (Ch. Handy). Ileii arpuOyr B wiJOMYy BHSBISE€ [O3UTHBHI
XapaKTEPUCTUKHU MPOTOTUIIOBOTO 00Pa3y CydyacCHOTO MEHEKepa, A0 SIKUX BITHOCATH TaKl
SKOCTI, sK: @ very brilliant, very clever, clever enough, a serious student, excellent results,
worked hard.
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[Ipodeciitnuii crepeoTurn. s 1IbOro CTEPEOTHUITY XapaKTEpPHI TPU aTPUOYTH —
ocsima, 0in06i AKOCMi, NPopecitini 00CscHEeHHsL.

ATpuOYT oceima y cydacHOMY Oi13HEC-IUCKYpPCl B OCHOBHOMY PEIpPE3EHTYIOTh
npeaukatuBHi cTpykTypu: He graduated from the Massachussets Institute of Technology
in 1895; At the age of 17 he did matriculate there and received a bachelor’s degree in
electrical engineering (A. Sloan), Ducker was educated in Austria and England and
earned a doctorate in public law and international relations from the University of
Frankfurt in 1931, From Drucker was a professor of management at the Graduate
Business School of New York University (P. Drucker), He went to Severn School for High
School and attended Cornell University, receiving a bachelor’s degree in civil
engineering in 1965, and a master’s degree in 1966. He then studied business at Stanford
Business School, receiving an M.B.A. and Ph.D. (T. Peters), Handy was educated as a
boarder at Bromsgrove School and Oriel College, Oxford; Professor of Business
management (Ch. Handy). Atpubyt oceima € cyTTeBuM (HaKTOpOM Yy CTEPEOTHITI3aIlii
HnopTpeTa YCHINIHOIO MEHeKepa, Mpo M0 CBiIuuTh mnpenukat graduated,
HOMCHKJIATYPHI Ha3BM BHIIMX HaBYaJIbHHX 3akianaiB. Bromsgrove School and Oriel
College, Oxford; Graduate Business School, Stanford Business School, Massachussets
Institute of Technology, Cornell University, University of Frankfurt; naykoBux ctyrneHis:
a bachelor’s degree, a master’s degree, a doctorate, M.B.A., Ph.D., BUKIagalbKux
mocaj, sKi o0iiimMaroTh cydacHi MeHemkepu professor of management, Professor of
Business management.

ATpuOyT 0inosi Axocmi PENPE3CHTYIOTh AaTPUOYTHUBHI CIIOBOCHOJIYYEHHS Ta
npearKaTuBHI cTpykTypH: he was a man who always put business first; Sloan had no
interests outside work; he took his job seriously (A. Sloan), his extraordinry energy and
skills as a communicator (P. Drucker), He’s a consensus builder and does an excellent
job of identifying the gifts and skills of others; he builds a team (T. Peters), (Ch. Handy).
Lleit atpubyTt dopMye TO3UTHBHUN 00pa3 Cy4yacHOTO MEHEKEpa, IO 3aCBIIUYIOThH
OJHO3HAYHO IMO3UTHBHI KOHOTAIIII Ta JIOTiYHI OLIHKK Ha KmTainT extraordinry energy,
excellent job, consensus builder, took his job seriously.

ATpubyT npodgeciiini 0ocserenns TPEACTABISIIOTh B OCHOBHOMY MPEAMKATHUBHI
CTpYKTypu y (opmi mpoctux Ta ckiagHomiapsaaux pedenb. Alfred Sloan created a
structure so people could be more creative with their time and have it be well spent; Sloan
is credited with establishing annual styling changes; He also established a pricing
structure; Sloan became famous for managing diverse operations with financial statistics
such as return on investment; Sloan was building an organization which accepted
competition; He introduced the idea of the manager as a professional; He had also
thought of the market in a new way; pioneered in automotive innovation and built General
Motors into one of the world’s largest companies; Under his leadership it [GM]
surpassed Ford Motor Co in sales and became the largest corporation in the world;
Through Sloan’s three decades of innovation, leardership and guidance, GM became the
world’s largest industrial corporation; Sloan invented new business models and
management methods that catapulted GM into the top spot; In 1920 GM held a 12 per
cent share of the market, by 1956 the market share stood at 52 per cent. He accomplished

