TEOPETHYHI TA IIPUKIJIA/[HI ACIIEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O OF°€KTY

YK 316.46:159 doi: 10.20998/2078-7782.2021.3.01
Ounexcanap PomanoBcbkmii

JOKTOp MeJaroriuHux Hayk, mpogecop, wieH-kopecnonaeHT HAITH Ykpainn,
3aBimyBay Kaeapu Meaaroriky i ICUXOJIOTIT YIIPaBIIiHHS COIliaTbHUMU CUCTEMaMHU
iM. akazmemika l. 3sa3t0Ha, HamionansHuil TEXHIYHUHN YHIBEPCHTET
“XapKiBChKUH MOMITEXHIYHNH IHCTUTYT ; XapKiB, YKpaiHa
ORCID: 0000-00020602-9395
E-mail: romanovskiy_a_khpi@ukr.net

Ounexcanap [Honomapsos

KaHIIUAAT TEXHIYHUX HAYK, Ipodecop, mpodecop Kadenpu Mmeaaroriku i ICUXOIIOTii ypaBTiHAS
COIiaTbHIMH CUCTeMaMH iM. akaneMika l. 3s3tona, HamioHanbHUH TEXHIYHAN YHIBEPCHTET
“XapkiBcbKuil ONMITEXHIYHUN THCTUTYT ; XapKiB, YKpaiHa
ORCID: 0000-0003-4698-2620
E-mail: palex37@ukr.net

YU KOKEH MOXE BYTHU JIIAEPOM?

Anomayis: PO3TASHYTO HAsBHUI IOCBiA CYCHUIBCTBa IIOAO (YHKIIOHYBaHHS JiJepiB Y
HbOMY, JIC HE OCTaHHIO POJIb Bijirpae ocmiTa. BuokpemsieHO meBHI crocoOu i 3aco0M BUSBICHHS
JOJeH, SKUM TPUTAMaHHUH JiJEePChKHUIA MTOTEHIIIaN, MTPOTE 3aIHUINAETHCS WMOBIPHICTD MTOMIUIOK TPH
ix BigOopi ¥ momameimiii mpodeciiiHii ympaBIiHCHKIA MIATOTOBII. PO3TISIHYTO OCHOBHE NHTaHHS
MiATOTOBKH. XapaKTep BIAMOBIJI Ha 1€ MUTAHHA BIUIMBAE HA CEHC CYCIIBHOTO JKHUTTS 1 CIITBHOI
TUSUTHHOCTI JIF0JIeH, Ha TXHE COI[iaIbHO-TICUXOJIOT19HE CAMOTIOYYTTSI.

Bu3sHaveHo, 1110 MOKJIMBICTh JUIsI TIEBHOI JIFOJIUHH CTATH JIiZIGPOM BU3HAUAETHCS CYKYITHICTIO
K 00’ €KTUBHUX, TaK i Cy0 €KTUBHUX YHHHHKIB. BOHM MOXYTh SIK CIPUSTH YCIIIIHIN peamizamii miei
MOKJIMBOCTI, TaK 1 yCKJIAJHIOBATH ii, [0 BUMAarae CHCTEMHOTO aHaji3y BKa3aHMX YWHHHKIB, Cepel
SKHX OUIBIIY Bary MaroTh Cy0 €KTHBHI YAHHHKH, OCKUIBKH BiJI caMoi JIFOJJUHNA BH3HAYAJIHHOIO MipOIO
3aJIeKUTh, UM XOU€ 1 Y1 MOXKEe BOHA OyTH JiZIEpOM.

Knouosi cnosa: ninep, miaepchbKuii MOTEHITiaN, METOOJOTIS BUSBICHHS 1 MiATOTOBKH JIiEpPiB,
MOJKJIMBOCTI, 00’ €KTHBHI 1 Cy0’€KTHBHI YHHHUKHU, CEHC CYCIIBHOTO KUTTS, COMiadbHO-TICUXOJIOTIvHE
CaMOMNOYYTTS.
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EVERYTHING MAY BE A LEADER?

Abstract: the existing experience of the society regarding the functioning of leaders in it is
considered, where education plays not the least role. Certain ways and means of identifying
people with leadership potential have been identified, but there is still a possibility of errors in
their selection and further professional management training. The main question of the possibility
for each person to be a leader, which is the basis of the methodology of their identification and
training, is considered. The nature of the answer to this question affects the meaning of social life
and joint activities of people, their socio-psychological well-being.

It is determined that the opportunity for a person to become a leader is determined by a
combination of both objective and subjective factors. They can both contribute to the successful
realization of this opportunity, and complicate it, which requires a systematic analysis of these
factors, among which the subjective factors are more important, because it depends on the person
whether he wants and can be a leader..

Key words: leader, leadership potential, methodology of identification and preparation of
leaders, opportunities, objective and subjective factors, meaning of social life, socio-
psychological well-being.

Anexcanap PomanoBcknii, Anexcanap Ilonomapen
KAXJbIA JIA MOXKET BbITh JINJIEPOM?

Annomayus: pacCMOTPEH MMEIOIIUICS OMBIT 00IIecTBa M0 (PYyHKIIMOHUPOBAHHIO JIUJEPOB
B HEM, I'Jle¢ HE MOCIEIHIOI poyib HrpaeT oOpa3oBaHue. BrigeneHsl ompenesneHHbIE CHOCOOBI H
cpencTBa OOHApYKEHUS JIOJEH, KOTOPBHIM MPHUCYN] JHISPCKHHA MOTEHIHMAN, OJHAKO OCTaeTcs
BEPOSATHOCTh OIIMOOK MPU HMX OTOOpE U MOCISAYIIIEeH NpodecCHOHANbHOW YIpPaBICHUYCCKON
HOJATrOTOBKE. PaccMOTpeH OCHOBHOW BONPOC O BO3MOKHOCTH KaXKJIOMY YEIIOBEKY OBITH JHIEPOM,
KOTOPBIH JISKUT B OCHOBE METOJIOJIOTUH WX BBISBICHUS M MOATOTOBKH. XapaKTep OTBETa HA 3TOT
BOINIPOC BJIMSAET Ha CMBICT OOIIECTBEHHOU KM3HU U COBMECTHOHW JEATENBHOCTH JIOJEH, HAa HX
COIMANIHO-TICHXOJIOTHYECKOE CAaMOYyBCTBHE.

OrmpeneneHo, 4To BOBMOXKHOCTB JJIsI ONPEACIICHHOIO YeJIOBeKa CTaTh JIMAEPOM OIpenessieTcs
COBOKYITHOCTBIO KaK OOBEKTHUBHBIX, TaK M CYOBbEKTHBHBIX (pakTopoB. OHM MOTYT Kak CHOCOOCTBOBATh
VCIICIIHON peain3anii 3TOH BO3MOXKHOCTH, TaK U 3aTPYIHATH €€, YTO TpeOyeT CHCTEMHOTO aHan3a
YKa3aHHBIX (DaKTOPOB, CPEAN KOTOPBIX OOJBIINK BEC MMEIOT CYOBEKTHBHBIE (DAaKTOPHI, TOCKOIBKY OT
CaMOTO0 YeJIOBEKa OIPE/IEISIONICH CTETIeH! 3aBUCUT, XOUYET ¥ MOYKET JI OH OBITB JIN/ICPOM.

Knouesvle cnosa: nupiep, TUACPCKUN TOTEHIMAN, METOOJOTUS BBISBICHUS W TIOJTOTOBKH
JUAEPOB, BO3MOXKHOCTH, OOBEKTHUBHBIE M CYOBEKTHUBHBIE (DAKTOPBI, CMBICI OOIIECTBEHHOH IKHM3HHU,
COLMAITBHO-TICHXOJIOTHYECKOE CAMOYyBCTBHE.

Olexandr Romanovskiy, Olexandr Ponomaryov

An extended abstract of the paper on subject of:
“Everything may be a leader?”

Problem setting: The spread of infor-
mation technology and the adoption of a new
way of individual and social life, new life goals
and values reinforce people’s aspirations for life
success and leadership. It raises the problem of
determining if anyone can really be a leader. Its
importance is connected with the fact that the
condition of life's success and human satisfaction
with their lives is to meet the level of its claims to
the level of competence.

Their discrepancy hurts the person
himself and the community, and even to the
whole society. If the level of human claims
substantially exceeds the level of its competence,
it will constantly feel its inferiority. When this
person is also a leader, her lack of competence
hurts the community and does not allow self-
realization to other participants in the joint
activity. After all, this leader is putting pressure
on them to show their power over them.
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When the level of competence significantly
exceeds the level of aspiration, a person does not
fully use his potential, and society does not get
something for its livelihoods and development.
Consequently, the violation of this correspondence
raises the problem of identifying the people who
need each community as leaders. They should be
able to critically evaluate their competence and the
ability to increase it, ability to manage themselves
and their leadership capabilities.

