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Features of emotionally-strong-willed sphere of children, after suffering severe
somatic diseases

The article deals with the psychological problems of children who have suffered
severe physical illness. It is shown that severe somatic diseases have a negative impact on
the psyche of a child. The disease and treatment process, changing the social situation of
development, affect the formation of the child's personality. At different stages of the
disease manifest consequences that may lead to future mental health problems. It was
found that such violations include: emotional reactions associated with changes in the
physical condition of a sick child; neurotic and asthenic conditions that developed on the
background of the disease;unpleasant feelings and internal conflicts; the formation of
abnormal and egocentric installations, protective and compensatory mechanisms,
consciousness changes. Considered the features of emotional and volitional children who
have had cancer and are in remission. Psychological problems of children with cancer
may include the following aspects: 1) the mental disorders associated with the passage of
somatic diseases; 2) the impact of the disease on the mental development of the child; 3)
the effect of stress on the development of the disease; 4) The influence of the family on the
condition of the sick child and the impact of a chronically ill child in the psychological
climate in the family. This implies that the effects of this illness and the treatment may
manifest as disorders of emotional and volitional children during remission. The presence
of a high level of aggressiveness, anxiety and impulsivity in these children. Substantiates
the importance of employment for the correction of emotional and volitional children.
Psychological correction of emotional disturbances aimed at alleviating emotional
discomfort in children, increasing their activity and independence, elimination of
secondary personal reactions caused by emotional disturbances, such as aggressiveness,
irritability, worrying mistrust and others. There is a positive impact of rehabilitative
training on the emotional and volitional this category of children.

Key words: emotional and volitional range, the psychological problems of
children, severe somatic diseases, cancer in remission, remedial classes.
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CONCEPTUAL FOUNDATIONS OF THE PROGRAM FOR THE FORMATION
OF INDIVIDUAL STYLES IN MANAGERIAL ACTIVITIES OF MANAGERS-
EDUCATORS

The article analyzes, within the framework of the developed theoretical research
model, socio-psychological conditions and factors influencing the dynamic process of the
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formation of the individual style in the managerial activity of the teacher leaders. The
conceptual foundations of the program for the formation of individual styles in the
managerial activity of managers and teachers are defined. The stages of the formation of
the individual style of the head of an educational institution are determined, and the
individual intensity of this style is revealed.

Key words: individual style, management activity, program of forming individual
styles in management activities.

Problem definition The crisis in Ukrainian society caused by social-and-
economic model changing takes place in all branches of social activity. Despite of the new
social and economic structure exists over 20 years, the way to come out of a recession is
still not found. At first, the crisis refers to the personal self-consciousness in our society
and exhibits an inability to develop the new economic and business activity models.
Therefore, the new crisis managers who are able to find the way out of the crisis due to
their personal management style improvement are needed.

Recent research and publication review. The theoretical and methodological
base for research, which has been made in this branch, suggests comprehensive approach
for the social determination development principles, regarding to personal mental process
and the psychological analysis of personality [1; 2; 4; 7; 10].

Careful literature review of related literature demonstrates that the leader’s
activity has some special characteristics, which can be studied as a separate subject [5; 6;
8].

The individual leadership style is currently considered as the main determinant of
effective management. The general leadership style is an interaction of the functionally
dependant management methods and the ways to arrange a manager’s activity in
polyvariant management conditions. [3;9].

Main points and findings The process of manager’s personal leadership style
development has following stages: analysis and retrieval (entry), integration, statement and
mastery. Analysis and data retrieval (entry) Originality of this period consists in first
manager’s impression which correlates with his (her) own idea about manager’s activity.
This stage gives rise to the first assessment and conclusions, which are mostly one-sided,
contradictory and unstable. Though the first impression efficiency makes influence to
further development.

To master the work a leader is needed to be deeply aware of main methods of
activity and its circumstances and must also have relevant practical skills. The novelty of
situation, which managers come to be in - is the specific feature for the stage of Analysis
and data retrieval. During this period the manager is used to adapting to his work and
colleagues and employees. The situational thinking with its trials and errors is typical at
this stage. At the beginning the manager usually makes decisions according to directives
from above using instructive and methodological samples. The period is attended by
emotional stress of the leader; mistakes and failures cause feelings of regret, sadness and
irritation. Meanwhile the first success and high results can raise the emotional tone.