385



this not only by innovations such as four-wheel drive, crankcase ventilation, and knee-
action brakes but, more importantly, by adopting the staff principle of management. He
centralized administration and decentralized production and put each product in its own
division and eliminated intracompant competition; argely due to his invention, GM
became the pioneer in market research, public relations and advertising (A. Sloan), Peter
Drucker invented the discipline of management; he introduced many management
concepts; Peter Drucker introduced the idea of management by objectives, an idea which
was often called MBO; His groundbreaking work turned modern management theory into
a serious discipline, and he influenced or created nearly every facet of its application,
including decentralization, privatization, and empowerment, and has coined such terms
as the “knowledge worker” (P. Drucker), He’s also a pioneer in working with vendors in
developing better products; Peter’s success also stems from the hundreds of interesting
ideas; Peters suggested MBWA — management by walking around (T. Peters), he isolates
four different management styles or cultures; coined the terms “portfolio worker” and
“Shamrock Organization” (Ch. Handy). Atpu0yT npogecitini docsenenns € HaWOUIbII
BaroMUM cepe/l IHIINX aTpUOYTIB IbOTO CTEPEOTHUITY, PO 10 CBITYUTH HOTO KUIbKICHUN
MOKa3HUK — 24 MoBHI penpesenTaiii. [IpodeciitHuii cTrepeoTun cy4yacHOro MEHeIKepa
YBHPA3HIOEThCS Y TaKOMY y3araibHeHomy omuci: graduated from the collede / Institute /
University, received a bachelor’s | mater’s degree, earned a doctorate, was a professor
of management, professional, a pioneer, took his job seriously, a consensus builder,
builds a team, created a structure, accepted competition, introduced many management
concepts, coined a term.

OuiHHUN CTEpeoTUN MEHEIKepa MPEJACTABIAIOTh YOTUPU aTPUOYTU — MOPANbHO-
eMuUYHI XapaKxmepucmuKku, CmaegieHHs 00 nionre2nux ma koaee, b1a200iluHa OisIbHICMb,
BHECOK Yy pO36UMOK CyCI’liJleH’IBa.

ATpuOYT MOpanbHo-emuuHi XapaKxmepucmuku pernpe3eHTYIOTh OIIHHI CY/IKCHHS
IHIIIUX JIFOACH, a TaKOXK BJIACHI BUCJIOBJIFOBaHHS MEHEKEPIB PO CBOIO MisUIbHICTH. He
respected the values of education, personal responsibility and businesses’ accountability
to society; Central to his philosophy is the view that people are an organization’s most
valuable resource and that a manager’s job is to prepare and free people to perform; He
argued that CEO compensation should be no more than 20 times what the rank and file
make — especially at the companies where thousands of employees are being laid off.
“This is morally and socially unforgivable”, Drucker wrote,; Business should always be
a part of society; The purpose of business is to serve society (P. Drucker). Ileii arpuOyT
XapaKTepu3ye TUIIOBOIO MEHEKepa SIK BUCOKO OCBIIUEHY JIIOJAMHY 3 TYMaHICTUYHUM
CBiTOFJ’ISIJIOM, sAKa KCPYETHCA 3araJibHOJIOJACBKHMHA I‘yMaHiTapHI/IMI/I I_IiHHOCTSIMI/I, 10
3acBiMuyloTh arpuOyTuBHI oauuuii values of education, personal responsibility,
accountability to society.

