accidents and catastrophes. From the point of view of evidence-based medicine, proven
long-term effectiveness of the developed by us differentiated psychotherapy according to
student's criterion the reduction of the main indicators of mental disorders on the scale
Spielberg-Hanin, the Hamilton-anxiety (HARS), Hamilton depression (HDRS). The
research findings are intended for practical work of psychiatrists, doctors,
psychotherapists, practical psychologists, other professionals involved in the provision of
medico-psychological and psychotherapeutic help to victims as a result of industrial
accidents and disasters, and in training qualified personnel of the above specialties at the
stages of pre - and postgraduate education.

The results of the study can be used in activities of medical institutions of the
psychiatric and psychotherapeutic profile, assisting victims of industrial accidents and
disasters with the presence of non-psychotic mental disorders, and in forensic practice in
General.

The research findings are intended for practical work of psychiatrists,
psychotherapists, practical psychologists, other professionals involved in the provision of
medico-psychological and psychotherapeutic help to victims of technological accidents
and disasters, and in training qualified personnel of the above specializations at the stages
of pre - and postgraduate education.

Key words: psycho-diagnostic indicators of anxiety and depressive symptoms,
non-psychotic mental disorder who suffered as a result of technogenic accidents and
disasters, somatic concern, anxiety, guilt, tension, depressive mood, motor retardation,
disturbance.

Bosio0yeB Baxtanr B’siueciaBoBUY - KaHAWAAT MEIWYHHX HAyK, JOLEHT Kadeapu
nicuxodorii [IBH3 «MakiiBCbkuii eKOHOMIKO-TYMaHiTapHHU# IHCTUTYTY (M. Kpamaropchk).

UDK 159.92
Vyazovskaya O.V.

THE ROLE OF SELF-ASSESSMENT IN PROFESSIONAL
DEVELOPMENT OF REPRESENTATIVES OF SOCIONIC PROFESSIONS

The role of self-assessment of representatives of socionic professions in their
professional activity is considered in the article. By a theoretical analysis of previous
research on the problem and experimental data, there is a definite correlation between
self-esteem and other professionally important qualities of representatives of socionic
professions, reflecting the effectiveness of their activities.

Key words: self-appraisal, professional self-awareness, professional
development, representatives of socionic professions, professional competence.

The statement of the problem. Psycho-pedagogical science and practice
provides great value to personality of an educator. Among the requirements for the modern
educator traditionally point out active lifestyle, moral qualities of personality, general
culture, professional skills, and others. One of the most important conditions effectiveness
of the educational activities is a sufficient level of professional self- consciousness of a
teacher. So now much attention is paid to studying features of the professional self-
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consciousness, self-estimate as its component, self-improvement of the pedagogue in the
process of educational activities.

Analysis of scientific researches and publications. A large number of well-
known researchers have devoted their work to the study of self-estimate
(K.A. Abulkhanova-Slavska, L.l. Bozhovich, E.A. Zaluchenova, A.V. Zakharova,
I.S. Cohn, V.S. Muhina, O.N. Molchanova, S.L. Rubinstein, V.V. Stolin, I.I. Chesnokova).

In our national psychology, self-estimate is closely linked to issues of human
self-consciousness (A.V. Zakharova, V.S. Muhina, S.L. Rubinstein, O.H. Spirkin,
V.V. Stolin). Foreign scientists attributed the phenomenon of self-assessment with the
personality and characteristics of her development (A. Bandura, W. James, B. Skinner,
G. Mead, C. Rogers).

Special attention deserve works devoted to the study of self-estimate and the
process of its formation in teachers consciousness, that are already working and future
pedagogue (N.V. Kuzmina, V.F. Safin, S.T. Garanin, A.V. Zakharova, V.A. Semychenko
and others). They see self-estimate as a personal education and emphasize the role of self-
estimate in the process of formation of the personality and its activities.

The purpose of the article - to identify and analyze the role of self-estimate in
the career of an educator.

The main material. In the last decade, is undergoing profound changes in the
sphere of education that lead to changing in criteria for the quality of teacher’s work,
increasing requirements for the level of competence and professionalism. Analysis of the
contemporary situation in education shows that the relevant requirements are met only
capable of self-reflection, self-development professional educator, focused on continuous
training, that has professional flexibility, mobility and self-confidence [1; 2; 4; 5; 6; 8].

