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Applying the instrument of complex, system functional approach for the study
of the social phenomenon of position of chief doctor, an author expresses opinion
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that uneffective government establishments of health care systems a complex problem
is underlaid. An output an author is seen in that in the process of reformation of the
system of health protection, begun the state, must be organically included as a
“agent of changes” corps of chief doctors.

Key words: chief doctor, reform of health care systems.
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