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Boyeva E.S. THE DEVELOPMENT OF PROTECTION FUNCTIONS OF LABOR LAW IN THE 
CURRENT ECONOMIC CONDITIONS / Economic Court of Zaporozhzhia region, Ukraine 
The article deals with the essence of features of the labor law, in particular, the attention is paid to the content 
and the value of the safety function. The current views of scientists are analyzed, and the author sets out her 
own position concerning the role of the protective function of labor law in the current economic conditions  
including improving working conditions and comprehensive protection of workers  rights. 

Labor law, as a branch of law, has some inherent functions such as the main influences on the behavior of its 
rules or consciousness, the will of people in the process of working to achieve the goals and objectives of the 
labor legislation. 

In the scientific literature, there are different views on the functions of the labor law, but according to the 
well-known criteria, it can be argued that labor law has emerged as the right to protection (security) of 
employees. 

P.D. Pylypenko indicates that having ratified a number of international conventions of the International 
Labour Organization (ILO) in the sphere of work, having proclaimed the primacy of international law 
concerning the internal (Art. 8-1 of the Labour Code of Ukraine), that is, having made an emphasis on human 
rights, on increasing of the role of human values in the labor relations, Ukrainian state determined, in fact, the 
further expansion of the social functions of the national labor law. In the conditions of transition to market 
economy and the development of various forms of business such areas of influence on social and labor 
relations should be recognized as promising [12]. 

The relevance of the topic is that in the context of development of Ukraine, which aims to become a 
developed European country, the process of improvement of labor law is inevitable, in the first place  the 
protective (security) functions  the guarantor of social and economic rights and freedoms in the sphere of 
work. 

In modern conditions, the protective function of labor law is implemented in the course of influence on social 
relations, which are related to the protection of the workers  health, improvement of conditions of work and 
rest, providing benefits to certain categories of workers, establishment of certain restrictions concerning 
working time, mode of operation, the age of recruitment and etc. Social (protective) function of labor law also 
contains the factor of influence on the rights of labor relations and the behavior of the individual in the 
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performance of employment obligations, and the task of the government is to develop the employment 
relationship, taking into account the interests and needs of both the worker and the employer. 

Unfortunately, the current legislation of Ukraine does not provide special protection (security) of the rights of 
the bankrupt enterprise employees: either in terms of the priority of workers  claims to the claims of other 
creditors in the bankruptcy proceedings and fair division of assets among the creditors of the insolvent 
company, or by establishing a specific guarantee institution in matters of wages payment, which would 
assume the liabilities of an insolvent company, guaranteeing the payment of debt by a third party . 

With the above, it is necessary to take into account these deficiencies in the adoption of the new Labour Code 
of Ukraine, or to amend the Labour Code in order to expand and improve the safety (security) of the labor 
law. 

The process of national labor law reforming will end with the adoption of the Labour Code, which must meet 
the implement international labor standards, but wouldn t allow the restriction of labor rights and social 
security as they are at present exist in our state. 

Key words: functions of labor law, protective function of labor law, the protection of workers  rights while 
bankruptcy.  
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