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VMHHOBALIMMOHHO-ITPO®WIbHOE OBYUEHME AHI’JII/IYICKOMY JA3BIKY
ITPU MICITOJIb3OBAHWMU PA3JIMYHDBIX BUIOB PEUEBOW OEJATE/IbHOCTU

B cmamve paccmampusaiomcs ycnosus u  gakmopuvl  QopmMuposanus UHOA3LIYHOU
npogeccuoHanbHO-KOMMYHUKAMUEHOU Komnemenyuu. Ilpeocmaenenvi mamepuansl UCCIe008AHU
63aUMOCEA3U NPENn00ABANHUL UHOCTHPAHHO20 A3bIKA C NPUMEHAEMOU MeXHON02Uel.

Kniwouegvie cnoga: @opmuposanue uHOA3BLIYHOU NPOPECCUOHATLHO-KOMMYHUKATNUBHOT
KOMnemeHyuu, UHHOBAYUOHHbIE MEXHONIO2UU, CHIYOEHMbL HEAZLIKOBLIX 8Y308.

[IpodunpHoe 00ydeHHe MO3BOJISIET CTYAECHTAM HE TOJIBKO OBJIAJIETh WHOCTPAHHBIM S3BIKOM KaK CpPEJICTBOM
Mpo(eCCHOHATBHOTO M MEXIMYHOCTHOTO OOIICHWS, HO W YIIyOMTH CBOM 3amac 3HAHWN 10 CIEHHAIFHOCTH,
MOJIYYUB TPEICTABICHUE O KYJBTYypE, JIEIOBOM OJTHKETE, COPMHUPOBATH HABBIKH CaMOCTOSITEIIBHOTO YYEHWUs,
CaMOKOHTPOJSI U CaMOCOBEPIICHCTBOBAHHUSA. | JIaBEHCTBYIOIIYIO pPOJb B pa3padOTKE W BHEAPCHUH HHOS3BIYHON
npodeccHoHaIbHON KOMMYHHUKAIMU JOJDKHBI B3ATh Ha ce0sl BY3bl B CHIIy TOTO, YTO OHU CTPYKTYPHO COCTOST B
[EHTPE CHCTEMBl OOpa30BaHUSA W SBIAIOTCS pEATbHBIM 3BEHOM, MMCIONINM B HACTOAIIEEC BPEMS MaTepHAbHO-
TeXHUYECKOe obecrieueHre, NpuoImKkaromeecs K He00X0IMMOMY YPOBHIO JUIS PealIM3alyy 9TOH naeu.

3amauu, MOCTaBICHHBIE IEpe]] CUCTEMOW 00pa30oBaHMSA HAa COBPEMEHHOM dTale OOIIECTBEHHOTO Pa3BHTHS,
TpeOyroT OoJiee MKMPOKOro U MPOJYMAHHOIO MOJX0Ja K BOIIPOCAM €ro coBeplieHcTBOBaHHs. CeromHs Ha MOBECTKE
ITHS CTOWT BOIIPOC O CYIIECTBCHHOM ITOBBIMICHUM KadecTBa WHOS3BIYHOW TOATOTOBKH, a ONHUM W3 Hambolee
3HAYUMBbIX JJIEMCHTOB CHCTEMBI o6pa3013aH1/1;1 CYUUTAKOT MHHHOBAIIUHU. HCO6XO[[I/IMOCTI) CO3JaHUsd CHCTEMbI
WHHOBAIIMOHHOTO O0Opa30BaHHs BEI3BaHA TPOUCXOMAIICH CMEHOH MapamurMbl OOIIECTBEHHOTO PAa3BUTHSA;
MnepexoJoM K HOBOMY TUIY NOUBUIU3aIUU — I/IH(I)OpMaIII/IOHHOMy O6H_ICCTBy; HOBBIMH, 60.]166 BBICOKUMHA
TpeOOBaHUSMH K YPOBHIO pAa3BUTHSA MHTEIUICKTa pPaOOTHUKOB. Peamm3amusi KOHIENIMA WHHOBAIMOHHOTO
00pa30BaHMs BKIIFOYAeT B ce0sl KaUeCTBEHHOE U3MEHEHHE CTPYKTYPHI U COJACpKaHU 00pa30BaTeNbHBIX IPOrpamM,
CHUCTEMHOE, KOMIUICKCHOE TPHMEHCHHEe WHHOBAIMOHHBIX TIEHArOTHYSCKUX TeXHouoruil. lcmoms3oBanme
VMHHOBAI[MOHHBIX MEJarorudeckux TEXHOJOTHH TpeOyeT oco0oil opraHm3anuu oOpa3oBaTeNbHOM Cpelbl U HOBBIX
MOJXOMOB K HWHOS3BIYHOW IONTOTOBKE B Y4eOHOM mporecce. Jta oOpa3oBaTenmbHas cpena OODKHA HOCHTH
HCCIIeI0OBATEIbCKUN XapaKTep, a yIpaBieHHe YIeOHBIM MIPOIIECCOM JOJKHO CTPOUTHCS Ha MPUHIUIIAX OTKPBITOCTU
Y THOKOCTH, C HCIIOJIb30BAHUEM METOJIOB U IIPABIII TCOPUH YIPABICHUS IpoekTami [3, c. 21].

