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TEAM TEACHING AS A TOOL
OF MASTER STUDENTS’ PROFESSIONAL COMPETENCE
FORMATION

Studied in the article is team teaching technology as a tool of Master students’ professional
competence formation. Application of this technology in Chernihiv National Pedagogical University
for more than a dozen years proved of its appropriateness and effectiveness. Using team teaching
during master students’ teaching practice fosters the development of such professional qualities and
skills as: corporative learning, personal interaction and sharing insights, creativity, shared
responsibility, democratization of teacher-student relationship, broadening horizons etc. The results
of long-term observation are summarized and the conclusion about the expediency of applying this
technology in practice is drawn.
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Itroduction

Having first come across ‘team teaching’ technology abroad a quarter of a century ago the author took to it so
much that the idea to implement it in her University never abandoned her. Two young American teachers, Peace
Corp volunteers, were giving a class of English as if they were playing a ball — kicking it to each other, involving
students in the game, splitting them into teams and organizing competition, working with small groups or with all
the players at a time. Their actions were so well coordinated, they took turns and assisted each other so easily and
naturally that the lesson seemed a well-rehearsed performance every moment of which mattered, and each student
was not left alone but was given as much attention and support as they needed. The teachers enjoyed what they were
doing and so did their students; the lesson was a great success.

The attempts to implement team teaching in the author’s University failed because it didn’t fit the standard
requirements and it demanded extra funding: two teachers were to be paid for one class which was incredible in
state universities at that time and is still impossible. No other arguments were considered. But professional interest
did not vanish, and soon the opportunity to try and use team teaching emerged. In the mid 90s Ukraine joined the
Bologna process and master students majoring in “Language and Literature (English)" began to be prepared in
Chernihiv National Pedagogical University. Their curriculum presupposed teaching practice in higher educational
establishments, and here appeared the chance to experiment with the most advanced methods and technologies.
Along with single-teacher classes master students were recommended to plan and conduct some of their classes in
pairs. As there was no room for an additional optional course in the curriculum teacher trainees were briefly
familiarized with the team teaching technology in the course of Methods of teaching FL in higher educational
establishments. Ukrainian students could also observe team teaching technology in action when Peace Corps
volunteers were having their teaching practice in the University. Each year for more than two months American
teachers mastered their professional skills conducting their lessons of English in pairs for it bolstered up their
confidence. Team teaching provided more comfortable conditions for novice teachers, and Ukrainian students taught
by them had a chance to get acquainted with a new technology and critically assess it.

The usage of team teaching technology by master students during their teaching practice was optional for a
good dozen years, students were free to choose or reject it. This gave us an excellent opportunity to observe the
classes conducted by them in pairs from different angles and in different environment — linguistic and non-linguistic.
Teacher-trainees were not restricted by any rigid rules or directions; they could exploit their fertile imagination to
the full. Only lately we began to recommend their using team teaching more persistently due to the growth of a
number of master students, on the one hand, and the reduction of the quantity of junior students caused by a
demographic gap and consequently shortening the number of groups, on the other. Team teaching allowed for more
teaching experience within the same time limits than single-teacher classes. Such optional usage of team teaching
enabled our free observation of the students and teacher trainees’ interaction, study their own and their supervisors’
opinions, take notes of the advantages and disadvantages of this technology; seek its optimum variant. Now we try
to summarize the results of our research and make some conclusions, which is the purpose of this article.

What is team teaching?

The dictionary defines team teaching as ‘a method of coordinated classroom teaching involving a team of
teachers working together with a single group of students” [2]. The presence of the term method in this definition
may confuse the reader because there can hardly be traced any principles of teaching, goals, content of teaching and



others characteristic of a method. Team teaching does not set any specific goal nor has it a different content or
principles; it may be rather a technology than a method. Wikipedia encyclopedia defines technology as ‘the methods
and tools that a society has developed in order to facilitate the solution of its practical problems’ which is too
abstract in our case. That is why we addressed the latest manual "Methods of teaching foreign languages and
culture: theory and practice” (2013) [3]. Teaching technology is defined in it as a handful of the most rational ways
to organize the actions so that the goal is reached in the shortest possible time with minimum efforts and means; the
selected and arranged in a certain order techniques used by the teacher [3, c. 567]. These are the very features of
team teaching, so we have all the grounds to regard team teaching as a technology.

Now let us analyze the scope of meanings of the notion team teaching. Let us start with the review of some
sources.

Janel Flynn considers traditional team teaching as a model in which two teachers within a classroom take
equal responsibility for teaching one subject and are actively involved at all times. Both the teachers are supposed to
be equally competent as professionals [8].