ATpubyT cmasnenus 0o nioneenux ma Kojiee PENPE3CHTYIOTh PEUCHHS-OMKUCH Ta
aBTOPCHK1 BUCOBU: His attitude to GM’s workers was very different. GM workers earned
good money when the company was producing lots of cars. But in the bad times, there
was no job for them and they earned nothing at all; In the 1930s GM, long hostile to
unionization, confronted its workforce in an extended contest for control; Sloan was
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averse of violence; He preferred the subtle use of spying (A. Sloan), “Business should
not see workers simply as a cost”; “The workers are the most important thing in any
company” (P. Drucker), Peters has encouraged personal responsibility (T. Peters). Lleii
anI/I6YT PCIPC3CHTYE KOHTpaIH/IKTI/IBHi norjiigau Ta HEOAHO3HAUHE CTaBJICHHSA
MEHEKEepaiB JI0 IepCcoHaay, Mpo IO CBIYaTh MOJIAPHI MpEAuKaTH — BiA PI3KO
HeratuBHOTO — Confronted workforce (A. Sloan), 1o oHO3HAYHO MTO3UTUBHOTO — WOIKers
are the most important thing (P. Drucker).

ATpubyT 0Onaeoditina OisinbHicmbs YBUPA3HIOETHCS B PEUYCHHSIX-OMUCAX Ta
noHaadpazoBux e€maHocTAX. The world’s first university-based executive education
program — the Sloan Fellows — was created in 1931 at MIT under the sponsorship of
Sloan. A Sloan Foundation grant established the MIT School of Industrial Management
in 1952. Additional grants established a Sloan Institute of Hospital Administration, Sloan
Program in Health Administration in 1955, a Sloan Fellows Program at Stanford
Graduate School of Business in 1957, and at London Business School in 1965 (A. Sloan),
For over 50 years, at least half of his consulting work was done free for nonprofits and
small businesses; Drucker focused much of his time working with nonprofit
organizations, often pro bono. The Salvation Army, C.A.R.E., the American Red Cross,
the Navajo Indian Tribal Council and the American Heart Association, and his local
Episcopal church in La Verne, California, all benefited from his councel (P. Drucker).
Sk 3acBiAUy€e KUIBKICTh MOBHUX PENPE3EHTALlll, 1€l aTpUOYT HE € TAKUM YHCEIIbHUM, SIK
B OI[IHHOMY CTepeoTurll 013HecMeHa abo * (piHAHCUCTA, MPOTE TAKUM, 110 BiJI0Opakae
3arajbHO MPUUHATY MPAKTUKY, 1110 ICHYE B Cy4aCHOMY CBITi O13HECY.

ATpUOYT 6HECOK y pO36UMOK CYCRilbCmMEa PENPE3eHTYIOTh OIIHHI CYJKCHHS
IHIMX Jrojed mpo ixHio misuibHicTh. Peter Drucker has had a big effect not just on
business, but also on the world; Drucker’s work had a major influence on modern
organizations and their management over the past 60 years (P. Drucker).

O1iHHUI CTEPEOTHUTT MEHEKEPa YBUPA3HIOETHCA Y TAKOMY y3arajlbHEHOMY OIHCI:
respected the values of education, personal responsibility and businesses’ accountability
to society; averse of violence, encouraged personal responsibility, created a program /
grant, established a school / Institute, consulting work was done free for nonprofits, had
a big effect not just on business, but also on the world.

ComianpbHUN CTEpPEOTUN MEHEHKEpa MPEJCTaBISIIOTh TPU aTpUOYTH: coyianibHe
NOXOOMNCEHHSL, Kap €EPHULL picm ma 0coOUCmi 00CACHEeHHs, CYCNIIbHe BU3HAHHSL.

ATpUOYT coyianbhe noxoodceHHs Ha MOBHOMY pIBHI TMPEICTABISIIOTH OKpeMi
CHHTarMH Ta MpeJAUKAaTUBHI cTpyKTypH: SON of a prosperous businessman (A. Sloan), son
of a high-level civil servant in Austria-Hungary; his father was a lawyer (P. Drucker),
son of a Church of Ireland archdeacon (Ch. Handy).

