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analysis of tHe actual directions 
of tHe management of national 
Productivity

Проаналізовано основні чинники зростання національної продуктивності. Доведено, що довго-
строкове зростання національної продуктивності обумовлено ефективністю системи соціально- 
трудових відносин. Виділено актуальні аспекти управління національною продуктивністю, що 
визначаються пріоритетною роллю людського чинника в національному відтворенні.
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1. introduction

The important factor that determines the national 
economic development is the national productivity that 
determines institutional structure of national economy and 
limits or widens its possibilities to react on new challenges. 
The productivity of national economy is a cornerstone 
that the long-term economic development cannot be at-
tained without. The important role of national producti-
vity in economic development and guaranteeing of social 
ba lance needs priority care of the state that can redirect 
the results of economic growth on the solution of im-
portant social problems, minimization of socio-economic 
risks and guaranteeing of fair distribution of economic  
wealth.

2.  the object of research and its 
technological audit

To reveal the urgent aspects of the management of 
national productivity, it is necessary to study the condi-
tion of the national economy and its socio-labor sphere, 
which effective functioning determines the dynamics of 
national productivity. For today Ukraine has the lowest 
productivity among the countries of European space [1] 
that results in lag in human development [2].

3.  the aim and objectives of  
research

The aim of the article is to analyze the priority fac-
tors of the national productivity formation and the 
search for the ways of influencing it by the state and  
society. 

The series of tasks is planned to be solved in the 
work for attaining the set aim: 

1. To analyze the causes of the lag of national pro-
ductivity from the one of other countries.

2. To separate the priority factors of the national pro-
ductivity formation.

3. To estimate the possibilities of effective management 
of the separate factors of national productivity.

4. To give recommendations on realization of state 
policy of favoring the national productivity growth.

4.  research of existing solutions  
of the problem

In recent time the scientists’ special attention was con-
centrated on the social factors of national productivity 
guaranteeing [3–5]. Studying the problem of the national 
productivity management, the series of authors considers it 
in the context of modernization of socio-labor relations [6, 7].  
Socio-labor relations as a complex of socio-economic and 
organizational-economic conditions of labor activity under 
conditions of globalization undergo the essential changes 
that are analyzed in detail in the works [8–10]. The in-
novative and mental factors of the national productivity 
formation are analyzed in the works [9–13]. The problem 
of ineffective distribution of the results of national pro-
ductivity growth and formation of unproductive inequa-
lity on this base is analyzed in the works [5, 14]. But 
the need of formation of the effective national model of 
productivity management needs the system study of the 
separate aspects of this problem. 

5. methods of research

To receive the complex results of research, formal logic, 
dialectical, system, functional methods and institutional 
approach were used. 

6. research results

The national productivity can provide social and eco-
nomic development effects at the same time. Taking into 
account this specificity, the state can influence the national 
productivity through both economic and social reforms and 
direct the results of national production on guaranteeing 
of economic and social progress. 

The problem of national productivity is considered in 
the work [3] in the aspect of the change of importance 
of social factors development. It grounds that due to the 
new technologies and formation of global net society in 
near future the social sub-system will not only overcome 
the dominance of economic one, but become the base of 
productivity growth with practically zero expenses. Un-
der the influence of new technologies, including social 
ones, the whole sectors of economy are transformed and 
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the series advantages for society are formed. Social co-
operation deeply influences the economic life – economy 
changes configuration under the pressure of social nets, 
social capital gains no less important role than financial 
one [3]. Generated social potential essentially changes 
the potential of national productivity. 

The dominating importance of social connections in 
economic development is elucidated in the study «Eco-
nomic of identity» [4]. The authors ground the important 
mission of social norms in making economic decisions, 
thinking, that any economic actions cannot be excluded 
from social context. Social changes and preferences be-
come a dominant factor of economic transformations. The 
authors emphasize that the national productivity becomes 
the result of social changes more than of economic ones. 

Really, social context gains more and more influence 
on the national productivity. The motives of social effec-
tiveness and social justice are unalienable part of human 
economic activity that is noted in the article «Socially 
sustainable economic growth» [5]. The author grounds 
that the national productivity growth is an unalienable 
condition of living conditions improvement, overcoming of 
poverty under condition of fair distribution of its results. 
The main negative tendencies in economic development 
are formed because the results of economic growth of 
previous periods are distributed mainly among the little 
number of managers and capital owners. It essentially 
lowers the motivation of working staff to productivity 
growth that they don’t receive essential profit from. The 
scientist comes to the conclusion that the state must direct 
its efforts on social integration as the important condition 
of socially stable economic growth [5].

