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A system of training and development of public administrators in Lithuania is
analysed in this paper. In attempt to assess the peculiarities of development of human
resources in contemporary public administration, this paper analyses these
peculiarities from the perspective of change of public administration paradigm,
emphasizing the interrelation of Traditional Public Administration, New Public
Administration and New Governance models in contemporary public administration.
By analysing public administration programmes of different Lithuanian universities,
it was found that they differ from each other in their structure and courses content, in
particularly varies their focus (management, political and legal). It is shown that
contemporary challenges for public administration are giving new tasks for public
administration academic programmes.
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