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Abstrakt

The article analyzes one of the opportunities for the enhancement of the efficiency of grain processing production -
improvement of working conditions through the certification of the workplaces. Such action is the component of the sectorial
program for development of a safety status, occupational health and the production environment, which is the task of each
sectoral ministry.

The grain processing branch of the agroindustrial complex demonstrates continuous and stable growth over the past
decades. It creates additional workplaces, provides employment of the population, and preserves the labor resources of the
country. However, the leading branch of agroindustrial complex has no sectorial program for improvement of safety status at
the workplaces. As a result, the agroindustrial complex is the third largest in work-related incidents for last years. The rea-
sons and circumstances of incidents are stated.

The improvement of the situation is the certification of workplaces, which exercises the worker’s right to healthy and
safe working conditions, benefits and compensation for work in adverse working conditions. The legal and regulatory frame-
work for certification of workplaces, the composition of the certification committee, and the procedure for certification are
given.

The certification identifies the workplaces with the adverse working conditions, where it is necessary to take the
first-priority measures for their improvement, the workplaces, production, jobs, professions and positions, for the employees
of which it is proposed to establish benefits and compensations at the expense of the enterprise; confirms the right of employ-
ees to benefits and compensations stipulated by the legislation.

The article deals with the adaptation of the European approach to the organization of monitoring of the influence of
production factors on the safety and health of the person, which serves as the basis of new methodological recommendations
for the certification of workplaces for working conditions. The list of jobs with heavy, harmful and dangerous work conditions
at the grain processing enterprises is offered. The mistakes and disadvantages in the course of certification are stated.

The employees of the food industry and agricultural processing sustain the occupational injuries due to labor pro-
cess factors such as the severity and intensity of labor. In most cases, the causes of accidents (up to 80%) have organizational
arrangement nature, including failure to certificate the non workplaces for working conditions (or violation of the legislation

on the certification of workplaces).

Key words: certification, workplaces, working conditions, production environment, hazardous and harmful produc-

tion factors, labor protection, labor severity, labor intensity.

According to the Article 4 of the Law of
Ukraine On Occupational Safety, one of the main princi-
ples of state policy in the area of occupational safety is “a
comprehensive addressing of the occupational safety
tasks on the basis of national programs on these issues
and taking into account other areas of economic and so-
cial policy, achievements in the branch of science and
technology and environmental protection” [1].

The Article 32 of this Law defines competence
of the Cabinet of Ministers of Ukraine in the area of oc-
cupational safety, such as the development and submis-
sion of a nationwide program for the improvement of the
safety status, occupational health and production envi-
ronment to the Verkhovna Rada of Ukraine.

The Article 33 determines the powers of minis-
tries and other central executive authorities in the area of
occupational safety in the development and implementa-
tion of sectoral programs for the improvement of the
safety status, occupational health and the production en-
vironment with the participation of trade unions. The
main objective of such programs is to implement
measures of sectoral importance concerning the creation
of safe and harmless working conditions at the enterpris-

es, institutions and organizations of the industry by im-
plementation of specific tasks of organizational, tech-
nical, financial and administrative, scientific and legal
support of activities in the area of occupational safety,
and further improvement of the occupational safety man-
agement.

Over the past few years, the sectoral programs
for improvement of safety status, occupational health and
the production environment [2] have been successfully
developed and implemented by the government agencies,
such as the Ministry of Energy and Coal Industry, the
Ministry of Infrastructure, the State Emergency Service
of Ukraine, the Security Service of Ukraine, the Ministry
of Defense of Ukraine, the State Reserve Agency of
Ukraine. However, the Ministry of Agrarian Policy and
Food of Ukraine, the Ministry of Internal Affairs of
Ukraine, the Ministry of Youth and Sports of Ukraine,
the Ministry of Regional Development, Construction and
Housing and Communal Services of Ukraine, the Minis-
try of Culture of Ukraine, the Ministry of Health of
Ukraine, the Ministry of Education and Science of
Ukraine, the State Nuclear Regulatory Inspectorate of
Ukraine didn’t develop the sectoral programs for im-
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provement of the safety status, occupational health and
production environment from 2012 to 2015.