Recent research and publication
analisys shows the originality and significance
of problem solving for theory and practice of
leadership. Most authors seek to identify the
features and qualities needed by the leader
(S. Anan, G. Antanakis, V. Babayev, A. Knysh,
C. Blanchard, C. Kovy, M. Meskon, V. Moroz,
K. Rayyan, M. Chebotarev, V. Shapolova,
J. Yakov, etc.). J. Maxwell formulates the laws
of leadership, following which will force people
to follow you. K. Slesik raises the issue of
educating leaders.

In the United States, the findings of a
leadership study are published in a special
journal with interdisciplinary discourse. An
analysis of leadership development through the
experience of base communities is performed by
A. McKim, J. Wales, J. Stewart and Kelly Strun.
Amy Rice Anderson believes that each of us is a
leader in our own business, whether we are
managing a company, a group of people or
friends, or our families, or simply by ourselves,
we all are leaders in one form or another.
Sherry Dewe argues that real leaders
understand that leadership is not about them,
but to those they serve. It is not about elevating
oneself, but the rise of others.

Lampkin, A. Clackston, H.and Wilson, A.
analyse the characteristics of teachers who bring
future leaders to school. Other works that
address certain aspects of such a complex
problem as the possibility of an average person
to become a leader can be inferred. Its
complexity is connected with psychological,
moral-volitional and other circumstances, with
individual and social, objective and subjective
factors, logical and occasional situations.

Insufficiently researched aspects of the
problem: determining the correlation of factors
and circumstances that promote the transfor-
mation of a person into a leader, and those that
hinder it; the analysis of the mechanisms of the
transformation of the passivity of a certain
person into her active life position; opportunities

for motivating life’s success; ways, means and
means of achieving power over people and
effective leadership on them.

Paper objective - comparison of factors
and situations that promote the formation of a
person as a leader, and those that complicate
these opportunities; the conditions under which a
person is able to overcome these complications
due to his moral and volitional qualities, a
strong motivation to achieve life’s success and
developed responsibility for his destiny and the
fate of his environment.

Paper main body. By formulating
questions in a provocative form and putting it
into the title of the article, we want to
emphasize that even a rather high personal
potential of a person is not always a guarantee
of its successful realization through a set of
complications on its way to life's success. There
are situations in which the potential of a person
is not very high, the circumstances of his
personality formation are not very favourable,
but due to the awareness of this situation and
the setting of clear goals, she achieves
outstanding success. Such conflicts also occur
in leadership. It is characterized by problems of
interaction and contradiction between objective
and subjective factors and their influence on the
realization of opportunities.

The question of whether a certain person
meets the role of leader and the requirements
that this role implies depends on the recognition
of other people of the benefits to it of them, the
recognition of its qualities that shape the faith in
it, prompts its influence on itself. This manifests
itself in the complex and contradictory individual
and social nature of leadership. It is not
important that the leader has qualities that give
him an edge over others, but that his supporters
and even opponents recognize that he has these
qualities.

The answer to the question of whether
every person can become a leader essentially
depends on a number of objective and subjective
factors. their comparison will give these factors
as Table 1.

Her analysis shows that, in theory,
almost everyone has the opportunity to become a
leader, since her birth is a destiny and a desire
to dominate. You can be sure of this by observing
any group of kids whose behaviour and play
activities do not interfere with adults.

The contradiction between the nature
of man and leadership is a prerequisite for the
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uncertainty in the answer to the question posed.
And the matter here is not only in the ratio of
favourable and inhibiting development of a
potential leader in circumstances. Uncertainty
crushes on him, requiring answers, and he often
turns out to be unprepared for this. On the one
hand, he is impressed with the status of a leader,
formal or informal power over people is a

prerequisite for his personal self-realization. On
the other hand, he is aware of the burden of
responsibility for his actions, decisions and even
statements that the leader must bear. Leadership
will also require him to increase his activity, spend
more time and energy on the functions he would
not like to do. In addition, it can disrupt the comfort
of its passive existence and life in its pleasure.

Table 1

Factors influencing the development of leadership

Factors and
circumstances

Facilitate the development
of the leader

Brake the development
of the leader

Developed will to win

Weak moral and volitional qualities

Desire to dominate

Passivity

Subjective factors Confidence

Self Confidence

Delegation of authority

Distrust of people

Innovative Thoughts

Adhering to Traditions

Need and ability to learn

Revaluation of competence

Skillful mentors

Lack of mentors

Favorable circumstances

Unfavorable circumstances

Obijective factors

Positive perception of people

Indifference of people to him

Social need for leadership

Absence of leadership need

Significant Goals

Lack of meaningful goals

Recognizing its Benefits

In such a hesitation, the answer to the
guestion posed is much deeper than just the
relation between favorable and inhibiting factors
and circumstances. There are situations when the
person himself and other people recognize the
presence of its developed leadership qualities and
readiness to successfully fulfill the role of leader,
however, other goals and interests are dominant
for it. She also seeks to devote her life to their
service, deliberately giving up leadership positions.

Psychologically, such a solution can be
explained by the multidimensionality of man and
his individual aspirations and interests, as well
as the multiplicity of his social roles. If a person
finds himself and his place in the complex and
contradictory structure of the socio-cultural
space, the prospects of leadership and power
appear to him ghostly, they should not waste
time, strength and energy. After all, her work is
for her one of the important vital values and an
essential component of her true happiness.

An essential role in the personal
development and formation of a leader is played
by education and the purposeful pedagogical
influence which it exercises on a person. Man-
centeredness must reliably consolidate itself in
the minds of the leader and become one of the
dominant components of his activity, behaviour

Not Recognizing its Benefits

and attitude towards people. Violation by the
leader of his norms and requirements can lead to
a significant reduction of his authority and
weakening his influence on people.

The correct answer, whether every
person can be a leader, in general, in principle,
can not be given. Even a thorough analysis of
each particular situation can not yet provide
reliable grounds for an unambiguous answer.
After all, the decisive factor in each situation is
the subjective position of the person himself. And
often she can not decide on her own position.

For a decision on his leadership, one has
to look for a point of intersection of his goals,
aspirations and interests in value, morality,
psychology, and other planes. And in fact, in the
coordinates of its personal space, such a point in
general may not even exist. It is possible that a
person does not have a clear position on many
issues, including those directly related to her. It
can be elemental laziness and unwillingness to
think, fearful of responsibility for a false
decision. In this regard, I. Kant once wrote that
“laziness and cowardice — that’s the reason
that the people, whom nature has long freed
from someone else’s leadership, still willingly
stay the whole life of minors. And for the sa-me
reasons, so easily others appropriated their right
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to betheir guardians.”

Consequently, from the point of view of
the actual social needs and interests of the theory
and practice of managing social systems, their
normal functioning and development, the problem
of whether anyone can be a leader is important
and useful, interesting and meaningful. It is
necessary for the theory and philosophy of
leadership, its psychology and pedagogy of the
preparation of leaders, etc. However, in practical
terms, its solution is faced with a variety of
different complications. These complications are
related to the complex nature of man and are due
to contradictions between objective and subjective
aspects, between the general laws of leadership
and the influence of randomness.

Therefore, depending on the goals and
objectives in connection with which it is neces-
sary to solve this problem, it is necessary to use
a systematic approach to its solution, since only
it can take into account various circumstances,
direct and feedback links between them, apply in
case the need for aggregation or decomposition
of the problem and to open the possibility of
more or less successful solution to it. And far
from the fact that the resulting solution will be
the only possible and unmistakable.

Summing up the results of the research
and their comprehension, we argue that
objective factors and circumstances, combined
with the presence of a person’s leadership
instincts and the desire to realize them in
practical activities and relationships with people,
give reason to believe that this person can
become a leader. When a person has a negative
attitude to leadership and opportunities to

IMocTanoBka mMpo6JieMH y 3araibHOMY
BUTJIAI Ta 11 3B’A30K 13 BaXXINBUMU HAyKOBHUMH
Y NPaKTUYHUMH 3aBaaHHsIMH. [lo4aToK TpeTho-
0 THCSYOJITTS CIIBIIAJA€ HE TIILKHA 3 ICTOTHUM
NOUIMPEHHSAM 1H()OpMaliHHUX TEXHOJIOTIH, a |
3aTBEPKEHHSM HOBOTO CHOCOOY 1HAMBIIyab-
HOTO 1 CYCIUJIBHOTO JXUTTS, HOBHX >XHTTEBUX
minei i ninHocred. Cepel HUX iICTOTHUHN iHTEpeC
SIBJISIE TIOCHJICHHSI TIparHeHHsS 0araThoX Itonen
JOCATATH )KUTTEBOTO YCIIiXY, MOCINATH JIiAepChKi
nmo3umii B TIH 4YM 1HINK cHOUIbHOTI. BOHO
MOPOJIKYE IUIKOM TMPHPOTHY MPOOJIeMy BH3Ha-
YeHHS TOTO, & YU JIHCHO KOXXE€H MOXe OyTH
nigepom. BaxnmuBicTh 1 akTyanbHICTh 1€l TIpo0-
JIEMH TIOB’si3aHA 3 TUM, III0 YMOBOK) XHUTTEBOTO
yCmixy ¥ 3aJ0BOJICHOCTI JIFOJUHU CO00I0 1 CBOIM
JKUTTSIM BHCTYTIA€ BiAOBIIHICTH PiBHA 11 10-

become them, no enthusiasm, charisma, and
leadership potential do not give reason to believe
that this person will become a leader. Although
this is not excluded.