Takum oOpazom, mpodeccruoHanbHOE 00pa3oBaHME KaK IeJarormyeckas cucTeMa IpeicTaBiseT co0oii
€IWHCTBO COJCpIKaHUS, METOJOB, NPHUEMOB, CpPeACTB M (OpM NPHOOpETeHUs, YIIAYOJICHUS W pPACIIAPECHUS
CHeaIbHOr0 00pa3oBaHus, o0Lel KylbTypbl NPO(eCCHOHATBHON KOMIEeTeHTHOCTH. CHucreMa 3KOHOMHYECKOTO
00pa30BaHKs OPUEHTHPOBaHA HA (DOPMHUPOBAHUE TBOPUECKOM, CAMOCTOSATEIHLHO MBICISIICH JTUYHOCTH, CIIOCOOHOM
OpUCHTHPOBAThCSI B HOBOW 3KOHOMHYECKOW cucreMe. B Hacrtosmiee BpeMs Bce Ooiiee BBICOKHE TpeOOBaHUS
MPEABABIIAIOTCA K HpO(l)eCCHOHaJIBHOfI JACATCIbHOCTH CIICHHUAIIMCTOB, B YaCTHOCTHU K YPOBHIO HUX KBaJ'II/I(bI/IKaHI/II/I,
npoecCHOHANN3MY, JKOHOMHYECKOW TPaMOTHOCTH, K HAJIMYMI0O TaKUX KadecTB, KakK JIEJIOBUTOCTH,
npeaAnpruuMINBOCTb, XO3$[I>’ICTBCHHOCTL, TOTOBHOCTH NPUHUMATHL PEHICHUA B PA3JIMYHBIX YCJIOBHUAX. 9T10 O3Ha4yacrT,
YTO BBHITYCKHUK By3a JOJDKCH O0JIaaTh OMpPEIEeICHHON CyMMOM 3HaHWH MO TEOPUH M YMEHHEM IPUMEHSTh UX B
IMPaKTUKE B 00J1aCTH DKOHOMUKH.

OmHOW M3 OCHOBHEIX IIeJIeH WHOS3BIYHON MOATOTOBKH CTYIECHTOB SKOHOMHYECKOTO MPOQGMIIS JTOJKHO OBITH
pasBuTHe U HOPMUPOBAHKE HABBIKOB 00PaOOTKH U Mepeayd IKOHOMUIESCKOH HH(POPMAIIUK HA aHTJIHHCKOM S3bIKE.
Hapsimry ¢ 0OBeKTHBHON 3HAYMMOCTHIO WHOCTPAaHHOTO SI3BIKA, BIAJCHUE WHOS3BIYHOW PEUYBIO SBISCTCS BaKHBIM
Ka4ecTBOM (OPMHUPOBAHUS JIMYHOCTH CHENHANINCTa M BEIYLIIMM (PAKTOPOM ee caMopeaH3alMd U COLHAIBHOIO
craryca.

ABTOpOM peanu3yeTcs Mojenb (OPMHUPOBaHHS HMHOS3BIYHON IMPO(ECCHOHAIbHO-KOMMYHUKATUBHON
KOMIIETEHIIHH, CTPYKTypa KOTOPOH OTpa)kaeT iBa YPOBHS ee (QOpMUPOBAHHS y CTYIACHTOB.

B ocHOoBe mepBoro — 6a3060c0 — ypoBHS (TEpBBI TOH OOy4YEHUs) JIEKUT MOJYyIbHOE OO0y4deHHe,
HaIpaBJIEHHOE Ha KOPPEKTHPOBKY paHee MPpUOOPEeTEHHBIX TPAaMMAaTHIECKUAX U JIMHTBUCTHYECKUX KOMITCTCHIIHH.