Unfortunately, the sectoral programs on occupa-
tional safety are not currently developed for the
agroindustrial complex, part of which is the grain pro-
cessing industry.

In spite of the difficulties in the economy and
society, the grain processing industry (elevator, milling,
corn, compound feed industries) demonstrates the stable
and steady growth both at large-scale enterprises, and
medium and small enterprises. In 2016, 65.95 million
tons of grain and grain legumes were harvested in
Ukraine, in 2017 - 61,3 million tons [3]. The Ukrainian
Grain Association predicts that the gross harvest of grain
crops in Ukraine by 2020 can reach 100 million tons [4].

Agricultural production remains the most profit-
able sector of the economy, and the agricultural compa-
nies have virtually no problems in debt management and
raising of new financing. The growth of profits in agri-
culture gave impetus to the development of warehousing
(including elevator facilities). In addition, the profitabil-
ity of milling and grain processing enterprises has in-
creased recently [5].

The growth in the number and capacity of grain
processing facilities means not only the creation of addi-
tional jobs to support the employment of the country’s
population, but also the preservation of labor resources.
According to statistics, the level of work-related inci-

dents, including those resulting in death, remains high in
the agro-industrial complex of Ukraine (table 1) [2].
About 25% of the total number of workers of the grain
processing and grain storage enterprises is involved in
the particularly dangerous works [6].

Inspections of grain processing enterprises
demonstrate that the occupational safety services operate,
the trainings and briefings of workers are performed, and
compliance with requirements of regulatory acts is con-
trolled at most of them [7]. However, the work condi-
tions do not meet the requirements of regulatory acts at
all enterprises yet. Many of them have violations in a
safe arrangement of work in the workplace: violation at
the stations of loading and unloading of railway cars;
safety of silos cleaning is not supported; technological
equipment is operated with violations of safety require-
ments; there are cases of violations in the management of
documentation for electrical plants, truck unloaders and
some types of hazardous works.

An effective and necessary measure in the com-
prehensive assessment of all factors of the production
environment and labor process, concomitant socio-
economic factors that have influence on the health and
performance of workers in the course of employment is
the certification of workplaces.

The workplace certification for working condi-
tions has been introduced in Ukraine by the Resolution of
the Cabinet of Ministers dated August 1, 1992 No. 442 to

Table 1. Status of the work-related incidents for 12 months
of 2017 and 2016 by sectors of supervision (persons) [2]

Sector of supervision 12 months of 2017 || 12 months of 2016 Difference, +/ -
Total || including | Total | including | Total | including
fatal cases fatal cases fatal cases
Coal 780 23 864 20 -84 3
Mining and non-metal mining 201 192 23 9 -14
Oil-and-gas extraction industry and oil 20 23 5 -3 2
and gas exploration
Power industry 121 16 136 15 -15 1
Construction 224 54 184 41 40 13
Boiler inspection, lifting devices 16 9 20 6 -4
[Engineering industry 336 19 313 19 23 0
Metallurgical industry 260 13 255 12 5 1
Chemical industry 128 5 146 10 -18 -5
Transport 393 65 364 70 29 -5
Communications 57 60 1 0 1
Gas industry 35 36 2 -1 0
Housing and utilities 155 17 167 33 -12 -16
Agroindustrial complex 537 75 578 83 -41 -8
'Wood processing industry 76 7 51 2 25 5
Light and textile industry 23 22 0 1 1
Social and cultural sphere and trade 951 46 1017 58 -66 -12
TOTAL 4313 366 4428 400 -115 -34

http://grain-feed.onaft.edu.ua
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regulate the relationship between the owner and the
workers in terms of exercise of the rights to healthy and
to regulate the relationship between the owner and the
workers in terms of exercise of the rights to healthy and
to regulate the relationship between the owner and the
workers in terms of exercise of the rights to healthy and
safe working conditions, benefits and compensation for
work in adverse working conditions [8]. The manager of
the enterprise, institution, organization shall bear the re-
sponsibility for timely and quality certification.

The results of the workplace certification are the
basis not only for provision of the benefits and compen-
sations to workers for work in adverse working condi-
tions stipulated by the current legislation, but also for the
development and implementation of measures aimed at
improvement of the working conditions of employees
through the introduction of advanced technologies.