Conclusions of the research.

1. In conditions of innovative develop-
ment and atomization of social life, the needs of
society in leaders that can ensure the proper per-
formance of people by joint activities are
increasing. Leaders must be able to combine
artists in a team based on shared values of life
and ensure their professional and personal
development.

2. according to public needs, education
leaders should organize a system for the search
and identification of potential leaders and their
subsequent targeted training. Here and there is a
problem: whether every person can become a
leader. It turns out that there is a plurality of
external and internal factors that promote and
hinder the development and transformation of a
person into a true leader.

3. Even under favourable conditions,
there is no guarantee that a certain person will
become a leader. On the hindrance may be her
reluctance, enthusiasm for another business,
laziness, etc. It is inappropriate to seek to form a
leader from her, she will oppose.

4. Theoretically, every person can be a
leader if he aspires to become, but in practice
this possibility is not always realized due to
subjective factors: the lack of its aspiration for
leadership and power, although in the general
structure of leadership, it can occupy a place
connected with her favourite affair.

MaraHb piBHIO KOMIIETEHTHOCTI.

IXHS K HEBiAMOBIAHICTE € HEGAKAHOKO
SIK JIIST CaMOi JIFOMMHH, TaK 1 JUIs CIUILHOTH a0o
HaBITh JUIS BCHOTO CycmiibcTBa. JlificHO, SAKIIO
piBeHb JOMaraHb TEBHOI JIIOJUHH iCTOTHO
MEPEBUINlye piBeHb 1i KOMIIETEHTHOCTi, BOHA
30BHI MOXK€ JIEMOHCTPYBaTH BIICBHEHICTb, aJie¢ B
IIHCHOCTI MOCTiMHO BiguyBaTHMMe Opak 3HaHb i
JIOCBIJly Ta CBOIO HEMOBHOILIHHICT. SIKIIIO
JMOJUHA TIe W crae Jijgepom, ii HEIOCTaTHS
KOMIIETEHTHICTh HAHOCHThH IIKOJY CHUIBHOTI H
HE JIO3BOJISIE HAJIEKHUM UYWHOM camopea-
JMi3yBaTUCS ~ 1HIIMM  y4YacHUKaM  CHUIBHOI
ISTBHOCTI. AJKe 1ieH JIijiep THCHE Ha HHUX, 1100
TaKUM YHHOM TIPOSIBUTH CBOIO BJIAy HAJ HUMHU.

Ko sk piBeHb KOMIIETEHTHOCTI iICTOTHO
MEPEBUIIYE PIBEHb JOMaraHb, cama JIFOJMHA HE
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BUKOPHCTOBY€E TOBHICTIO CBill MOTEHIiaN, TOMY
CYCIIIJILCTBO MOXE HEIOOTPUMATH YOTOCh IS
CBOTO KHUTT€3a0C3ICUCHHS 1 PO3BUTKY. Takum
YUHOM, Yepe3 MOPYIIeHHs 3a3HAYeHO1 BiIIOBI/I-
HOCTI W BHWHHMKAaE mpoOjeMa BU3HAYCHHS THUX
mrofed, SKi HeoOXigHI KOXKHIH CHIJIBHOCTI Y
aKocTi inmepiB. BoHum wmaroTh Oyt 37aTHI
KPUTHYHO OIIIHIOBATH CBOIO KOMIIETCHTHICTD 1
MOYJIMBOCTI 1i MiIBUILIEHHS, YMIHHSA YOPaBIATH
c000F0 1 CBOIMHU JTiJIEPCHKUMU JIOMaraHHsIMU.

Ilopymena mpobinema Mae HE TIIBKH
CyTO TCOPETHYHE 3HAYCHHA, a ¥ Baromy
NpaKkTU4HYy 3Hauyniicte. JilicHO, Bif XapakTepy
BIJIMIOBi/i Ha TIOCTaBJCHE NHUTAHHA 3aJIC)KHUThH
oprasi3arlisi BUSBJICHHS MOTEHIIIHHUX JiIEpiB Ta
iXHs1 MaliOyTHS IUIbOBA MiAroTOBKA. IIpn 11bOMy
Bilpa3dy K TIIOCTa€ MHUTaHHA TMPO Te, a YH
nmoTpiOeH NMeBHUH monepeHii Bin0ip KaHIuaTiB
Ha IF0 MiArOTOBKY, YW MIATOTYBaTH Jijaepa
MOJXHa OYKBAJIbHO 3 KOXHOI JIFOAMHU. 3 OTJIATY
Ha OCHOBHI MyHKTH Pedopmu OCBiTH Ta HayKH,
MOJXXHA TOBOPHUTH, III0 € 3allUT Ha JIIOJEH, M0
30aTHI BecTH cebe SK JIiJepu Ta TypTyBaTH
konekTuB. OTKe, 3 OMNIAIy Ha HOPMATHBHO-
MpaBoBUN (DaKTOp MOXKHA CTBEPKYBATH IIPO
notpedy B (axiBigx-migepax, ajne Io3a KOH-
TEKCTOM JIMIIAEThCS TMUTAHHA PO MOXKIUBICTH
KOXXHOI JIFOJIMHU HAM OYTH.

AHali3 oOCTaHHIX [0CHiIKeHb Ta
nyOJikanii, SKUX 3am0YaTKOBAHO PO3B’SI3aHHS
miei mpoOseMu 1 Ha SKI CIUPAETHCA aBTOP
JTO3BOJISIE TIATBEPAUTH SK OPHUTIHAIBHICTH il
MMOCTAHOBKHM, TaK 1 OE3CYMHIBHY 3HAYYIIIiCTh Y
Teopii 1 mpaktumi Jigepcrsa. Ilpu  1pomy
OCHOBHA 4YAacTWHA JIOCHIIHUKIB HE CTaBIAThH
Oe3nocepelHbO THUTAHHA TPO T€, YU KOXKHA
JMOJMHA MOXE CTaTd JIJEpOM, a TPOCTO
NParHyTh 3a3HAYUTH CYKYIHICTh PUC 1 SIKOCTEH,
HEOOXiMHUX aist  Jifepa. SIk TpuKIaa, MOXHA
HaBecTu poOotu C. Ananma, JIx. AHTaHakica,
B. babaesa, K. baanmapa, I1. [Ipykepa, C. Kogi,
M. Meckona, B. Mopo3za, O. Hecrymni,
K. Patingna, M. UeOoraproBa, M. Yeniruy,
B. IllamonoRoi, Jx. fkia Ta 6ararbox iHIIHX.

Pesynbraty 10CIiKEHb HABEICHUX BUE-
HUX JaiTh pealibHy MOXJIHMBICTh OIOCEPe-
KOBaHO OTpuMard OaxaHy BiANOBiOb Ha
MOCTaBJICHE TIUTAHHS IUITXOM BU3HAYCHHS HasiB-
HOCTI Y4 BiZICYTHOCTI HEOOXITHUX OCOOMCTICHUX
pHUC 1 SKOCTEH Yy BIAIMOBIAHOI JIIOMAUHU W PIBHS
ixuporo po3BuTKy. B pobotax B. Bypern,
I. T'opbaua, T. I'ypu, C. 3aBetHoro, 1. Kocrupi,
C.Ila3suniga, A. TiggkoBa Ta IHIIMX I[IJIKOM
[IPAaBOMIPDHO CTaBJISITGCS MUTAHHA JOLUIBLHMX

HUISIXiB, CMOCOOiB 1 3aco0iB  ¢opmyBaHHS 1
PO3BUTKY SIKOCTEH Jiijiepa W MiJBHUIICHHS JIiIepCh-
KOT'0 IOTeHIiary eBHoi moauHu. Lle mae cnpusatu
TTOJTAITBITIIH Horo eheKTUBHIN pearizaltii.

E€memesoBa  I'., 3abomotamit  J[. Ta
Xapuenko A. [7] po3riAgaOTh BaXIIMBI U
HAJ[3BUYAIHO I[iKaBi TIMTaHHS OIIHKU JIiJICPCHKUX
KOMITETEHIIiH, BIUIMBY (EHOMEHY JIiJepcTBa Ha
CYCHIJIBHMIT PO3BUTOK Ta COIANGHUNA TIPOTPEC.
HecripoctoBHi  3akoHM  JriiepcTBa  (hOPMYITIOE
Jx. MakcBem1, CTBEPDKYIOUHM, IO CITiTyBaHHS
HUM TIPUMYCHUTH JIFOfICH cimigyBat 3a Bamu [11].
K. Cnecuk craBuTh BKpali BaXJIHMBI NHTaHHA
BUXOBaHHS JIiZepiB [5].