We also think that the social motives gain dominant 
character in the management of national productivity. De-
veloping, favoring and using these motives, the state can 
form the stable positive field of interaction between all 
subjects of national economy on guaranteeing the social 
and economic progress. The growth of national productivity 
needs adequate complementarity of social and economic 
components of national development. First of all the ma-
nagement of national productivity is based on formation 
of stable socio-labor relations. Socio-labor relations are the 
basic ones in the whole system of social relations, their 
character and content determine the structure and volumes 
of total social product, social prosperity of population.

Harmonization of socio-economic relations, guaranteeing 
of priority role of labor in distribution of the results of 
national productivity growth become the base of social 
stability of national economy. The development level of 
socio-labor relations determines not only the national pro-
ductivity but also the main social and economic parameters 
of national economy. 

The system of socio-labor relations includes the com-
plicated, contradictory complex of relations, tendencies, 
motives, interests, rules and behavior norms. Let’s con-
sider the elements of socio-labor relations that, from our 
point of view, play the node role in national economy 
productivity formation. We refer to them the main pa-
rameters of labor life: conditions and content of labor, 
organization of labor activity, remuneration of labor, la-
bor guarantees, labor prestige, motives and stimuli. The 
state is not only the one of leading subjects of socio-labor 
conditions but also their regulator, playing the following 
roles: legislator, defender of the rights of employers and 

employees, employer, mediator and arbitrator at labor  
controversies.

The modern socio-labor policy must be formed based 
on understanding of the priority role of human, its creative 
abilities in social reproduction. But formation of such per-
son is a complicated process that needs specific economic 
conditions: high level of income, worthy labor conditions, 
high-quality social services and so on. No less importance 
is gained by the social conditions: social justice, social 
cohesion, trust. The special attention to social importance 
of labor is paid in Human Development Report 2015: 
Work for Human Development [2]. The encouragement 
of steady, complex and stable economic growth, full and 
productive employment and worthy work for all people 
are determined in it as the leading reference points of 
the national development policy [2].

The leading aspects of socio-labor relations development 
and the role of labor in social reproduction and economic 
development are considered below in the conception of 
Worthy labor [6]. The scientists note that labor is the 
most important basis of wealth of economy and of human 
life. Its quality determines the national development, fa-
vors the widening of possibilities and overcoming of risks 
of the national economy functioning [6]. «Labor quality 
is expressed by workers qualification level, their labor 
productivity, sizes of initial labor and entrepreneurial in-
comes comparing with life cost and labor productivity» [7].  
Labor quality is directly proportional to the national pro-
ductivity. 

The main aspect of socio-labor relations is a possibi-
lity to receive a worthy payment for labor. It is a main 
source of satisfaction of diverse needs for most population. 
The low level of labor incomes of most part of Ukrainian 
population conditions the low level of labor productivity. 
The important instruments of labor incomes regulation are 
the minimal social standards – cost of living, minimal wage 
and so on. Living cost and other social standards must 
regulate the effectiveness of labor payment mechanism, 
but they can function in full at real correspondence to 
the life standards. The living cost in Ukraine essentially 
lags from the life standards in developed countries and 
includes the «minimal» set of goods, insufficient for ef-
fective reproduction of working force.

The inhibition of minimal wage growth forms its general 
lag from the standards of developed countries. Significant 
influence on the level of real solvency of population is 
made by inflation processes. Thus the increase of minimal 
wage to 3200 hrivnas in 2017 did not result in growth 
of real incomes of population because of the high level 
of inflation. 

The other urgent problem of socio-labor sphere and 
national productivity development is the high level of 
unemployment and risk of job loss. The crisis condition 
of Ukrainian economy transforms employment in unstable 
sphere, deprives a part of population of confidence in 
possibility of further stable employment with stable labor 
income. The feeling of confidence in future as to own 
employment and income makes labor more productive, 
allows realize labor potential more fully, raises devotion. 
In opposite case the labor productivity decreases like in 
the case, when labor payment doesn’t realize its stimu-
lating function.