The legal platform for the certification of work-
places for working conditions is laid down in the Consti-
tution of Ukraine, the laws of Ukraine, and the resolu-
tions of the Cabinet of Ministers of Ukraine.

The workplace certification for working condi-
tions is organized and held by this time in accordance
with the abovementioned “Procedure for certification of
workplaces for working conditions” (1992); “Procedure
for social and hygienic monitoring” approved by the res-
olution of the Cabinet of Ministers of Ukraine dated
22.02.2006, No. 182; “Methodological recommendations
for the workplace certification for working conditions”
approved by the Resolution of the Ministry of Labor and
Ministry of Health dated 01.09.1992 No. 41, by the
Resolution of the Cabinet of Ministers of Ukraine dated
05.10.2016 No. 741 “On Amendments to some Resolu-
tions of the Cabinet of Ministers of Ukraine and invalida-
tion of certain acts of the Cabinet of Ministers of Ukraine
and the Council of Ministers of the Ukrainian SSR”.

The analysis of these documents by the special-
ists of the State Enterprise “National Research Institute
of Industrial and Occupational Safety” indicates the need
for their improvement, taking into account the new
“Health-based Classification of Labor in terms of Hazard
and Danger of the Industrial Environment and Labor
Process Factors” approved by the decree of the Ministry
of Health of Ukraine dated 08.04.2014 No. 248, amend-
ments to the legislative acts, achievements in the area of
hygiene and occupational safety, as well as the identifica-
tion of the shortcomings when using the existing “Proce-
dure of for certification of workplaces for working condi-
tions” in the course of workplace certification during the
period from 1992 up to this day [9].

By the way, new Labor Protection Regulations
for workers engaged in grain storage and processing ap-
proved by the order of the Ministry of Social Policy of
Ukraine dated 20.09.2017 No. 1504 took effect, which
abolished the Occupational Safety and Sanitation Regula-
tions for grain storage and processing enterprises of the
Ministry of Bread Products of the USSR approved by the
order of the Ministry of Bread Products of the USSR
dated 18.04.1988 No. 99, which had been valid for many
years [10].

According to the requirements of the new Regu-
lations, the employer shall review and approve the local
acts of enterprises, labor protection instructions, develop
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new cards (passport) of technological processes and cer-
tify workplaces for working conditions at the workplaces
where the technological process, used equipment, raw
and other materials are potential sources of harmful and
hazardous production factors, adherence to admissible
standards of dangerous and harmful production factors at
the industrial premises and workplaces, etc.

According to the procedure of certification of
workplaces, the administration of an enterprise shall
study the occupational health and safety standards in
relation to its production, as well as analyze the follow-
ing:

- list No. 1 of production, works, professions,
positions and indicators for underground works, works
with extremely harmful and extremely difficult condi-
tions of employment, with full-time employment enti-
tling to retirement pension on a preferential basis, ap-
proved by the resolution of the Cabinet of Ministers dat-
ed 24.06.2016 No. 461;

- list No. 2 of production, works, professions,
positions and indicators for works with harmful and dif-
ficult conditions of employment, with full-time employ-
ment entitling to retirement pension on a preferential
basis, approved by the resolution of the Cabinet of Min-
isters No. 461;

- lists of productions, works, workshops, profes-
sions and positions, with employment entitling to annual
additional leaves for work under harmful and difficult
working conditions and special nature of work, approved
by the resolution of the Cabinet of Ministers of Ukraine
dated 17.11.1997 No. 1290;

- list of production, workshops, professions and
positions with harmful working conditions, with em-
ployment entitling to reduced working week, approved
by the resolution of the Cabinet of Ministers of Ukraine
dated 21.02.2001 No. 163.

If the employer finds in these documents the
works, factors, professions existing at the workplace of a
particular enterprise, it shall certify such places. Moreo-
ver, the certification shall be conducted regardless of
whether the employer is a legal entity or a private entre-
preneur.

