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The analysis of existing approaches to employment in the senior civil service in
foreign countries has been conducted. Peculiarities of choosing models of functioning
of senior civil service, mechanisms of selection, recruitment and appointment to senior
civil service positions have been identified.

Key words: senior civil service;contract term, political appointment level,
administrative appointment level.
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(ENA)       (Krajowa Szkola
Administracji Publicznej).
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1.  1+:   (Secretary-General) /  
(Secretary of State) /   (Permanent Secretary) /  
(Deputy Minister).

2.  1:   (Director-General) /  .
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