Besides material stimulation, development and effec-
tive use of worker’s intellectual potential, continuous  
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improvement of labor organization and instruments of 
the management of labor relations also play the impor-
tant role in increase of labor productivity. Social labor 
organization provides the ways of inclusion of a worker 
in labor process, character of labor results distribution 
and mechanisms of guaranteeing effectiveness, stability 
and comfort of labor process. Organization of labor and 
its creative content mostly elucidates the «ennobling» 
function of labor. The «ennobling» function of labor is 
in its contribution to human development, in widening of 
human possibilities of self-realization and self-improvement. 
The labor that causes inspiration and desire to work is 
a free creative labor. The «ennobling» function of labor 
is fully realized under conditions of effective functioning 
of motivating-stimulating mechanism. 

The problem of labor stimulation is not new but it 
receives the new content at the modern stage of socio-
economic development. New socio-economic realities and 
prospects of development lead to the complication of the 
ways of influence on human labor behavior, transforming 
and complicating the motivating-stimulating mechanism. 
Labor activity motivation is a process of formation of new 
stimulating forces of labor behavior. Labor stimulation 
includes the complex of measures on external regulation 
of labor activity, increase its productivity. The motivating-
stimulating mechanism is a form of actualization of worker’s 
striving for satisfaction of diverse needs through labor 
activity and at the same time transfer to the new level of 
development. The changes that take place in motivational 
system are conditioned by both influence of external fac-
tors and development of human, its needs, interests and 
values. Such changes take place in the very content of 
labor, in the structure of labor resources and national 
economy in whole that is conditioned by the economic 
need in high-qualified, high-educated specialist.

Besides the formation of the new type of worker there 
takes place the formation of the new type of motivation –  
post-materialistic one. It is conditioned by the fact that 
representatives of creative and intellectual work get high 
incomes and have high life level, are released from the 
need of continuous search for means for satisfaction of 
material needs and get possibilities for realization of va-
rious social and spiritual ones. Most post-materialists are 
characterized by the striving for own development and 
improvement, achievement of unique and socially important 
results. Most urgent motives of labor activity of such 
type of worker are: labor content, its creative character, 
development of personal abilities in the process of labor 
activity, self-realization, need in social importance.

The reason of high-productive labor activity is a pos-
sibility of widening of free time that may be devoted to 
self-realization and self-improvement. Such widening of 
free time is possible not only at the expanse of decrease 
of working time duration but also of creative filling of 
labor. In such case a worker gets a possibility of self-
development directly in labor process. Creativity as opposite 
to other types of labor activity cannot exist forcibly. That 
is why widening of creative component of labor activity 
provides a possibility of flexible operating schedule and 
enough free time. 

The important organizational aspect of labor enrich-
ment is a joint creativity that allows to achieve the higher 
productivity. The participants of joint creative process 
have more possibilities to improve their professional quali-

ties, get new knowledge. Joint creativity favors the de-
velopment of communicative qualities, harmonization of 
group interests. The main task of formation of the modern 
motivating-stimulating mechanism is encouragement of 
revelation of a worker’s abilities that have most positive 
influence on labor productivity. From our point of view, 
such mechanism must be based on social labor factors: 
its social importance and responsibility, participation in 
results of labor activity at the level of separate enterprises 
and at the national one. 

The development of creative skills and improvement 
of human intellectual abilities are unalienable from the 
formation of human general culture and value reference 
points. That is why the main role in motivations is played 
by the «moral-psychological and ethic norms, motives of 
ideal (especially, worldview) character» [8]. Intellectual 
and creative self-affirmation must become not only the 
personal reference points but the national ones. Labor 
conditions are formed in the process of production but 
also create preconditions for the development of human 
as a person beyond productive sphere. The necessity to 
create such aims of labor activity that would favor its 
efficiency increase needs from the state the complex of 
measures, directed on widening of labor possibilities and 
quality. 

