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Кононенко О.І.  

ПРОБЛЕМА ПЕРФЕКЦІОНІЗМУ ОСОБИСТОСТІ У СУЧАСНІЙ ПСИХОЛОГІЧНІЙ НАУЦІ 

У статті розглянуті основні теоретичні підходи до вивчення феномену перфекціонізму особистості, 
виділені і проаналізовані психоаналітичний, біхевіорістичний і когнітивний напрямки в психологічній науці. У 

сучасній психології перфекціонізм розглядається як психологічний конструкт, що поєднує надлмірно високі 

стандарти очікуваних результатів діяльності і домагань. Джерел – 9. 
Ключові слова: перфекціонізм, особистість, прагнення до досконалості, високі вимоги, 

дезадаптивність. 

 

Kononenko O. 

PROBLEM MAKEOVERS PERSON IN MODERN PSYCHOLOGICAL SCIENCE 

The article describes the main theoretical approaches to the study of the phenomenon of personality 
makeovers, isolated and analyzed psychoanalytic, behavioristic and cognitive areas of psychological science. In modern 

psychology, perfectionism is regarded as a psychological construct that combines excessively high standards of 

performance expectations and aspirations. Sources – 9. 
Key words: perfectionism, personality, commitment to excellence, high standards, maladaptive. 
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CONDITIONS AND FACTORS WHICH HAVE INFLUENCE ON THE DEVELOPMENT OF 

INDIVIDUAL MANAGEMENT STYLE 

 
 The article contains analysis of psychological conditions and factors, which have influence on the dynamic 

process of individual management style formation, according to the developed theory. It defines the stages of individual 

management style development and the intensity of such style formation. The objective and subjective nature of 
acmeological conditions relating to the actor is shown there. Sources – 10. 

 Key words: individual style, management activity, social-and psychological conditions and factors, style 

formation intensity, formation dynamics, acmeological conditions. 

 

Problem definition The crisis in Ukrainian society caused by social-and-economic model 

changing takes place in all branches of social activity. Despite of the new social and economic structure 

exists over 20 years, the way to come out of a recession is still not found. At first, the crisis refers to the 

personal self-consciousness in our society and exhibits an inability to develop the new economic and 

business activity models. Therefore, the new crisis managers who are able to find the way out of the crisis 

due to their personal management style improvement are needed.  
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Recent research and publication review. The theoretical and methodological base for research, 

which has been made in this branch, suggests comprehensive approach for the social determination 

development principles, regarding to personal mental process and the psychological analysis of personality 

[1; 2; 4; 7; 10]. 

Careful literature review of related literature demonstrates that the leader’s activity has some 

special characteristics, which can be studied as a separate subject [5; 6; 8]. 

The individual leadership style is currently considered as the main determinant of effective 

management. The general leadership style is an interaction of the functionally dependant management 

methods and the ways to arrange a manager’s activity in polyvariant management conditions. [3;9]. 

A personal style is discussed by psychologists for different kinds of activity: profession (М. Ф. 

Гейжан, Н. Л. Звонарева, Є. О. Климов, В.О. Толочек, М.Р. Щукін), management (М. М. Берупова, О. 

О. Деркач, С. М. Козлова, Б. Б. Косов, Є. Г. Кузнєцова, Л. Є. Мішуровський, Ю. В. Сінягін), in terms 

of axiology (О. О. Бодальов, А. А. Деркач, Н. В. Кузміна, О. О. Яблокова). 

 Main points and findings The process of manager’s personal leadership style development has 

following stages: analysis and retrieval (entry), integration, statement and mastery. 

Analysis and data retrieval (entry) Originality of this period consists in first manager’s impression which 

correlates with his (her) own idea about manager’s activity. This stage gives rise to the first assessment and 

conclusions, which are mostly one-sided, contradictory and unstable. Though the first impression 

efficiency makes influence to further development.  

 To master the work a leader is needed to be deeply aware of main methods of activity and its 

circumstances and must also have relevant practical skills. The novelty of situation, which managers come 

to be in - is the specific feature for the stage of Analysis and data retrieval. During this period the manager 

is used to adapting to his work and colleagues and employees. The situational thinking with its trials and 

errors is typical at this stage. At the beginning the manager usually makes decisions according to directives 

from above using instructive and methodological samples. The period is attended by emotional stress of the 

leader; mistakes and failures cause feelings of regret, sadness and irritation. Meanwhile the first success 

and high results can raise the emotional tone.  

