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Considered acmeological principles and basic premises for development and implementation of 
strategic policy of Ukraine. Pointed out in specific development strategies and long-term national 
economic development as a synergistic tool of strategic policy. 
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The necessity of strategic management of human capital is stressed in the article. The strategic HR 
diagram is constructed. The characterization of factors that affect the human capital for different objects 
of analysis is carried. The measures to ensure that implementation of the strategy manage human capital 
in different economic systems are substantiated. 
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