IcToTHOrO 3HA4YEHHS! CTOCOBHO CYTHOCTI
nopymenoi npobieMu HaOyBae HeEyIepelKeHHH
aHaji3 mapajoKciB, SIKi MpuUTaMaHHi (eHOMeHy
migepctBa 1 3maTHI 3a0€3MEYUTH  HEOUiKyBaHI
pesynbraT. lle crocyerbcs sik TpaHcdopmariii
MEeBHOI JIIOJMHU Yy Jlijepa, Tak 1 ycmimHe ii
(YHKIIOHYBaHHSA Yy I SKOCTI caMe 3aBIAKH
Pi3HUM TapaI0KCATEHIM TIPOSIBaM Y i PIIICHHSX 1
nisix. JletanbHO I1i OCOONMBOCTI TMapagoKCcab-
HOTO JIiIepCTBA PO3TIISAATUCS HaMH y poboTi [3].

B CIIIA pesyapTaTe  JOCITIIKCHHS
(eHOMEHY ITiJIepCcTBa Ta HOTO BaKITUBUX ACIICK-
TiB TIOCTIHHO MYONIKYIOTbCA Yy CHEmialbHOMY
KYpHaTi 3 PO3MIMPEHUM MIKIUCIUILTIHAPHAM
JUCKypcoM. Hampuknan, B skypHalli pO3MIlIEHO
pe3yibTaTH JOCTIDKEHHS PO3BUTKY JIiZEpCTBa
Yyepe3 aHali3 JOCBiMy 0a30BUX CIUIBHOT, SIKE
BUKOHYIOTh A. J[x. Makkim, k. JIx. Benes,
JIx. Crioapt t1a Kemni Crpayn [Mc]. Cepen
IIyMOK IHO3EMHMX aBTOpIB 3BepTae Ha cebe
TBepmKeHHs EMi Pic AnnepcoH mpo Te, 1m0 KoxxeH
i3 HaC € JIJAEPOM y CBOiM BjacHii crpaBi. 3a ii
CIIOBAMH, YU KEPyBaTUMEMO MH IIUJIOI0 KOM-
MaHI€I0, YK TPYIIOL0 JIFOJCH, UM TPYIIO0 APY3iB, UK
HallUMH CIM’SIMH, YW TIPOCTO CAMHMH COOOI0, MU
BCl € JliiepaMu B Tiil uM iHIIIH popmi. Skum Ou He
OyJ0 KOJIO HALIOro BIUIMBY CHOTOJHI, SIKIIO MH
OyJeMo MpalroBaTy, 100 CTaTH JiiepamMH, L€ KOJIO
BIUTMBY Oy/ie pO3IINPIOBATUCS.

Sk cTBEpIKyBaB CBOI0 4Yacy IIOCTUUA
npesuaeHT CHIA JIxon Kyinci Apamc, skmo
Bam Jii HaAWXarTh IHIIUX MpisSTH OuIbIIE,
HaBUaTHCsl OuiblIe, POOHMTH OUIbIIE 1 CTaBaTH
Oumbire, Bu — migep. OTKe, cUCTEMa OCBITH B
Ipoleci LiMbOBOI MiArOTOBKH JIiZIEPiB MOBHHHA
3BepTaTH yBary He TINbKM Ha (OpMyBaHHA
HEOOXI/IHOI CYKYITHOCTI 3HaHb Ta yMiHb, aje i Ha
PO3BHUTOK Y MaiOyTHIX JiJiepiB 3IaTHOCTI BIUIU-
BaTH HA JIIOJICH 1 HAAMXATH X MPIATH, HABYATHCS
i mpamoBatu Oinbiie. s 1nporo iM HeoOXidHI
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BIZIMIOBIIHI PUCH 1 SIKOCTi, PO3BUHEHHUI TyXOBHHUH
CBIT, 3arajibHa 1 mpodgeciiina KyJibTypa.

[yxe 1IKaBOK YABISETHCS IMO3UILS
Illeppi /lpto, ska HAroJIONIy€, IO ‘‘CIIpaBXHI
JIEpH PO3YMIIOTh, IO JIIIEPCTBO CTOCYETHCS HE
iX, a THX, KOMY BOHH CIyXaTb. M1eThcsl He TIpo
MmigHeCeHHs cebe, a mpo MiJHCCEHHS IHIIMX.
Take ymiHHS € TOCUTH HETIPOCTHM 1 BUMAarae Bif
JIOJUHKU TIHUOOKOTO PO3YyMiHHS TOTO, IO JIijie-
POM BOHA MOXE CTaTH TUIBKHM MPHU 1 BU3HAHHI
HUM 1 OTOYEHHSM. A I IBOTO OTOYCHHA
BKJINBO, 100 HOro YJaCHUKU MaH MOKITUBOCTI
mpoQeCciiHOr0O Ta  OCOOMCTICHOTO  PO3BUTKY,
BH3HAHHSA IXHBOI TIHOCTI. IHIIMMH CIIOBaMH, IXHE
I THECCHHS CTAa€ BOIHOYAC 1 pe3yIbTaTOM ITJICCII-
PAMOBAHOI HisUIBHOCTI JIijiepa, 1 OJTHAM 13 ICTOTHHX
YUHHHUKIB TIJIBUIICHHS HMOTO0 aBTOPUTCTY SIK
peaxIiii OTOUeHHS Ha IO AIsUTBHICTE 1 TypOOoTY 1po
0COOHMCTICHUH 1 TIpodeciiiHmii PO3BUTOK JIIOACH.

V momrykax BiANOBiAI Ha IHATAHHS YU
KOXKHA ITIOJTMHA MOXE CTAaTH IiJepOM, IOIIEHO
3BEpHYTUCSA 1O (PLIOCO(MCHKUX aCIeKTiB Mpoo-
JIEMM JIFOAWHY B3aram. Tak, oquH i3 3aCHOBHUKIB
¢inocodii  exsuctenmianizsmy K.-II.  Captp
CIEIiaIbHO ITiIKPECITIOBAB, M0 “TONHA — IIe He
IO 1HIIIE, SIK T€, YUM BOHa ceOe poOouTh. Takum €
HepIINi TPUHIKI eK3ucTeHIiami3my” [4, c. 15].
Ile moyoXXeHHS TIOBHOIO MIpOIO 1 CTOCYETHCS
(hOopMYJTIOBaHHS BIJIMOBI/II HA MOpPYIICHE MUTAH-
Hs. B pilficHOCTI Maibke Tiepes] KOXKHOK JIFOIHU-
HOIO iICHY€E CIEKTP MOKJIMBOCTEH, 1 came Bij Hel
3alIeXKUTh, IKY 3 HUX BOHA OOMPAE y SKOCTI CBOET
JKUTTEBOI CcTpaterii i K mparHe ii peanizyBaTH.
Amxe Qinocod YITKO BH3HAYMB HaJ3BUYAHO
BaXJINBE TOJIOKEHHS TPO OCOOWCTY BiJIIMOBI-
JTABHICTH JIIOAMHHU 32 Te, KUM 1 KO0 BOHA CTaE.
[NoTeHuiliHuii Jjiep BIANOBIAAILHUN 3a CBOE
CaMOHaBYaHHS 1 CaMOBHMXOBaHHs, 3a XapakTep
CBOTO CaMOpO3BUTKY Ta peaiizallii cBOiX 31i0-
HOCTEH 1 MOXIJIMBOCTEH.

3 naymxoro JK.-II. Caprtpa kopecmoH-
nyethesi 1 Te3a B. dpaHkina CTOCOBHO TOrO, IO
“MFOAMHA — 1€ MEHII 3a BCE MPOIYKT CIaj-
KOBOCTI Ta OTOYEHHS, JIOJWHA B PEINTI PEIIT
cama Bupimrye 3a cebe” [6, ¢. 109]. Mu x BreB-
HEHi, 10 Te3a “JFIMHA — MEHII 3a BCE MPOIYKT
CIA/IKOBOCTI Ta OTOYEHHS’, 30BCIiM HE BUKITIOYAE
TOT0, [0 TIEBHOIO MIpPOI0 1 i CaJKOBICTh, 1 TUM
OiIbII ii OTOYEHHS 3AIHCHIOIOTH ITEBHMM, 1HKOIH
BUpILIAJBGHUN BIUTMB HA JIIOAMHY, Ha 1 Qopmy-
BaHHS i PO3BUTOK. | )KUTTEBA MMPaKTHUKA NEPEKOH-
JIUBO MiATBepKye 1e. JifiCHO, He TIIBKH cam
JIifiep BIIMBA€ HA CBOE OTOYCHHS, ajie i OTOYEH-
Hs aKTMBHO BIUIMBa€ Ha Jijepa. BaxxnmBo mipu

ILOMY, SIK YYaCHHKH I1i€1 B3aEMO/I1 CIPUIMAIOTh
BIUIMBY Ta PEaryroTh Ha HUX.