The period of integration is the time for manager’s general professional conceptions formation, 

related to activation of professional and value attitudes and development of dominating activity motives. 

This period is characterized by identification of problems in own activity and gathering data relating to the 

team work. The manager starts to identify problems of the team and tries to solve them. He/she establishes 

relationship with heads of departments and guides by this in the work activity. The matter of principle is a 

moment, when the manager starts feeling his (her) unity with the team. 

The stage of statement is a period of firm professional behavior of the manager.  

He (she) becomes more active and purposeful in the situations to be solved. During this period the 

manager is used to being followed by the professional aims. Then the manager sees not only certain team 

problems, but whole related complex, solves a lot of tasks and begins winning authority and colleagues’ 

approval. On this stage the general professional related feelings are raised self-confidence and satisfaction.  

The mastery stage is the period when the leader develops the most suitable system for current 

conditions and has the say-so and respect among colleagues.  

On this stage the manager is doing his (her) best for qualification improvement, devotes the time to self-

education in respect to know-how exploration. All activity of the leader is associated with new shapes, 

methods and ways finding to increase enterprise efficiency.  

           According to our study, the rate of the personal style development varies from different managers. 

So, some leaders need 1-2 years to create their individual ―style‖, whereas another one could have much 

more time. 

           The stages of development as described make it possible to go over to description of acmeological 

conditions and factors which make an influence to individual management style development.  

The research of individual style development shows that factors and conditions of development are 

linked together and have complex structure. Such interconnection is stipulated by the law of psychology 

and personality development, social relationships and forms of public conscience. 

The conditions of individual management style development are category to express relationships 

between development process and reality where the manager lives in. The term ―conditions‖ is defined as a 

background for individual style development during management activity. 

Conditions mean the environment the factors appear and develop and obtain. 
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Acmeological conditions are circumstances which make an influence to the high level of individual 

management style achievement.  

The factors of individual management style development are defined as the circumstances which 

are necessary for individual management style development or just the ones which make an influence to 

such development at any stage. 

In contrast to the conditions of development, which can precede the process of development or at least 

come into being simultaneously, the factor acts exactly while formation of the style.  

Acmeological factors are mean reasons to determine the individual management style.  

Acmeological conditions have mainly objective nature referring to subject of activity, whereas 

acmeological factors could have both objective and subjective-and-objective nature. That means that 

factors can be either external or internal conditions.  

Acmeological conditions contain individual and typological features, gender, age, general and 

special aptitudes, the possibility of getting education etc. 

Acmeological factors which have an immediate influence to personal management style 

development are: self-regulation maturity, auto-psychological competence, reflection competence, mental 

furniture, practical knowledge, motives, interests, activity directedness, working experience etc. These 

features have an objective nature and define professional self-actualization of the manager and express 

internal norms and relations.  

External factors (for the manager) are associated with organization of the professional 

environment, social-and-psychological climate etc. That means they are subjective-and-objective and 

expresses norms, relations and attitudes which are established for the team and organizational and 

administrative system. 

Individual-and-typological, gender and age features also play essential role in individual 

management style development.  

So, temperament and properties of the nervous system put emphasis to the individual 

management style. The following features have especial influence on management activity: 1) strength or 

weakness of nervous system, which express a fortitude level, working capacity of the nervous system, and 

resistance. Managers with week nervous system are mostly unable to manage effectively. 2) mobility and 

passivity of the nervous system, as a change rating of nervous process. 3) lability – low lability of the 

nervous system means that nervous processes appear and disappear with quick rate. 4) dynamic – low 

dynamic of nervous system means low speed of nervous links formation. 5) activity means balance 

between irritation and inhibition which determine the general tone of the nervous system. 

Gender features play essential role in the management process. To be succeeding in the 

management process, woman should have character trait. 

According to the study Ю.В. Синягин, psychological distance in the team is age-related. The 

managers of 44-47 years old have a tendency to surround themselves with especially close people. Such 

age probably is the point to change own management set.  

Aptitudes make influence to the individual management style development. 

Certain abilities define the period of time is needed to master the relevant activity, style of activity, or some 

difficulties which appears while individual management style development. In addition, the unique 

combination of different aptitudes defines the style individuality. 