ATpubyTt Kkap’epruti  picm ma ocobucmi  00CsACHeHHs  PENPE3CHTYIOTh
HOMEHKJIATYPHI Ha3BH MOCaJ, PCUCHHI-OMKMCH Ta MmoHaadpas3osi eqHocTi: President &
CEO of General Motors (A. Sloan), Writer, Professor, Management Consultant; Drucker
served as a consultant for various government agencies in the United States, Canada and
Japan. Drucker’s 39 books have been translated into more than thirty languages. He is
the co-author of a book on Japanese painting, and made eight series of educational films
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on management topics. He also penned a regular column in the Wall Street Journal for
20 years and contributed frequently to the Harvard Business Review, The Atlantic
Monthly, and The Economist. He continued to act as a consultant to businesses and non-
profit organizations well into his nineties (P. Drucker), Author, Management Consultant;
From 1974 to 1981, Peters worked as a management consultant at McKinsey & Co.,
becoming a partner and Organization Eddectiveness practice leader in 1979, and then in
1981, he went solo and became independent consultant (T. Peters), Handy’s business
career started in marketing in Shell International. He was a co-founder of the London
Business School in 1967 and left Shell in favour of the position of Professor of Business
management in 1972. In mid ‘70s he worked in Windsor Castle, before deciding to plough
his own furrow in life as a writer, lecturer and consultant; He is a frequent broadcaster,
this includes his accessible series for the BBC World Service “The Handy Guide to the
Gurus of Management” (Ch. Handy).

ATpubyT cycninbHe 6usHaHHA TIPEACTABIAIOTH 3arajlbHO BiJIOMI  €MITETH,
nepudpasu Ta Ipi3BUCHKA, MOYECHI TUTYIIH, 3BaHHS, aOPUCTUYHI BUCIIOBU MEHEIXKEPIB,
OIIIHHI HOMIHAII Ta PEYEHHS-CY/DKEHHS I1HIIMX JIIOJIeH, IIOCWJIaHHS, IIMTAaTH,
CHIMKJIOTIC/INYHI CTaTTi, OKpeMi TMpaill, MPUCBIYECHI BIJJOMUM MEHEIKEpaM; Ha
HeBepOAIbHOMY PiBHI 1Iei1 aTprOyT YBUPA3HIOETHCS Y TOYECHUX BiJ3HAKaX, HAropojax,
MOPTPETHHUX Ta CKYJIBITYPHUX 300paskeHHSIX, MeMOpiabHUX KoMIutekcax Tomio: Alfred
Pritchard Sloan, Jr. (May 23, 1875 — Febr. 17, 1966) was a long-time president and
chairman of General Motors; the most original CEO and organizational thinker of the
20™ century; inventor of the modern corporation; His ideas were so clearly correct that
we have forgotten that they were an invention (Dr. Schein),; “The business of business is
business”, “A car for every purse and purpose”, “If it’s good for America it’s good for
General Motors and if it’s good for General Motors it’s good for America”, “A successful
business needs strong competition”; the perfect company man; Weaver W. Alfred
P. Sloan, Jr., philanthropist, N.Y., 1975, the school was renamed in Sloan’s honor as the
Alfred P. Sloan School of Management; Sloan’s name is also remembered in the Sloan-
Kettering Institute and Cancer Center in New York; The Alfred Sloan Prize at the
Sundance Film Festival; Mr. Sloan was induced into the Junior Achievement U.S.
Business Hall of Fame in 1975; Sloan received The Hundred Year Association of New
York’s Gold Medal Award; The Alfred P. Sloan Museum in Flint, MI; Alfred P. Sloan.
Cover of Time Magazine (Dec. 27, 1920) (A. Sloan), Peter Ferdinand Drucker (Nov. 19,
1909 — Nov. 11, 2005) was a writer, management consultant, and self-described “social
ecologist”; a prolific writer, business consultant and lecturer, the man who invented
management, Renaissance man, “the greatest management thinker of the last century”
(J. Welch), “If business had caused the problems, then business could solve them”
(P. Drucker); Beatty J. The World According to Peter Drucker, The Free Press, 1998;
He was awarded the Presidential Citation, the university’s highest honor, He received
25 honorary doctorates from universities in the United States, Belgium, Czechoslovakia,
Great Britain, Japan, Spain and Switzerland; He was the Honorary Chairman of the
Peter F. Drucker Foundation for Nonprofit Management, The university’s management
school was named the Peter F. Drucker Graduate School of Management in his honor in
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1987; Ducker was awarded the Presidential Medal of Freedom in July 2002; He also
received honors from the governments of Japan and Austria; In 1969 he was awarded
New York University’s highest honor, the NYU Presidential Citation; Drucker was
introduced into the Junior Achievement U.S. Business Hall of Fame in 1996; In
Cleveland, California, Eleventh Street was renamed “Drucker Way”; the Drucker
Symposium-Speaker Overview Video; Lee Celano. Peter F. Drucker in 1990 (P. Drucker),
Thomas J. “Tom” Peters (born Nov. 7, 1942) is an American writer on business
management practices, best-known for, In Search of Excellence; management guru;
management superstar; In 1990, Tom Peters was honoured by the British Department of
Trade and Industry (DTI) as one of the world’s Quality Gurus, In 2004, he also received
an honorary doctorate from the State University of Management in Moscow, “Talent:
develop it, sell it, be it” (T. Peters); Byrne J. A. The Real Confession of Tom Peters,
Business Week, (2001-12-03), Crainer S. Corporate Man to Corporate Skunk: The Tom
Peters Phenomenon, Oxford, 1997 (T. Peters), Charles Handy (born 1932) is an Irish
author/philosopher specialising in organisational behaviour and management; the most
advanced management thinker, Britain’s greatest management visionary;, He has been
rated among The Thinkers 50 the most influential living management thinkers; In July
2006 he was conferred with a honorary Doctor of Laws by Trinity College, Dublin; He
has Homnorary Doctorate from Bristol Polytechnic, UEA, Essex, Durham, Queen’s
University Belfast and University of Dublin. He is an Honorary Fellow of St. Mary’s
College, Twickenham, the Institute of Education City and Guilds and Oriel College,
Oxford. He was awarded a CBE in 2000 (Ch. Handy).

