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The paper is devoted to advanced study of the problem of improving the
procedure of leading personnel appointment in the education sphere. Algorithms
for working with personnel reserve and appointment to the position of the head of
local educational authority (department of education) have been proposed. The
necessity for development and legal protection of the standard for the head of the
education sphere is emphasized

Key words: algorithm, district department (management) education,
education, training, training, management.
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The analysis of the legal and regulatory framework procedures for entry into
the public service in Ukraine has been made. Restrictions on entry to the public
service, the basic provisions of the special examination of persons who apply for
the civil service have been defined. Features of entry into the public service,
depending on the group position have been provided. The procedure of the
competition to occupy vacant positions, its main stages have been examined.

Key words: public service, public, service admission, restrictions,
competition.
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