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The article examines the essence and meaning  of the  parity management concept 

to be used on transport’s enterprises, which is based on strengthening the role and 
importance of human potential for the enterprise’s development. There is a need for 
transformation of the existing enterprise management mechanism by using such 
principles as: system planning, effective communication, consistent implementation 
and objective monitoring.  

Keywords: human potential, management, transportation, income generation, 
principles, effectiveness, concept. 
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