A.K. Markova considers that professionally competent teacher is one who:
successfully solve the task of training and education, prepares the graduate for a society
with desirable psychological qualities; is satisfied with his profession; achieves the desired
results in the development of students personality, has and is aware of the prospect of his
professional development, open to continuing the professional education, enriching the
experience of the profession through personal creative contribution, socially active in the
community, is dedicated to the teaching profession, strives to maintain, even in difficult
conditions its honour and dignity, professional ethics, ready to the qualitative and
quantitative evaluation of his work, he is able to do so [6; 7].

As a result of the processes of self-awareness in educational activities, in the
system of pedagogical communication and personal development produced a generalized
system of teacher perceptions of himself. The image of the "I" of the pedagogue is a
relatively stable formation, as it may be subject to periodic fluctuations influenced by
personal and social factors. The personal component is responsible for understanding
ourselves in situations where the individual qualities of the teacher or their lack became a
barrier to the activity or promote self-realization. On this is based the ideas of personality
about herself, which can be both realistic and ideal [10].

Real and ideal professional imagination of "I" is not always the same, and this is
often a source of interpersonal conflicts. On the other hand, such differences of
professional images of "I" may be an incentive for self-identity and self-realization.
Teacher who is committed to self-actualization, is able to create a positive climate in the
classroom. In such circumstances, children perceive the learning process as internal
growth.
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Educator’s knowledge about his personal and professional skills, assessment of
his professional competence becomes the subject of his self-attitude. There are several
types of such attitude:

- relationship to the system of his educational actions, evaluation of the results of
his work ;

- attitude to the system of interpersonal relationships with students, emotional
evaluation of realization the functions of pedagogical communication in their professional
activities;

- attitude to their professionally significant qualities, assessment of their personal
and professional competence.

In this system are forming self-acceptance , self-estimate , self-interest of a
teacher [10].

The most important characteristic of the professional identity of teachers is self-
estimate - the personal opinions of its own value. Self-estimate - one of the central
structures of the individuality. It determines the social adaptation of the individual and is a
regulator of his behaviour and activity. It is known that low self-estimate is formed in
unfavourable conditions of life.

The main characteristics of an effective teacher include self-confidence and self-
estimate, which means a positive assessment of himself as a talented man who deserves
respect. However, most of today's educators, as noted by many scientific researches, have
negative self-concept, low self-estimate and self-doubt. Teachers with low self-estimate
inadequately perceive themselves and others that has the negative impact on the
educational process. The level of adequacy of a teacher’s self-estimate influences on the
development of emotional tension in educational activities. Having an adequate self-
estimate, the teacher has a positive effect on self-estimate of children, encourages them to
succeed in training activities and develops their personality.

Low self-estimate of a teacher as a professional can lead to very negative
consequences, such as professional incompetence, lack of confidence in their abilities
towards professional development, professional deformation of the individual and others.
The desire of power, domination, violence can also be the result of low self-estimate,
because can serve as a means of self-assertion, and thus increase of self-estimate.

Indeed, scientific researches suggest the following: teachers who do not associate
their professional self- development with the development of high self-estimate, provide a
more positive assessment of student’s personality. Conversely, the higher teacher binds
his professional self-improvement with an increase of his self-estimate, the more he gives
generally negative assessment of the individuality of student [9].

G. Zaremba drew attention to the most destructive impact of educator’s
frustration on the course of the educational process [3]. It identifies five classes of
frustrators, which often leads to a state of frustration. These include situations in which :

1. The negative impact is directed to the teacher’s personality (insults,
accusations, humiliation ).

2. Blocking of the aim of professional activity (lack of support from the school
administration to use new methods and techniques in the work of a teacher).

3. Blocking a positive impression of his chosen profession (situations in which
suffers teacher’s self-esteem).

4. Blocking of positive impression about his class or school (underestimate,
according to the teacher opinion, results reached by him in the process of education).
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5. Blocking of positive assessment himself as a specialist (changes in emotional
and volitional sphere of personality of the teacher due to doubts of the surrounding about
his competence as a specialist ) [12].

As we can see, mostly, this are the stressful situations, that can have a negative
impact on self-estimate of the teacher in his professional activity.

A. Rean and A. Baranov showed the dependence of teacher’s resistance to stress
of the "locus-control" and the level of educational excellence. Their data indicate that the
increase in self-estimate positively linked to the frustration tolerance [9].

To the link between self-estimate, level of harassment and individual way of
response on frustrate situation indicates V. Semychenko. She writes, that in process of
personal revaluation of his opportunities increases the susceptibility to extra punitive
reactions, and the more individual overestimates its possibilities, the brighter occur
external aggression in situations of failure and frustration ( charges of surrounding people,
external objects, a vibrant undetermined of his guilt). Conversely, low level of
requirements, low self-estimate often correspond intropunitive reactions, the sense of guilt,
aggression treatment to himself [11].