According to the decree “On Procedure for cer-
tification of workplaces for working conditions”, for the
organization and holding of certification, the manager of
the enterprise shall issue an order, which specifies the
grounds and tasks of certification, determines the compo-
sition of the certification committee, establishes the terms
and schedule for both preparatory works and certification
itself, specifies the project and research organizations
that are necessary for the scientific and technical assess-
ment of working conditions and development of
measures for their optimization [11,12].

The certification is conducted directly by the
certification committee, which should involve key spe-
cialists, employees of the personnel department, labor
and salaries, labor protection, representatives of NGOs,
etc. The general procedure for certification is as follows:

- the necessary legal and informational reference
base is formed and its study is arranged;

- plans are prepared for the placement of equip-
ment for each unit and the boundaries of the placement of
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workplaces are determined, a list of workplaces to be
certified is prepared;

- the factors of the production environment and
labor process are studied;

- the conformity of the professions and positions
of the employees working at the studied workplaces with
the nature of the actual works shall be established based
on the Unified Tariff Qualification Guide;

- Chart of working conditions is drawn up for
each workplace or group of similar places;

- hygienic assessment of working conditions is
performed;

- assessment of the technical and organizational
level of the workplace is performed;

- the workplace is assessed in its entirety, taking
into account the influence of all factors of the production
environment and labor process stipulated by the health-
based classification of labor on the employees, as well as
the influence of the technical and organizational level of
working conditions and the degree of risk of damage to
health;

- the workplaces are reduced or streamlined;

- the existing proposals are clarified and new
proposals are introduced for the establishment of benefits
and compensations, depending on the working condi-
tions, the material costs for these goals are determined
[8].

The results of the study are recorded in the
“Chart of working conditions”. According to the results
of the certification, the following list is prepared:

- list of workplaces, production, works, profes-
sions and positions, where the employees have confirmed
right to benefits and compensation provided for by law;

- list of workplaces, production, works, profes-
sions and positions, where the employees are offered to
establish benefits and compensations at the expense of
the enterprise in accordance with Art. 26 of the Law of
Ukraine On Enterprises and Art. 13 of the Law of
Ukraine On Pension Provision;

- list of workplaces with unfavorable working
conditions, where it is necessary to take immediate
measures to improve them.

The certification materials are approved by the
order of the enterprise, organization and kept for 50
years.

Under the conditions of today, the study and
creative adaptation of European approaches to the organ-
ization of own system for monitoring of the impact of
production factors on the safety and health of humans,
starting from each production facility (institution), is
very relevant. The monitoring procedure includes quali-
tative and quantitative measurements and assessment of
the safety status and working conditions that are current-
ly presented at the enterprises in the form of workplace
certification. But taking into account the best practices of
foreign countries, the certification should not focus on
benefits and compensations, but on the preventive direc-
tion: the development of measures to improve working
conditions and improve the health of the workers.

Together with the specialists of the scientific in-
stitutions of the Ministry of Health of Ukraine, the State
Enterprise ‘“National Research Institute of Industrial and
Occupational Safety” has developed new “Methodologi-

7

cal recommendations for workplace -certification for
working conditions”, which should strengthen the re-
quirement for employers to adhere to the established pro-
cedure for certification of the workplaces, strengthen the
role of the officials, who are responsible for occupational
safety and encourage an increase in the number of work-
places that meet the regulatory occupational safety re-
quirements [13].

Today, there is a problem with the subject of
certification - the workplaces that fall under the certifica-
tion. According to State Sanitary Rules and Regulations
“Health-based Classification of Labor in terms of Hazard
and Danger of the Industrial Environment and Severity
and Intensity of Labor Process” (2014), the list of works
with heavy, harmful and dangerous working conditions
at grain processing enterprises may include the follow-
ing:

- disinfectation and deratization works to com-
bat granary insects with the use of poisonous substances,
as well as packaging and unloading of toxic chemicals;

- loading and unloading of grain and packaging
goods and control of handling mechanisms when loading
and unloading at the premises, cars and holds of vessels;

- sieving of flour wastes with manual sack fill-
ing, sieving of products of grinding of grain and other
semi-finished products on siftings and other sieving ma-
chines during mill operation with mechanical transport;

- corn seed treatment in the course of work toxic
chemicals;

- process of hydrothermal treatment of grain, ce-
reals, other products and semi-finished products in
steamers, steam dryers, cooking units and other devices
of various designs;

- transportation of flour, semi-finished products,
finished products in a non-mechanized way;

- beating and cleaning of the previously used
soft packages;

- process of preparation of enrichment mixtures
for impurities in different types of flour and types of
mixed feed;

- maintenance of ventilation and aspiration
units, cleaning of aspiration pipes and units, etc. [9].