Came tomy A. Jlammkin, X. KiakcroH i
A. BimbcoH Taky ICTOTHY yBary MpHIUISIIOTH
aHami3y XapakTepUCTHK IeJaroriB, SKi BUXO-
BYIOTb MaiiOyTHiX migepiB me y mkomi [10]. 3
MO3MLIHA HAIIOro IOCTIHKEHHS HE MEHII Bax-
JUBO aHami3yBaTH 1 OaxaHi XapaKTepUCTHKH
JigepiB. AJpke TXHS HasBHICTh a0O BiJICYTHICTB,
piBEHb IXHBOTO PO3BUTKY BH3HAYAJIHHOIO MipOIO
BIUIMBA€ HA MOXIIMBOCTI IIOMUHHU OyTH JIijie-
pom. He Bunaakoso C. Xo0don, H. BanmerTi Ta
C. [ak axkTHBHO JAOCHIIKYIOTH MpOOJIeMH
comiampHOI MiATPUMKH, 3BEPTAIOYM 1O Jiaepa
3amnuTaHHS: 9d Oy/Ael TH TaM i TOJi, 1€ i KON TH
MeHi otpiden [9]. IlikaBuM 1 Ha3BUYANHO BaXK-
JIMBUM YSBISIEThesl M po3risin P. Creprbeprom Ta
B. BpymoMm mpobieM 31aTHOCTI JFOAMHA YAHHUTH
OITp CHUTyaIlisM, SIKI CYNPOBOMKYIOTH (DEHOMEH
migepctsa [13]. [cToTHY 3Ha4ymIicTh IS Jigepa i
JmepcTBa  ITyXOBHOTO  IHTENEKTY JIOCTaTHBO
apryMeHToBaHo 10BouTh P. Birmecsopr [14].

3 MO3MILIM HAMIOro AOCHIIKEHHS 1CTOT-
HUN iHTEepec sBisie (EHOMEH TaK 3BaHOTO
TpaHcQOPMAIIfHOTO JiepcTBa, OCHOBH TeOpii
AKOTO0 3aKnaB cBoro yacy Jx. bepuc. Ha Binminy
BiJl TpaIWIIfHUX TPaKTyBaHb JIiJIepCTBA TpPaHC-
¢dopMmariiiine HOro pO3YMIHHS BHUXOAWUTH 13
opieHTallli Ha JIOBrOTEPMIHOBI BigHOCHMHH. TomMy
TpaHchOpMaLliiHUKA JIiiep MparHe Tak pO3IIH-
PUTH iIHTEpECH i MOTHBAIIIIO CBOIX NMPUXWIHHHUKIB
1 IIOCJIITOBHUKIB, 11100 BOHM JOCATaIa HAMBUILMX
pe3yJbTaTIB CBOET iSTIBHOCTI. 3 1I€I0 METOI BiH
CTUMYJIIOE iXHIH ocoOucTicHUN 1 mpodeciitHuii
PO3BUTOK Ha OCHOBI CIIUTHFHOCTI ITiitel Tpymu [§8].

YacTto muTaHHS 0OpPO TE, YU KOXKHA
JIOJIMHA MOXXE CTaTH JiIepOM, 3BOAMTHCS JI0
BU3HAYEHHsI HAasiBHOCTI W PiBHS PO3BHHEHOCTI Y
i€l JMIOOWHU IIEBHOI MHOMXWHHU OCOOMCTICHUX
puc i sikocreil. Oco0IMBO HAroJOUIYETHCS Ha ii
Xapu3Mi, sSKa T0CTa€ MPUPOJHOK PHCOIO,
OTPUMaHOI0 Ha TreHeTHuHoMy piBHI. HaGarato
MEHILIE € YHCIO THUX aBTOPIB, XTO CXWJIbHHN
CTBEp/KYBATH, IIO JiJIEPOM MOXKE CTaTH OYIb-
sIKa JIF0JIMHA, HE3aJIeKHO BiJl HASIBHOCTI XapU3MHU.
[HKOMM fmomaoTh, IO BCE 3ANEXKHUTh  BiX
MOpPaJIbHO-BOJIBOBUX SIKOCTEH 1 MparHeHHs 10
KUTTEBOTO YCITIXY.

VY 3B’S13Ky 3 IIUM BBaXa€MO ITOKAa30BHM,
sk B. Tamymak, O. AkimoBa Ta €. ['pomoB
KaTerOpUYHO 3a3HAYaroTh, MO “(OKycyBaHHS Ha
JiepcTBi K QYHKUIT IEBHUX pUC 0COOMCTOCTI. Y
TOMY YHCIJII BPOJDKEHHX, MPU3BOJHUTH JIO TECHU-
MICTHYHOI  OIIHKA  MOMKJIMBOCTEH  IIiJIECHps-
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MOBAHOI MIATOTOBKHU JIiAepiB”. 3BIICH TOCIiTHU-
KA I[JIKOM JIOTIYHO JIOXOJATh OOIPYHTOBAHOTO
BUCHOBKY TpO Te, MO ‘“‘OUIBHIICTE CydacHHX
MICUXOJIOTIB  BBakae Mi)oM Bipy B Te, IO
JiiepaMy HapOKYIOThCS 1 HE MOXKHA JIiJEPCTBY
HapuntHcs” [1, c. 42].

MoxHa HaBOAWTH H IHIN POOOTH, SIKi
xo4ua O ONOCEepPEeKOBAHO CTOCYIOThCA IEBHHX
aCTIEeKTIB Takoi CKJIATHOI TPOOJIEMH SK MOXK-
JIMBICTh TIEPECiUHOi JIIOJAMHU CTAaTH Jigepom. Ii
CKIJHICTh TOB’s3aHa 3  IICHXOJOTTYHHUMH,
MOpPaJIFHO-BOJIGOBUMH Ta IHIIMMHU OOCTaBHHAMH,
3 IHOWBIAyaTbHAMH 1 COLIATBHUMHE, 00’ €KTHB-
HUMH 1 CyO’€KTUBHUMH YMHHHUKAMH, 3aKOHOMIp-
HUMH 1 BUITAJKOBHUMH CHUTYyamisMud. Mu cTBepa-
JKYEMO, IO TEOPETUYHO [IHCHO KOXEH Mae
MOJKJIUBICTh CTATH JIIZICPOM, OJHAK MPAKTHYHO IIC
HEMOXKJIMBO, OCKIIBKHM OIJBIIICTE JIFOJEH, 0CO0-
JUBO CTapIIOro BIiKy, BIANAIOTh IepeBary
MAcHBHIN TMO3HUIII, BOHH MParHyTh MOKIagaTHCS
Ha BIIaJly, Ha JIiAEPiB Y¥ (GOPMATBLHUX KEPiBHUKIB
Y BHUpIIIEHHI CBOiX CKIIATHUX KUTTEBUX MPOOIEM.

Bunisiennsi HeBupileHux paninre yac-
THH 3arajbHoi Npo0JieMH, KOTPUM IIPUCBS-
YyeThCS JaHa CTaTTd, Ha HAl TOIJIAL,
JUIIAIOTHECS BHU3HAYEHHS CIIBBITHOIIEHHS THX
YMHHUKIB 1 OOCTaBWH, SIKi CIIPHSAIOTH IIEPETBO-
PEHHIO JIIOJJMHW Ha Jijiepa, 1 THX, fKi Tepeml-
KODKAlOTh IIhOMY; aHali3 MEXaHi3MiB TpaHC-
¢dopmallii MAaCHBHOCTI TEBHOI JIOJWHU B i
AKTUBHY YKUTTEBY IO3UIIII0; MOKIMBOCTI MOTH-
Ballii JXKUTTEBOTO YCIiXy; MUIAXH, CIOCOOH 1
3aco0u JIOCSTHEHHS BIaJW HAJ| JIFOJBMU TOIIO Ta
e(eKTHBHOTO JIiJIEpCHKOTO BIUIMBY Ha HUX.

®opmyBaHHA HiJeill cTraTi (TocTaHOBKA
3aB/aHHs). MeTa CTaTTi Mmoysrae y BH3HAYeHHI
CIIBBIJIHOIIICHHS] YMHHUKIB 1 CHUTYyaIid, sKi
CTIPUSIIOTh CTAaHOBJIGHHIO IIOJMHU SIK OCOOMC-
TOCTI JiJiepa, ¥ THX, AKi ICTOTHO YCKIIQIHIOIOTh
i MOXIUBOCTi. PazoMm 3 TuM, mepembadaeThbes
BUSIBUTH YMOBH, 32 SIKUX IIOJMHA BUSBISETHCS
3IATHOIO YCINIIHO JIOJIATH 11l  YCKIIQJHEHHS
3aBISKA CBOIM MOpPaJbHO-BOJILOBHM SIKOCTSIM,
CHIIbHIII MoOTHBalii JOCSTHEHHS J>KUTTEBOIO
YCIiXy ¥ PO3BUHEHIN BiAMOBIIATBHOCTI 32 CBOKO
1 JIOJIE0 CBOTO OTOYEHHS, 3’SICYBaTH BipOTiTHICTh
KOXHOI JIFOJIMHU OyTH JTiIEPOM.