Among the educators of Lugansk region was made the research of personality
characteristics. One component of this research was to investigate the self-estimate of
teachers. Sample was made of 811 teachers of different age, sex, time of service and type
of institution. Self-estimate has been determined by the method of S.A. Budassi.

The results of this survey showed, that the majority of teachers inherent low self-
estimate (61.1 %). An adequate self-estimate has one third of teachers (33.2 %). High self-
estimate among the teaching profession is rare. Only 5.8 % of teachers demonstrate high
self-estimate. Thus, these data suggest to conclude, that more than half of teachers are
insecure in themselves, anxious individuals. These negative changes are likely to have
occurred under the influence of the profession.

The higher the self-estimate among female teachers, the lower the probability of
occurrence of all forms and indicators of aggression, especially touchiness and guilt. In the
male teachers self-estimate is not related only to the physical and indirect aggression, it is
mostly associated with suspicion.

Thus, low self-estimate of the teachers is not a positive factor in their careers.
Moreover, we can assume that low self-estimate influences on the development of
relationships with students , colleagues and on the quality of their professional duties.

Conclusions. The results of a large number of researches of both foreign and
domestic scholars suggest that successful educators are distinguished by high self-estimate,
positive attitude to themselves. They are able positively influence on the self-concept and
the successfulness of students.

At the same time, teachers with inadequate low self-estimate have a lot of
personal and professional problems, including irritability, guilt, suspicion, frustration,
professional incompetence, lack of confidence in their abilities on the way of the
professional development, professional deformation of personality.

To find ways to maintain an adequate level of self-estimate of teachers is an
important task of both - the teachers and the management and representatives of the
psychological service in educational institutions.
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BsizoBcbka O.B.

POJIb CAMOOIIHKHA B HNPOGECIHHOMY PO3BUTKY
MPEICTABHUKIB COIIOHOMIYHUX MMPOPECIN

Y emammi posensoacmovca poav camooyinku npeocmasHuKie coyioHOMIYHUX
npogeciii y ixuiti npogeciinii OdisnbHocmi. BusHaueno 63aemM036'a30K CAMOOYIHKU 3
IHUWUMU RPOGHECTTIHO BANCTUBUMU AKOCMAMU NPEOCMABHUKIE COYIOHOMIUHUX NPopecill, o
gidoOpadcaromsv  eghpekmusHicmy  iX  OIAILHOCMI, UWIAXOM — MeOPemutHo20  AHANIZY
nonepeoHix 00caiddcelb 3 NPobIeMU | eKCNePUMEHMANTbHUX OAHUX.

Knrwuosi cnosa: camooyinka, npoghecitina camocgioomicms, npoghecitinui
PO36UMOK, NPEOCMABHUKU COYIOHOMIUHUX NPopecill, npogecitina KOMNEemeHMHICMb.

BsizoBckast O.B.

POJIb CAMOOIEHKH B IIPO®ECCHOHAJIBHOM PA3BUTHUH
HPEJICTABUTEJIEM COIIMOHOMHUYECKHUX ITPO®ECCHI
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B cmambe  paccMampueéaemcs — poib — CAMOOYeHKU  npedcmasumenet
coyuonomuueckux npogeccuii 6 ux npogeccuonanbrol deamenvnocmu. Onpedenena
63aUMOCEA3b  CAMOOYEHKU C OpY2UMU NPOPECCUOHANLHO — 6AJICHBIMU  KAYeCMEaMu
npeocmagumenetl COYUOHOMUYECKUX npogeccull, ompaxcaowumu dpdexmusnocms ux
OesamenvHOCMU, NymMeM Meopemudecko20 aHanu3a npeoblOyuwux Uccle008aHull no
npodneme u IKCNEPUMEHMANLHBIX OAHHBIX.

Kniouegvie  cnoea:  camooyenka,  npogeccuonanvHoe — Camoco3HaHue,
npogeccuonansioe  pazeumue,  npeoCmMaguUmMeny  COYUOHOMuUUecKux — npogeccuil,
npogeccuoHanbHas KOMREMeHmHOCb.

BsizoBcbka Ouibra BsiuecsiaBiBHa — 3700yBau kadeipy MPAKTHYHOT MCHXOJIOTIT
Ta colianbHoi poboTu CXiIHOYKpaiHCHKOTO HalliOHAJILHOTO YHIBEpCUTETY iM. B. Jlamns,
M. CeBepOIOHEIBK.

