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Katsuba O.V. COMPARATIVE CHARACTERISTICS OF LABOR LAW SYSTEM AND LABOR 
LAW / Kharkiv City Council, Ukraine 
In the article the comparative characteristics of the labor law and labor law system. The purpose of this paper 
is to conduct a comparative characteristics of the labor law and labor law system. To achieve this goal it is 
necessary to perform the following tasks: 1) to form the common features of the system of labor law and 
labor law , and 2) to determine the nature of the relationship and mutual influence between the system of 
labor law and labor law system. The system of labor law and labor law system is characterized by certain 
structural construction. If on the structure of the legal system in the theory of labor law there is virtually no 
debate, the legislation relating to the structure of the scientific world had not yet formed a consensus. 
Analysis of the position of many scientists about the outlined problems. Also outlined that the structure of the 
legal system and the structure of the legal system to some extent different. The division of labor law in 
institutions is a problem not peculiar to it. This is due to the fact that the regulations are very rarely regulate a 
narrow range of social relationships and usually apply to several institutions of the legal system. Highlight 
common and different features of the system of labor law and labor law and gave them a description. Also, 
this article outlines the conclusions which are grounded in the fact that the system of labor law and labor law 
systems are complex hierarchical systems and components which, at the same time , different relative 
independence and autonomy of operation. Therefore , the formation of certain systems should take into 

. 
Key words: system, labor law, comparative characteristics, labor law. 

 

-  

, 

 

  



70 

  

 

 

 
 

 

 
 

-

  

 
-

 

 
, 

- 
-

 

 

 

 
  

- -
) [6, 125-126].  

 , 
-

 

, 
, 

 
 

 



71 

   4, 2013 

-  
 

 

  

, 
- ,  

 
 

-   
-

  
-  

-

 

. -

 

-  
 

, 
  

 

. 

 
 



72 

  

 

  
 

 

1.   
     

2.    
2005.   

3.  [ ] ; 
     

4.    
   

5. 
  2006.  -48. 

6.  
    

7.  -VIII // 
 1971.   50. 

 

 

 

 

  
 

 

 

 
 

 

 

Kutomanov D.E. SOCIAL ESSENCE OF LABOR DISCIPLINE / Kharkiv national university urban 
economy named after A.M. Beketova, Ukraine 
This paper analyzes the essence of labor discipline in the context of its social component , labor relations 
disclosed in terms of social interaction, factors psychological effects that may then be used the purpose of the 
article is to study the discipline of labor as a social category. To achieve this goal it is necessary to perform 
the following tasks: to analyze the nature of labor discipline in the context of its social component, reveal the 
contents of the employment relationship from the standpoint of social responsibility, clarify factors 

fundamentals of the categories of sociology and social philosophy. It first was introduced to the scientific 
community by Marx to refer to the characteristics of one of the aspects of social life. In fact, the concept is a 
combination of certain traits and characteristics of social relations that integrated individuals or communities 