WHos3bIYHAS MOJATOTOBKA CTYIEHTOB Ha BTOPOM — NPO@ECCUOHATbHOM — YPOBHE OPHUEHTHUpPOBaHAa Ha
(opmupoBaHue MpodecCHOHATBHON, KOMMYHHKAaTUBHOM M TUCKYPCUBHOW KOMITETeHIMH. MIHOS3bIYHAs 1TOrOTOBKA
OCYILIECTBIISIETCS MPH B3aMMOJACHCTBMM ¢ mpoduimpyomumu Kadeapamu. [IpuMeHsieTcss MPOEKTHBII METOX
o0yueHus (BTOpoil roj oOydeHHs), a B KaueCTBE KOHTPOJS HCIONb3YEeTCs MPOEKT-TNPE3CHTALMS Ha aHTIIMHCKOM
sI3pIKe. Pe3ylbTaTMBHOCTh TaKOTO CHOCO0Aa WHOSI3BIYHOW MOATOTOBKM HA OCHOBE pa3pabOTaHHOW MOJENH
OLICHMBAETCS 10 YPOBHIO C(HOPMUPOBAHHOCTH WHOS3BIYHOM NPO(ecCHOHaTbHO-KOMMYHUKATUBHON KOMITETEHIIMU Y
CTYJICHTOB M YPOBHIO BJIAICHHUsI HHOCTPAHHBIM si3bIKOM [2, ¢. 30-37].

Teoperuueckue OCHOBBI BOCIIUTAHHS COBPEMEHHON OPraHM3allMOHHOM KYyJBTYpBl CTYyAEHTA 3aJ0XEHBl B
yueOHoi nucruruinae "JlemoBol aHrnuickuii". B 4acTHOCTH, B ee paMKkax Ha BTOPOM Kypce (TpodecCHOHaNbHO-
OPHEHTHPOBaHHOE OO0yYeHHE WHOCTPAaHHOMY S3bIKy) H3y4alOTCsl Takue TEeMbI, KaK: CTPYKTypa KOMIIaHHH;
00CY)XIIeHHE CTHJISI PYKOBOJICTBA; OCHOBBI MaJloro OW3HEca; CTpaTerws MPEANpPHATHS; YMEHHE CIIPaBIATHCS CO
CTPECCOBOI cUTyaluei u T..1.

Jlis mpuMepa mpeiaraeM pacCMOTPETh OJJHO 3 3aJJaHHi, BHITIOTHICMBIX Ha 3aHATHSIX:

Discuss these questions:

— Why is it important for young managers to make key people believe in them and trust them?



— What should young managers do about their weaknesses, according to the text?

Clever tactics for young managers. "If you re good enough, you re old enough," a team manager once said
when giving Michael Owen, a world-class goal-scorer, his first international game at the age of 18. Is the same true
in business? Young managers come back from business school armed with big ideas. But these may or may not win
support from colleagues. So what are practical steps that young managers need to take in order to be welcomed?
"The biggest challenge is a basic lack of experience," says a management consultant. This will affect how other
people see you. You need to build credibility with your key stakeholders on a one-to-one basis in order to show that
you are up to the job. You have got to have confidence in ability to do the job. But remember that people around you
may not share that opinion. Young managers also need to recognize their own weaknesses — and then do something
about them.

Some advice

— Act your age. Do not try to look like an older person or like a statesman. Dress your age, too.

— Avoid favoritism and cliques. Leaders win respect by treating people the same.

— Keep a cool head, even when you are under a lot of pressure. Some colleagues will expect you to crack. Do
not give them satisfaction.

— Show respect to older colleagues. They may be on a slower career path just because that is where they
want to be. They have seen many young ambitious people come and go. Draw on their experience.

— Find the right balance between being enthusiastic and being over-confident. You have been selected for
your youth and energy —draw on it [4, c. 81].