But after the adoption of the abovementioned
resolution of the Cabinet of Ministers of Ukraine No. 461
“On the approval of the lists of productions, works, pro-
fessions and positions, with employment entitling to re-
tirement pension on a preferential basis”, a number of
professions was deleted from the list No. 1 and No. 2,
which prior to adoption of this document were the pro-
fessions related to harmful working conditions, and the
latter, in turn, are confirmed by the implemented work-
place certifications. The issue of extraordinary certifica-
tion is also unclear, namely who identifies a fundamental
change in the conditions and nature of work.

The certification of laboratories in accordance
with the Project of new “Methodological recommenda-
tions for workplace certification for working conditions”
should be carried out under the same requirements for all
laboratories, with the identification of departments that
will certify.

In practice, the employers often neglect many
important aspects of workplace certification. In particu-
lar, if the employer does not include involve the experts
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with specific knowledge in the certification committee,
the significant errors may occur during the certification
process. In addition, there is a reduction of research into
the number of harmful production factors at the work-
place, since the list of these factors is determined by the
employer itself for the laboratory control in the course of
certification. The reason for this is that some employers
are not interested in a full objective assessment of work-
ing conditions, and sometimes they try to reduce the cost
of research in order to save money. The disadvantages of
the certification may involve the cases of reducing the
indicators of harmfulness of production factors to the
limit of permissible standards.

The study implemented by the researchers of the
State Enterprise “National Research Institute of Industrial
and Occupational Safety” and specialists of the relevant
state labor protection supervision bodies in relation to the
status of work-related incidents caused by factors of the
production environment and labor process found that the
workers of the food industry and processing of agricul-
tural products represent one third of the persons who
suffered work-related incident due to the factors of the
labor process. The last group of factors includes the se-
verity and intensity of labor.

In most cases, the reasons for incidents (up to
80%) are causes of organizational nature. Failure to certi-
fy the workplaces for working conditions (or violation of
the legislation on workplace certification) is one of such
reasons. It is the employer who is directly responsible for

the timely and high-quality implementation of the work-
place certification and may be brought to administrative
and criminal liability in case of violations.

An example for the study of the best practices in
the area of industrial safety is LLC “JV “NIBULON”,
one of the leaders of the domestic agrarian market [14].
The company regularly conducts certification of work-
places for working conditions and takes a set of measures
aimed at prevention of the injuries and occupational dis-
eases of organizational, technical, sanitary-hygienic, so-
cio-economic, legal and medical-preventive nature. Each
year, the “Comprehensive measures to achieve the estab-
lished standards of safety, occupational health and pro-
duction environment, improvement of the existing level
of occupational safety, prevention of occupational inju-
ries, occupational diseases, accidents and fires” are de-
veloped and improved.

Consequently, every employer must understand
that today, against the background of the complication of
technical systems and processes, the problem of obtain-
ing information on the factors of the production envi-
ronment at individual workplaces in the food industry in
general and at grain processing enterprises in particular
can be solved through the existing system of certification
of workplaces. And improvement of this system will
make it possible to prevent the work-related incidents
and occupational diseases and thereby increase the com-
petitiveness of the enterprise.
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MNPOBJIEMHI IUTAHHA ATECTALII POBOYUX MICIHb
3A YMOBAMM ITPAII HA 3EPHOIIEPEPOBHUX ITIAITPUEMCTBAX

Anomauin

Y emammi naoaemvcs ananiz oouiei iz mosxcausocmeri niosuweHHsA eqheKmugHOCHI 3epHONnepepodHO20 BUPOO-
HUYMBA - NOJINWEHHS YMO8 NPAayi Wasxom npogedenus amecmayii pooouux micyv. Takuil 3axi0 € CKI1a006010 2any3e60i
npoepamu noainuients cmamny Oe3neku, 2icicHu npayi ma 6UpPoOHUH020 Cepedosulya, o € 3a60AHHIM KONCHO20 2a-
J1Y3€6020 MIHICmMepcmaa.