The period of integration is the time for manager’s general professional conceptions
formation, related to activation of professional and value attitudes and development of
dominating activity motives. This period is characterized by identification of problems in
own activity and gathering data relating to the team work. The manager starts to identify
problems of the team and tries to solve them. He/she establishes relationship with heads of
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departments and guides by this in the work activity. The matter of principle is a moment,
when the manager starts feeling his (her) unity with the team.

The stage of statement is a period of firm professional behavior of the manager.

He (she) becomes more active and purposeful in the situations to be solved. During
this period the manager is used to being followed by the professional aims. Then the
manager sees not only certain team problems, but whole related complex, solves a lot of
tasks and begins winning authority and colleagues’ approval. On this stage the general
professional related feelings are raised self-confidence and satisfaction.

The mastery stage is the period when the leader develops the most suitable system
for current conditions and has the say-so and respect among colleagues.

On this stage the manager is doing his (her) best for qualification improvement, devotes
the time to self-education in respect to know-how exploration. All activity of the leader is
associated with new shapes, methods and ways finding to increase enterprise efficiency.

According to our study, the rate of the personal style development varies from
different managers. So, some leaders need 1-2 years to create their individual “style”,
whereas another one could have much more time.

The stages of development as described make it possible to go over to description of
acmeological conditions and factors which make an influence to individual management
style development.

The research of individual style development shows that factors and conditions of
development are linked together and have complex structure. Such interconnection is
stipulated by the law of psychology and personality development, social relationships and
forms of public conscience.

The conditions of individual management style development are category to express
relationships between development process and reality where the manager lives in. The
term “conditions” is defined as a background for individual style development during
management activity.

Conditions mean the environment the factors appear and develop and obtain.

Acmeological conditions are circumstances which make an influence to the high
level of individual management style achievement.

The factors of individual management style development are defined as the
circumstances which are necessary for individual management style development or just
the ones which make an influence to such development at any stage. In contrast to the
conditions of development, which can precede the process of development or at least come
into being simultaneously, the factor acts exactly while formation of the style.
Acmeological factors are mean reasons to determine the individual management style.

Acmeological conditions have mainly objective nature referring to subject of
activity, whereas acmeological factors could have both objective and subjective-and-
objective nature. That means that factors can be either external or internal conditions.

Acmeological conditions contain individual and typological features, gender, age,
general and special aptitudes, the possibility of getting education etc.

Acmeological factors which have an immediate influence to personal
management style development are: self-regulation maturity, auto-psychological
competence, reflection competence, mental furniture, practical knowledge, motives,
interests, activity directedness, working experience etc. These features have an objective
nature and define professional self-actualization of the manager and express internal norms
and relations.
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External factors (for the manager) are associated with organization of the
professional environment, social-and-psychological climate etc. That means they are
subjective-and-objective and expresses norms, relations and attitudes which are established
for the team and organizational and administrative system.

Individual-and-typological, gender and age features also play essential role in
individual management style development.

So, temperament and properties of the nervous system put emphasis to the
individual management style. The following features have especial influence on
management activity: 1) strength or weakness of nervous system, which express a fortitude
level, working capacity of the nervous system, and resistance. Managers with week
nervous system are mostly unable to manage effectively. 2) mobility and passivity of the
nervous system, as a change rating of nervous process. 3) lability — low lability of the
nervous system means that nervous processes appear and disappear with quick rate. 4)
dynamic — low dynamic of nervous system means low speed of nervous links formation. 5)
activity means balance between irritation and inhibition which determine the general tone
of the nervous system.

Gender features play essential role in the management process. To be succeeding
in the management process, woman should have character trait.

According to the study Yu. Sinyagin, psychological distance in the team is age-
related. The managers of 44-47 years old have a tendency to surround themselves with
especially close people. Such age probably is the point to change own management set.

Aptitudes make influence to the individual management style development.
Certain abilities define the period of time is needed to master the relevant activity, style of
activity, or some difficulties which appears while individual management style
development. In addition, the unique combination of different aptitudes defines the style
individuality.