Cne,uyeT 3aME€TUTh, YTO NPpU MJIAHUPOBAHUHN MNPAKTHYCCKOTO 3aHATUA II0 aHFJ'II/IfICKOMy SA3BIKY GOHLIHOG
BHUMAHUC YACIACTCA 0T60py JICKCUKH H y‘{e6HBIX MaTepuaioB. OT60p OCYHICCTBIIACTCA Ha OCHOBC TaKHUX
KpPHUTEpHEB, KaK: ayTeHTHYHOCTh, HHYOPMATHUBHOCTh, (DYHKIIMOHAIBHOCTD, MPOOJIEMHOCTh, IPArMaTU4YHOCTD, YYET
HpO(1)CCCI/IOHaJ'IBHO-OpI/IeHTI/IpOBaHHBIX O)I(I/I,E[aHI/Iﬁ U YpPOBH#A BJIAACHUA H3Yy4dCMbIM HHOCTPAHHBIM S3bIKOM. HpI/I
H3JI0KCHUHU yqe6Horo Marepuajlia Ha BCEX OJTanax O6y‘IeHI/IH CO6J’IIO}IaeTCH OAUMH H3 OCHOBOIIOJararmIiux
MNPpUHIUIIOB 06y‘IeHI/I$I HWHOCTPAHHBIM A3bIKAM — IMPWHIUII B3aMMOCBA3aHHOI'O 06yqu1/I;1 BCEM BHIaM pequoﬁ
ACATCIBbHOCTH. Texct MoxkeT TMOCIYXXUTh CTUMYJIOM JIJid O6Cy)KI[eHI/IH CaMbIX Ppas3sHbIX HpO6J’IeM, CBA3AaHHBIX C
BOIIpOcaMH OyaymieH Mpo(ecCHOHATBHON NEeATeThHOCTH CTYACHTOB, YTO CIOCOOCTBYeT (DOPMHUPOBAHHIO HX
WHOSI3BIYHON TIPO(EeCcCHOHANEHO-KOMMYHUKATHBHOM KoMneTeH i [1, c. 15].

Takum o0pa3oM, MPaKTUYECKHUE 3aHATHS IO aHIVIMHCKOMY S3BIKY — 3TO HENPEpBIBHBIA MOATANHBINA Mpolece
(1)0pMI/IpOBaHI/I$I HHOS3BIYHOM HpO(1)€CCI/IOHaJ'ILHO-KOMMYHI/IKaTHBHoﬁ KOMIICTCHIMU CTYACHTOB-3KOHOMUCTOB,
KOTOprﬁ TMO3BOJIACT MOATOTOBUTH BBIINYCKHHUKA K paGOTe B YCJIOBHAX HOBOI'O 06pasoBaTem)Horo cTaHgaprTa,
KOMIICTCHTHO B3aI/IMOZ[€I>'ICTBOBaTB C PYKOBOACTBOM U KOJUICTAMH, YMCTb NPUHUMATL PCHICHUSA B HCCTAHAAPTHBIX
CUTyallusdX U HECTU 3a HUX OTBCTCTBCHHOCTD. 3menenus Ha PBIHKE Tpyada OpOUCXOIAT 6I>ICTpO, 4qTO HeI/I36e)KHO
IIOBJICYCT HGO6XOZ[I/IMOCTL BHCAPCHUA HOBBIX MCETOAUK H TEXHOJIOTHI B O6y‘I€HI/II/I HHOCTPAHHOMY A3bIKY B
npodeccronansHO# cdepe.
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IHHOBALIIMTHO-IIPO®UTbHE HABUAHHSI AHITIMCHhKOI MOBYM IIPV BUKOPVUCTAHHI
PISHVX BUOIB MOBJIEHHEBOI OISI/TbHOCTI

Y cmammi posenaoaiomvcs ymoeu ma gaxmopu gopmyeanus iHwomosnoi npogeciiino-
KoMyHiKamugnoi Kkomnemenyii. I[lodani mamepianu O0CHIONCEHHS 63AEMO38 A3KY BUKIAOAHHS
IHO3eMHOI MOBU MA 3ACMOCOBYB8AHOT MEXHONO2II.

Knrouosi cnosa: popmysanus iHUWOMOSHOI NpogheciiinO-KOMYHIKAMUBHOI KomnemeHyii,
IHHOBAYIUHI MEXHONI02TT, CIYOeHMU HEMOBHUX BULUIE.
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INNOVATIVE PROFESSIONAL ENGLISH LANGUAGE TRAINING WITH IMPLEMENTING
DIFFERENT TYPES OF SPEECH ACTIVITY

The article provides a research on the correlation of foreign language training with the
applied technology in accordance with the revealed pedagogical conditions and some stages of
forming the foreign language professional competence.
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