3epH0nepepo6Ha 2any3b acponpomMuciiosoco KOMNieKcy noxkasye nocmitine ma cmabiivHe 3pOoCmaHHsa npomsi-
2om ocmaruix decamuiimo. Lle cmeopioe dodamkoei poboui micys, 3abe3neyye mpyoosy 3aiHAmMicCms HaceleHHs, 30e-
pieae mpyoosi pecypcu Kpainu. Ane y npogioHill 2any3i azponpomMuciosozo KOMIAEKCY GIOCYMHS 2any3e8ad Npocpamd
noainuienHs cmawy besnexku Ha pobouux micysx. Yepes ye azponpomucioguii KOMIJIEKC 3aiMae mpeme micye 3a pieHem
BUPOOHUYO20 mpasmamusm 3a ocmanti poku. Hasederni npuuunu ma o6cmaguHu HeWacHux eUnaoKis.

THoxkpawannsam cumyayii € amecmayis pooouux Micyb, Wo peanizyc npago pooiMHUKA HA 300P06i Ui be3neuni
YMO8U npayi, nitbeu ma KomneHcayii 3a pobomy y Hecnpusmaueux ymosax npayi. Hasedena nopmamusno-npasosa
6asa 0nst nposedenHs amec-
mayii poboyux micyb, CKIa0 amecmayitinoi KoMicii, nOpsA0oK nposedents amecmayii.

Amecmayis euasiie poboui mMicys 3 HECHPUAMAUGUMYU YMOBAMU NPAYI, HA AKUX HEODXIOHO 30iliCHUMU Nepuio-
yepeosi 3ax00u o ix NONnWeHHI;, poboui micys, supobHUYmMea, pobomu, npogecii i nocaou, NPAYIHUKAM AKUX NPO-
NOHYEMbCST 6CMAHOBUMU NLIbU | KOMIEHCAYil 3a PAXyHOK KOWMIE NIONPUEMCMEA, NiOmMeepodiCyeE NPaso NPayiGHUKIE
Ha nitbeu i Komnencayii, nepedbaueri 3aKoOHO00A6CEOM.

Poszensioaemvca aoanmayis egponeiicbkoco nioxody 00 Opeaizayii MOHIMOPUH2Y GNIUEY GUPOOHUYUX pak-
mopis Ha De3neKky ma 300pos's IH0OUHU, KA NOKIA0EHA 8 OCHO8Y HOBUX MEMOOUYHUX PeKOMeHOayill no amecmayii po-
b6ouux micyv 3a ymoeamu npayi. Ilpononyemocs nepenix pooim 3 8adCKUMU, WKIOIUGUMU MA HeOe3NeYHUMU YMOBAMU
npayi Ha 3epuonepepooHux niOnpuemMcmeax. Bxazyiomocs nomunku ma Hedoaiku npu npogedeHHi amecmauyii.

Tpayisnuxu xap1o80i npoMuUcI080cmi ma nepepooKu CilbeOCRNPOOYKMI6 OMPUMYTOMb BUPOOHUYT MPABMU
yepes maxi pakmopu mpyooeozo npoyecy, K 8axicKicmov ma nanpyicenicmos npayi. Hattuacmiwe npuyunamu newac-
Hux eunaokis (0o 80%) € npuyunu opeauizayitino2o xapakxmepy, y momy pasi HenpogeoeHHs amecmayii pobouux
Micyb 3a ymosamu npayi (abo nopyuwieHts 3aKo0H00a8Ccmaa npo amecmayito pooouux micys).

Kniouogi cnosa: amecmayis, poboui micys, ymosu npayi, 6upodHuye cepedosuye, Hebeneuni ma wKioiuei
BUPOOHUYI hakmopu, 0XOPOHA NPayi, BaxNCKICMb NPaAYi, HANPYICEHICMb NPay.