Undoubtedly, the type of special training also has an influence to the individual
management style development. Studying at university or postgraduate courses gives the
special professional and psychological knowledge and guideline for their future
management activity. The managers solve certain management situation or problem guided
by both knowledge and experience, which always interact. But unfortunately sometimes
the beginners underestimate the role of theory for management process.

Thereby, to develop their individual management style the managers need the
high level of theoretical knowledge, innovative thinking and should be a highly cultured
person.

Practical skills — is a demonstration of deep integrated personal formations,
with closely combined theoretical and practical knowledge.

Such circumstance should be taken into account while making programs of
special training for managers. According to the research, the managers who have taken the
special training or courses has their individual style developed more successfully,
intensively and quickly; the period of adaptation also pass quicker, as compared with ones
who had not attended courses.

Moreover, specific character of the organization, its corporate culture and
management style also has an influence to the personal leadership style development.

The main subjective factors of individual management style formation are
development of auto-psychological competence, reflection and self-regulation ability.
Auto-psychological competence is based on the readiness to work for changing the
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individual style. It is manager’s ability to improve and use his psychological resources for
the purpose of favorable management situation achievement. Due to changing his internal
state the manager establishes volitional set according to high results achievement.
Auto-psychological competence means the development of self-diagnostic and self-
correction readiness.

Self-analysis and self-concept are attended by reflection process. This provides
feedback with colleagues and employees according to manager’s individuality and
interaction style. Thereby with help of reflection the manager analyzes his personal
experience and individual management style and tackles self-regulation improvement.

The self-regulation is a mechanism, which displays interaction of internal
conditions; it provides activation, programming, control and assessment and correction of
the activity. The self-regulation plays role in the individual management style development
due to connection of activity style with objective conditions of activity.

The self-regulation process provides making and dynamic existence of holistic
model to describe individual management style development.

The next essential factor is the managers’ attitude to their professional activity,
which is a complex integrated structure to express the degree of the person’s involvement
to its professional activity. This dynamic characteristic is formed and changed during
different stages and situations of activity.

Besides, the attitude to profession can not be separated from general value system
and orientation of the person, so it expresses the entire administrative position of the
manager.

Our research included assessment managers’ attitude to their professional
activity. According to the survey, 45.4% of responders like their profession very much,
45.6% responders rather like, than unlike heir profession and 9 % do not know.

To explore managers’ attitude to their activity the experiment has been
conducted. The workers of the department have been invited to the experiment as experts.

Data analysis shows that managers with positive attitude to their professional
activity are more succeed in their individual management style development. Such
managers do not have intention to leave their activity or change it. Their progress is
associated with positive intentions. They see promotional track in perspective, have public
recognition, and have been motivated for the positive result in their activity. If the activity
begins from dissatisfaction, all difficulties are associated with previous experience and
becomes to negative argument. Indifferent attitude to the profession is not a logical
category, but both an internal accelerator of external actions and the measure of personal
responsibility for made decisions. This meaning of attitude to the profession acts as a
professional behavior regulator.

The reasons of occupational choice may demonstrate the attitude to the
profession. So, 63% of responders answered the question “Why have you chosen the
occupation of civil servant?” as “According to my education and work experience,
coincidence of circumstances”. 19% of responders have given an answer “To improve my
social status”. 14% - “To change the public administration system”; 4% responders have
had difficulties with the answer.

As data analysis shows we have made a conclusion that the managers who has
indifferent attitude to their profession can just formally assimilate related norms and skills.
Eventually it will have an influence to both administrative activity results and the level of
individual management style.
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The next important conditions to succeed in individual management style
development are practical experience and social experience of the activity. According to
the survey results, one of ineffective management activity is absence of practical
experience (21%). The managers who have wide experience in administration activity are
characterized by the high level style (above local and modulating), whereas the less-
experienced ones are found at the adaptive and reproductive stages of the individual
management style development.

The social experience is also takes place in the developed individual management
style. The positive experience promotes more successful style development, whereas
negative one inhibits it due to the defense mechanisms. The base to achieve the firm and
fixed social experience is firm motivation personality sphere, stereotypes and fixed
attitude. Positive social experience does not need the working out new forms of
communication with employees, whereas negative one demands significant in structural
changes, or at least, there is a need to make new ways of communication with employees.