Bukian ocHOBHOro Marepiany Jocin-
sKE€HHsI 3 TIOBHUM OOIPYHTYBAaHHSIM OTPHU-MaHHX
HAYKOBHX pe3yJsibTariB. DOpMyIIIO0UuM 3amuTaH-
HSl y JIel0 MPOBOKATUBHIM (Qopmi W BHHOCSYM
Horo y HasBy JaHOI CTaTTi, MU XOTUIA O YiTKO
MIIKPECTUTH TOH (hakT, IO HABITh JIOCHUTH
BHCOKHH OCOOMCTICHMI ITOTEHIUA] JIOAUHHA

JAJIEKO HE 3aBXIU € TapaHTi€l WOro yCHilIHOi
peaiizarii. 1le 3yMOBJICHO HAsBHICTIO MHOXXWUHU
Oap’epiB Ta yCcKIIaJHEHb HA NUIAXY JIOAMHHA IO
KUTTEBOTO YCIIIXy Ta HErOTOBHOCTI 0ararbox
e(heKkTUBHO iX foiatu. 3 iHIIOro OOKY, B YKHUTTI
HEPIKO 3yCTPIiYaroThbCsl CUTYyalii, KOJM MOTEeH-
IiaJ1 JTIOJMHKA HaueOTO HE MOKE BBAKATHCS JY>Ke
BUCOKHM, KOJTH OOCTABUHH, B SIKUX BiIOYBAETHCS
il ocoOWCTiICHE CTaHOBJCHHS W PO3BUTOK, HE
Iy’)Ke CHPHUATINBI, OJHAK 3aBISKHA yCBIJIOMIIECH-
HIO Ii€i cuTyamii W MMOCTaHOBII YITKUX IiJIeH
JIIOJTUHA TOCATA€ BUJATHUX YCIIXIB.

LimkoM TpUpOmHO, IO TMOMiIOHI KOMi3ii
TPAIUIAIOTECA 1 B TiIEepCTBi. AmKe el peHoMeH
3a CaMOI0 CBOEID CYTHICTIO BUCTYNA€ OJHUM i3
PI3HOBUIB JIOJCHKOI aKTHBHOCTI W IIJIECTIps-
MOBaHOi mistibHOCTI. TOMy &S HBOTO Xapak-
TEPHUMH € TpoOJIEeMHU B3a€EMOJIL 1 CymepeyHOCTi
00’€KTUBHUX Ta Cy0 €KTHBHHX YHHHUKIB Ta
iXHBOrO ICTOTHOTO BIUIMBY Ha MpPaKTUKy pea-
mizaiii THX MOMKIHMBOCTEH, SIKI BOHH BIiJIK-
PUBAIOTh Nepen JoauHOowK. IIpu npomy Hiaerscs
mpo il 3JaTHICTh OCMHUCIHTH W OIIIHUTHA CBOI
MOJKJIMBOCTI Ta O00OpaTH AIMCHO AOIIBHY CTpa-
TErit0 1X BHUKOPHUCTAHHS. YSBISETHCS OYCBHI-
HUM, III0 TaKa 3/aTHICTh ICTOTHO Pi3HOIO MipOIO
MpUTaMaHHa Pi3HUM JIFOSIM 1 BUCTYIIA€ OJTHIEIO 3
B)XXIIUBUX OCOOHCTICHHX PHC 1 XapaKTEpUCTHK
KOXHOT'0 KOHKPETHOTO 1HIUBIA.

Sk Oynb-aKe siBuILe, peHoMeH JigepcTsa
B KOXXHOMY KOHKPETHOMY BWIIQIKy Mae€ CBil
JKUTTEBUM LHKJ, SIKUH BU3HAYAIBHOIO MipOIO
3aJICKHUTh BiJ TPOIECIB OCOOMCTICHOTO CTaHOB-
JIEHHsST W PO3BUTKY JIOJAWHHM Ta ii aKTUBHOCTI.
CrenudiuHa mnpupoma Ta XapakTep MposiBY
JiJepcTBa 30BCIM HE 3arepedyrTh TOro (hakry,
10 BiH MiJNOPSIKOBYETHCS MEBHUM 3arajbHUM
3aKOHOMIpHOCTSM. Bjke HaBiTh cama MOX-
JUBICTh PI3HOTO POAYy W XapakTepy peami3arii
KOHKPETHOIO JIFOJIMHOI0 CBOTO JIJEPCHKOrO I10-
TEHI[laly € CBIMYCHHAM il Takoi 3aKOHOMIp-
HOCTI, SIK ICTOTHA 3aJIXKHICTh II€T peaizallii Bij
XapaxkTepy B3aeMofii 00’€KTUBHUX 1 Cy0’ €KTHB-
HUX YUHHUKIB, Y MPOCTOPI SKUX (QYHKIIOHYE U
i€ JTI0IMHA. AJKE caMe Y IbOMY ITPOCTOPI BOHA
NpOSsIBJIIE CBOI Il Ta IHTEpeCcH Ta IMparHe
YCIILIHO 1X TOCATTH 1 3310BOJILHUTH.

KutreBuid mUKI JifepcTBa KOHKPETHOT
JIIOJIMHY TIEBHOIO MIPOIO CIIBIIAJA€ 3 KUTTEBUM
LUKJIOM CaMoi JIOAWHH, SKIIO HE BpPaxoBYBaTH
panHbOoro AuTuHCTBAa. OIHAK Ii LUKIM HE €
TOTOXXHUMH. | BKe 1151 camMa IXHSI HETOTOXHICTD, 3
0JTHOTO OOKY, 3yMOBIIIOE HENiHIHHHIA Xapakrep
ixHpO1 B3aeMHOI Kopemsuii. 3 iHmoOro x OOKY,
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SKIIO KUTTEBUN LWKJ JIIOAWHU BU3HAYaTH CTa-
HOM ii 310OpOB’S 1 Mpale3AaTHOCTI, TO MOXKIIH-
BICTh 3aXBOPIOBaHb BHOCHUTb B HBOTO II€BHY
HeCTaOUThHICT. JKUTTEBUI ke IMKII JTISPCTBA €
OuTbII CTAOIIBHMM, OCKIJIBKHA BIH BH3HAYAETHCS
CKOpillle ~ MOPaJIBLHO-BOIFOBUMHU  MapaMeTpaMu
moauHu. IcTopis JMOACTBA Ja€ HAaM  SICKPaBHH
npuknaa, komu npesupeHt CILIA @. Pyssenst,
TIPUKYTHI JI0 IHBAIIJTHOTO Bi3Ka, YCIIIIIIHO KEPYBaB
KpaiHOI0 y Ham3BHYalHO CKiamHi dach Bemmkoi
nerpecii 1 J{pyroi cBiToBoi BiifHU. | IO BOMBOBY
JFOJIMHY, CIIPaBKHBOTO JIiiepa aMEePUKaHIl YOTHPH
pasu Mocmiib 00MpaIy CBOIM MPE3UICHTOM.
B3zaraii nutaHHs npo Te, Y BiANIOBiAa€E

TIeBHA JIIOAMHA POJIi JIiiepa Ta THM BUMOTaM, SIKi
I pOJb BHCYBa€, 3aJEKUTh TEPedyCiM Bif
BU3HAHHS 1HIIMMHU JIIOABMH HasBHOCTI Y Hel THX

SIKOCTEH, K1 IAI0Th 1M TriepeBary Hax HuMH. CaMe B
ObOMY 1 TIPOSIBISIETBCSI AOCUTH CKJIafHa 1 cyrie-
pewIrBa iHIUBIAyaIbHO-CYCIiIbHA IPUpoa (eHo-
MeHy JigepctBa. Cnmif MiAKPECHHTH, IO BKpail
BKIIMBOIO OOCTaBMHOIO Ma€ BBaXKATHCS HE Te, 10
JOEpPOBI MpUTAMaHHI SIKOCTI, SIKi JAIOTh HOMY
repeBary HaJi HIIAMH, a Te, 10 HOro MpUXUITb-
HHAKH 1 IOCTIZOBHMKH, a TO HaBiTh 1 ONOHEHTH
BU3HAIOTH HASsIBHICTh Y HHOT'O IIUX SIKOCTEH.

VSBASETBCS LIKOM OYEBHIHHM, IO
BapiaHT BIATIOBAI HAa THTaHHS PO T€, UM KOXKHA
JIFOIMHA MOXKE CTAaTH JJEPOM, iICTOTHOI MipOrO
3ICKUTh BiJl IJIOI HHU3KH PIi3HUX YMHHUKIB
00’eKTHBHOI 1 cy0’eKTHBHOI Tprpoan. s Mox-
JIMBOCTI iX 3iCTaBICHHS i OTPpUMaHHS BiJIIOBII Ha
MOCTaBJICHE BHUIILE MMUTAHHS BBAXKAEMO 32 JOIILILHE
TIOJATH 11l YMHHHUKA Y BATIISL Tabmmr 1.