Undoubtedly, the type of special training also has an influence to the individual management 

style development. Studying at university or postgraduate courses gives the special professional and 

psychological knowledge and guideline for their future management activity. The managers solve certain 

management situation or problem guided by both knowledge and experience, which always interact. But 

unfortunately sometimes the beginners underestimate the role of theory for management process. 

Thereby, to develop their individual management style the managers need the high level of 

theoretical knowledge, innovative thinking and should be a highly cultured person.  

Practical skills – is a demonstration of deep integrated personal formations, with closely 

combined theoretical and practical knowledge. 

Such circumstance should be taken into account while making programs of special training for 

managers. According to the research, the managers who have taken the special training or courses has their 

individual style developed more successfully, intensively and quickly; the period of adaptation also pass 

quicker, as compared with ones who had not attended courses.  

Moreover, specific character of the organization, its corporate culture and management style also 

has an influence to the personal leadership style development.  
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The main subjective factors of individual management style formation are development of auto-

psychological competence, reflection and self-regulation ability. Auto-psychological competence is based 

on the readiness to work for changing the individual style. It is manager’s ability to improve and use his 

psychological resources for the purpose of favorable management situation achievement. Due to changing 

his internal state the manager establishes volitional set according to high results achievement. 

Auto-psychological competence means the development of self-diagnostic and self-correction readiness.  

Self-analysis and self-concept are attended by reflection process. This provides feedback with 

colleagues and employees according to manager’s individuality and interaction style. Thereby with help of 

reflection the manager analyzes his personal experience and individual management style and tackles self-

regulation improvement.  

The self-regulation is a mechanism, which displays interaction of internal conditions; it 

provides activation, programming, control and assessment and correction of the activity. The self-

regulation plays role in the individual management style development due to connection of activity style 

with objective conditions of activity. 

The self-regulation process provides making and dynamic existence of holistic model to describe 

individual management style development.  

The next essential factor is the managers‟ attitude to their professional activity, which is a 

complex integrated structure to express the degree of the person’s involvement to its professional activity. 

This dynamic characteristic is formed and changed during different stages and situations of activity.  

Besides, the attitude to profession can not be separated from general value system and orientation 

of the person, so it expresses the entire administrative position of the manager.  

Our research included assessment managers’ attitude to their professional activity. According to 

the survey, 45.4% of responders like their profession very much, 45.6% responders rather like, than unlike 

heir profession and 9 % do not know. 

To explore managers’ attitude to their activity the experiment has been conducted. The workers 

of the department have been invited to the experiment as experts.  

Data analysis shows that managers with positive attitude to their professional activity are more 

succeed in their individual management style development. Such managers do not have intention to leave 

their activity or change it. Their progress is associated with positive intentions. They see promotional track 

in perspective, have public recognition, and have been motivated for the positive result in their activity. If 

the activity begins from dissatisfaction, all difficulties are associated with previous experience and 

becomes to negative argument. Indifferent attitude to the profession is not a logical category, but both an 

internal accelerator of external actions and the measure of personal responsibility for made decisions. This 

meaning of attitude to the profession acts as a professional behavior regulator. 

The reasons of occupational choice may demonstrate the attitude to the profession. So, 63% of 

responders answered the question ―Why have you chosen the occupation of civil servant?‖ as ―According 

to my education and work experience, coincidence of circumstances‖. 19% of responders have given an 

answer ―To improve my social status‖. 14% - ―To change the public administration system‖; 4% 

responders have had difficulties with the answer.  

As data analysis shows we have made a conclusion that the managers who has indifferent attitude 

to their profession can just formally assimilate related norms and skills. Eventually it will have an influence 

to both administrative activity results and the level of individual management style.  

The next important conditions to succeed in individual management style development are 

practical experience and social experience of the activity. According to the survey results, one of 

ineffective management activity is absence of practical experience (21%). The managers who have wide 

experience in administration activity are characterized by the high level style (above local and modulating), 

whereas the less-experienced ones are found at the adaptive and reproductive stages of the individual 

management style development.  

