
337

. 

. 

. 

.

:
1. . .

 : . . … . .  : 08.00.05 / . .  ;

. – ., 2014. – 26 .
2. : , 

: . . / . . , . . , . . . ;
. . - . ., . . . , - . ,
. . . , - . ., . . .  ( .

). – . : , 2012. – 72 .
3. .  / . , . . – .,

1990. – 337 .
4.  [ ] : 

16.12.1993 .  3723- . –  : http://search.ligazakon.ua/
l_doc2.nsf/link1/T372300.html.

 11.11.2014 .

 35.085/35.088.6 (477)

. . 

, 
 “ ”. 

. 
.

http://search.ligazakon.ua/


338

. – . 4 (47)

: , , ,
, .

The analysis of the role of professional potential of civil servants within
the national system of professional development of senior executives from the
humanitarian, psychological and pedagogical as well as from resource-based
point of view on the notion of human potential has been done. Features and
criteria of professional potential have been outlined. Key directions for the
development of professional potential of state servants have been designated.

Key words: potential, professional development, self-actualization,
leadership, professional potential.
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L-E-A-D-E-R-S.

L – Look and listen ( ). 
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E – Emotional Bonding ( ). 
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A – Awareness ( ). :
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D – Doing ( ). . 
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E – Empowerment ( ). 
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, .
R – Responsibility ( ). 
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S – Synchronicity ( ). .
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It is analyzing specific of the civil servants self-management as the part
of a public administration. Detected a main trends of the self-management and
component of the public servant success. It is indicated the success as the chief
aim self-management of efficient manager.

Key words: self-management, self-administration, personnel self-develop,
personnel management in public service, success.
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