JIITEPATYPA

1. [Enexmponnuii pecypc] / Peswcum oocmyny. http://zakon2.rada.gov.ua/laws/show/178-18.

2. [Enexmpounuii pecypc] / Pestcum docmyny: http://dsp.gov.ua/

3. [Enexmponnuii pecypc] / Peowcum Odocmyny: https://economics.unian.ua/agro/2375453-ukrajina-za-rik-zibrala-bilshe-61-
milyona-tonn-zerna.html

4. [Enexmponnuii pecypc] / Peowcum Oocmyny: http://agravery.com/uk/posts/show/valovij-zbir-zernovih-v-ukraini-do-2020-
roku-moze-dosagti-100-min-tonn

5. [Enexmponnuii pecypc] / Pedcum oocmyny: http.//agravery.com/uk/posts/show/silskogospodarski-kompanii-demonstruut-
najmensu-castku-problemnih-borgiv-nbu

6.  [Enexmpounuii pecypc] / Pesxcum Oocmyny: http://nemyriv-rda.gov.ua/index.php/377-dotrymannia-vymoh-bezpeky-na-
pidpryiemstvakh-zernozberihannia-i-pererobky-zerna

7. [Enexmponnuil pecypc] / Pesxxcum oocmyny: http://www.dnop.gov.ua/index.php/uk/pres-sluzhba/vsi-novini/2254-1646

8. Ilpo nopsioox nposedenns amecmayii pobouux micyv 3a ymosamu npayi [Enexmponnuii pecypc] / Peocum oocmyny:
http://zakon.rada.gov.ua/laws/show/442-92-n.

9. Hdeparcasni canimapni nopmu ma npasuna "lieieniuna kiacughixayis npayi 3a NOKAZHUKAMU WKIOIUGOCMI ma Hebe3neuHOCmi
¢haxmopie eupobnuuo 20 cepedosuwya, saxckocmi ma HanpysceHocmi mpyooso2o npoyecy"” // Ogiyiinuil 8icHux Yrpainu —
2014. —MNe 41. — C. 95-132.

10. Ilpo 3ameepodcenns [Ipasun oxoponu npayi 015 npayieHuKie, 3auHAmMux Ha pobomax 3i 30epicanns ma nepepooKu 3epHa
[Enexmponnuii pecypc] / Pescum docmyny: hitp://zakon.rada.gov.ua/laws/show/z1288-17.

11. TIlpo sameeposcenns Cnuckie upobHuyme, pobim, npogheciii, nocad i NOKA3HUKIE, 3alHAMICMb 6 AKUX 0d€ NPAGO HA NEHCII
3a gikom Ha ninveosux ymoeax [Enexmpounuii pecypc] / Pescum oocmyny: http://zakon.rada.gov.ua/laws/show/461-2016-
%D0%BF.

12. Ilpo 3ameepodicenns Ilepeniky supobrnuyme, yexis, npogeciii i nocao iz wKiOIUsUMU yMosamu npayi, poboma 6 akux oae
npaso  Ha  cKopoueHy — mpueanicme — pobouwoeo — mudcha  [Enexkmponnuii  pecypc] /  Pexcum  docmyny:
http://zakon.rada.gov.ua/laws/show/163-2001-%D0%BF14.

13.  B.b. Enecmpem. Po3pobxa npoexny MemooutdHux peKkoMeHoayiti wjooo nposedenHs amecmayii poobouux micyb 3a yMoamu
npayi / Enecmpem B.bB.// Inghopmayiiinuii 6roremens 3 oxoporu npayi. - Nel(83) 2017. — C.32-43.

14.  [Enexmponnuii pecypc] / Pesxcum oocmyny: http://www.nibulon.com/data/investiciina-diyalnist/dlya-investoriv/promislova-
bezpeka-i-oxorona-zdorovya.html.

ORGANIZATION AND MANAGEMENT

L

Haoiiimna 21.08.2018. o opyky 29.08.2018. Peyensin 29.08.2018
Adpeca ons nepenucku:
Bya. Kanarna, 112, M. Opeca, 65039

e

&

>§a§ 3
e
&

9 http://grain-feed.onaft.edu.ua