The social experience is also takes place in the developed individual management style. The 

positive experience promotes more successful style development, whereas negative one inhibits it due to 

the defense mechanisms. The base to achieve the firm and fixed social experience is firm motivation 

personality sphere, stereotypes and fixed attitude. Positive social experience does not need the working out 

new forms of communication with employees, whereas negative one demands significant in structural 

changes, or at least, there is a need to make new ways of communication with employees.  

The factors of justice must be emphasized among external factors. The justice regarding to 

remuneration of labour, a level of the salary, and attitude to one’s duty have dominant importance in the 
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structure of this factor. Besides, relation to the top manager is also significant for this factor. It is associated 

with commutability, feeling of safety while discussing negative information. This factor is associated with 

one more factor, as a social and material security. That mean intention to make favorable physical, social 

and material conditions, like healthcare, acceptable work conditions, material security, favorable moral and 

psychological climate in the team.  

One more factor to succeed in individual management style development is type of relations with 

team workers. According to the study, the leader can not always be on good relations with employees or 

win their approval. So, 39% of responders have announced, that one of the difficulties in their activity is an 

absence of employees’ approval. This indicates inability to interrelate with employees, make teams and 

inspire them to successful work; that is considered as not enough developed communicative and social-

and-perceptive competence.  

The leader’s authority is an indicator of relationship between the team and the leader. It expresses 

a positive level of relationship with employees and indicates successful individual management style 

achievement.  

This study demonstrates direct relation between the level of individual management style 

development and leader’s authority with the employees and top managers.  

The importance of winning the authority is needed to stimulate employees’ activity. The 

communicative function of the authority is so-called ―indirect argument‖ which may compensate the 

absence of direct arguments.  

According to the study, the most authority belongs to the managers who have achieved a high 

level of the individual management style as against ones whose level is under local-and-modulating. The 

administrative position of the manager is a base and pre-conditions to win the authority. This is an 

objective side. The subjective side depends on individual management style and established relationship 

with employees.  

Summary 
1. The development of individual management style is a dynamic process, which depends on the 

great number of objective and subjective factors. These factors are linked together and develop under the 

impact of defined conditions.  

                 2. The significant conditions which make an influence to individual management style 

development are individual and topological factors, gender and age, aptitudes, kind of the special training, 

specific character of the organization, corporate culture, leadership style which are established at the 

organization.  

                 3. The process of personal management style development is determined by following subjective 

factors: auto-psychological, reflection competence, self-regulation skills, high theoretical knowledge, 

innovative thinking, practical skills, and relation to professional activity, motives and working experience.  

                  4. The social aspects of the individual management style development are defined by following 

subjective and objective factors such as social experience in activity, justice, social and material safety, a 

type of relations with the team, manager’s authority, social and psychological competence of the manager. 

                  5. The essential conditions for successful development of the individual management style are: 

auto-psychological competence and reflection improvement, development of self-regulation skills, 

increasing the communicative and social-and-perceptive competence, enlargement of theoretical 

knowledge. Especial importance for individual style realization have such conditions as independence of 

the manager in his activity, the ability to set a goal, modulating of the activity, behavior in accordance with 

aims and expectations of the human environment, norms and regulations to achieve success in management 

activity, ability to get rid of the stereotypes in activity. 
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Котилевська К.С. 

УМОВИ І ЧИННИКИ ЯК ЗАСІБ ВПЛИВУ НА ФОРМУВАННЯ ІНДИВІДУАЛЬНОГО СТИЛЮ В 

УПРАВЛІНСЬКІЙ ДІЯЛЬНОСТІ 

У статті здійснено аналіз у рамках розробленої теоретичної моделі дослідження соціально- 

психологічних умов та чинників, які впливають на динамічний процес становлення індивідуального стилю в 
управлінській діяльності. Окреслено етапи становлення індивідуального стилю керівника та виявлено 

індивідуальну інтенсивність цього стилю. З‟ясовано характер акмеологічних умов відносно суб‟єкта 

діяльності. Джерел – 10. 
Ключові слова: індивідуальний стиль, управлінська діяльність, соціально-психологічні умови та чинники, 

інтенсивність становлення стилю, динамічність процесу формування, акмеологічні умови. 

 

Котилевская Е.С. 

