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The analysis of the modern concept of public service human resources
management has been carried out. Features of the system of personnel evaluation
as the key element of the modern concept of public service human resources
management have been allocated. The basic directions of the further improvement
and development of the public service human resources management system have
been designated.

Key words: personnel management, public service, the system of personnel
evaluation, evaluation purposes, evaluation criteria, evaluation methods, evaluation
types.
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The article is devoted to NAPA teachers’ professional competencies
development. The author describes the main modern priorities of professional
education system, determines the problems of personnel potential, proposes own
approach to NAPA teachers’ professional competencies development.

Key words: professional competences, scarce professional competences,
professional competences checking.