The factors of justice must be emphasized among external factors. The justice
regarding to remuneration of labour, a level of the salary, and attitude to one’s duty have
dominant importance in the structure of this factor. Besides, relation to the top manager is
also significant for this factor. It is associated with commutability, feeling of safety while
discussing negative information. This factor is associated with one more factor, as a social
and material security. That mean intention to make favorable physical, social and material
conditions, like healthcare, acceptable work conditions, material security, favorable moral
and psychological climate in the team.

One more factor to succeed in individual management style development is type
of relations with team workers. According to the study, the leader can not always be on
good relations with employees or win their approval. So, 39% of responders have
announced, that one of the difficulties in their activity is an absence of employees’
approval. This indicates inability to interrelate with employees, make teams and inspire
them to successful work; that is considered as not enough developed communicative and
social-and-perceptive competence.

The leader’s authority is an indicator of relationship between the team and the
leader. It expresses a positive level of relationship with employees and indicates successful
individual management style achievement.

This study demonstrates direct relation between the level of individual
management style development and leader’s authority with the employees and top
managers.

The importance of winning the authority is needed to stimulate employees’
activity. The communicative function of the authority is so-called “indirect argument”
which may compensate the absence of direct arguments.

According to the study, the most authority belongs to the managers who have
achieved a high level of the individual management style as against ones whose level is
under local-and-modulating. The administrative position of the manager is a base and pre-
conditions to win the authority. This is an objective side. The subjective side depends on
individual management style and established relationship with employees.

Summary. The development of individual management style is a dynamic
process, which depends on the great number of objective and subjective factors. These
factors are linked together and develop under the impact of defined conditions. The
significant conditions which make an influence to individual management style
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development are individual and topological factors, gender and age, aptitudes, kind of the
special training, specific character of the organization, corporate culture, leadership style
which are established at the organization. The process of personal management style
development is determined by following subjective factors: auto-psychological, reflection
competence, self-regulation skills, high theoretical knowledge, innovative thinking,
practical skills, and relation to professional activity, motives and working experience. The
social aspects of the individual management style development are defined by following
subjective and objective factors such as social experience in activity, justice, social and
material safety, a type of relations with the team, manager’s authority, social and
psychological competence of the manager. The essential conditions for successful
development of the individual management style are: auto-psychological competence and
reflection improvement, development of self-regulation skills, increasing the
communicative and social-and-perceptive competence, enlargement of theoretical
knowledge. Especial importance for individual style realization have such conditions as
independence of the manager in his activity, the ability to set a goal, modulating of the
activity, behavior in accordance with aims and expectations of the human environment,
norms and regulations to achieve success in management activity, ability to get rid of the
stereotypes in activity.
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Yyoosa I. I.

KOHIEINTYAJIbHI OCHOBH MMPOI'PAMMA ®OPMYBAHHSA
IHAUBIAY AJIBHUX CTUJIIB B YHOPABJIHCBKOI  JISLJIBHOCTI
KEPIBHUKIB-IIEJIAT'OI'IB

Y cmammi 30ilicneno ananiz, y pamxax po3pobnrenoi meopemuunoi mooeui
00CNiIOMNCEHHA,  COYIANLHO-NCUXONIOTYHUX YMO8 MA YUHHUKIE, AKI 6NAUBAIOMb HA
OUHAMIYHUTL NPOYeC CMAHOBIEHHS THOUBIOYAbHO20 CIMUNIO 6 YNPABGIIHCHKIN OIIbHOCMI
KepieHuKig-nedacoeis. Busnaueno KOMYenmyanbHi OCHOBU NpoSpamMu  QOpMYy8aHHs
iHOUBIOYANbHUX CMUNI6 6 YNPAGIIHCLKIU OislbHOCMI KepieHuKie-neoazoeie. Okpecieno
emanu CMAaHoBNeHHA [HOUBIOYANLHO2O CMUNIO KepiBHUKA OCBIMHbO2O 3aKiady ma
8USIBNIEHO THOUBIOYANbHY IHMEHCUBHICb YbO2O CIUIIO.