УСЛОВИЯ И ФАКТОРЫ КАК СРЕДСТВО ВЛИЯНИЯ НА ФОРМИРОВАНИЕ 

ИНДИВИДУАЛЬНОГО СТИЛЯ В УПРАВЛЕНЧЕСКОЙ ДЕЯТЕЛЬНОСТИ 

В статье осуществлен анализ в рамках разработанной теоретической модели исследования 

социально-психологических условий и факторов, которые влияют на динамический процесс становления 

индивидуального стиля в управленческой деятельности. Определены этапы становления индивидуального 
стиля руководителя и выявлены индивидуальную интенсивность этого стиля. Выяснен характер 

акмеологических условий относительно субъекта деятельности. Источников - 10. 

Ключевые слова: индивидуальный стиль, управленческая деятельность, социально - психологические 
условия и факторы, интенсивность становления стиля, динамичность процесса формирования, 

акмеологические условия. 
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Сучасний світ наповнений інформаційними технологіями в різних сферах діяльності соціуму. З цієї 
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Постановка проблеми в загальному вигляді та її зв’язок із важливими науковими та 

практичними завданнями. Сучасний світ наповнений інформаційними технологіями в різних 

сферах діяльності соціуму. З цієї причини на сьогоднішній день велика кількість навчальних 

закладів пропонують освоїти спеціальність «Інформаційні технології». Випускники, що пройшли 

даний курс, володіють необхідними, достатніми сучасними знаннями в цій області. Саме тому вони 

активно залучаються до розробки інформаційних технологій та інформаційних систем. Молоді 

фахівці займаються створенням нових методів / засобів отримання та обробки інформації, також 

займаються питаннями з інформаційної безпеки. 

Той, хто вибирає спеціальність «Інформаційні технології» в ході навчання вивчає: питання 

проектування обчислювальних мереж, а також їх адміністрування, впровадження; питання 

інформаційних технологій та їх безпеки; основні методи створення мережевих баз даних, 

експертних систем, баз знань, а також їх адміністрування. 

У процесі навчання студент отримує глибокі знання в області мов програмування, глибоко 

вивчаються відомі операційні системи, мови програмування баз даних та баз знань. Молодий 

фахівець володіє глибоким розумінням проблем безпеки у галузі інформаційних технологій, знає 

методи з захисту. 

Як правило, навчальні заклади включають до програми кілька тем по збору об’єктивної 

інформації. Також багато приділяється часу для вивчення вимірювальних інформаційних систем, 

технологій, обробці інформації, проектування мереж сенсорів на основі інтерфейсів. Студент вивчає 

також вбудовані мікропроцесорні системи, мікроконтролери, а сучасний викладач має швидко 

пристосовуватися під світобачення та специфіку мислення представників студентської молоді. [1]   

Формулювання цілей статті (постановка завдання). У даній статті викладено 

теоретичний підхід до навчання студенів спеціальності «Інформаційні технології», а також до 

підготовки викладача.  

Аналіз останніх досліджень і публікацій, у яких започатковано розв’язання даної 

проблеми і на які спирається автор. На думку І.Н. Розиної, «проблема, безсумнівно, переважно 

полягає в теоретичних і методичних аспектах адаптації нових технічних засобів навчання до 

навчального процесу, зміни теорії й методики навчання під їхнім впливом» [2]. Не випадково, В.В. 

Краєвський, говорить про те, що найчастіше «пропонуються новації, що не мають серйозного 

наукового обґрунтування, фактично ігнорується все, що їм передувало в педагогічній науці. У 

бурхливому потоці інновацій нерідко змивається й те коштовне, що накопичене наукою за довгі 

роки розробки проблем педагогічної науки» [3, с. 78] «Комп’ютеризація навчання не означає 

простого додавання нового засобу до вже сформованого навчального процесу. «...Успіх 

комп’ютеризації, в остаточному підсумку, залежить від педагогічно й психологічно обґрунтованої 

перебудови всього навчально-виховного процесу» [4]. 

Виклад основного матеріалу дослідження з повним обґрунтуванням отриманих 

наукових результатів. Методичні аспекти електронного навчання відстають від розвитку 

технічних засобів, оскільки в методичному плані електронні засоби підтримки навчання інтегрують 

знання таких різнорідних наук, як психологія, педагогіка, математика, кібернетика, інформатика й 

ін. Саме відставання в розробці методологічних проблем, «не технологічність» наявних 

педагогічних методик зазвичай відносять до основних причин розриву між потенційними й 


