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PROSECUTION AUTHORITIES OF UKRAINE  
In the article, the author specified the form of government of prosecutor and investigator cadres, outlined the 
problems that arise in terms of equality of women and men during administration, and suggested the ways to 
improve personnel policy in terms of achieving gender parity. 

The author substantiated the expediency of using terminology "management personnel in the public 
prosecution." According to the author, this term is a meaningful impact of managers on subordinate public 
prosecution offices, units, and separate groups of employees or individual officials of public prosecution 
offices in order to optimize their work and to have the most effective performance of the tasks assigned to the 
prosecution. 

This article gives classification of personnel (staff) of the prosecution authorities of Ukraine produced by 
scientists. Thus, as the classification criteria they use professional identity, objective evidence of a person, 
official status, functionality or legal status, category of workers. 

The author analyzes tendencies of placement of employees depending on sex of prosecution officials. Thus, 
the results of prosecutor personnel research of Zapor zhzhy  region reveal that the prosecution service is not 
exclusively a male activity, as evidenced by the nearly equal number of workers of both sexes in the so-called 
ordinary positions. However, the percentage of women working in positions with the largest amount of power 
is insignificant. Another tendency is the split of prosecutorial activities and accordingly positions in 
traditionally "male" and "female." Outlined the tendency of women exclusion from decision-making in the 
public prosecution offices that is the existence of hidden gender discrimination in the prosecution authorities, 
caused by the imperfection of forms of personnel management. 

The paper presents the form of personnel management in the prosecution authorities of Ukraine and 
regulatory grounds of such government. 

The author proposed definition of a term "the principle of gender equality" in the context of human resources 
management of public prosecution. In other words, that are fundamental principles of equality of women and 
men, fixed at the regulatory level and embodied in the law, including equal rights and opportunities of its 
implementation in the prosecution service as well as equal duties and responsibility. 

The article shows that in the current processes of reforming legal system of Ukraine in accordance with its 
commitments of international legal obligations and renewed standards of human rights, as well as the 
transformation of goals, objectives and systems of prosecution authorities, the statutory principle of gender 
equality is essential as well as a fundamental principle of management prosecution authorities in general and 
prosecutorial personnel in particular. 

The paper also proposes measures of implementing this principle in prosecution personnel management of 
Ukraine. 

Key words: gender equality, principle, prosecution authorities, cadres, personnel, personnel management, form of 
government. 
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