Bradley James Bryant, on the contrary, thinks that teams should comprise staff members from different
backgrounds of expertise and one partner should teach the other. This peculiarity is considered the most valuable
feature of this technology because both of the partners can improve their professional skills imperceptibly at the
expense of sharing experience and adoption of the effective ways of teaching and techniques. When creating roles,
teachers usually keep in mind their strengths and weaknesses and may choose the role that fits them best. Each
teacher may focus on that phase of the course that they can handle best [10].

Janel Flynn enumerates and describes different variants of the partners’ collaboration: "Supportive
Instruction”, "Parallel Instruction", "Differentiated Split Class", and "Monitoring Teacher".

"Supportive Instruction" is a model of team teaching in which one teacher teaches the material and the other
provides follow-up activities. "Parallel Instruction” is a form of team teaching in which students are split into two
groups and each teacher is responsible for teaching his group. "Differentiated Split Class™ is a model of team
teaching that involves splitting students into two groups based on achievement. One teacher provides remedial
instruction to students who are struggling on a skill while the other teacher provides enrichment to those who have
grasped the skill. The "Monitoring Teacher™ is another form of team teaching. In this model, one teacher assumes
the role of instruction while the other teacher walks around the class and monitors students' behavior and progress.
Within one class period different types of team teaching may be used [8].

Anthony Bynom and Lori Furgerson, in their turn, describe the model of team teaching when students are
taught by different teachers based on the teachers' expertise in a subject area. For example, one teacher may
specialize in teaching languages, while another may be an expert in teaching history. In team teaching, each would
teach their specialty to the same group of students. It provides students with a more holistic vision of the world in its
integrity [5; 9].

As we can see, the meanings of the notion team teaching are different, so are its models. We singled out three
most widely used models — teaching one subject by two equally competent teachers, teaching one subject by two
teachers who have different backgrounds of expertise, and teaching by different teachers based on the their
expertise in a subject area.

The factors that favor using team teaching technology during teaching practice of Ukrainian master
students

In order to choose the most adequate model we should take into account three main factors — the students’
needs, the goals of teaching practice and the conditions in which they are having it.

Let’s analyze students’ needs first. What do prospective masters of education, majoring in English, want?
The answer is evident; they want to have a sufficient theoretical and practical basis for performing the basic
functions of a University instructor. Theoretical preparation has been their main concern throughout all the years in
the University, and they feel more or less on the safe side. As for their practical preparation, master students feel less
confident because they cannot rely on their previous experience or knowledge. Teaching children and adults requires
the background knowledge of the goals, content, psychological peculiarities of the learners and the conditions which
are absolutely different. Moreover, there exist linguistic and non-linguistic universities which set different goals and
provide different content; the learners being of the same age have their own psychological peculiarities and
preferences which should be taken into account. The conditions differ too: from being a core subject in a linguistic
university the foreign language turns into a general subject serving the specialty in a non-linguistic one. It is evident
that the methodology of teaching it in the two types of institutions must be different too. To master all the nuances
of the two methodologies in the time allotted by the curriculum is extremely hard, and there remain certain gaps in
the students’ knowledge. This is the reason why teaching practice is regarded as a valuable tool to complete
formation of the basic professional competence in prospective FL teachers.

Alongside with the main task there are some other tasks that the teaching practice is supposed to realize.
They are as follows:

—to familiarize master students with a wide range of professional activities of an FL teacher and master the
newest forms of their organization;

—to develop readiness and capability to solve specific methodological problems that arise in real educational
environment;



—to urge the need in life-long self-development and practical application of the new knowledge in typical
and non-typical situations;

—to improve research skills [1].

As we can see, the goals and tasks of teaching practice are rather complicated.

Now let us consider the conditions in which master students are having their teaching practice — the time
allotted, the content of a teacher-trainee’s activity, the site and the psychological difficulties which confront them.

The first difficulty is the shortage of time. Teaching practice is limited by five weeks only which are divided
into two parts — three weeks teaching English as a core subject and two weeks teaching it as a general subject. The
content of each part is arranged into two complete and independent modules. Accordingly, each module requires
preparing a certain amount of reporting documents and procedures.

The second difficulty is the scope of tasks that the syllabus sets and which are relevant to the goals
mentioned above. The most important of them are: participation in the conferences (instructional and final),
planning and conducting the classes, observing the mature and experienced teachers’ classes and writing reviews,
observing the classes conducted by their fellow-students and participating in their analysis, filling in the diary and
many others. Besides, teacher trainees have to see to a great amount of organizational questions connected with
supplying their lessons with the necessary equipment and supplemental materials, consultations with the subject
teacher and their supervisor, collaboration with their partner, self-development and browsing the Internet for
resource etc.

The third difficulty is the necessity to quickly adapt to the new environment — university, department, course,
and group — and make a psychological contact with the students which is vitally important for conducting successful
FL classes. It is especially hard to do with non-linguistic students for their mentality differs drastically from
philologists’. We can only mention one fact that even the inner rules in another university may confuse the teacher
trainees, nothing to say of the location of the buildings and class-rooms, numbers of the groups, time-tables and the
like. Getting adapted requires time.