The modern productive activity gains more innovative 
character. Not only scientific activity but also the sphere of 
material production reaches such quality that participation 
in it needs the high educational level, ability to generate 
new ideas and knowledge. In fact the whole process of 
establishment of post-industrial type of development can 
be characterized as an innovative process that determines 
the level and quality of national development. In Western 
countries, where the transfer to post-industrial stage of 
development became obvious already in 70-ies of previous 
century, has already created the separate class of workers,  
which credo is creative and innovative activity. This class 
receives the name – «creative class», which main criterion 
is the high level of education and creative abilities [9].  
Such specialists can apply their creative abilities in most 
different spheres of production, providing their high ef-
fectiveness. 

We think that the most important problem of national 
management in the context of national productivity growth 
is creation of conditions for widening creative class and 
providing its effective involvement in the process of na-
tional production. Such task cannot be realized only by 
state bodies. The active participation of whole society 
for provision of productive labor, increase of its prestige 
is needed. The weighty contribution in the solution of 
this problem can be made by socially responsible busi-
ness. It determines the effectiveness of labor organization 
that increases its productivity. As it was already noted, 
human satisfaction with own labor can be full if in the 
process of labor a worker understands its importance and 
value for society, its belonging and responsibility for the 
results of joint work. The feeling of labor importance is 
created by giving to worker a possibility to apply and 
develop own abilities in labor process, increase of impor-
tance of problems, encouragement of initiative, indepen-
dence, widening of creative content of labor. The effective 
realization of worker’s labor potential needs creation of 
conditions for continuous professional growth. Creation 
of conditions for improvement of professional-qualification  
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level of workers, guaranteeing of continuous renewal of 
knowledge and improvement of skills provide more close 
interaction between educational and production spheres. 
Such interaction can guarantee high-qualified training of 
potential labor force and also favor professional improve-
ment of the active part of labor potential of the country. 

The important factor of effectiveness of socio-labor 
relations is the values and value orientations, including 
understanding of labor activity purposes by human and 
society. The personal orientation on certain values of mate-
rial or spiritual culture characterizes the value orientations 
that determine human behavior. The socially acknowledged 
values and ideals influence formation of individual values 
that in their turn form human labor behavior. The content 
of values in society depends on its culture, spirituality, 
morality and level of social consciousness development. 
The coincidence of interests and values of individual with 
social ones leads to harmonization of social relations and 
coincidence of own interests and values – to personal har-
monization. Labor productivity also depends on its value 
filling and human value orientations. A human, who is 
aware of importance of own labor for oneself and society 
works with more devotion than one, who considers labor 
as the way of earning money. 

The other reference point of human behavior in labor 
sphere is the urgent needs: for ones it is, first of all, 
material well-being, for other – achievement of power, 
for other – creative saturation and social importance of 
work. Actualization of the needs in labor as a way of 
self-realization transforms it in more productive one. Ac-
tualization of the need in creativity favors the develop-
ment of productive labor that is the important factor of 
the national productivity growth. The important aspect 
of socio-labor relations development is a process of labor 
socialization. Labor socialization is a process of affirmation 
of labor priority and importance in national economic 
development. In this process not only human is enriched 
at the expanse of involvement in social relation but the 
whole society changes, is enriched and filled with labor 
ideology. Socialization of labor provides the increase of 
its social importance and results in productivity growth. 
At the same time such labor process remains the main 
sphere of human socialization, providing human develop-
ment, consolidation of social values and aims. 

The fundamental work, devoted to the study of this 
problem is the monograph «Socio-labor sphere: condition of 
relations, new challenges, tendencies of development» [10].  
There is fairly noted that the stable development of so-
cio-labor sphere under modern conditions needs social 
consolidation. It provides the high level of social respon-
sibility of all members of society, mutual help, exchange 
of experience and so on that gain especial importance for 
effective functioning of socio-labor sphere. Social consoli-
dation provides the stronger connection with culture and 
institutional bases, inset in it – values, moral, worldview 
ones. The values, approbated by society are manifested 
in social norms and relations and in such a way regulate 
socio-labor behavior, favor establishment of the stable social 
connections and interactions. 

Considering the question of labor socialization, it is 
necessary to elucidate the problem of labor alienation. It 
means that people stop to appreciate labor as a process 
and possibility for self-realization and self-affirmation in 
life. Ukrainian scientists define labor alienation as a process 

of loss of worker’s interest to labor activity that stops 
to be an effective way of needs satisfaction [11]. Labor 
alienation causes labor apathy, unwillingness to work quali-
tatively and effectively that, in its turn, results in loss of 
qualification and skills, decrease of labor productivity. The 
most complicated socio-economic results of labor alienation 
are the decrease of labor potential quality of the country 
and formation of narrowed type of social reproduction. 
Thus, labor alienation destructively influences the whole 
totality of socio-labor relations and national productivity. 