CoulanpHuil CTEPEOTUNT MEHEIKEepa MOXKHA Y3arajJbHUTH y TaKOMy MOBHOMY
omwci: son of a prosperous businessman / lawyer / archdeacon, President & CEO / writer
/ lecturer / professor / management consultant, company man, management thinker,
management guru, received an honorary doctorate, was awarded, was honoured.

* * %

OTxe, apXiTEKTOHIKA KOHIIETITY “Management”, KpiM MOHATTEBO-CMHUCIOBOTO Ta
GbpeiiMOBOr0 CKJIAQAHUKIB, MICTUTh TaK0X YHaO4YHEHI oOpasu, I0 iX penpe3eHTye
MOX1/IHe KOHKPETHE MOHATTS “‘Manager”, ske YBHPa3HIOEThCS B MOBHUX CTEPEOTHUIIAX
(mpodeciitHoMy, OI[IHHOMY Ta COILaJbHOMY) Ta O00pa3ax-MpPOTOTUIAX, SAKi OyiIn
BUOKPEMJIEHI 3  HAyKOBO-NMYOIIIUCTUYHUX OMHUCIB  KUTTEIISIIBHOCTI  BIJIOMHX
aMEpUKaHChKUX Ta OpUTAHCHKMX YIpaBiaiHIiB-ipodecioHaniB Anbppena CroyHa,
[Tirepa [pakepa, Toma Ilitepca Ta Yapnwsza XeHul. Y3araiabHEHI TEKCTU-OMUCHU
3aCBIAYYIOTh IIJKOM TO3WTUBHUM CTEPEOTUIl MEHEKepa-yInpaBiiHIs, IO ICHYE B
KOJIEKTUBHIN CBIJOMOCTI MNpOQeCciOHaNIB-HOCIIB aHTIIIMCHKOI MOBH, 1 Ma€ Takl
XapaKTePUCTUKU:  PO3VMHUL,  NPAYbOBUMUL,  CEPUO3HUU,  Bi0NOGIOANbHUL, 3
YMAHICMUYHUMY NO2TIA0AMU, OOCMAMHbLO 8NAUBOBULI MA NOYIHOBAHUL ) CYCHIIbCME]
npoghecionai.
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Summary