Thus, our choice of team teaching technology is bolstered by the following factors: master students’ need to
get a sufficient theoretical and practical preparation for further professional work, a wide range of goals and tasks
pursued by teaching practice, complicated conditions in which the teaching practice is held, and the difficulties that
teacher trainees have to overcome.

Team teaching technology as a tool of master students’ professional competence formation and its
advantages

Keeping in mind master students’ needs, goals and tasks, and the conditions in which the teaching practice is
held, its definitions given above, we shall try now to tackle the essence of team teaching technology as we
understand it. Let us turn to the main meaning of the word team first which we regard the key issue in our case — ‘a
group of people who work together effectively’. Team teaching involves a group of instructors working purposefully
and cooperatively; they set goals for the course together, design a syllabus, prepare lesson plans, teach students, and
evaluate the results. Teachers complement one another. Working as a team, they model respect for differences,
interdependence, shared responsibility, and conflict-resolution skills. They share insights, argue with one another,
and even challenge students to decide which approach is better. Team-teaching allows for more interaction between
teachers and students.

Further we shall briefly describe the advantages of using team-teaching technology during teaching practice
which give us all the grounds to consider it a good tool of master students’ professional competence formation.

The first advantage of team-teaching technology is its ability to enrich the scope of teaching techniques from
watching one another, collaborating and sharing personal experience. As this exchange takes place in the real
teaching process new teaching techniques are very well learned. In spite of little personal experience students learn
from one another very willingly and highly effectively because their paradigms of life experience are unique. They
teach each other when designing their lesson plan and debating about its details, conducting lessons and then
reflecting on their strengths and weaknesses. They disagree with premises and conclusions, raise new questions and
point out consequences, seek arguments and counter-arguments to prove of their viewpoint. Such discussions help
them complete the gaps in theoretical knowledge and in this way develop their professional competence.

Another advantage of team-teaching technology is its orientation on interaction in a broad sense: interaction
with the partner, interaction with students, subject teachers, the supervisor and the faculty, interaction with lab
assistants and others. While elaborating the lesson plan they have to decide on the roles — who will conduct this or
that exercise and what the other partner will be busy with meanwhile; what technical equipment and appliances to
prepare; what resources to select and duplicate; how to rationally distribute time; what ‘links’ between the stages of
the lesson to choose; what tests to develop for students and many others. They have to work cooperatively very
much, to agree on common decisions, to persuade their partner or to change their mind in favor of his decision, to be
tolerant and respectful with one another, to cultivate readiness to sacrifice their own viewpoint for the sake of the
common goal. Such interaction helps elaborate professionally significant skills to make and maintain contact with
people and interact with them. Unfortunately, a dominating nowadays student-centered model of higher education
oriented at individual style of learning hinders such professionally valuable skill as making and maintaining contact
with people, so this gap can be filled in with the help of team-teaching technology too.



One more significant advantage of team-teaching technology is its encouraging teacher trainees’ creativity. It
can be explained by two reasons — the natural desire to make a good impression on their fellow-student and the
desire to look as good as their partner in the eyes of the learners. Working together urges prospective teachers to
experiment with well-known techniques and to invent new, to update the content of the material, and to suggest new
ways of class management. Innovations and modifications are encouraged; there is no place for routine and tiredness
at such classes. Different personalities, voices, values, and approaches spark interest, keep attention, and prevent
boredom. Teamwork improves the quality of teaching as compared with a single teacher class.

There is one more interesting conclusion concerning the relationship between teachers and students, they
become more democratic. Team-teaching allows for more interaction between teachers and students. They become
more interdependent — teachers delegate some of their responsibilities to their students thus making them
responsible for their achievement of the learning goals, and students evaluate faculty members on their teaching
proficiency which result in student and faculty growth. As a rule, after each class students are reluctant to leave the
room before they share their impressions with teacher-trainees and even with their supervisors. Team-teaching
technology obviously attracts them and stirs up their critical thinking; more than once they made interesting remarks
and put forward interesting ideas. It proves of our hypothesis that team-teaching stimulates students’ initiative,
critical thinking and responsibility for the results of their cooperative work.

We cannot but mention one more advantage of using team teaching technology — broadening horizons of
master students. Ambitious goals and difficult circumstances enhance their intensive self-development. They are
urged to master information and communication technologies (ICT) as best they can. As the classes held by two
teacher trainees require more teaching materials than single-teacher classes, a greater variety of teaching techniques
and an active interaction of the partners when they elaborate the lesson plan and prepare for the class ICT become
invaluable for them. Teacher trainees can not only browse the Internet for the resources but interact distantly via the
e-mail, Skype, social net-work, mobile devices and the like. In class they also use a wide variety of ICT.