Knwuosi cnoea: inougioyanvruili cmuib, YNPAGIiHCbKA OIsIbHICMb, npozpama
dopmysanms iHOUBIOYATLHUX CIUNIG 8 YNPAGIIHCHKIU OISIbHOCI.

Yyoosa U.H.

KOHIENITYAJIBHBIE OCHOBBI NPOI'PAMMBI ®OPMHWPOBAHUA
WHIUBUAYAJBHBIX CTUWJIEN B YINPABJEHYECKOW JESTEJbHOCTH
PYKOBOJIUTEJIEM-TIEJATOI'OB

B cmamve ocywecmenen amanusz, 6 pamxax paspabomanHol meopemuieckol
MOOenu Uccred08anus, COYUATbHO-NCUXOI0UYECKUX YCI08UL U PaKmopos, sIusouux Ha
OuHamMuyecKull npoyecc CMAHOBNEHUA UHOUBUOYATLHO20 CMUNA 6 YHPAGIeHYeCKOl
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OdesimenvHoCmu  pykogooumenel-nedazo206. Onpeodenenvbl  KOHYENMYdlbHble OCHOBbL
npozpammsl OPMUPOBAHUS UHOUBUOYALbHBIX CIIULEL 8 YNPABIEHYECKOU 0esimelbHOCmU
PpyKosooumeneti-nedazo208. Onpedenenvl d9mMansl CMAHOBIEHUS UHOUBUOYATLHO20 CIUJIA
PYKOBOOUmeENsT  06PA306AMENBHOL0 — YUPENCOeHUsT U GblsGIeHA  UHOUBUOYAIbHAS
UHMEHCUBHOCIb IMO20 CIMUTIA.

Kntouesvte cnosa: uHOUSUOYANbHBILL CMUIb, YNPAGICHYECKAS OesmeNbHOCHIb,
npocpamMma opmMuposanus UHOUBUOYAILHBIX CIUIEU 8 YNPAGIEeHYeCKOl 0esimelbHOCMU.

Yyoosa Ipuna IBaniBHa — 3100yBau kadenapu NpakTUYHOI ICHUXOJOIii Ta
comianeHoi  poboTH  CXiTHOYKpPATHCHKOTO  HAIIOHAJBLHOTO  YHIBEPCHUTETY  iMEHi
Bononumupa dans, m. CeBEpOIOHEIBK.
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Shilova 0.1., Donets O.1.

SOCIO-PSYCHOLOGICAL FACTORS OF THE MOTIVATIONAL ACTIVITY
OF THE INDIVIDUAL AND THE FORMATION OF A SOCIAL STEREOTYPE IN
HER PROFESSIONAL ACTIVITIES

The article reveals the essence of cognitive, creative and intellectual activity in
professional activity; Special features of the influence of psychological factors on the
motivational activity of the individual; The nature of the contradictions in scientific
approaches is determined when considering the socio-psychological factors affecting the
consciousness and the formation of a social stereotype in professional activity; In-depth
scientific approaches to the distribution of the social environment at appropriate levels of
impact on the mind of a specialist and the formation of a social stereotype in professional
activity; A structural model of the influence of social factors on motivational activity is
developed and its logical-mathematical expression is presented; The concept "motivational
activity of the individual" is grounded and methodical bases of allocation of the socially-
psychological factors influencing it are generated.

Key words: activity, motivational activity, social stereotype, professional activity,
consciousness, social environment, social factors, personality.

Problem statement. Students are the representatives of the most progressive part of
society that aspire to gain knowledge, improve their intellectual abilities, realize their creativity
while studying at higher education institutions (hereinafter - HEIs). They have the inherent
motivational activities — the desire of the individual to meet his own needs on the basis of the
existing system of motives (motivation) under the influence of excitatory incentives of
consciousness formed in society, and the factors which are formed in the psyche of the
individual and contribute to the origination of the needs [3, p. 100].

The very existence of student’s motives to gain knowledge at HEIs characterizes
him as a personality in the broadest sense of this term. In turn, only in the learning process
it is possible to form the personality’s ability to exercise cognitive, intellectual and creative
activities. It is obvious that these kinds of activities are developed under the influence of
social and psychological factors, motivators and demotivators that arise in society —
environment, and directly in the psyche of the student.
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