Tabauys 1

YUMHHUKM BIIMBY HA PO3BUTOK JliiepcTBa

Yunnuxu i 06cmasuu

Cnpusitomsb po3eumky aidepa

Lanvmyroms pozeumox aidepa

Po3BuHEHa BOJIS 1O IEPEMOTH

CnaOKki MOpPaJIbHO-BOJILOBI SIKOCTI

[TparneHHs TOMiHyBaTH

ITacuBHiCTB

Cy0’eKTHBHI YHHHUKHA Bnesuenicts y cobi

CaMOBIIEBHEHICTh

JleneryBaHHsl NOBHOBayKE€Hb

Henogipa mo mroxeit

IHHOBaLIHE MUCIIEHHS

JloTpumaHHs Tpaauuini

ITotpeba 1 yMiHHSI BUMTHUCS

IepeoriHka KOMIIETCHTHOCTI

VMijli HAaCTaBHUKUA

BincyTHICTh HACTABHUKIB

CripustinBi 00CTaBHHU

Hecnpusitiusi o6cTaBuHU

O0’€eKTHUBHI YHHHUKHA

[To3uTHBHE CIPUAHATTS JIIOIbMU

baiiyxicTs Jtosieit 10 HbOro

CycnisgpHa motpeba B JIiIepCTBI

BijcyTHicTh TOTpeOH B JIiZIepCTBI

3HavyImi i

BincyTHICTh 3HAUYIIKX ITiTCH

Busznanns iioro nepesar

Heynepemkenuii aHasi3 TabMIl TEpEeKOH-
JIMBO CBIJUUTH TPO TE, IO JIHCHO TEOPETHYHO
Maibke KOXKHA JIFOJMHA MAa€ MOXJIMBICTh CTATH
JIEpOM, OCKUIbKM y Hel Bl HApO/DKEHHS €
HAJIOKHI 33JaTKW 1 TIparHeHHs JOMIHYBaTH.
BrieBHUTHCS Y 1IbOMY MOXKHA, CIOCTEPIrarun 3a
OyIb-SKOI0 TPYIOI0 MAIOKIB, y TIOBEIIHKY Ta
ITPOBY MISUTLHICTB SIKUX HE BTPYYAIOTHCSI JIOPOCITI.

OpfHaKk CymepewsuBICTh CaMOi MPUPOAH
JIOJMHM 1 MPUPOJIHU JIAEPCTBA CTa€ BHU3HAYAIIb-
HOIO TIEPEIYMOBOI0 HEBHM3HAYEHOCTI BiJIIOBIII
Ha TOCTaBJIcHe NHUTaHHs. HeBU3HAUYEHICTh THCHE
Ha JIiepa, BMMararo4u BIIIOBiJi, a BIH 4acTo
BUSIBIISIETBCS HE TOTOBUM JIO I[OTO. 3 OJHOTO
0OKy, oMy IMITIOHYE cTaTtyc Jjiaepa, GpopmanbHa
4yl HeopMalibHA Bjajla Haja JIIOJbMH TOIIO €
nepeyMoBaMu it HOro OCOOMCTICHOI camo-
peamizanii. 3 iHImOro » OOKy, BiH K JIIOJIUHA
IIJIKOM YCBIJIOMITFOE TOH TATApP BiAOBITAIBHOCTI
3a CBOI Aii, pillICHHS Ta HABITh BHUCJIOBIIOBaHHS,

Hesuznanns itforo nepesar

akuii Mae HectH jimep. Kpim Toro, mimepctBo
BUMaraTHMe BiJl HbOTO TOCHJICHHS aKTHBHOCTI,
OiNbIlle BUTpAT Yacy Ta €Heprii Ha BUKOHAHHS
(GyHKIIIH, SKHMU BiH He XOTiB Ou 3aiiMatucs. Jlo
TOTO K, 1€ MOYE TOPYIIUTH KOM(POPTHICTh HOTO
MACHBHOTO iCHYBaHHSI.

B ymoBax Takux BaraHb BUSBIISETHCS,
IO BiATOBiIb Ha MOCTABJICHE NMHUTAHHS JEXKHUTb
Habarato rimoie, HiX MPOCTO CHIiBBiAHOLICHHS
MK CIIPUSTIMBUMU i TATbMYIOUAMH YAHHUKAMUA
i obcraBunamu. IIpu npoMy Ha Hel B3araii He-
MOXKJIMBO BIJIIOBICTH OJHO3HAYHO. TWM OiibII,
110 HEPiKO ICHYIOTH CUTYallii, KOJIU caMa JIt0Ju-
Ha, ¥ 1HII JIOAWM BU3HAIOTH HASsIBHICTH y Hei
PO3BUHEHHX JIIJIEPCHKUX SKOCTEH 1 T'OTOBHOCTI
YCIILTHO BUKOHYBaTH POJjb JiAepa, OAHAK JOMi-
HAHTHUMU JUI1 Hel BUSIBIAKOTHCA IHIN Il W
inTepecn. IxHROMY cryKiHHIO BOHA i mparHe
NPUCBATUTH CBOE JKUTTS, CBIZIOMO BiIMOBIISIO-
YKMCh BIJI JTIICPCHKUX TO3MIIIH.

Teopis i npakmuxa ynpasenints coyiarbHumu cucmemamu 32021 11



TEOPETHUYHI TA IIPUKJIAJIHI ACIIEKTH JIOCJI/DKEHHA ®EHOMEHIB
JINIEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O OF°€KTY

IIcuxoyoriuHO Take pINICHHS MOXKHA
MOSCHUTH 0araTOBUMIpPHICTIO JIIOAWMHM Ta ii SIK
IHAMBiyaNnbHUX MparHeHb Ta IHTEpECiB, TaK i
MHOXXWHHICTIO 11 cycminpHUX poneid. ko
JI0AMHA 3HaWIa cebe 1 CBOE Micle y CKIaaHii i
CYNEpewINBiil  CTPYKTYypi  COLIOKYJIBTYPHOTO
mpocTopy, 3HainuIa Te, mo I'. CkoBopoma cBoro
4yacy Ha3WBaB ‘‘CPOJHOIO Mparer”’, TO MepcreK-
TUBU JIiEpCTBAa 1 BIaaWd Hald JIOJbMH, XOU
¢dopmanbHOi, X04 HeHOPMANTBHOI, YABISIOTHCS i
IpUMapHUMH, Ha SKi HE BapTO BUTPAdaTH dacy,
CHJI Ta eHeprii. Amxe ii mpams IepeTBOPIOETHCS
Uis Hel Ha ONHY 3 BaKIUBUX IKUTTEBUX
[IHHOCTEH, NPUHOCUTH IIIOJWHI TIHOOKe 3a-
JOBOJICHHS 1 CTa€ 1CTOTHUM KOMIIOHEHTOM ii
CIPaBXHBOTO MIACTSL.

IcroTHY pONH B 0OCOOHCTICHOMY pO3-
BUTKY 1 CTAHOBJICHHI JIiIepa BiirparloTh OCBITA i
IJICCIIPSIMOBAaHUN TICIArOTiYHUIN BIUIUB, SKHIA
BOHa »3JilCHIOE Ha JoAuHYy. He BHIIagKOBO
L. 3s3t0H migkpecroBaB, mo B XXI cromitri Ha
IUTAHETI Mae JOMIHYBaTH JIFOJMHOLICHTPHYHA
nelarorika i mommpoBaTics Yepe3 HoochepHuid
MiAXiT 1O CTaHOBJICHHS 1 PO3BUTKY JIOACHKOL
ocobucrocti. llel IOIUHONEHTPU3M TTOBHHEH
HaJIMHO 3aKpINUTHCA Yy CBIJOMOCTI Jigepa i
CTaBaTH OJHIEI0 3 JOMIHAHT HOro JisVIBHOCTI,
MOBEIIHKM 1 cTaBieHHs 10 Joaei. [lopymenns
XK JIepoM HOro HOpPM 1 BUMOT 3[IaTHE MIPUBECTH
JIO ICTOTHOTO 3HWKEHHS HMOTO aBTOPHUTETY Ta
nocnabiIeHHs HOTO BILUIMBY HAa JIFOJICH.

[TeBHE CNOTBOPEHHS YCHIIITHOTO PO3B’sI3-
Ky TIOpYIIeHOi MPOOJIeMH BHOCUTH O€3IiJCTaBHE
NparHeHHs OKpPeMHuX ocoOucrocTeld Oyap-110
MoCICTH JiZiepchki mo3uilii. He BUmamkoBo cBOro
yacy A. Illonenrayep migxpecitoBaB, IO OAHIEO
3 ICTOTHMX THEPEUIKOA Ui PO3BUTKY PpOIY
JIFOJICBKOTO CJIiJl BBAXKATHU T€, IO JIFO/AU CIYXaloTh
HE TOro, XTO PO3YMHILIMH 3a IHIINX, a TOTO, XTO
Ty4HillIe 3a IHIHUX TOBOPUTh. CydacHe KHUTTA Jjae
Oarato sICKpaBUX MiITBEPPKEHb CIPaBEIITUBOCTI
ciiB ¢inocoda, 30kpeMa MpU aHaNi3i BUCTYIIB
PI3HUX TONITHKIB-ONymicTiB. [ HUX cripaBk-
HSl MeTa TOJISIra€ He y BUKOHAHHI CBOIX LIEIPUX
OOIITHOK JIFO/ISIM, & BUKOPHUCTAHHS TXHIX T'OJIOCIB,
11100 IPUATH 10 BIAAH.