YK 159.96
Tapvkaseys C. O.

KOHKYPEHTHA BIKTUMHICTb TA ii ICUXOJIOTTYHI MEXAHI3MHA

Y cmammi npoananizosani ocobiusocmi npossy Qenomeny «KOHKYPeHmHOL
GIKMUMHOCIIY» MA NCUXONO02IYHI MEXAHIZMU, WO CNPUSIOMb U020 UHUKHeHHIO. Posenanymi
iHcmanayii KouKypenmHoi GIKMUMHOCMI HA PIGHI MiIdCOCOOUCMICHUX [ MIdiC2pYnoGUx
KOH@nikmis. 3’acoeano, wo NOpPAO0 3 MAKUMU NCUXONOIYHUMU MEXAHISMAMU, 5K
i0oenmupivayis, ramezopusayisis ma payiowanizayis, y IHCMANAYIL KOHKYPEHMHOT
BIKMUMHOCII NPULMAIOMb  YYACMb MEXAHI3MU HABIHO8AHHA, HACTIOY8AHHA, NCUXIUHO20
3apaicenHs ma KOH@OPMizmy.

Bcmanosneno, wo mexamism HagilogaHHs 3a0e3neuye NociaoieHHs C8i00M020
KOHmMpoio ma nio 0i€lo CUTbHUX MAHINYIAYIUHUX 8NIUBIE OCHOGHI ACNEeKMU GIKIMUMHOCTI
Habyeaiomv Hag’aA31e020 xapakmepy. CyzecmugHa 3anexdCHICMb MAKOAIC 3POCMAE
BHACTIOOK 2pYnogoeo mucky. Mexanizm nacnioyeanus opeamizye no8eodinKy iHousioie 3a
83ipyeM ma NOCUTIOE  AMIAIMYOYy NPOAGY  KOHKYPEHMHOI  GIKIMUMHOCMI, — AKWO
KOHAIKMYIOUi  CMOpOHU  8i04Y8aIOMb  HEBOOBONEHHA  GLACHUM  CMAHOM  JCEPMEU.
Cyb’ekmu  KOHGUIKMY, AKI Xapakxmepuzyromvcs AK Oiibl O1a2OHAJIUHUMU, 32000M
8i0yyIOomb Oinblle He800BONEHHS, AKUIO iXHI OUIKY8aHHA OYIU 3AHAOMO GUCOKUMU, d HA
Cnpasoi ONOHeHMU GUABUNUCS Y KPAUOMY NOJONCEHHI, Hidc 60HU. Mexanism ncuxiunoeo
3apadicenns 3abe3neuye nepexio emMoyilino2o cmawuy 8i0 00HO20 IHOUBIOA 00 IHUL020 HA
ncuxoqhizionociyHoOMy pieHi ma HAOAE 000AMKOBY €eHepeilo AK [HOUBIOYALbHUM, MAK U
2pynosum GiKmumHum nposasam. Mexanizm KoHpopmizmy, AKUL GUCMYNAE MEXAHIZMOM
KOHBEHYIIHOCMI, CHPUSE 3MIYHEHHIO 36 SI3KI8 YCepeOuHi 2epynu Midxc 1020 uleHamu.
Kounxypenmua sixmumuicme 3pocmae, Ko 4ieHu 2pynu 66axcaromo, wo npiopumem
6NIACHUX CMPAJICOAHb € HE3PIGHAHHO OLNbUUM, HINC CMPANCOAHHAMU HPOMUNEIHCHOT
CMOPOHU, Ul HIXIO Ye He MOoHCce NOCAGUMU Ni0 CYMHIE.

Busnaueno, wjo KoukypemmHa GIKMUMHICMb GUHUKAE MA 3HAYHO 3POCMAE 6
YMOBAX NPOMUCMOAHHA, KOAU 3A3HAYEHI MeXaHizMu 3a0e3neuyromv — SUHUKHEHHS
KOHKYpeHyii Midic cy6 ekmamu KOHQAIKMY 3a BUCOKULL PIBEHb BIKMUMHUX CIMPAXHCOAHb AO0
BIOUYMMIB dcepmeu KOHPIIKMY, 3a AKUU 30LIbWYIOMbCS 8MPAamu He miibKu (Pizuuno2o, a
1 MamepianbHo20, KyIbMypPHO20 Ma NCUXOL02IYHO20 GUMIDY.
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