The paper deals with a fragment of the architectonics of the concept
“management”, an image-bearing structures in particular, which are represented by
images-stereotypes and images-prototypes of a modern manager in the collective
mentality of the English-speaking professionals. Images-stereotypes (professional,
evaluative and social) and images-prototypes are represented by different language units
(words, attributive and predicative syntagmas, propositional structures, mini-texts) which
gives an opportunity to summarize the collective professional vision of a contemporary
manager in the general text-description.

YK 81°44=112.2

HEOBOPOTHI PE®JIEKCUBHI AI€CJIOBA
I3 ABTOKAY3ATUBHUM 3HAUYEHHAM Y HIMEIIBKINA MOBI

Hecrtepyk O.I1.
Jloneyvkuti HayioHanbHUl yYHigepcumem

1. BcrynHi 3ayBaskeHHH.

PeduexcuBaumu miecnoBamu (nani PJ) iMmeHyroThCs miecioBa i3 peQieKCUBHUM
nokazHukoMm (mam PII), a came pediiekcuBHUM 3aliMEHHHMKOM ,sich® B aky3arwusi,
HE3aJIeXKHO BiJ] HOr0 3HAYCHHS, TOOTO OJIMHMIII, 110 BUAUIAIOTHCS 3a (hopMoro THITy Sich
legen ‘nsirati’, sich waschen ‘mutucs’ i 1.i1. (Geniusiene 1987: 26). P[] po3risinatoThest
y ctarTi y ckiani peduexkcuBanx KoHCTpyKIii (PK), B axux PJl BUKOHYIOTH (yHKIIIIO
npucyaka. PJl npotucraBisitorbest HepeduiekcuBHUM aiecioBaM (H]I), To6To niecnoBam
0e3 peduiekcMBHOrO TOKa3HUKa ,,Sich* (etw., j-n legen ‘kiactu mock, korocs’, etw., j-n
waschen ‘muTH 10Ch, KOTOCH' 1 T.iH.). BiamoBigHo, koHCcTpykiii 3 HJI HazuBaroThCs
HepedaexcuBHUMHU KOHCTpyKiisimMu (HK).

Y crarTi JOCHIKYIOThCS aBTOKay3aTuBHI PJI, 1m0 mno3HaydalTh pyx Ta
nepeMiiieHHs cy0’ekta y mpoctopi. PK 3 aBrokay3atuBuumu P/l onucyroTs cutyaiiito, B
SKild Cy0’€KT CBOIMH JIisIMH Kay3ye 3MiHy BiacHoro mojoxenHs: (1) a. Ich stellte den
Stuhl ans Fenster ‘S mocraBuB crinenp 10 Bikaa’ — 0. Ich stellte mich ans Fenster ‘S
craB 10 BikHa’ (AGpocumoBa 1985: 44; Kuszes 2007: 276; Geniusiene 1987: 104).

VY 6araTeox mocmikeHHsX, npucBsiuenux PJI, knacudikauis P/I 6azyeTses Ha
JepuBaIlifHOMY Mmiaxo/i, TooTo PJ] pOBHOI[lJIHIOTbCH 0 KJIacax 1 rpynax BUKIIIOUHO 3a
3HAYCHHSM, K€ BCTAHOBJIIOETHCS MPH 3iCTaBIIeHHI KOHCTPYKITi 3 P/[ 1 cemanTraHO
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