Thus, as we can see team teaching technology may be a highly effective tool to form master students’
professional competence.

Conclusion

With the goals and tasks of master students’ teaching practice in mind and the tough conditions it is held in
we suggest using team teaching technology as a highly effective tool to form master students’ professional
competence. Well-known in the world since the beginning of the 20" century this technology remains unpopular in
Ukraine because of its expensiveness. But it can be easily implemented in master students’ teaching practice and
contribute to their professional growth significantly. This hypothesis was checked by a long term experience and
approved of by the results obtained.

Using team teaching technology during master students’ teaching practice fosters the development of such
professional qualities and skills as: corporative learning, personal interaction and sharing insights, creativity, shared
responsibility, democratization of teacher-student relationship, broadening horizons and others. It is worthwhile
studying the other characteristics of this technology and the advantages and disadvantages of its application in
higher educational establishments of Ukraine.
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TEAM TEACHING
: JIKIHCTPYMEHT ®OPMYBAHHJI
MMPOPECIMHO-METOANMYHOI KOMIIETEHTHOCTI MATICTPAHTIB

Y cmammi posensoaemvcs mexnonocin team teaching sx incmpymenm gopmysanns
npogecilino-MemoouyHoi KomnemeHmHocmi mazicmpanmis. 3acmocysanns yiei mexHonozii 6
YepHiciecbkoMy HAYIOHATLHOMY Ne0d202iYHOMY VHIgepcumemi 6npo008’C N AMHAOYAMU POKi8
niomeepouno ii egexmusnicmv ma penesanmmuicmo. Buxopucmanns team teaching nio uac
nedazo2iyHoi NPaKmuKy MAaziCmpanmie NOCUNIOE PO3BUMOK Yy HUX MAKUX npogecitinux saxocmeti i
6MIHb, SIK. 63AEMHE HABUAHHS, B3AEMOOIS 3 [HUIUMU, KPEeAmuGHICMb, 63AEMHA GiON0GIOANbHICMb,
0eMoKpamu3ayis CMOCYHKI@ 3I CMYOeHmMAaMu, po3wupenHs ceimoenady ma in. Iliocymosyiombcs
pesyiomamu  00820MepPMiHOB020 CHOCMEPEICEH ST MA POONAMbCA BUCHOBKU WO000 O0YIIbHOCMI
3anpo8aodiCer s Yiel mexHono02ii y iMmuUHAHUX GULLAX.

Knrouosi cnoea: npogheciiino-memoouuHa KOMNEmMeHmHICMb MA2ICMpanmie, MmMexHo102is
team teaching, neoacociuna npaxmuka, 63aemme Haguamms,  63AEMOOIA,  KpeamMueHicmb,
CnOCmepediceHHs.

Bobupe C. J1

TEAM TEACHING KAK MHCTPYMEHT ®OPMVPOBAHIA
IMPOPECCMOHAJIBHO-METOONYECKOU
KOMIIETEHTHOCTM MATMCTPAHTOB

B cmamve paccmampusaemcs mexnonozus team teaching xax uncmpymenm gopmuposanus
PO ecCUOHAIbHO-MEMOOUYECKOUl — KOMRemeHmuocmuy — mazucmpanmos.  Ilpumenenue  smot
mexnono2uu 6 YepHuco6ckom HAYUOHATLHOM Nedd202UYecKOM YHUSEpCumeme Ha NPOMSNCEHUU
namHaoyamu Jjem noomeepouno ee 3Q@ekmusHocmes u peregaHmuocmyv. Hcnonvzosanue team
teaching 6o spems nedazoeuueckoii npakmuku Ma2ucmpanmos yCUuIudaem pazeumue y HUX maxkux
POPECCUOHATLHBIX KAYeCme U YMeHUll, KAK: 63aUMHOe oOyueHue, 63aumooelicmsue ¢ Opyeumi,
KpeamueHoCmb, G3AUMHAL OMBEMCMBEHHOCMb, 0eMOKDAMU3AYUSL OMHOWEHUI CO CMYOeHmMAaMu,
pacwupenue kpyeozopa u 0p. [1o0soosmes umoau 00120iemHuUx HAOII0O0eHUl U 0elaromcst 6bl600bl
OMHOCUMENLHO YeLeCO0OPAZHOCMU HeOPEHUs IMOU MEXHOIO2UU 8 NPAKMUKY.

Knroueevie cnosa: npogeccuonanvho-memooudeckas KOMHEMEHMHOCHb —MASUCHPAHMOS,
mexnonoeus team teaching, nedacoeuueckas npaxkmuxa, e3aumuoe obyuenue, 63aumooelicmaue,
KpeamusHocmy, Habat0O0eHue.
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