TakuM YWHOM, KOPEKTHY BiANOBiIb Ha
3alUTaHHsl MPO T€, YM KOXXHA JFOJMHA MOXKE
OyTH JiiepoM, 3arajioM B IPHUHITUII HEMOXKITUBO
nmaty. CropaBa B TOMYy, IO, IO-TIEPIE, HABITh
peTeNnbHUI aHalli3 KOXKHOI KOHKPETHOI CHTYaIlii
II€E HE MOXE€ JaTh HagIMHUX M[IjacTaB s
OJIHO3HAYHOI BIANOBIAI. AJKE BHpIIIAILHUM
YMHHUKOM B KOXHill cuTyauii crae cy0’ eKTHBHA

MO3MLIS caMol JIFOJUHU. A 4acTo BOHA i cama He
MOXKE BHU3HAYUTUCS 31 CBO€lo mosuuiero. [lo-
JIpyTe, IS pillIeHHS CTOCOBHO CBOTO JIiJEepCTBa
JIOAMHI JOBOIWTHCA INYyKATH TOYKY HEPETUHY
CBOIX WiJIeH, IparHeHb Ta IHTEPECiB y WiHHICHIMH,
MOpPAJbHICHIM, TICHXOJIOTIYHIA Ta IHIOUX IUIO-
mMHAaX. A B JIWCHOCTI B KOOpIWHATax i
OCOOMCTICHOTO TPOCTOPY TaKOi TOYKH B3araii
MOJKEe HaBiTh 1 HE iICHyBaTH.

[To-TpeTe, abCOMOTHO HE BHKIIOYCHA
CHUTYyaIlisl, KOJH JIOANHA HE Ma€ YiTKOi MO3HIIIi 3
0araThOX THUTaHb, B TOMYy YHCIl ¥ THX, MIO
0e3mocepeIHho CTOCYIOThCs 11 camoi. Lle MoxyTh
OyTH eneMeHTapHi JHOWmII Ta HeOaKaHHA
3aMHCITIOBATUCS, OCTpPax BiIIMOBIAATBHOCTI 3a
MOMHUJIKOBE pillleHHs. 3 [bOTr0 NPHUBOAY I
I. KanT mucas, mo “miHomii i 60ATY3TBO — OCh
IOPUYMHHU TOTO, IO JIOAM, SKUX MPHPOJa IaBHO
3BUTPHHJIA BiJl YY)KOTO KEpiBHHITBA, BCE XK
0X0Ye 3aJHIIAIOTBCS BCE IKUTTS HEMOBHO-
mitHiME. | 3 TUX Ke NPUYMH TaK JIETKO iHII
MPUBIACHIOIOTE €001  mpaBo OyTH  iXHIMH
omikynamu” [2, c. 27].

OTXe, 3 TMO3UIH aKTyabHUX CYCITiIhb-
HUX TOTped Ta iHTepeciB Teopii 1 MPaKTHKH
VIOpaBIiHHS COILiAIbHUMH CHUCTEMaMH, iXHBOTO
HOPMAaJIbHOTO (PYHKI[IOHYBaHHS 1 PO3BHUTKY IOC-
TaHOBKa MPOOJIEMH MPO Te€, YN KOKEH MOXKe OyTH
JIiZIepoOM, Ba)KJIMBA 1 KOPUCHA, I[iKaBa 1 3HaUyIIa.
Bona HeoOxinHa Teopii i ¢imocodii Jimepcrsa,
HOTO TICHXOJIOTIT ¥ TeAarorill MiArOTOBKH JiJepiB
tomo. OHAK y MpakTHYHIA TUIONIHHI ii PO3B’S-
3aHHSI CTUKA€THCS 3 MHOKUHOKO DI3HHX YCKIa[-
HeHb. Lli yckimamHeHHs TMOB’si3aHI 31 CKIIaIHOIO
MPUPOJIOIO JTIOJVHH W 3yMOBIIEHI CYNEPEYHOCTIMH
MK 00’€KTUBHUMH 1 CyO’€KTHBHUMH acleKTaMH,
MDK 3arajlbHAIMHM 3aKOHOMIPHOCTSIMH JIiIepCTBa 1
BIUTMBOM BHUIIaJKOBOCTEH.

Tomy 3ayexxHO Bijg Ifiyied 1 3aBoaHb, y
3B’SI3KY 3 SIKUMH BUSIBIISIETBCS TOTpeda y mocra-
HOBIII 1i€i TpoOiemMu, HEOOXITHO BUKOPHC-
TOBYBaTH CHCTEMHHUH MiAXia m0 ii po3B’s3aHHS,
OCKIIbKM TIBKM BiH 3JaTHUH BpaxoBYBaTu
pi3HOMaHITHI OOCTaBWHH, TpsSMi Ta 3BOPOTHI
3B’SI3KM M HHMH, 3aCTOCOBYBAaTH y pa3i HEOO-
XIIHOCTI ~ arperyBaHHsi YU  JEKOMIIO3HIIiIO
Mpo0JIeMH 1 BIAKPUBATH MOYKJIMBOCTI OLJIbII YH
MEHII yCminrHoro ii po3s’si3anns. | He dakr, mo
OTPUMaHHUH PO3B’S30K BUSBHUTHCS €IUHO MOXK-
JIMBHUM 1 O€3[TOMUIIKOBUM.

[ligBoasyM MiACYMKH IIOJO0 PE3YJIbTATIB
JIOCHIJDKEHb Ta TXHHOTO OCMUCIICHHS, MU BIICB-
HEHO MOXXEMO CTBEpAKYBaTH, IO 00’ €KTHBHI
YMHHUKYU 1 O0OCTAaBUHH Y TOEJHAHHI 3 HAsIBHICTIO

12 Teopis i npakmuxa ynpaenints coyiarbHumu cucmemamu 3 ‘2021



TEOPETHYHI TA IIPUKIJIA/[HI ACIIEKTH JIOC/II/DKEHHA ®EHOMEHIB
JIAEPCTBA, YIIPABJIIHHA TA PO3BUTKY COLIAJIBHOI' O OF°€KTY

y Oynb-KOi JIOAWHU JiAEPCHKUX 3aJaTKiB i
MparHeHHs pealli3yBaTH iX B IPOIIECi MPaKTUIHOT
MiSTPHOCTI 1 B3a€MOBIIHOCHH 13 IHIIUMHU
JIOBMH JAfOTh MiICTaBH BBAXKATH, IO OyIb-IKa
B MPUHIIMII JIIOJJUHA MOXE CTaBaTH JIiJepoM. Y
pasi &, KOJU Cy0’€KTHBHI OOCTaBMHU HETaTUB-
HOT'O CTaBIICHHS JIIOJAWHU JIO JIigepcTBa W
MOJJIMBOCTEH camild cTaTH JIiAepoM, HisiKi
33J]aTKU YW HASBHICTh XapU3MHU 1 Bil4yTHOTO
JMAEpChKOTO TMOTEHIllaly HE [aloTh IIiJICTaB
BBa)KATH, IO IS JIFOAWHA CTaHE JIiIepoM. Xoda i
HE BUKIIIOYAa€EMO IIHOTO.

BucHOBKH 3 1aHOTr0 JTOCJiIKEHHSI Ta
NMEePCNEeKTUBH MOAAJbIIUAX PO3BIIOK y TaHOMY
HanpsMKy. HaBenieHi pe3ynbTaTé JOCTiIXKEHb i
CIIOCTEpEeXKeHb aBTOPIB Ta iXHIM aHami3, Mip-
KYBaHHSI CTOCOBHO MOPYIICHOT MPoOIeMH Jar0Th
HaM BaroMi MiJCTaBH IiNTH TaKOi CYKYIHOCTI
apryMEHTOBaHHUX BUCHOBKIB.

[lo-mepmie, B ymoBax iHHOBAIIHHOTO
XapakTepy CYCHUIBHOTO PO3BUTKY ¥ aToMi3allii
CYCIIJIHOTO KHUTTSI BCE OUIBII 3pOCTalOTh MOT-
pedu coriymy B Jijiepax, 3MaTHUX 3a0€3MeUnTH
HaJe)KHe BUKOHAHHS IIOJIBMA 3aBJaHb 1 QyHK-
i cmiyibHOT AJisutbHOCTI. BogHouac migepam
HEOOXITHO YMITH TIO€HATH BHUKOHABIIB Y
KOMaHJly Ha OCHOBIi CIUTHHHX JKUTTEBUX IIEH 1
HiHHOCTEH Ta 3a0e3nednTH mpodeciiiHmii 1
0COOMCTICHUI PO3BUTOK CBOIX MiJIErNIUX, IPHU-
XWJIBHHUKIB 1 ITOCIIJOBHUKIB.

[lo-npyre, BimmoOBimaOYM Ha CYCHUIBHI
notpebu B Jijiepax, cUCTeMa OCBITH Ma€ opra-
Hi3yBaTH e€(eKTUBHY CHCTEMY MOIIYKY 1 BHSB-
JIEHHsS] TOTEHIIIMHUX IiJepiB Ta HACTYHHOI iX
iJIeCPSAMOBaHOT MmiAroToBkH. [Ipu 11bOMy mOC-
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