We find the solution of this problem in the change 
of labor character and acquisition of its new quality. The 
more creative and constructive character is gained by 
labor, the more unalienable form is taken by it. As the 
specialists in labor economics note, labor transformation in 
spiritual-creative activity at the modern stage of develop-
ment actualizes the problem of labor quality as a «tota-
lity of its deep and stable properties that determine its 
economic and social effectiveness» [12]. The combination 
of economic and social labor effectiveness is the important 
factor of long-term positive trend of national producti-
vity. The effective use of labor potential synchronously 
provides the conditions of thorough human development 
and effective functioning of national economy. The growth 
of national productivity at the expanse of widening and 
complication of labor content create preconditions for the 
growth of educational level, qualification improvement, 
human abilities development. This, in its turn, widens the 
horizon of labor productivity growth and social productive 
forces improvement. 

More productive economy can support higher wage 
and higher profit and also provide the widening of free 
time and higher life quality. Thus, the question about the 
productivity increase must be in focus of each discussion 
about the national economic development. The increase of 
productivity itself doesn’t guarantee that received economic 
benefits will be widely used. Several authors note [13, 14], 
the productivity growth by no means results in increase 
of labor payment, the results of current productivity are 
often redistributed for benefit of inessential part of so-
ciety that leads to its decrease in long-term outlook. The 
worthy labor payment, the authors note, forms the posi-
tive chain of influence on national productivity, because 
workers support and stimulate the national enterprises and 
national economy by satisfying their needs [13].

The management of national productivity must be 
of system character that provides transformation of the 
results of previous economic development in the stable 
future development. The quality of such management will 
depends on effectiveness and complexity of arrangements, 
reasonability of instruments, used in regulation of socio-
labor relations. 

7. sWot analysis of research results

Strengths. The strong force of this study is the deep 
theoretical analysis of current condition of national pro-
ductivity and factors that provide its long-term positive 
trend. 

Weaknesses The weak side is absence of complex stu-
dies on productivity of Ukrainian economy in the national 
statistics. 

Opportunities. The opportunities for future studies are 
the formation of the national model of productivity growth  



МакроеконоМіка:
розвиток продуктивних сил і регіональна еконоМіка

8 Технологічний аудиТ Та резерви виробницТва — № 2/5(34), 2017

ISSN 2226-3780

and strategy of modernization of socio-economic relations 
on the base of received results. 

Threats. The main threat to the assessments of potential 
possibilities of the national economy build-up, given in 
this work, is the continuous decrease of labor potential 
quality of the country, including because migration tenden-
cies, decrease of education quality, stagnant unemployment 
and absence of effective stimuli for human development. 

8. conclusions

1. It was established, that to the important causes 
of the lag of national economy from world tendencies 
must be referred not only the complicated economic con-
juncture but also the whole complex of unsolved social  
problems. 

2. It was substantiated, that the priority factors of 
the national productivity formation include the quality of 
socio-labor sphere development, conditions of realization 
of main competitive advantage of the country – high-
educated and creative working force.

3. The possibilities of the management of national 
productivity factors were assessed on the base of the 
management of socio-labor relations. The urgent ele-
ments of socio-labor relations, which transformation will 
provide the effective solution of managerial tasks are: 
worthy level of labor payment, correspondent to the cur-
rent labor productivity; optimal tax load that doesn’t 
restrain entrepreneurial initiative; effective functioning of 
motivating-stimulating mechanism; complex of arrange-
ments, favoring the decrease of inequality of population 
income.

