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The modern process of forming the democratic governing from the point of view of
culture is considered, that in accordance with its main function can be determined as
administrative. The comparative analysis of administrative and organizational
cultures is made, qualitative features of public administrative culture are outlined.
The idea is grounded that determination feature of democratic governing is the
humanitarian component as accenting of attention on the value of every person in
society and necessity of creating conditions for its comprehensive development.
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