4. The recommendations on increase of effectiveness 
of the policy of national productivity growth support, di-
rected on formation of stable labor market in Ukraine, were 
elaborated, namely: liquidation of such forms of informal 
employment that are characterized by labor precarization, 
splitting of socio-labor relations; system character of the 
management of socio-labor processes, establishment of 
close connections with other directions of state policy; 
elaboration of the complex of arrangements on the de-
velopment of creative content of labor, increase of its 
social usefulness, socialization, development of institutes 
of self-employment and innovative entrepreneurship, im-
provement of the mechanisms of social partnership, based 
on the principles of public management.

references

1. Libanova, E. M. Pratsia zadlia liudskoho rozvytku: Ukrai-

na 2015 [Electronic resource]: Presentation / E. M. Libanova. –  

2015. – Available at: \www/URL: http://www.idss.org.ua/

arhiv/2015_17_12Lib.pptx

2. Human Development Report 2015: Work for Human Develop-

ment [Text]: United Nations Development Programme. – New 

York, 2015. – 288 p.

3. Rifkin, J. The Zero Marginal Cost Society: The Internet of 

Things, the Collaborative Commons, and the Eclipse of Capi-

talism [Text] / J. Rifkin. – New York: Palgrave Macmillan, 

2014. – 356 p.

4. Akerlof, G. A. Identity Economics: How Our Identities Shape 

Our Work, Wages, and Well-Being [Text] / G. A. Akerlof, 

R. E. Kranton. – Princeton and Oxford: Princeton University 

Press, 2010. – 185 p. doi:10.1515/9781400834181

5. Alier, J. M. Socially Sustainable Economic De-growth [Text] / 

J. M. Alier // Development and Change. – 2009. – Vol. 40, 

№ 6. – P. 1099–1119. doi:10.1111/j.1467-7660.2009.01618.x

6. Decent work: some strategic challenges ahead [Text]. – Ge-

neva, Switzerland: International Labour O ce, 2008. – 34 p.

7. Tiutiunnikova, S. V. Dostoinyi trud v strukture rosta finanso-

vogo potentsiala domohoziaistv [Text] / S. V. Tiutiunnikova //  

Materialy Vseukrainskoi naukovo-praktychnoi konferentsii «Fi-

nansovyi potentsial subiektiv hospodariuvannia yak chynnyk 

staloho rozvytku rynkovoi ekonomiky». – Kharkiv: V. N. Karazin 

Kharkiv National University, 2013. – P. 333–337.

8. Halchynskyi, A. S. Ekonomichna metodolohiia. Lohika onov-

lennia. Kurs lektsii [Text] / A. S. Halchynskyi. – Kyiv: ADEF –  

Ukraina, 2010. – 572 p.

9. Florida, R. L. The Rise of the Creative Class – Revisited: 

Revised and Expanded [Text] / R. L. Florida. – Basic Books, 

2014. – 512 p.

10. Kolot, A. M. Sotsialno-trudova sfera: stan vidnosyn, novi vyk-

lyky, tendentsii rozvytku [Text]: Monograph / A. M. Kolot. –  

Kyiv: KNEU, 2010. – 251 p.

11. Bohynia, D. P. Mentalnyi chynnyk u sferi pratsi: problemy 

teorii ta praktyky [Text] / D. P. Bohynia, M. V. Semikina. –  

Kyiv: Shtorm, 2003. – 382 p.

12. Kim, M. N. Ekonomika truda i sotsial’no-trudovye otnoshe-

niia [Text]: Tutorial / M. N. Kim. – Kharkiv: Tochka, 2015. – 

308 p.

13. Berger, N. A Well-Educated Workforce Is Key to State Prospe-

rity [Electronic resource] / N. Berger, P. Fisher // Economic 

Policy Institute. – August 22, 2013. – Available at: \www/URL: 

http://www.epi.org/publication/states-education-productivity-

growth-foundations/ 

14. Wilkinson, R. G. Income Inequality and Social Dysfunction [Text] / 

R. G. Wilkinson, K. E. Pickett // Annual Review of Socio-

logy. – 2009. – Vol. 35, № 1. – P. 493–511. doi:10.1146/

annurev-soc-070308-115926

анализ актуальных наПравлениЙ уПравления 
национальноЙ ПроизводительностьЮ

Проанализированы основные факторы роста национальной 
производительности. Доказано, что долгосрочный рост на-
циональной производительности обусловлен эффективностью 
системы социально-трудовых отношений. Выделены актуаль-
ные аспекты управления национальной производительностью, 
обусловленные приоритетной ролью человеческого фактора  
в национальном воспроизводстве.

ключевые слова: национальная производительность, со-
циально-трудовые отношения, экономическое развитие, социаль-
ная эффективность.
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